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MuHHaTAOPNUK

Ywoby xncoboTHN €31l Y4yH TaaKMKOT AaBoMmnaa 613 Typnu waxcnap Ba
TalKkunoTnapgaaH épaamMm Ba Mmacnaxart onauk. bus amHukca, >Kamuna 'ynsmoBa Ba
Hunydap bernboesara (bputaHus Kenrawm, 3736eKMCT0H) AOHO MacnaxaTtnapwm,
AXLIM xa3unnapu Ba kynnab cyposnapmmuara xxasob 6epuwga cabp-tokatn yuyH
MWHHaTAOPMM3.

Bbus bputanus KeHrawmHunHr “YKP YemnuoHnap rypyxu” ab3onapura aHuk,
dorganu Ba TMHMMCK3 EpaamMnapu y4yH CaMMMUiA MUHHATAOPNUK Bbunanpamms.

LUyHuHraek, 6us Maktabraya Ba maktab Tabnumm Basnpnurugarnm xamkaconapmmms
xamaa gasnat maktabnapu ykutysumnapu yuyH YKP Ba INSETT 6ynnya acocui
MacbyNUATHU Y3 3MMMacura onraH ABMOHUIA MHCTUTYTU paxbapuaTt TOMOHWAAH
KypcaTunraH o4mKnuK Ba Kynnab-kyBBaTnalwl y4yH MUHHATAOPMU3.

LLyHWUHraeK, GU3HUHE TYLYHULLIMMU3 Ba OMKpralLMMmara KyLraH xyccanapu yyqyH
KyrungarmnapHy MUHHaATAOPUYUIMK OGunaH TaH OfIMOKYMMU3:

e WHMmMu3 Tmnu ncnoxoTnHmn Goukapuwl rypyxm ab3onapm
e MwuHTakasum nHrnna Tunu ngopacu (RELO) gmupektopu Ba xxamoacu
e Research Triangle Institute (RTI) gupekTopu Ba xxamoacu

e Xankapo Tabnum 6ynnya Amepuka keHrawnapm (ACCELS) gupektopu Ba
Xamoacu

e TowkeHTaarn XaxoH Tunnapu yHmsepcuteTuHUHr PRESETT amoacu
e Husomun Hommpgaru negarornka yHuBepcuteTMHMHr PRESETT xamoacu
o Akfa yHnsepcutetugarn PRESETT xamoacu

o Ceprenu TymaHugarm maktab Ba TOLIKEHT BUNOSTU Xark Tabinmm
XOAMMIapVHKX KaTa Tanéprall Ba YNapHUHI ManakacuHu oWmnpuyLL Xy ayani
MapKa3VHUHI MHTEPBboAA KaTHaLUraH MHIU3 TUK YKUTYBYMnapw

o TowkKeHTWaxpu negarornapHu KanTa TaMépnail Ba ManakacuHu owmnpuLl
WHCTUTYTU YKUTYBYMNapu

¢ YKP cypoBHOManapummsHu Tynaupuiira BakT axxpaTtraH 6apya makrab
anpekopriapy Ba UHIN3 TUAN YKUTYBYUIAPU
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Ywoby xucobotna
uwriaTunaguraH KMcKkaptTmanap

ACCELS

CELTA

CELT-S
CLIL
YKP

DELTA

ECTs
ELT
ERSG
ESN
F2F
IELTS
INSETT

LMS

LPA
OYMTB

MMTB
OPEN
OTC

PRESETT

Xankapo Tabnimm 6ynnda AMepuka KeHralunapm

KaTtTanapra nHrnun3 TMnuHyn 4eT Tunm cudpatmaa ykutuw oynnya
cepTudukat (xo3mp pacmun pasvwaa bowka Tunnapaa
cy3naluyBumunapra MHrmun3 TUNuHKW ypratuw ceptudukatn ged
y3rapTupunraH)

VIHFAW3 TURMHN YKUTULW BYinya cepTudmkar - YpTa

KOHTEHT Ba TUNHU NHTErpaumnsacn acocmaa ypraHuil

Y3nyKcus kacbum pmBoXnaHuL

KaTtTanapra nHrnu3 TMnnHyn 4eT Tunu cudpatmnaa ykutuw bynmya
ANNoM (Xxo3up pacmui paesvwaa bowka Tunnapga cyanawyByunapra
WHIMN3 TUNWHW ypraTuw aunnomu Aed ysraptupunraH)

Ew ykutyBUMnap

WHIrn3 TunmnHmn ypratumw

WHrmn3 Tmnm ncnoxotmHu 6owKapuLl rypyxm

WHrnMun3 Tunnga cyanawysyun gasnat

tO3ma-t03

Xankapo UHrmn3 Tunu Tect TU3uMm

YKUTYBUMNaPHM MWAAH GyluamaraH xonaa ManakacyHu OLMpHLL

TabnnmHM GoLLKapULL TU3UMK

XOPpWXnNin TUNNapHU ypraHuHM OMManaluTMpuLL areHTmrm

Onwuin Ba ypTa Maxcyc Tabnnum Basnpnaurm
MakTabradya Ba MakTtab Tabnumm Basnpaurm
OHnanH npodeccnoHan UHrMun3 TUNM TapMoFn
OHnanH ykuTyBYMnap xamxamusaTu

lMeparorvka Gunum opTNapuaa yKUTyBYMnapH1 Tanépnatu
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SFDA Maktabaaru kylummMmya puBoXnaHuw aonmsTu

STEAM daH, TexHonornd, MyxaHaucrivk, caHbaT Ba MaTtemaTuka

TKT Ykutuw oMnumMnapu UMTUXOHU

TOEFL YeT Tnnn cndpatnaa MHrnmM3 TUnm MMTUX0OHN

TRTRI TOLLKEHT BUNOATU Xank TablIMMK XOOUMMNAPUHU KanTa Tanépnawl Ba

yNapHUHI ManakacuHu owmnpuLl Xyayann mapkasm
USAID AKLI Xankapo TapakkneT areHTnmrm

XTY >KaxoH Tunnapu yHmBepcuteTu
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TexHuK Ba3uda

Bputanns KeHrawmHunHr 2022-nun Hos6pb omvaa 3bIoH KMnuHrad Taknudpnap
TOMWMPULLIKA CypOBMAA KypcaTuiraH TexHUK TONWnpUK kynmaarnnapgaH nbopar:

Makcaa: VIHrmus Tnv yKMTYBYMCU NYNUHN xapuTanal Ba Y3bekuctoHaarm gasnat
MakTabnapuga MHImM3 TUNIM YKUTYBUYUITAPU YYYH Y3MyKCK3 KacOui
puBoxnaHuw(YKP)ra sHrn éHgawysnapHn nwnabd ynkuw 6ynmya xaMKopruk.

Y36ekuctoHaarm BpuTtaHua KeHrawwm 6unaH vwnaw Ba Kynmgaru HatuxkanapHu
Takaum 3TULLL:

1. Y3bekucToHaa AaBnaTt TabnMm MyaccacanapuHUHI Gynaxak Ba Xo3vpru
WHINN3 TUNW YKUTYBYUNAPW ydyH MaBxy byrraH TpeHUHr Ba kacoui
PUBOXNAHULLIHM XamAa MaBXy[ TPEHUHT Ba PUBOXITAHULL OpKanu ynapHUHT
nynnapvHn 6atadpcnn 6aén atraH xucoboT. by KynmaarmnapHu y3 nyura
ONMLIN MYMKWH, NEKMH ynap bunaH YeknaHmangun:

a. YKUTyBUMNapH/ Taépnall Ba pUBOXNAHTMPWLL, Manaka cTaHaapTnapy sa
WHINN3 TUNKU YKUTYBYMNapu paonnsatuHm baxonaw ynnya munnum cuécat

b. PRESETT xapaénnapu

c. JaBnat TomoHugaH 6enrmnarrad INSETT, wy xXymnagaH MoTuBaums Ba
MykodboTnap

d. laBnaT TOMOHMAAH TaLKWN 3TUNraH4aH Tawkapu MaBxyn 6ynraH
y3nykcua kacouin pusoxnaHuwHuHr (YKP) kynamn Ba Typnapm

e. BAPYA Ternwnn maHdaataop ToMoHNap Ba beHedvumapnapHUHr
(Basupnuk xoammnapw, YKUTyBYMnap, negaror ykutysuunap , Maktab
paxbapnapu, TabfiMM Myaccacarnapu Ba xankapo xaMkopriap) »Xopun manaka
owmpul TM3mMm 6ynnya kapawunapw Ba xxasobnapu.

f. PuBoxxnaHvw 6yrnya nyHanuwnap Ba TaBcUsinapHy nwnad Ynknw yuyH
Xopur Manaka owunpuwl Tmanmm cudatmHm 6axonaww (Jlectep
YHUBEPCUTETUHUHI TaOKMKOTNApW HaTuxkanapy Ba 60LKa MaBxXyn Ternwnm
xmcoboTnapra xasora KunraH xonaa).

g. beBocuta YKP 6unaH 6ofnvK TaBcuanapHu amanga XXopun aTuil yyyH
acocun éHgalwysHu 6enrnnatiy

2. XMCOBOTHUHI acoCUn HaTWXKanapu TakagumMoTu Ba Y36eKncToH MaHdbaaTaop
TOMOHNapw Ba Y36eknctoH Pecnybnukacu Xank Tabnmmmn Basvpnurn yyyH
€Hagalwysnap Tascudw.
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Kynmga 6u3 macnaxatnawuvnradH mMaHdgaataop TOMOHMAap Ba Kypub uukunrad
XyxoKatnapHu caHab ytamms, wyHuHraek, YKP Huma skannuru Ba YKP ynu HumaHm
Y3 nymra onvun xakmaa TylwyH4YaHn Taknudg kunammua. KenmH 613 tokopungarm TeXHUK

[{Pgl)

TOMWNPUKHM BasudanapvHn TyFpuaaH-TYFpU xan Kunamms, tokopugarn “e” naH
Tawkapu. YHM 613 OBollka TEeXHUK TOMWUPUKHW MyxOKama Kunuwaa Teruwnm
MaHaaToop TOMOHIAPHUHT (PUKPAapUHK KENTUPULL OpKanu xan Kunamma.

Kucka ymymmmn manbnymor

Vi.

Vii.

viil.

TagKMKOTUMU3HUHI acOCUM HaTuXacu Ba YHUHT Xynocanapu YKPHU xam
MakTabgarn aonuaT Ba xaM yKyB Kypcrapura acocnaHraH kact gpaonuatu
Aasomuaaru kacou nyn cudatmaa axnuT TyLYHULL KepaknUrmHn TaBcus
knnuwaup (aMHukea, 11 Ba 12-6ynumnapra Ba kynuga 5-6ynumparu
TaBCUANAPHUHI XXaMnaHraH pymxaTtura kapaHr).

Yw6y KOHCANTMHI Ba3nacuHm y4yH TEXHUK TOMWNPUK TYLLUYHUNTaH Ba TYNKK
B6axapunraH (kynmaa 3-6ynum Ba 5-12-6ynumnapra kapaHr).

Bbu3 koHcanTuHr Basngacura TagkukoT Basudacu cuatnga eHgallgux,
aMMO XyriocanapuMmn3Hu xap KaH4an onguMHaaH yrunaHra fosnap éunat
amac, 6ankm GU3HUHIr Xynocanapmma dunaH aHuknawra UMKOH 6epuwl yy4yH
0ou4uK pukp bunaH éHpgawaunk (6-6ynumra Kkapatr).

V36eknctoHaary YKP TM3aMMmu Tapkok Ba Makcaasap Ba TabMUHMALL HyKTam
HazapuaaH xunma-xumn 6ynrannuru cababnu 6us keHr gonpagaru
MaHaaToop TOMOHMap GunaH macnaxaTnawuwHn 3apyp geb Tonauk,
ynapHuHr xap 6upun YKP Ba yHuHr INSETT 6unaH anokacu xakuaa y3
TywyH4acura ara (7-6ynumra kapaHr).

Bu3a kypnb umkkaH xyxokatnap acoc 6ynmb nHTepebonapMmns,
MyHO3apanapvMmn3 Ba aHkeTa CypOBrapumMm3 HaTuxkanapu éunaH,
XynocanapuMmsHn TpagHrynsaumsa KMnuw ycynm cudatmaa ponganv 6yngw.
Ywoy xyxokatnap 8-bynumaa KentupuiraH.

YKPra siHrn éHgaluyBHUHI acocuin beHedmumapnapy makrabnap sa
ykuTyBUYMnap 6ynagu. Makrtab gupekroprnapu Ba UHIN3 TUNKW YKUTYBYUNapwm
ypTacuaa yTkasunraH cypoBHoOMaMn3 HaTwxkanapu 10-6ynumaa »xamnaHraH.
11-6ynumaa 613 TEXHMK TOMWUPUKHUHI acoCKiA MacanacuHmn 6elwTa acocun
capnaexa octuaa Kypub unkamms: cuécar, YKMTYyBUYMnapHu negarormka omnum
lopTnapuaa yKkuTuw Ba Tanépnawl, YKUTyBYMnapHu nwgaH éywamaraH xonga
ManakacuHu owmpul, maexyn YKP nmkoHuaTnapu kynamm, Ba cudgar
Macananapu. TaBcusinapMMmU3HUHI akcapuaTh aiHaH Wy 6ynumaa
KenTupunraH.

HuaTtnap Ba xapakatnap ypracvuaa KynvHya 6yLwnuk maexyanurmHi TaH
onraH xonga, o6us 12-6ynumra YKPra sHrn éHgalwyBHM amarra owmpuL
Oynunya xyaa aHukK 6enrunaHraH TaknunapHu KUpUTAKK.
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ix. Wnoeanappaa xyxokatnap, 6atacdpcun cypoB HaTuxkanapu Ba 6aban
yypallysnap Ba dOKyC-rypyx MyxokamanapuHUHI HopacMuin €3yerapmu
KeNnTupunraH.

TaBCUSINapPHUHI XXaMnaHraH
pynxartm

NB: ywby TaBcuMsnapHUHr Xap OUPUHUHT KOHTEKCTU Xakuaa MabinyMoT OfMLL YYYyH
kynvmagarn 11 Ba 12-6ynumnapra kapaHr

BolwkapyB 6yinn4ya TaBcusnap

bus KynmaarmnapHu TaBcust KUNamuna:

1-taBcusd

Maktabrada Ba MmakTab Tabnnmu Basvpnurin xap kaHgam dad dynuda gasnat
MakTabnapu YKUTYBUYMNAPUHUHT Y3ITyKCU3 KacOui puBoXnaHiwm éynmya Mmnnmm
cnécatHu nwnab Ymknwm Ba kabyn kunuwmn kepak. by cnécat ngean xonga é6up
KaTop acocur Tamonusinapra acocrnaHuwn Kkepak, Mmacanan:

e xap Gup yKNTYyBYM y3 haonunaTn gasoMmaa Kacobmnn puBoXKnaHuMLL XyKykn Ba
Maxbypuartura ara;

e OyTyH mamnakat 6ynnab KMLWoK Ba Wwaxapnapgarm ykutysumnap ydyyH YKP
UMKOHUSITNapuaaH dorganaHvil TEHUrn 6ynuLwn Kepak;

e KacObun pMBOXMNAHULLIHWN YKUTYBYMMAP YYYH y30K MyaaaTnun kacoum xxapaéH
cupaTnga KypuLw kepak

e Oapua ykutyBUMNap yKyB gactypnapu, YKyB maTepuannapu sa baxonatu
amanuéTtmaaru yrapvwnapnaH xabapgop 6ynuwnapu kepak

e Oapua maktabnap, Tabnum myaccacacu cucatmaa, YKP yuyH Kynan wapT-
LapovTnap spatunuwmn Ba Kynnab-kyBBaTnaHULWNHM TabMUHMALLM KEPaK,;

e unausmnayan YKP xap 6up MakTabGHUHT TalKuoT cudatmaa pMBoOXIaHMLLIN
Ba LUYHWHT YYYH Yy YKyBYMnapra TakgmMm dTaétraH Tabnum cudpatn dunaH
y3BUin BOFNNKANP;

2-TaBcus
MakTabnap Ba amanuétumnnap xamxamuatnapm YKP daonuatu mapkasnapu

cmcbam,u,a TaH OJIMHULLN KepakK.

3-TaBcus
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YKPHM TabMuHAaLWL xam axTuéxnapra acocnaHraH INSETT xam ywby
Mapkasnapga kenmHrn YKP daonusatngan noopat 6ynmium kepak.

4-TaBcus

HdunpekTtopnapra maktabnapaa kacouin puBOXNaHWLL Y4yH 3apyp LwapT-
LLaponTnapHu sipatm Bynuya ykui Ba NYn-nypuKk TabMUHNAHULLN Kepak

5-taBcus

YKuTyBUMnap Ba AMpeKTopnap AoMMUI ypraHuil xapaénu cudatmnaa YKP
Tamoununnapu Ba amanuéTtun bynmya TpeHuHrnap Ba nyn-mnypuknap éunax
Kynnab-KyBBaTnaHuLLM Kepak.

6-TaBcus

Xap 6up YykUTyBUNHUHT YKP haonuaTuHn xyxokatnawTnpuw Bocutacu
cupatnga YKP nopTtdonmocuaaH ponganaHnliHM Kypub Ynkuwl kepak, Ba 'y xap
nnunn maktab anpekTopm ékun Bollka KaTTa xamkacoum bunaH 6axonalu
nnFMNMwMaa Kypmd YMKMnmm Kepak.

/-TaBCcus

Xap 6up maktab Mmnnuinm cnécatra acocnaHraH, WWyHUHIrAeK, YyKuTyBuYunap sa
MakTab gupeKkTopu TOMOHUAAH MyHTa3aMm paBuULLaa aHUKMAHraH aXTMéxnap Ba
YCTYBOPNUKINapHu xucobra onraH xonga y3uHuUHr nHetutyumonan YKP cuécatu
Ba aManuéTUHU nwnab YymkmLn Kepak.

8-TaBcus

dakaT YKUTULIHK TakoMunnawTmpuLira aHuk xmcca kywagurad YKP paonnatu
Ba XapaéHnapu TaH onvHuwn yuyH YKP 6annapuHn onuwwHUHE 17 yCynuHmn
B6artadbcun 6aéH KunraH xyxokaT kanta Kypud YMKUnuLwmM kepak. AHrmnaHrax
pyrnxaTtga yKyB Kypcrnapuaa xamga ykutyesuunap éowwuunurngarm
Tawabbycnapga, macanaH Tenerpamgarn Myxokama rypyxinapu Ba Mmaxannum
YKUTYyBYMNap knybnapmga, MwTuUpoK 3TULW apanawmMacu 6ynuin kepak.

9-taBCUuA

Hasnat maktabnapunga YKP Tabmunnaw NMpesmaeHT maktabnapu yvyH
OenrunaHraH yKMTyBYMNapHUHI KOMNeTEHUUACH Ba cTaHgapTnapu ounax 6up
Xun 6ynuLn Kkepak.

| PRESETT 6yiinya TaBcusanap

Bu3s kyimagarnnapHn TaBcus KUNamma:

1-taBcusa

Bapua nposangepnap ydyH PRESETT ykyB aactypu YKP xunxaTtura abTnbop
KapaTuL yYyH Kkanta Kypmb YMkunuLin Ba y3rapTMpuUnuLLKn Kepak Ba negarornka
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NyHanuwu Tanabanapu TYpT MMNNKUK YKUW gaspuga 6y nynHu amanra
owmMpuLLAa Kepaknu épaamMHu onuvLiniapy TabMUHIaHULWN Kepak. Xap oup
PRESETT gactypura Kuputunuwim MymkuH 6ynrad YKPra nyHantupunrax
draonusatra muconnap:

e MaTepuannap nwnab ymkuw

YKUTYBUYUNUK aManuéTu gaBomMuaa XaMkacOnapHUHT Ky3aTuiim Ba nKp-
Myrioxasanapu

Makoria Myxokamacu opkanu kacbra oma agabvéTHu yKuLwra Kmpu
CUH(paa yTKasunaauraH TagkukoT

pednekcusa Gynmya xxypHan opuTuL

xap 6up yKyB nunuaga Tysunran noptdonmo 6yrnnya 6axonatu

2-TaBcus

Mwunnun PRESETT ykyB gactypu yHn 6apya TabMUHIIOBYM Myaccacanapga
cTaHgapTNaLWTUpUIraH 6ynuLmnHM TabmmHna ysyH MMTB OYMTB 6unan
arnoka ypHaTuLn Kepak, WyHaa AHrM UHIMU3 TURU YKUTYBYUCUHUHT Kacbum nynm
TEHr acocaa Ba Maktabnapga 6onanapHu ykutuwira Tanépnuk gapaxacu unax
oownaHagw.

3-TaBcuA

Xankapo Tun UMTUXOHWN XapaxaTrnapu Tanabanap 6ynHura TyLumacnmrm y4yH
PRESETT uunknw tun umtnxonnapm CEFR C1 papaxacura cMHYKoBNUK GmnaH
MOCRaLUTUPUIMULLN KepaK.

4-TaBCUA

PRESETT-HM1 TabmMuHAoBYM Bapya myaccacanap gasnat Ba XyCycui
MakTabnapga ykuTyBUYMIIMK UWMHK BolunaraH BUTUpyBYMNapHUHI XMcobmHm
PUTULLN Kepak, WyHaa Basupnuk PRESETT gactypnapuHuHr gasnart Ba
Xycycuin Maktabnapga NHrun3 TUANHU YKUTULW cudpaTnra TabCupuHn
BGaxonawHu downatm MyMKUH.

5-taBcus

YKUTYBUUHWHT NeJarorvk Tabanm 60CKMYMaaH TYMK amanuéTym YKUTyBYm
MakKoMura cunnuvK yTuwmHm tTabmmHnaw ydyH PRESETT myaccacanapwm,
ABMNOHUIN MHCTUTYTK Ba NeJarornapHy Tanépnaw/kanta Tanépnatil
WHCTUTYTNApW SKUHOAH XaMKOPVK KUnuLnapu Kepak.

HdaBnaTt TomoHupaH 6enrunadraH INSETT 6ynunuya TaBcusnap

bus KynmaarmnapHu TaBcust KNNamuna:

1-taBcus

MMTB, ABnOHWI NHCTUTYTK Ba Bapya TpeHuHr nposanaepnapu éunax
xamkopnukaa ywby xmcoboT HaTvxKanapuHn UHIMN3 TUNN YKUTYBYUNAPUHUHT
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y3rapmb 6opaéTtraH axTuéxnapu Ba yCTyBOpPfMKNapu TyFpucuaa yMyMui HyKTam
HasapgaH INSETT cnécaTtu Ba TabMUHNAHMLWLNGA N3HUITIIMKKA SPULLNLL YHYH
acoc cugaTtnga Kypub umkmwn kepak. Ywby xamkopnmk YKP HUHT MyXum
Tapkmbuin kncmm cudatmaa yKyB Kypcrnapu Ba Maktabaarm KeMnHrm
PaONUATHUHT YPHUHW TYLLIYHULLTa acocrnaHran 6ynmwm kepak. Ywoby TywyH4a
ABMOHUN MHCTUTYTUHUHT INSETT yKyB facTypu Ba negaror xoaMmrapHu manaka
OLUMPULL KYPCU AN3AaNHUHW SHIMMawHn Tanab kunaguw.

2-TaBcus

ABNOHUN MHCTUTYTU YKNUTYBYN KOMMNETEHUNANAPUHUHI TapKUbuin KNCMnNapuHu
aHuKnawTMpuw 6opacugarm QaonMaTUHN JABOM 3TTUPULLN Kepak.

3-TaBcus

ABNOHUI MHCTUTYTU KOLLIMAArn negarornapHn Tanépnal/kanta Tanépnat
WHCTUTYTNapun TOMOHUAAH Taknud aTunaétraH Tanépnatl Kypcrnapu

YKUTYBUNITAPHUHT 3XTUEXNAPUHN KOHAMPULL HYKTan HasapuaaH Mmakcagra
MYBOMUKIUIMHM TEKLIMPULL YYYH Xap TOMOHSIaMa Kypub YMKUINLLIN Kepak.

4-TaBcus

INSETT kypcnapu yKUTYBUYMIAPHUHI Kacbuii MyCTakumrnHm
pUBOXMNAHTUPagMraH ycynnapaa YKUTUNULIK Kepak Ba LUYHUHT YY4YH TabSIMMHN
noTeHuman TpaHcdopmaumoH aeb xucobnall ydyH wyH4akm 6unum 6epuwgaH
TallKkapura YKL Kepak.

[oHop-TawkunoTnap TomoHnaaH monuanawTtTupunaaurad YKP 6ynmnya
TaBcuA

bua kynmaarnHu TaBcus KMnamma:

1-taBcusa

Bytok bputanusa sa AKLL goHopnapu, axtumon, ERSG goupacuaa, xo3mpru
XaMKOPMUK AapakaCMHU 4aBOM 3TTUPULLK Ba PUBOXNAHTUPULLKN KepaK. by
XaMKOPIMK, anbaTtTa, YMKuL cTpaTernanapuHn Myxokama Kunui Ba Kypmb
YUKMLLHW Y3 numra onuwim kepak. (Ywoby XMCOOOTHMHT YeknaHraH Kynamm
povpacuga 613 ywby xaMKopnvk Kenaxakaa kaHgan nyHanuwgaa éynuwm
MYMKUHIUIA Xaknaa aHUKpoK MabilymoT 6epa onmaauk. LLyHra kapaman, TaBcus
Y3 Kyymaa Konaam).

‘ Cudpat 6ynnya taBcusnap

1-cucpat xkuxatn: YKPHUHI KacOmMn xucobaopnmkka yHanTUpunraHnmru Ba
YKPHUHr kKacOumn ypraHvwura nyHanTUpUIraHnuri yprtacugarn myBo3saHart

Bua KynvaarnHu TaBcus KMnamma:
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1-taBcusa

MMTB lNpe3ngeHT maktabnapu ykutyBumMnapm yvyH kacb ctangaptnapu, YKPra
OynraH myHocabaTt Ba yHM TabMUHMAALW YMYMUIA AaBnaT Maktabnapu
YKUTYBUYMNapura HucbaTaH kanm gapaxaga KynnaHunmwm MyMKUHIIUIMHU Kypuo
YUKULLKN KepakK.

2-cudpat xkumxatu: YKPHUHr nsunnnuru

bus KynmgarmHm TaBcus KUNamuna:

1-taBcus

MMTB munnun YKP cnécaTtuHUHr acocuHu Tallkun aTagurad 6enrmnadran
Tamonunnap acocuga YKP cTpaTernsacMHm waknnaHTupuw UMKOHUSTUHU Kypuo
YUKULLN Kepak

2-TaBcus

MMTB yw6y xucoboTHuHr 54-55-6eTtnapunga kypcatunrabmngek, YKP
TabMUHAAHMLWNGAMN Y3UnuLWHN 6apTapad 3aTULW ycTuaa mwnawm Kkepak

3-cudbat xmnxatu: YKPHUHr 6apkapopnuru

bus KynmgarmHm TaBcust KUNamuna:

1-taBcus

OHnavH TabiiMM NHIMN3 TN YKUTYyBYMnapu yuyH YKP MMKOHUSATUHUHT Bup
KMCMMVHM TaLUKWM 3TULLAA JABOM 3TULLN Kepak.

2-TaBcuA

MMTB yw6y xucoboTHuHr 54-55-6eTtnapunga kypcatunrabmngek, YKP
TabMUHAAHMLWNGAMN y3unuwHn 6apTapad aTULW ycTuaa mwnawm kepak

3-TaBcus

MMTB y3uHuHr ymymni YKP 6tooxkeTn gompacmaa xapaxkaTiiu MOHUTOPUHT Ba
Gaxonalu OaKEeTUHN Ty3ULLIM Kepak, LWyHAa MOHUTOPUHT Ba Baxonalu
pexxanawTupuw Ba amanra owmpu 6ocknyunapu 6anaH Gupnawwtupunaau.

4-TaBcus

YMymaH onradga YKPHM Talwkmun Kunuw axTnéxnapra acocrnadraH 6ynuwm kepak
Ba YKUTYBUYMMAPHUHT MYCTaKUNUrn, TaHKUAMM oykpnaiwl Ba cuHdaarv TabCupHu
KyYqanTupuwl y4yH MakTab gapaxacuga kenmumHrm Kynnab-kyssatnaw éunax
OGupranukga 6ynuwim kepak.

13
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5-taBcus

MMTB saHr1 uw 6owwnaraH ykuTyBunnapmHn mypabounimnmk ékmn

MUXTUCOCITaWTUpunraH yKyB Kypcu Kabwu BapuvaHT/1ap opKaliu Kyﬂﬂa6-KyBBaTﬂaLlJ

NMKOHWUSITNIAPVHWN YpraHnb YnKULLIN Kepak.

6-TaBcusA

MMTB 6apua Tacguknanran INSETT gactypnapu 6yinimya ykuTyBYMnapHu
TalMHNaW y4YyH aHUK Me30oHnap 6ynuwm y4yyH negaror yKUTyBUYMniap yyyH
cTaHgapTnap nwnab Ynknwmn Kepak.

7/-TaBcus

MMTB 6apua ycTo3 yKkuTyBUYMNap y3 pornuv y4yH manakanu 6ynum yyyH

cemechKaTnaHraH yCTO3 yKI/ITyB‘-II/IJ'IapHI/I Manaka owmpuLl KypcriapuHn TallkKnn

KU Kepak.

8-taBcus

MMTB nepgaror yKUTyBYUNapHUHI JOUMUIA Kacbui puBOXKNaHULLNHKU Kynnao-
KyBBaTfaLl Y4yH YyCTO3 YKUTYBUYMNAP KOMNETEHUMANApPUHN Benrnnatumn kepak.
9-taBcus

MMTB ABfIOHWUI UHCTUTYTUHU UHIMU3 TUNK YKUTYBYMapu yuyH INSETT ykyB
KYpCUHM nwnab ynkpga Xopwxuim TakmunoTnap 6unaH xaMkoprvk opkanm

kynnab-kyssatnawm kepak. Arap MMTB Bytok Bputanua ékmn AKLL myaccacanapu

OGunaH XxaMKOPIIMKHUHI Makcaara MyBoUKIUIMHM KYpUO YMKULLIHK Xoxriaca,

BputaHusa KeHrawm Ba ACCELS xamMKoprnvk ypHaTULW MyMKUH ByriraH TalkunoT

Xakuoa macnaxat 6epuln MyMKUH.

Amanun TaBcuanap

Bu3s kyivagarnnapHn TaBcus KUamma:

1-taBcusa

MMTB tokopugaru (a) 6ynumaarm Taknudpnapra tagHraH xonga 6yTyH Tabnvm
TM3nmuaa 6apkapop canoxust Ba YKP xakuaa xabapoopnvkHui olwumpu yctmaa
3yanuk GunaH nwnawm Kepak.

2-TaBcus

bapua acocun npoBangepniap Ba MaHdaataop TOMOHMAp cMécaTt Ba aMmanueT

ypTacuaarn TagoByTHM BapTapad aTuw yy4yH NHrmms3 ncnoxotu dynuya dowikapys
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rypyxu Bakonatnapu govpacuga YKP 6ynnua ymymnin Hyktam Hasap capu xapakat
Knnuinapu kepak.

3-TaBcus

MMTB xap 6up maktabaaH makrabaarn YKPHUHT 6apya xnxaTtnapu ydyyH Macbyn
6ynuwmn yuyH “YKP yeMnuoHn” H1 TanmHnawHu Tanab Kunuwm kepak.

4-TaBcusn

BputaHusa Kerrawm YKP YemnuoHnap rypyxy nusMnuiinapuHy Talkum Kkunuwaa
AaBoM aTuwn kepak. N'ypyx absonapym MMTBra YKP 6ynnya macnaxaT 6epuil Ba
TawabbycHn unrapu cypvwaga épgam 6epuil y4yH axn canoxmdarra ara.

5-taBcus

MMTB YKPHM KEHrpoK TYLYHUL Nynnaaru aHvK kagam cudpatnga omp ekn nkkm nun

Aasomuaa nopTdonmonapHU CUHOBAAH YTKasuLWHUM KYpUb YMKULLIN Kepak Ba arap
ynap myBaddakuaTtnum 6ynca, ynapHu KeHr MUKEcaa Ba 3XTMMOJT MakTab yKyB
aactypugarm 6apyda pannap yKutyBuMnapu y4yH amarsnra owmpuLin Kepak.
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YwWwoy KoHcanTuHr Basundacura
OU3HUHI éHaalyBUMKU3

Bu3 TexHuK Tonwmnpukra Kynmaarmya eHaallank:

Bu3a Y3bekuctoHaarm 6apya gasnaTt maktabnapu yKuTyBuMnapm yuyH
YKPra ong 6apya maBxyg agabnétnap Ba xyxokaTnapHu Tynnaguk Ba
YKn6 unkauk. Ywby apabuétnap pynxatun 6-6ynumaa KentupuiraH.

BputaHusa KeHrawmgarn xamkacbnap épgamuaa 613 TagkmkoT
Aasomuaa macrnaxat onuw Mmakcagmaa YKP/INSETT 6ynmya 6apya
acocun MaHdaaTAop TOMOHMAAPUHN aHUKNaauk. Ywby maHdgaaToop
TOMOHMap xamaa 613 ynapHuHr xap ovpu bunaH macnaxatnawmiira
Kapop kunraH ycynnap kynuaa 5-éynvmra kentupunraH.

Monusasun yeknosnap an6artrta Y36ekuctoHaa xovaarmu NLWNTAaPHUHT
BaKTW yerapanaHraH oynuwwura cabab 6ynau, Ba WyHWHr y4yH 613
acocuin TagkukoT BOCuTaMmmsa cudaTtmaa MmaHdaaTaop TomoHnap bunaH
CypOBHOManap Ba OHManH UHTepBblofiapaaH ponganaHavk. babau
MaHaaToop TOMOHMap y4yH 613 sHaga MyBO3aHaTNIM Ba TpastHrynsaums
HyKTau Hasapra ara 6ynuw y4yyH 6up HeuTa TagkuKoT ycynnapuaaH
donganaHauk.

Oxup-oknbaTt, 613 ToWKEHTra UKKNTA KNCKa MyaaaTnn TawpudgoHu
pexanawTtnpuwra myeaddak oynamk, 6upn CanmoH CMUTHMHT 14-17
doeBparb KyHNnapu, KEMWH aca 6-7 mapT KyHnapu XXaknuH [lyrnacHUHr
KennHrn Tawpudu. Ywoby Tawpudnap gopacuaa maHdgaataop
TOMOHNap 6unaH Kynpok nHTepebtonap (ynapHuWHr 6ab3annapy OHNanH
MacrnaxaTnawysnapu gasoMmm cudatmia), LWyHUHr4eK, acocui Kapop
kabyn kunysunnap (MHrmm3 Tmnm ncnoxoTuHu GoLlkapuL rypyxm) Ba
AaHrn Tawkun atunrad YKP “HemnunonHnap rypyxun” 6unaH okyc-rypyx
MyxoKkamanapu yTkasungu. Ywby rypyx xmcoboT ykunraH Ba Myxokama
knnuHrasmaan kennH YKP tawab6ycnapu 6ynmya macnaxat 6epuwga
acocui ponb ynHalum kepak aeb taBscua kunamms. Yemnuonnap
FYPYXUHWUHT Kenaxkakgarm ponuv xakuaa Kynpok 6unuw ydyH 11-6ynumra
KapaHr.

TaaKMKOTUMU3HUHT acocuii Makcagnapu kynngarunap éyngum:

16
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i. TEXHVK TOMNLWMPUKIApHUHI Macananapura unoxm dopuya xap
TOMOHMNama abTn60op Gepul Ba HaxxapuLu

il. WHIMN3 TUNKU YKUTYBYMNapy yuyH maexyg 6ynraH YKP
UMKOHUATAAPUHUHT YMYMWUIA KYPUHULLIMHK BMpnawTupuLL;

iii. xopun YKP Tusummngarm KaMumnuknapHu, LWyHUHIAeK,
YKUTYBUYUNAPHUHT BungmpunraH axTuéxrnapu Ba uctaknapuHm
aHuKNaLy;

Iv. npoBaraepnap Ba nwtnpokinnapHuHr YKP Ba yHUHr ykutuw 6unaH
KaHaam 60FNMUKNUIMHN TYLIYHULLNAPUHW aHUKNaL;

v. YsbekuctoHaaru Aasnat MakTabnapuHUHE MHIMU3 TUW YKUTYBYUNapy
yuyH YKP coxacuaa kenaxakgarn pexanawTypull Ba TaBcusanap yvyH
Ky4nn acoc sipaTuLl, akHuKCca YKUTYBUYMIIAp Y4yH aMmanra owmpunmwm
MYMKUWH Ba X03nbagop 6ynmwim MyMKnH 6ynraH JOMMUN XXapaéH €Kn
nynra abtTMbop GepraH xonaa.
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MacnaxaTnawwunraH maHdaatoop TOMOHMNap

Kyrngaru xxagsanga acocuin MaHdaataop TOMOHMNap, MacnaxatnallyB LWaknm xamaa caHa(nap) KypcatunraH:

MaHndaaTaop TomoHnap(nap)

MacnaxaTnawyBHUHI acOCUN
Makcaau

Macnaxatnawys
LaKnm

BpuTtanna Kenrawwm: )Kamuna fynomosa (OupekTop
ypuHbocapwn); Hunydap Bernbaesa (Jlonmxanap
MEHeXepw)

Acocun mabnymoTnap to3acmgaH
MacnaxaT onuLu

E3ma anoka Ba
MYyHTasaMm yypaluysnap

MakTabraya Ba MakTab Tabnum Basupnuru J1laama
Xyxakynos — CTpaTernk puBoXnaHTUpULL Ba Xankapo
penTuHrnap 6owkapmacu 6ownurn; Haprusa Kyykoposa -
Meparor kagpnapHu CanoxMaTUHWN OLLUMPULL Ba YNapHK
Tanénanaguran myaccacanap paosisaTuHu
MyBOpmKnawTnpuw 6olkapmacu 6oLwnnen.

YKP 6owwkapyBu Ba amarnra owmpuLL
MacarnanapuHu TeKLWNpULL

Haprunsa 6unaH oHnamH
WHTepBbIo, J1a3ns Ba
Haprusa 6unaH to3ma-
t03 ydpallyB

ABNOHNN MHCTUTYTU, XycaHbol AicmannoB,pekTop
ypuHbocapwu; PaBwanxoH Axmenos, Xankapo anokanap
6ynumun Gownun

YKP 6owkapyBMHM amanra owmpuLl Ba
negarornapHu Tanépnail Ba kamta
Tanépnawl UHCTUTYTNapUHUHT
BasunanapuHn ypraHumLl

OHnanH nHTepBbLONap

PRESETT HM TakguM 3TYyBYM ONUNA TablUM
Myaccacanapu: XXaxoH Tunnapv yHuBepcurteTu: Anpa
AbgypammoBa, PRESETT 6ynumun 6ownum Ba
xamkacbnapu; Husomun Hommaarm TowkKeHT gaBnar

YKP Tanaba ykutyBYmMnapura
PRESETT pactypu gasomuga
KAPUTUATAHAUTMHA BUNnLW y4yH

OHnanH gokyc-rypyxaa
caBor-xaBob Ba
MyXOKama
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neparornka yHuBepcutetn: Abaymaxut Mamaconunesmy
Mamaganves, 4eT Tunnap akynbTeT 4eKkaHn Ba
xamkacbnapu

AKLU anynxoHacu MunHTakaBMm UHrNU3 TUNIN NOoOpacwu:.
KeBuH Makkorn MMHTakaBum MHIMU3 TUNn xognmu, depys
AKOOMpPOB, MHINN3 TUNKN KoopanHaTopu, Xappuc XK.
JInnckom6, gactyp xoaumm

WHInM3 Tunm ykutyBunnapu y4yH
INSETT MMKOHUATNAPUHU TakauMm
aTuwaa RELOHMHr ponn Ba
MakcaanapwuHu aHukKnaL

OHnanH MHTEepBLIO

Research Triangle Institute: Nepu bypkxongep — RTI
International, UEEP nownnxacu paxbapu; 3yxpa Canvesa —
paxbap ypuHbocapu

WHrmus Tunu ykutyBumnapm yyyH
INSETT MKOHMATNAPUHU Takgum aTuLL
Ba amanuéTga Tagkukotnap onunb
6opuwaa RTIHMHr ponu Ba
MakcagnapuHmn 6enrvnatu

OHnanH MHTepBbLIO

Xankapo Tabnum 6yimya AMepuka KeHrawnapu: Yunsm
Ypoapk, mamnakaTt gupektopu; AnHapa CentHasaposa,
[acTtyp anpekrtopm

WHrmus Tunu ykutyBumnnapm yyyH
INSETT MMKOHMATNAPUHU TakaUM
atnwaa ACCELSHUMHT ponu Ba
MakcagnapuHmn 6enrvnatiu

OHnanH MHTepBbLIO

HdaBnart makTabnapuHUHI UHIMU3 TUNK YKUTYBYUNapm

YKP xakuaa domkpnapHu cypail Ba YKP
AXTUEXNAPMHM aHMKNaLUra aKkMHNaLnLL

NHrnuna éxkun y3bek
Tunnapuga cyposHoma
(Survey Monkey

épaamuga)
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[aBnat makTabnapu gupekropnapm NHrnuna tunu ykutysumnnapm ydyH YKP Y36ek Tunnapvaa
6yrnya makTab oUPEKTOPUHUHT cypoBHOMa (Survey
dourkprnapmHn GunumL Monkey époamunga)

XaxoH Tunnapu yHuBepcutetn (KTY): Anpa OnguHrn oHNanH y4pallyBHM JaBOM CanmoH bunaH to3ma-

AbaoypanmoBa, PRESETT 6ynumun 6owwnusm Ba aTTupuw Ba XTYHuHr PRESETTgaru t03 yupalluys

xamkacbnapu; POSIMHUN YYKYPPOK TYLLYHULL

Akfa xycycum yHuBepcutetn: MyHuca MyxTtoposa, Xycycun cektopga PRESETT Tawkun CanmoH bunaH o3ma-

Tabnum akynbTeTn aekaHn Ba 8 Hadpap PRESETT KMNuHUWK Ba YHUHT YKPra 6ofnuknurn | 103 yypaluys

YKNTyBYMNapu Xakuoa TacasBypra ara 6ynuw

Kypnb umkunraH xyxokartnap

Ywoy xyxokatnapHUHE KYNYUnUrmnHnHn bputanms Kenrawm takgum atam, bupok 6abannapuHmn acocuin MaHdaaToop TOMOHMAAap Xam
Takaum 3TOuM Ba ynapHU OfUWMMU3HM OCOHNawTMpungun. bolwka xonnapaa, 613 ynapHu oOHNanH onuwmnMmMmn3 MyMKuH 6yngu.
YnapHUHr akcapuatu gasnaTt Mmaktabnapu ykntyBunnapm ydyH xopuin YKP Talkmn 3TULWHUHE KEHT KAMPOBIN KYPUHULLNHU
apaTuvira KapaTuiraH xapakatnapumusgaa 6buara xyga épaam 6epaw.

Xyxokat Acoc U3oxnap
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Jlectep yHuBepcutet™ ELT
(MHrnns Tmunu ykutui)
6ynuya ymymumm xmcobotu
2020

Va6ekuctoHgarv ELT (VHrAM3 TUnmn YKUTMLL)
MYXUTUHU ypraHuwHu 6ownaw Ba YKPHUHT
acocuin Myammoriapuy Ba caBosiiapuHu
Genrunatu

ELT (MHrnn3 tunn ykutmw) myxutnHn 2020
nungaH 6epu aHya ysrapgw.

Basnpnap MaxkamacuHWUHr
19 anBapb 2022 nungarm
“Hem munnapuHu
ypeaHUWHU
makomunnawmupuw
byluya Kywum4a 4yopa-
madbuprnap myfpucuda’tn
Kapop

e MakTabraya Ba maktab Tabnumu
Baanpnurn (MMTB) HuHr Y3bekucTonaa
XOPWXUN TUNTNAPHUHT axaMnsaTin
xakuaarn OUKpIapuHn TyLYyHULL

e Kapopaa YKP cuécatu Ba cTpatermsicu
TyFpucrga MabiyMoT Ba YHUHI TabCupm
MaBXyanuruHn Gunuiu

YeT TvnnapuHu ykutuwra 1 munnvapn cym
axpaTtunraH. Xopwxum TunnapHu
YpraHvLwHW oMManawTMpuL areHTAnrmHUHL
(XTOA) ponun myxum: bupok XTOA xo3supaa
MaBXyZd aMac.

YKP xakuga aHvK MabriyMoT UyK

Bananvk Basmpnury
BebcanTngarm YkutyBunnap
y4yH Tanabnap 2013

MMTBHuHr gasnat maktabnapuga kysga
TYTraH yKuTyBuunap cuaTuHm TyLLyHWULL.

CrangapTtnap XyKykun Ba MabMypum
TanabnapHn GUpPUHYKN YpUHra Kysau, rapym
ynap YKUTULLHUHI aCOCUA KyHUKManapura
Xam Ternwnm.

MpesngeHT makTabnapu
YKUTYBUYMIIAPU YYYH
Tanabnap

MMTBHuHr MNpe3naeHT makTabnapuga kysaa
TYTraH yKuTyBuMnap cuaTuHm TyLLyHULL.

Kyspa Tytunrad cudpat gasnart
MakTabnapugarngan dapknv KypnHagu.

ABrnoHun nnaTgopmacuaa
7Ta yKUTYBYN
KoMneTeHunanapu

YkutyBunra Tanabnap, YKP sBapuaHtnapw, ykys
AacTypu, Aapcnuknak Ba bowka acocum
xyxokaTtnap 6unaH MyBoOUKIIUIMHA TEKLLMPULL

KomneTeHuusnap amtusnraH, ammo
TYLWWYHTUPUAMaraH €km Tapkmbui
oynuHmaraH. LUyHWHr ydyH ynapHuHr
MabHOCW HoaHUK. by ctaHgapTnapra
MYBOMUKINKHN TEKLLIMPULLIHA
KMAMHNawTupaau.
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ABMOHUIA UHCTUTYTUHWHT
INSETT yKkyB gactypu

YkutyBunra Tanaénap, YKP sBapuaHtnapw, ykys
AacTypu, Aapcnuknak Ba bolka acocum
xyxokatnap 6unaH myBoUKNUIMHA TEKLIMPULL

. 171a ABMOHUI MHCTUTYTU

TOMOHMAAH tobopunraH
KpeauTtra ara YKP
BapuaHTtnapu 2022

YKUTYyBUMNaPp yuyH maexyn 6ynraH YKP
BapuaHTnapuv xakuga TylwyHyara ara 6ynuiu

TaxnungaH cyHr 6us By xyxokat
XaMoaTuYUnNK YY4YH OYUKMN NYKMU aHUK
amacnuruHn éunguk. YKP 6ynnya

6aradpcun Taxnun yyyH 10-6ynumra kapaHr

TOLWKeHT BUNOAT
KagpnapHu marnaka
oLMpULL Ba KanTa
Tanépnail UHCTUTYTUAAH
ELT ykntyBYUMNapuUHUHC
HamMyHaBUW YKyB
Martepuannapu

Tapkub 6unaH TaHMwmw, Tapkub Ba
MEeTOLONOMMAHUHT CTaHaapTap Ba yKyB
Aactypnapura MyBOUKIUIMHA TEKLLNPULL

N30x ydyH 10-6ynumra kapaHr.

Munnun PRESETT ykyB
aacTtypu

2022 ninpga kanta
KypwuriraH

e [laBnat PRESETT NMHCTUTYTUHWUHT
PRESETT 6uTupyBYMcU NpodounnHn
TYLWYHUL

e Xycycut PRESETT UHCTUTYTUHUHT
PRESETT 6utmnpys4mcu npodumnm
OunaH Takkocnaw y4yH acoc sipatuil

e INSET Ba YKP TapkubuHum taxnun
KMNULL YYYH acoc sipaTuLu

YKyB 4acTypu MycTaxkam Ba MaHTUKWI

acocra Kypa TeKLIMPULL Y4yH acoc spataam

10.

Hasnat maktabnapuga
YKUTYBUYUIIUK NTaBO3UMUra
nwra knpaétraH PRESETT
GuTupyBuMnap
TYFpucugarn ctTatucTumka.

ButnpyBuMnapHm mwra kabyn Kunuw xonaTuHu
oMU yyyH

XaxoH Tunnapu yHusepcuteTtun, Husomum
HOMMAary negarorvka yHMBepcuTeTH Ba
Byxopo neparorvka yHMBepcuTeTnapuaaH
CTaATUCTMK MablyMOTIIapHW ONAWK.
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11.Y36€KNCTOH Xamoacy
ToMoHuaaH Cambridge
Partnership for Education
BunaH xamkopnukga nwnab
yukunrad 1-11-cuHdonap
YYYH YKYB AacTypu
2021 vmn anpenb

BonanapHuHr Tabnumaad ymuanapu sa
YKUTYBUYMIIAP YYYH YKUTULL KYHUKManapw,
Haxornall Ba maTepuarniapHUHr Tabeupu
Xakuaa acocum TylyH4ara ara 6ynuiu.

bu3 yKyB OacTypuHKM SKyHNaLl Ba amanra
owmpuw Bynnya kagamnap amanra
oLMpunMaraHuHu TyLlyHamm3

12. Guess What Ba Prepare
Aapcnvknapm

Y36eKknCTOH AaBnaT makTabnapuga UHrm3
TUNAW YKUTYBYMIIApKW Ba YKyBYMMIapu
doraganaHaéTtraH maTepuannap évnax
TaHULWNLL

BakT cababnapu 6yinya CUP Beb-
CaWTUHWHI HAMYHaBWI MaTepuannapu
Xakuga Kuckada macnaxat

13.bputaHuna KeHrawm Beb-
cantnapu: Uzbekistan
Future English, Teaching
for Success, CPD
framework

e VY3bekucToHaa yKUTYyBUMNapra Kkangam
npodpeccroHan Kynnab-kyssatnatil
TabMWUHIAHULLMHMW TYLIYHULL

o bpuTtanusa KeHrawm Taknnug Kuna
onaguraH kacbuin puBoXXnaHuLL
UMKOHSITIIapK Xakuaa Kynpok ounmiu

o Y36eKNCTOHAA VHIMN3 TUMK
YKUTYBUYMNAPUHUHT 3XTUEXNapura
MYBOMUKIUTMHN TEKLLINPULL

14. Amepuka KeHrawnapu
Y36ekucToH Beb-caniti, RTI
International Be6-cantu,
RELO Y36ekuctoH Be6-
cantu, FOCAW[I Tenerpam
KaHanu

Y36eKkncToHaa TabvM Ba YKATYBUYMNAPHM
ykntuw coxacvaa AKLL oHOpNUK UwnapuHUHP
Kynamm Ba MOXUATU xaknaa TyllyH4ara ara
oynuw
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15. RTIHWHT YKNTYBYMNApHU
Kynnab-kysBaTnaLu
TU3NMUHM ypraHuw 6ynnya
xmncoboTnap aBrycT MIoH
2022 n.

AMepuKkaHuHr nmpuk ELT goHopnapu
TOMOHUAAH Y36eKncToHAarn TpeHHrnap ea
TaBcuanap MasmyHu Ba HaTuxanapw bunax
TaHULLMLL.

YWwoy xyxokaTtnap xxaMmoaTunnvk y4yH oumk
3aMac Ba LUYHWUHT YYyH unoBanapaa
kenTupunmaraH

16.“Y36ekuctoHaa
GapkamMonuK y4yH Tabfium
pactypu”’HuHr (UEEP) AKT
Ba EFL ykuTyBUnnapHm
y3nawTunpuwn oynuda
KynnaHma
1-60cKn4y xMcoboTun aBryct
2022 n.

Y36ekncToHagaru inpuk EFL goHopnapu
TOMOHWAAH TakOMM 3TUMraH TPEHWHT Ba
TaBcuanap MasmyHu Ba HaTuxanapu bunax
TaHULWNLL.

YWwoy xyxokaTtnap xxaMoaTunnvk y4yH oumk
aMac Ba LWYHWHT y4yH unosanapaa
kenTupunmaraH

17. UEEP Status of Instruction
Study 2-60ckuy xMcoboTK
uonb 2022 1.

Y36ekncTonagaru impuk EFL goHopnapu
TOMOHUWAAH TakaUM 3TUIraH TPEHWUHT Ba
TaBcuanap MasmyHu Ba HaTwxkanapu bunaH
TaHULLIMLL.

YWwoy xyxokaTtnap xxaMoaTunnmk y4yH oumk
3Mac Ba LUYHWHT YYyH unoBanapaa
kenTupunmaraH

18. YKP 6yinnya kacbun
apabunér

TagKkMKOTUMU3HUHT METOA0NOMMACK, Ma3MyHMN
Ba »XapaéHuHu ywby coxagarn 6owka YKP
TagknkoTnapu ounaxH Tekwmpuil

XaBona KunuHraH matepuannap yvyyH MatH
nangarv xasoranapHu Ba xaBonanap
oynumura kapaHr.

KMAMpMnFaH, aMMO TonuIiMaraH xXyxokaTtnap: Mwunnuu negarornk CTaHOapTap XyxoKaTtn
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Y35nyKcu3 Kacomun pymBoXnaHuvL
koHuenuuacu (YKP)

YKP 6oLuKapyBUHN MUMANIA EKM MHCTUTYLMOHAN Aapakaga LaknnaHTupuw y4yH 6apya
MaHdaaTtgop TomoHnapaa YKP TywyHya cudatnga xam, amanga xaMm HUMaHu aHrniatuim
TyFpucmaa ymymun cpukp 6ynuwim kepak. Ywby xmcobot 6yrmda gespnu 6apya
TaAKUKOTNapuMm3 LWYHU KypcaTaguku, 0y ymymunin omkp xo3mpaa MaBxya amac Ba yHOaH
KennHrn xonat 6y yHM KoHUenuuanaw Ba aMmanuin HatmxkanapHu Kypmb vmkuiira
YPUHULLAMP.

Bokea amac, 6anku xapaéH.

“Y3nykcns” cysm puBOXKNaHULL BaKT €K xoamcara 6oFnuk amacnuriHn kypcatagu. by,
LWYHWUHIAEK, YKUTYBUMHWUHI Kapbepacuia kaHganamp okum Ba puBOXNAHULLHK Ha3apa
TyTagn. KamagaH-kam ogam 6yTyH Kapbepacu gasomuga oup xun tapsga gapc bepaaw.
INSETT kypcnapu kabu Tagbupnap xap kaHgan YKUTYBYUHWUHT ypraHvinra cesunapnm
XpMcca KyLwuwmn ékn Kyumacnmrm MymkuH. [lapxakukat, 6up maptanuk INSETT kypcnapu
YKUTYBYMNAPHUHI OMKpRaLl €kM amanueéTuHn y3rapTupuvwiaa cesunapnuv gapaxaga
camapacus 3KaHurn kypcaTtunrad. AcocaH yrnap YKUTYBUYUMMAPHUHI Kapaluniapwu Ba
LIaxcun Hasapusanapu bunan 4ykyp 6ofnaHuLLra MMKOH BepuLl yyyH XXyaa Kucka dynraHm
y4yH. MacanaH, J1am6 (1995), JTanx (2013) Ba YoTepc Ba Bunuyec (2000) ra kapaHr.
Bupok, By epaa “y3nykcus” TywyH4acun bynmya xakmkaTtHu Tekwmpuw kepak. KynruHa
YKUTYBYMNap Y3 kapbepanapuga pyBoxnaHvw 6ocknunapnaH yragunap, MmacanaH,
YKUTULHUHI BupuHun nunmnga. Ogamm MHCoHMM macananap yctyBop 6ynraH 6oluka
B6ocknunap xam 6ynaau, macanaH, ogamiapHUHT TYPMYLL KypuLimn, bap3ang KypuLLn,
COFNUK MyamMMosiapu kM YKUTULWAAH TalKapy MacbynUATHN Y3 3MMManapura
onvwnapw. by xap kaHgan nynga cogup oynaam, WyHuHr y4yH “hyn” YKP yuyH Xyaa
Moc meTacbopaaup.

YKUTYBUM YUyH “KacOuit” mabHOCK

Xap kaHgan 3aMmoHaBun Kacbga TeHgeHumanap Ba bunuMmnap xed KadoH Tyxtamanau.
WMHHoBaLmsa xap 61p MyTaxaccuc Xa8TUHUHT BUp KuCMUAMP. YKATUL yCoynnapw, yKyB
MaTepuannapu, TEXHOMOrMsi Ba XaTTo TUN Ba TEPMUHONOrMAAArn yarapulmiapHu
Ky3aTnb 6opuwl goummnin myammogmp. WyHaam kmnub, xap kangan aH Ba xap kaHgamn
Aapaxagaru yKUTyBYM YUyH, Kypcnapga kaTHawwmw, kKacoumn agabuméTHun ykui,
YKUTYBUMNap rypyxura maHcy6 6ynuil, gapcnapHu KysaTuyil Ba Ky3aTUnuw €ku 6oLuka
BocuTanap 6unan 6ynagumu, ysrapuwnapgan xabapgop 6ynuw kacobun maxoypuataoup.
AXwn MyTaxaccuc sHrM fosnapra ovvk Ba ynapHu y3 Taxpubacu Ba KOHTeKCTuaaru
BOKenuKkaaH Kenub YnkkaH xonaa tTaHkuaum 6axonanm onagu.

“PuBoxJsaHuvwl’” TywyH4acu

TapakkMETHUMHT TyLlyHYa cudaTnaarm MOXMATU LYHOAKN, Y aBTOHOM Ba UXTUEPUIAMP.
Xeu KMMHU puBoxnaHuwra maxodypnab 6ynvangun. YKP koHTekcTnaa 6y yarapmac
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TywyH4yagup. bupok, coFriom Ba nporpeccus Myxutaa, MUNIIMA MUKECOA EKN
WHCTUTYLMOHanN Aapaxada 6ynagnmu, puBoXnaHULL KyrnvH4ya ycTyBOp xucobnaHaaw,
pafbaTnaHTMpunaan Ba abTUpod aTunaaun. Ykutyesumnap, 6oLika mytaxaccucnap
CVHrapu, OHIN paBuLLAa Xam, OHICU3 paBuLLaa xam TaxpubagaH ypraHagunap sa ynap
y3 amanuétnapuHu ywby ypraHuiira acocaH y3sraptupaaunap.

YKP nynu

Yw6y HyKTau HaszapaaH, YKUTYBUMHUHT Kacbui nynu owmnaaH oxmpurada Typnv
nyHanuwnapga 6ynuwm mymkuH. Maxa 20/25 annnuk gasp yy4yH Xaénum Mucorn:
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*« PRESETT dacmypuea yKuuwza Kupaou
* mabsiumMOa MyMKUH 6ynzaH KapbepaHu yunab

« cmaxeép yKumyesdyu cughamuoda ykumys4qunapoaH yKumuw ea ykumuw
6bunaH 6ofnuk ¢paonusm 6opacuda Epdam onadu

* yKumuw amanuému 0agomuda pechrieKkcus XypHasrnHu onub bopadu
* yKUMUWw 8a ypaaHuw ampocgbuda Kyn adabuémmap yKuw )

*PRESETT 0acmypuHu bumupadu )

*yKumyesyu cughamuda kamma yKumye4uHuHe paxbapriueuda Oassiam makmabuda
bupuHyu nasosumu; YKP ¢chaonusmuHu Katid amuw y4yH yKy8 nopmaosiuo
ropumadu )

*yKumyesyu cughamuda y3uza uwoH4 opmub 6opadu
*ssHeu OapcrnuknapdaH KaHOal ¢olidanaHuw xakuda Kypcda KamHawadu
sousna Kypaodu ea bupuH4u ¢hap3aHdnu bynadu; dekpem mabmusiuHu onadu

*mMaxannul ykumyesyunap kiybueaa Kywunaou
*3HOU sIHaU yKumye4yuaa ycmoa3/uK Kunuw y4yH emapriuda maxpubaea s2a

mysachghakusmnu apusa monwupadu

*oHnalH yKuweaa umkoHuUsm 6epysyu cupmiu ELT mazucmpamypa dacmypuHu
bownaddu; y4 tdunda yKuwHU bumupadu

max6ypuli INSETT Kypcnapuda kamHawaou
s yKUmysgyusap XypHasnu y4yH makosna €3adu
\CUUENIES 3 makmabuda YKP ¢haonusmuHu Mysogbuknawmupadu; 8w ykumysyunap

*byrok bpumaHusiOa Kucka Kypcda KamHawuw y4yH cmurneHous onuwea }
Kapbepa momoHudaH xypmam KunuHadu ea macnaxamnawunawadu J

Ywby Mncon YyKUTYBUMHWUHI pUBOXMAHULLIKN Ba By opkanu y3 MakTabu Ba KaCOMHWMHI sHaga
KEHIPOK pUBOXKITAHMLLMIA XMcca KyLnWw UMKOHUATUHM KypcaTaan. Xap 6up YKUTYBYMHUHT
nynu xap xun éynagu Ba ynapHuUHr puBoXnaHuwm Typnun 6ockuunapaa Kynnab-
KyBBaTnawra, WyHWHraeK, ogamm XxaétT myammonapura 60oFnmnK 6ynmwm MyMKuH.
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CypoB HaTuXXanapu Ba TaxJIUIu:
AVpPEeKTopriap Ba UHIMN3 TUNKN
YKUTYyBUYMIIapu

Knpuw

Bus gupekTopnap Ba UHIMMKU3 TUNK YKUTYBUYUMNIapuHuHr YKP 6yiinya dpukpnapuvHmn ypraHuw yyyH
CypoBHOMarnapgaH coriganaHumiira kKapop KUnguk, YyHku 6y nkkana rypyxaa xam yrnapHUHI COHU
katTa. CypoBHOManap ABMOHWUIA MHCTUTYTUHUHT Tenerpam KaHanura ssHeapb onvga
XOnnawTupunam Ba xaobnap ydyH 6ew KyHnvk mygaat 6epunguw.

CypoBaa avpektopnap kaTHawam, YyHkM GU3HUHT Taxkpnbamuara kypa, ELT yuyH YKP ELT 6unax
YeKknaHub KonManmnu Ba Maxannun, CUECUn, MagaHui, MKTUMOUIA Ba MOMUSIBUIA 3NTEMEHTNAPHNHT
3KOTU3NMUHW Y3 nyura onagun. bus anpekropnapHu ykutysumnap ydyH YKP nmkoHuaTnapuHu
Kynnab-kysBaTtnaw €ku Tycmb Kynu yqyH acocuii ponb yrHanam aeb ounamms. by, WyHWHraek,
MakTab gapaxacuaa YKUTYBYMMAAPHUHE Kacbuin YKULWNHM Kynnab-KyBeaTnawl ydyH camapanm
€TaK4YUINUK 3apypriMruHu Kypcatagurad 6up katop YKP Tagkukotnapm 6unaHn kynnab-
KyBBaTnaHaan. MacanaH, Tumnepnu Ba 6oLukanap y3napuHUHN SHI SXLWK ganunnap cuHTesunaa,
rapuv kynvHya YabekmctoHaarnaaH apKnin KOHTeKCTNap xakuaa éscanap xam, KyinaarmnapHm
aHuKnagunap:

Camaparnu paxbapnap y3 xo0umnapuHuHe kacbul ykuwiiapuHu ¢aorn Kyrnnab-
Kyeeamnadunap 8a bab3uda y3napu uwmupok amounap. (2007: 111-6eT)

Bus anpektopnapaaH 219 ta tyngupwnraH xasob onguk. bus TywyHamusku, 6y 6yTyH mamnakat
Oynnad anpekTopnapHUHr TaxMMHaH 2 OOU3NHU TaLKWU Kunagu.

Bun3 xamn 2508 Ta YKMTYBUMNAPHWHT XaBobnapvHu onauk, 6y Y36eknctoHaarm MHrmms Tunm
ykutyBUMnapuHuHr 17,08 oonsmHu Tawkun atagu.

CYpPOBUMU3IHUHT YeKnoBrapu

Bakt cababnapwura kypa, 613 TagkukoTMmMm3ga aMmanunnmkHn GuprHYm ypuHra kynguk. by,
LwyBxacuns, BU3HUHT XyfocanapUMMU3HUHT ULIOHYINAUIX Ba aCOCAUNUIMra Tabeup KUngw.
MLWoHYNUnmK Ba XakUKMNNKKa TabCUp KypcaTuwm MyMknH 6ynraH 6mup katop omunnap
Kynugarvnap:

e CypOBHOMAarnapHu CUHOBAAH YTKa3WLL YYyH YekriaHraH BakT, Oy 6ab3n HoOaHMKNUKNapHu
GapTtapad kunraH 6ynapam

e KaBOOMAPHMHI TAPXXMMACUHU KOMMNbIOTEP TapPXXUMOHMAA KATaHNMKN3

e MakTab KOHTEKCTUHU axwmn bunmacnmrumma 6abam xxasobnapHu N3oxnaLlHm
KMAMHNaWTnpam

e Bartadcunpok Taxnaumn KUnuw ydyH BakT WYKnuru: 613 maxannui TagkukoTym TOMOHUAAH
BGaTadcnnpok TEKWNPULL Kenaxakaa ongany Ba UWOHYM Xyrocanap YMkapywn MyMKUH
neb xyucobnanmmas.

KennHyanuk yTkasunraH Ukku rypyx yknmtysumnap 6unat ro3ma-1o3 yupawlyenap 6usra cypoBHoMa
HaTXXanapvHu aHMKNawTMpU1LL Ba to3ara kenraH 6ab3n MyamMmonapHu xan KM UMKOHUHM
Gepau.
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OupekTopnap y4yyH CypoBHOMaHUHI HaTuxanapm (n = 219)

Bua 6unamusku, gupektopnap y3 maktabnapugarm 6apya ykutysumnap yvyH YKP yuyH
Macbynaupnap Ba 6y ynapHuHr 6ab3m xxasobnapuaa y3 akCuHM TOMraH.

CaBonnap 6ynunya >xxaBobnap TaKkCUMOTU YUyH KapaHr

167 Ta »aBob KMLWIOK MakTabnapu anpektopnapuaan, 38 Tacu waxap Makrabnapu
AnpeKkToprapuaaH KerraH.(4-cason)

171 pecrnoHZeHT UHIMN3 TUNn YkUTyBuunapun YKP daonmatnHuHr kamcuanp
KYPUHULLKMAA, aCOCaH TPEHUHT €KN TUNHU SxXLWnniaLl Kypcnapumga, daon
KaTHaLUraHNUKNapuHn mabnym kungu. (7-caeon)

89 respondent MHrMN3 TUNW YKUTYyBYMIApU Y4YH MeTOAQUKa KyHUHU (ogaTha Xyma
KyHM) YTKasuwnapuHn mabnym kunuwaun, ammo 105 Hadpapu nyknurnHmn antau. (8/9-
casonsap)

77 QNPEKTOP UHIMN3 TUNKN YKUTYBYMNapu yuyH YKPHM kynnab-kyBeaTnail ydyH
TYPAN XU UMKOHUATIAP MaBXyaSIMruHu Mabiiym Kungu, xxymnagad: AKTaaH
doonganaHuLl, ceMnHapnap Ba Kypcrap, YKUTYBYUITAPHUHT Y3 yCTaa Uwnatim yyyH
nmkoHusitTnap. (10-cason)

dakatrnHa 32 Hadap gupektop YKPHM Kynnab-kysBBaTnawl y4yyH mabnarnapu
oopnuruHu Tabkugnagu. 137 tTacu mabnarnapu RYKNUMMHW Tabkngnaan; 6abau
YKUTYyBYMNap (pakamnapu nyk) ssHrm JapCrivkHm coTub onuw ydyH 6up MunnmoH
CymMnuk kntob rpaHTu ongunap. (11-cason)

77 peCnoOHOEHT MHIMN3 TUNU AapCcrnapuHn Ky3aTuLl Ba Taxus Kunuwnapm
KepaknurmHm mabiiym kungn. Kynumnuk y3 ponvHn yKuTyBUYM oaonmnatmra abTmbop
kapaTyBumn 6axonoBun cudatmga kapanam. AMMO 4apCHU Ky3aTuLl Ba YKUTYBUYUHUHT
PUBOXMAHULLN Ba MakTab pMBOXNaHULWKW ypTacuaarn 60FNMKANKHA Kyrnab-
KyBBaTnanauraH HyKTam Hasap xama Kynpok ypraHuwira nyHanTupunraH,
YyKUTYBUMnap 6unaH dup katopaa yKkysBumMnapra xam abTmbop kapatraH xonga
Ky3aTuwra éHaallyB MaBxXyanurn TyFpucunga xam gannunap 6op. (12-cason)

Kuwnok maktabnapmaarn anpum MyaMMOSapHUHI KUCKa4ya Ma3MyHU

PecnoHaeHTNapHUHT KaTTa KMCMU KULLNOK XounapuaaH 3amH (4-caBonra »xasobnapra
kapaHr). >KaBobnapaa 6upos ymymuin xamxumxatnmk 6op, ammo 6y macananap anoxuga
axpanub Typau:

KYNpOK YKULL UMKOHUATNAPW, 103Ma-t03, LWYHUHIOEK, OHManH Kepak

OHa Tunuga cysnawysyunap, xankapo areHTnuknap sa 6owwkanap 6unaH Kynpok
TYFPUOAH-TYFPU anoka Kunuw sapypatm

TYFPY Manakanu UHrmn3 TUnn ykutyeumnapura axTméx (avHu, 62 ékmn C1
Aapaxacwura ara)

KynNpoK pecypcnapra axTméx (anHukca, AKT).
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AupekTopnap cypoBugaH 6ab3u ymyMuit xyrnocanap

e BusHWHI HamyHamuagaru kynnab gupektopnap YKPHU TPEHUHT €KN TUNHKM Gunuwl
cepTuduKaTnapuHM ONULL HyKTan HasapuaaH Kypuwiaau.

e [upextopnap YKPHU yMymMuin MmacbynuaT cudaTtnga Kypuwnapu xakmaa Hucbartax
Kam ganunnap maexyg. by waxcun xxasobrapnuk cudatnaa (“ynap y3 yctmaga
nwnawm kepak”) ékm ceptudumkaTnap Ba U xakm 6oHycnapu 6unaH 6ofnmk
KypuHaaw.

e Maktab papaxacuga YKP cdaonnurnHmHr HucbartaH kam 6enrnnapm maexya.

e Xyma KyHWHN MeToO0M0ormst KyHn 6ynuumn 6ockmuma-6ockmy 6ekop KMnmHraH €kum
NYK KWNIMHaETraHra yxwangu.

e KynruHa pecnoHgeHTnap yKUTYBUYUITAPHUHI MHINN3 TUINHX axwiuniatunapm
3apyprvrMHn aHuk bunuwaan.

e Xasobnapga nHrnua Tunuaga cysnawysun munnat (ESN) tawabbycn xakmaa xxyaa
Kam anTunrad, 6y OMsHUHr YKUTYBYMNapAaH ofnraH MabilymoTnapumMumara angamp.
ByHuHr cababnapu HUMaga aKaHIUIMHK aHUK BunManmmna.

e [lnpektopriap TUN YKUTYBYMIIAPW YYYH YeT a54a YKULW Ba UHINU3 TUMW OHAa TUINu
OynraHnap 6unaH MynokoT KUIIUWHUHI adp3aninKapyvHy TaH onuwagwu.

e [lnpektopriap TOMOHMAAH CUHMO4A Ky3aTULL acocaH YKUTYBYM paonnaTuHmn baxonaw
WMKOHUATU cudpaTuaa Kypunaam, 6ab3aH benrunaHradH MesoHnap acocua, nekuH
KyrnuH4a ynapcms.

UHrnns Tunu ykutyBUYMnapm yuyyH cypoBHoMa HaTuxanapwm (n = 2,508)
NnTtumoc, xynocanapHuHr TYNMKPOK TaBCUK Ba MyxoKkaMacu ydyH KapaHr.

YKUTYBUMnMK Taxxpubacu, aapc 6epaauran cuHdnap, manakacu

PecnoHaeHtnapHuHr aturn 1400 gaH optuen 10 vn ékn yHOAH KaMpoK BakT AaBoMuaa UHIn3
TUNWHK ypraTMokaa - 6y HabMyHaHUHT TaxmuHaH 57,5%. 1000 aaH opturm (aespnu 43%) 11 mn
€KV yHOaH KYyNpoK BakT AaBOMUAA MHINN3 TUNMHK YpraTMokaa. Y6y Taxpubanu rypyxHuHr 11,19%
20 nMngaH opTuK BakT JaBomMuaa MHMu3 Tunugad gapc 6epaam (Q1 Unoea).

2-caBon 1-11-cuHdnap opanuFmgarn cuHdnapaa gapc 6epaguraH YKMTYBUMNApPHUHE TEHT paBuwaa
TakcumaHuwmnHK Kypcatagu. by epaa aHr nact doous 2-cuHdpra gapc 6epaauvraH
pecnoHaeHTnapHUHr 40% AaH can KynpoKHW TalKuI 3Taan, 3HT FOKOPWU KypcaTkuy 6-CUHE y4yH
51% paH can KyNnpoKHW TalLKun Knnagw.

YKUTYBUMMAPHMHE KaTTa KUCMW YHUBEPCUTET &K1 Neaarorvika MHCTUTYTUAA YKATYBUNINK
ManakacuHu onraH (4-cason).

INSETT 6ynuya Taxkxpuba Ba ¢pukp-mynoxasanap

BU3HMHI HAMyHaMU3HUHT apMugaH o3pofn (46%) cyHrrn 5 nmn numaa 20 KyH Ekun yHaaH
KynpoK Manaka owmpuLl Kypcrnapuga katHawraH (5-cason). 20 KyHAaH Kam KaTHaLraH
HamyHagarn 54% ékv yHaaH Kynpok yKUTYBUMHUHT 21% (520 ykutyBumn) S KyH ékn yHAaH
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KamMpoK BakT AaBoMuaa kaTHawraH. by pakam ykuTyBuUnnuk Taxpubacu 5 nmngaH kampok
oynraH 6ab3n yKUTyBYNNAPHM Y3 U4Mra ofimin MyMKUH.

YKUTYyBUMNAP KAaTHALUraH TPEHUHIMAPHWUHI aKcapusiTn ABMOHUI MHCTUTYTK, BputaHus
KeHrawm Ba Amepuka keHrawnapu ékn FOCAUL ToMOHMAAH TalKun KUNUHraH (6-cason),
OMPOK 03 COHNN YKUTYBYMNAp LWYHUHIAEK Y3 MakTabnapw, yHusepcutetnapu éku doluka
npoBangepnap TOMOHMAAH Takug KUNUHIraH TPeHUHrnapaa kaTHaluraH.

TaxmuHaH 90% YKuTyBYMNap TPEHUHINapHW OCOH €kU Xyaa ocoH Aeb GunuwiraH (7-cason).
YKuUTYyBUMNapHUHr 31% ra aKkMHu MeToamka KyHW yTkasunaguraH makrabnapga uwnanam,
69% aca meToauka KyHu nyk (11-cason).

YKUTYyBUMNAP KaNcu TPeHUHINapHu sHr doonaany Ae6 unuiinapmu sa HUMa yuyH (8-cason)
aeraH casonra ykutyBumnap 358 mapotaba FOCANL, ACCELS, RTI Ba RELO TomoHnaaH
TaLLKUIT KATIMHIaH KypcnapHu Tabkugnagunap. byHuHr Takcumnanuwmn: ESN kypcnapm 158
mapoTtaba, TESOL kypcnapu 88 mapotaba, “Amepuka kypcnapu” 77 mapoTtaba sBa KOCAN
kypcnapu 55 mapotaba. Ykutysunnap Bputanus Kenrawm kypcnapuum 204 mapoTaba,
ABNOHUI MHCTUTYTU KypcrnapuHu 125 mapoTtaba Tunra onviwiraH. YHMBepcuTeT TOMOHUAAH
onnb 6opunaguraH kypcnap 42, TKT kypcnapu aca 28 mapoTtaba Tunra ofiMHraH.

KypcrnapHuHr ponganunurn ydyH Typnun cababnap kentupurica-ga, SHr xampartnaHapnicu
WwyHaaku, 439 ykutyBun memodrnap €Ku Memodoosio2usi Xakuaa KynpoK MabflyMOT ONMULLHN
donganun geb dunuwran.

YKUTYBUMNap YKUTULI KOGUNUATNApWU ékn GUNMMNapUHN PUBOXNAHTUPULL YYYH HUMA
Kunagunap

YKUTYyBUMNAP YKUTYBYUUMMK KYHUKMAaNapu Ba/ékn GUnmMnapuHm sHrnab TypuLl yuyH
TPeHWHrnapga KkatHalwuvwaaH Tawkapy HAMa KUnuinapu xakuaarm oumk casonra (9-
caBof) kaBobaH aHr Kyn 6epunraH xxasobnap Kynvgada

a) TpeHuHrnapga katHawuw 502

b) Y3aumHu ycTumaaH uwnanmax 354

c) OHnavH gapcnapHu KypuLu 285
d) Agabunét ykmw 268
e) WHTepHeTaaH dhoraanaHuwl 170
f) BuoeogaH dpovaganaHuw ékun KypuL 165
g) TecT ékn MTUXOHOAH YTULL 138
h) Bolka mwkTnMmonn TapmoknapaaH dorganaHul 74

TpeHnHrnapga kaTHawuw kacbum pnBoxnaHnw 6yrnmnya aonMAaTHUHE 3HT omMabon ycynm
cupaTnga HamoéH Bynaaun. a) garnnapHuHr 169 Tacu OHNanH KypcrapHy TUra onraH.
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YKUTYBUMNap MHIMKU3 TUNK 6ynya Y3 GUNMMNapyHN AXWKUNAW YYyH HUMa
Kunagunap

10-caBosn ykutyBUMnapgaH UHrmun3 TUAMHW axwniatl y4yH HUMa KUNULWINapuHu cypanau.
YikutyBunnap 6y epaa 6up HeuTa BapuaHTHW TaHMaLLNapy MyMKUH 3AW. YKATYBYMMAPHUHT
43 % TpeHuHrga kaTHawagu, 40 % vHrnns Tunuaa ykunam, 61 % ynaa wyrynnanaam, 49 %
noakacT €kn paamo TuHrnamau, 43 % nHrnna Tunuga punbm Tomolla Kunaau.

YKUTYBUMNAPHUHT Y3NapUHUHT PUBOXNAHNLL 3XTUEXNAPM XaKuaarv Kapawnapm

yKMTyB‘-IVIHVIHF acoCui YKL EKN PUBOXKITAHULL 3XTUEXIapy xaknaa cypanaguraH 12-
caBorira xaBobaH, TaxMvHaH 44% y3 UHIMKU3 TUNNHW SXLWunawl nctaruim éungmprat, 36%
YKUTULL MaxopaTuHU BUPUHYN ypuHra Kynrad Ba 18% WMHIMnN3 TUNN y4yH AHMN
AapcnuknapgaH kaHgan dorganaHuwHn YpraHuw nctarmim éunampran.

YKUTYBUMNAPHUHT Kacbui pUBOXNAHULL FOSANapPUHM TaKOMUNNAaWTMpuULW 6yinya
YKUTYBYMNapPHUHI Taknudnapw.

AxyHuin caBonga (13-caBon) yKuTyBUMnapaaH YKUTYBYMIAPHUHT KacOuin puBOXKMAHNLL
FoAnapuHu TakomunnawTmpuw ynmya Taknudnapu cypanraH. by epaa kywmmya ypraHuil
Ba Tax IS KUIIMLLHW Tanato KUiraH Xyga Kkyn MmabnymoTnap maexyq. Kyn 6epunraH
Xasobnap kynugarvnap:

a) YKUTYyBUYMNap YYyH YeT anga TabliuM ONuLl Ba/€Kn UHIMKU3 TUNuga cysnailysym
MamnakatnapgaH kenraH ogamnap bunaH mMynokoT KUnuw opkanu Tmn unuvmn Ba
KYHUKManapuHu SHrmnalHuHr axammsaTtuy (659-ta tunra onuw)

b) TpeHuHr kypcnapura 60puWHUHI axamuaTty (530-Ta Tunra onuw)

c) YKP 6unaH monusasuin épgam onuvi uctaru (54-ta tunra onui)

d) Kny6bnap Ba 6unum Ba/€ku KyHMKManap anmMalumiira Kusmkuil (32-ta Tunra onui)

0) Tondacu WwyHu KypcaTaguku, 9 Ba 10-caBonnapaa 6ynraHu kabu, ykutysumnnap
YypraHvHW JaBoM 3TTUPULL YCyrnu cudpatmnaa Kypcnapaa katHawmwaaH maHdaaTaop.
Bupok, c) Tondacu bynnya 6aban ykutysumnap C1 Kypcnaa kaTHawWuL Hapxy Xyaa okopu
3KaHnurmHm Ba 6ab3n xonnapga 6y HapxHU Tynaw UIoXn NYKNUrMH1 antuwawn. bup Heuta
xaBobnap kypc Tynosnapu C1 HU Kyrra KNpUTraH TUHIoBYMUNapra kKamtapunumwm
KepaknurmHm antaun. bolwkanap aca oaannrmHa MaoLLHW OLUMPULLIHK XOX1aLunapuHn
antuwan. d) Tongacu Ku4mMKk, aMmo Kusmkapnu. by wyHu kypcatagmku, 6ab3n ykuTyBumMnap
KypcnapaaH Tawkapu 6olka kacoum Tabnum maHbanapuHmn Kypmb ymkuwira Tamép Ba
koaup. by cysnawmi Ba MmyHo3apa yyyH knybnap tawkun atuw 6yrnuya TaknudnapHm
xamaa 6oLuka ykuTyBuunap 6unaH cdukp Ba Taxpuba anmMalumiira KU3nKMULWHK Y3 ndnra
onaaw.

XynocanapHUHr KMcKkavya 6aéHu
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Bup katop cofnuk macananapu GU3HUHT XyrnocanapuMmn3HUHr Tabnatu Ba gapaxacura Ba
ynapHu wapxnawmmmnsra aHuK Tabeup Kunca-ga, 6us 6up katop yxwalunuknap aHuk
KypvHaau geb ynnammuma.
e YKUTYBUMNAp Kypcrapaa KaTHaLMULLIHW TUI Ba NeJarormk MaxopaTHy OLUMPULLHWHT
camapanu ycynu cucdatuga kypuwagu. (9, 10-casonnapra xasobnap)

e bputaHuna KeHrawun Ba ABMOHUIA MHCTUTYTU Kypcnapura HucbartaH nxkobumn dovkpnap
MaBxyg. (8-caBon)

o YKUTYBUMNap TUN Ba NEAArOrMK PUBOXMAHULLHW YAPHUHT Kacbui TabnUMUHUHT
MYXMM Tapknbum kucmm cudpatnga kypagu. (9,12-casonnap)

e Ynap yKuTULW ycynnapu Ba fosnapu xakuaa Kynpok éunuwra kuavkuwagu. (8-cason)

e VYkuTyBuMnap Y36ekncToHaaH Talwkapuaa UHIu3 TUNnuaa cysnailysuunap 6unan
MYNOKOT KUITULIHW TUN ypraHuwra épaam 6epuwl ycynm cudatnga kagpnawaau.
(13-caBon)

e YKUTYyBUMNap y3napuHUHI Kacbuin Gunumnapm y4yH BakT Ba Kyd capdnalura Tanép.
(9, 10, 13-caBonnap)

o YKUTYBUMNAPHUHI KNYMK BUp KMCMK Kybnap Ba anmalumHyBnap opkanu kacomii
puBOXnaHuwaaH maHdaatgop. (13-cason)

Bunostnap kecumuga xynocanap

apmuga 6us Y36EKUCTOHHUHT 14 Ta xyayou acocmga 5 Ta acocum reorpadumk
xyayara 6ynuHrad xynocanap TynnamvHu Takaum atammns. bua xap 6up acocui xyayonaH
20 Hadbap pecnoHaeHTHM Tacoanun TaHnab onavk. byHn amanra owunpuwgaH
Makcagmmmns xyayanpa opacuga YKP TywyHuyanapu Ba amanvétnapuaa MyMKuH 6ynraH
dhapknapHu aHuknaw agn. bupok, 613 ywby mukpo-taxnmnga 6upoH 6up myxmum dapkHm
aHWKNam oniMaguK Ba Kyn XuxaThaH Yy loKopuaa KenTupunrad XynocanapHu Tacanknaau.
Xyayanap 6ynnya 6atadpcmn mabnymoTnap, XXymnagaH, CtTaTMCTMK MabiyMmoTnap Ba
Kynnab caBonnapra xxasobnap Tynnamm y4yH uroBara KapaHr.

Mkkana cypoBHOMa XynocanapuHUHI KUcCKka4ya 6aéHum

e YKP Gynnya acocuin HyKTam Hasap LWyHOaKKW, Y Bokeanapra nyHantupunrad 6ynuo,
XapaéHra amac, 6anku TawkapvaaH TakaMMm 3TUNraH yKyB MallfFynotnapura
abTMbop 6epaan Ba Kynpok nHanemnayan tawabbycra 60Fnuk.

e Vkkana xxaBobnap Tynnammnga xam YKPHU nyn cudpatmaa kypuwra ong ganvnnap
KaM KypuHagw.
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e [npektoprapHuHr xasobnapura kypa ynap YKPHu ynap pafbatnaHTnpaguraH €ku
Kynnab-kyBBaTnanauraH xxapaéH amac, 6ankm akkaxoH MacbynuaTt cudatuaa
Kypagunap. bupok, ykntyBunnapHuHr xaBobnapu Kypcnap Ba ManakanapHu xam
KagpnawnapuHm KypcaTtagu.

e VKUTyBUMNapAa xam UHIW3 TUNAa cysnallysunnap Ba 60LKa UHIMU3 TURu
YKUTYBUMIIapu G1MnaH anoka KMnuw opkanu kacoui pmBoXnaHuLra Katta KU3nkKuLL

6op.

N3ox

YKPHUHT )xapaéH cudatmaa Kypul nango 6ynuwim Ba puBOXIIaHULWLK y4yH MakTabnapaa
XUooum MagaHuaT ysrapuwin kepak. by ykutysunnapra ysnapuHuHr YKP yuyH TyFpuaaH-
TYFPY MacCbyIUATHU Y3 3uMManapura onuwinapura UMKoH 6epaan xamaga gupekropnapaaH
Y3 POnnapuHN YKUTYBYMIAPHUHT KacOuin RynnuHn kynnab-KyBBaTnoB4n Ba €épgam 6epyByn
cudaTnaa TywyHuwnapuHu Tanab kunagu. Ywby ysrapuw acta-ceknHnuk bunaH amarnra
OLUMPUANLLM KepaK. YHAAH Tallkapu, OMPEKTOPapHUHT Y3 MakTabnapmuaa cudatHm
TabMUHMALWOArN POSIMHU Ba YKUTYBYMUMNAPHUHI, OU3HMHI CYpOBMMU3aAA aHWK ndpofanaHraH,
YyNapHWHI Kacbunin MaKOMWHW Ba LLAXCUA ULLOHYUHW OLUMpaguraH manakara 6ynraH
IXTUEXMHM XMcobra onraH xoraa amanra owvpunun kepak. busga, wyHuHraek
YKUTYyBUMNap 6unaH MKKMH4YM 103Ma-103 MHTepBblonagaH ( ) 6ab3n MmabnymoTnap
mMaBxyn 6ynub, 6y 6aban ykutysumnap YKPHM y3napuHuHr amac, 6ankm 6oLuka GMpoBHUHT
Macbynuatn ged GunuwnapuHm kypcatagu. Ywby mabnymoTnap, WyHUHraekK, ywoby
ykuTyBUMnap y4yH YKPHU yn cudpatnga Kypuw Foacu 6eroHa akaHnnrmHn kypcatagu.

Xynoca kunub antranga, ywby Hatwkanap 6yHgan ysrapvwnapHi 6ownab obopuil yyyH
AnpekToprapra eTak4ymnuk TPEHUHIM (MacanaH, y3 maktabnapmuga Typnu xun kacbuim
TabNUMHWN KaHOAW PUBOXNAHTUPULL, MHINW3 TUNW JapcnapuHn KaHgam Ky3aTuil Ba
MyXOKama Kunuwl) Ba ykutyBumnapra 6owka typgarm INSETT (MacanaH, ykutyeBumnnap
Knybu) KepaknuruHu Kypcatagu. Ynap, WwWyHuHraek, 6abvau ykutysumnap YKPga tannos,
areHTNuK Ba Nyn TylwyH4Yanapura KyHUKULW y4yH BakT Tanab kunuwnapuHu Kypcatagmnap.

[OupekTopnap xam, ykuTyBuunap xam ycny6 Ba ycynnapra nyHanTupuiraH Kypcnapra katra
axamusaT 6epuinapuHmn Ba ywby KoHcanTuHr BasndacuHmnHr YKPra nyn cudatunga
3bTMBOpP KapaTUwmHU xucobra onub, kypcnap YKPHU Tawwkun KUnmwHuHr 6up kuemm 6ynmné
KONMULWKWHKM TaBcua knnamus. byHaaH Tawkapu, maktabnap Ba amanvétymnap xxamoanapm
Kypc Ma3MmyHu Bynnya KeMnHra xapakatnapHi amanra owmpuLl Ba yKUTyBYmMnapra
Y3NapuHUHI Kacbui yCTYBOPNUKIIAPMHN YpraHuw UMKOHUSTUHN Bepull yyuyH coonganm
BOCUTA BYNMLLN MYMKUHAUIMHN TaBCUSI KNITaMU3.

Ywoy TaBcuanap, WyHuHraek, Axrm 3enaHanagarn 6apya daH ykutysumnapm yyuyH YKP
HWHI 3HT AXLWK ganunnap cuHtesnaa Tumnepnu Ba 6owkanapHuHr (2007 xxx-6er,
cy3boLlum) xynocanapura Moc kenagu. Ynap amanuétnap xamxaMmnarinapu Ba Talkn
€paoaMHVHI apanawimMacuy kacobuin TabnMMHKM Kynnab-KkyBBaTtnawga axwmn uwnaraHnmrmHm
aHuknagunap.
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Camaparnu kacbul xxamoasiap UKKuma wapm 6unaH maecughriaHeaH. bupuH4udaH,
uwmupokYyunap sHau mywyH4asnap ea ynapHuHe ykumuuwaa mabCupuHU
mywyHuwoa uwnawda Kynnab-KyesammnaHou. byHea 6ab3aH MyamMmornu
pukpnapea Kapwu 4Yukuw ea pakobamadouw fosinap camapadopriuauHu meKwupuw
Kkupadu. N'ypyx0aH mawkapuda bynzaH maxpuba ssiHau ucmukbonnapHu onub kenou
8a Maexy0 Ouasiocuk mebépriapaa Kapwu JYukuwda épdam bepdu.

UKkkuH4YuOaH, acoculi abmubop yKUMUWHUHe yKys4urap bunumuaa mabCupuHU
maxun Kunuweaa Kkapamunou. byHea manabanapHuHe ypa2aHUuWUHU akc
ammupyes4u apmechakmnap bylduya MyHo3apanapHu acocnaw épdam bepou.

Anrn 3enanams Y36ekMcToH yuyH MyTnako 6oLukada KOHTeKkcTamp. Bupok, Talwku épaamHu
YKUTYBYMNAp aXTUEXNapura nyHantTupunran kypcnap éunax upnawtmpuwl, cyHrpa
amManuétuunap xamxamusTrnapuaa Myxokama Kunuvw Ba Taxpmba anvalwumiu
V3bekunctonaa YKPHUHT kenaxakgaru mogenv cudpatnaa xuaaui abtubopra nonvk aeb
xucobnanmmma. bByHUHr cababwu WwyHOakn, y KYPCHUHT YKUTYBYMIapra ékaguraH Ba TaHuLW
OynraH XnxaTuHUW, y3ryKCU3 ypraHull FOSCUHU TabkugnanguraH anmalumMHyB Ba Myxokama
XnxaTtn 6unaH mysosaHaTnawTupagu. LUyHWHr yyyH maktabnap kacbum Tabnium
Mapkasnapu cudaTtnga Myxum porb YMHawm MyMKuH. Maktabaarv yKkuTyBuYnnap CoHM Kam
6ynraH 6ab3u KULLMOK Xonnapuaa KeHrpok amanmeétyunap xamKkaMmmuaTriapuHu, 3XTUMon
OHMNaWH Tap3ga Talwkun 3aTuw donagagaH xonu oynmagu.

KenunHrn 6ynumaa cypoBMmMmn3 Taxnunmaad kenmb ymkaguran 6up katop Mmacananap
Oynnya TaBcusanap 6epamms, YyHKM CYpoB MabJlyMOTNAPUHN CUHYMKNA0 ypraHuwaaH
kenub ynkaguraH 6apya TaBcusnapumma YKP cuécaTtura Termwnm.
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TexXHUK TONWUPUKHUHT aCOCUN
MacanacuHM Xan KUnuiu

a. YKMTyBUMnapHu Tanépnaw Ba manakacvMH/ oLwMpuL, Kaco
CTaHAapTnapy Ba MHIMKU3 TUNK YKUTYBYMNapu paonmaTMHu 6axona
oynnya munnum cnécar

Kuckaua 6aéH

XykymaTHUHr 2022-nmn 19-aHBapgaru kapopuaa ( ) Y3bekuctonaa yet
TUNNAPMHU YPraHUWHW parbaTtnaHTMpuw Ba MONuAnawTMpumw dynnya aHuk
Maxbypuatnap 6enrunaHraH. by Mmamnakataa 4et TUNnapuHN ypraHuw xonatum
Ba JapaxkacuHu owmpul Bynnya aHuk cMécuin upoganaH ganonat 6epaguw.

Bupok, 613 6apya gaBnaTt Mmaktabnapu yKutyBuUMnapu y4yH yKUTYyBYMNIApHN
Tanépnaw Ba ManakacuHu ovimpura ong Munnum cuécathmn ékmn YKPra ong
MUNMIA CMEcaTHM Tona onMaguk. Ywoby 6ynmmaarn KEMNMHIMm Myxokamanap
aHuK Hawp atunrad munnun YKP cnécatu nyknuriura acocnaHagu.

Bua nHrnmMs Tnnu ykutysumMnapu y4yH kacb ctaHgaptnapu Ba mwniai
CTaHZapTNapuUHUHI fanunnapu YeknaHrad agn. Amanga, YKPHU Tawwkmn
knnuw acocaH INSETT kypcnapuaaHn nbopat 6ynub, naBoMnin xxapaéH
cupatnga ypraHumwaaH kypa oup maptanuk Tagbupnapaa ypraHuwra Kynpok
3bTN60P Kapatunrad. LUyHUHr y4yH, OU3HUHI TagKMKOTUMUK3 HaTuxKacmaa
cnécataa xam, amanra owmpuwaa xam YKP gaesnat maktabnapu
YKUTYBYMNAPU YHYH NYN SKaHNUIMN Xakuaa Xed kaHgan ganvn TonunMmagu.
Bupok, MNpesngeHT makTabnapu yKUTyBUYUMnIapu ydyH CTaHgapTiapHUHT
oynumnapugaH bupmnga YKP nyn cudatmaa TywyHUWw maexya.

Munnuin YKP cuécaTtuHuUHIr nyKnurum

Bus YKP Huma akannuru Ba y ykuTyBYMnap, makrabnap, 6onanap Ba ota-
oHanap y4YyH HAMa Y4yH MyXMMITUIK xakngarm acocum TamonmnnapHu
oenrmnanauran aHnk munnun YKP cnécaTtuHm Tona onvaguk.

Amanga YKPHu Tawkun knnuw acocaH INSETT-ra acocnaHraH

YKPHM Tawkun kMnuw sikuHaa nnrapurn xap 5 nunga omp mapotaba
Kypcrnapga kaTHawuw TUsuMmnaaH ykutyBuMnapgaH ymp gasommaa Tabium
onuwnapu Tanab KMnuHraH siHrn Tmsnmra ytau. Xosmpga 6y 6opagaru
UMKOHUATNAP Kynuaarnnapgad nbopar
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I. AcocaH Manaka owwupuLL Ba KanTa Tanépnalwl MHCTUTYTNapy TOMOHUAaH
TaLLKUI KUNMHaUraH o3ma-t3 Kypcnap

iI.ABMIOHWUI NHCTUTYTUHUHT LMS nnaTtdopmacugarm oHnamH Kypcnap

iii.XyCyCui CeKTop TaLLKUNOTNAPUHWUHT Kypcnapu

iv.YHMBEPCUTETNAPHUHT Kypcrapu

WyHaan kmnunb, YKUTYBYMNAPHWHS Ky3ra KypuHaguraH kacomm Tabnmm aonmaTn
YIapHUHT Kypcnapaa KaTHalWnWnHKY y3 nyura onagun. bup katop ykutysumnap,
LWUYHUHIAEK, Xankapo TunnapHu 6unuw ékn ELT manaka Kypcnapuvra ésunuwagu.
YT1uw 6axonapu 2 iun gasommaa 50% uw xaku 6oHycura onunb kenaau.

LLly6xacus, kypcnap kacobui Tabnumaa MyxmmMm posib YHawwm MyMKuH. bupok, YKP
xakngaru Oy HykTam Hasap wybxanu, YyHku y ogaTaa y3apo 6ofnuk 6ynmaraH Ba
YKUTYBUYUITAPHUHT PUBOXIAHULL 3XTUéxrapura xxasob 6epmangnraH 6up maptanuk
Tapabupnapa kaTHawuwra acocnaHagn. Xo3upru Kkypcnap tagévpnapu ymymumn
Tamoununnap Tynnamura acocnaHmaraH. Ynap ys-yaungaH oonganu 6ynmwm MmyMKuH,
NEKNH Kacbun TabnumMaa uirapuy lpuLl XMCCUHU KenTUpnb YnkapmMacsivru MyMKUH.
LLly cababnu, Y36ekmcTtoHaa xo3mpru Wwaknaa kypera acocnaHran YKP YKPra naumn
éHpgawysHn ndoganamanaun sa YKPHM nyn cudatmaa Kypmangu.

OnguHrn 6ynnumaa Tabkuanad ytunraHngek, kKacomnn Tabfium xapa€HnapHu Y3 nyura
ONULLWHK TaH onuwiraH acocrnadran cnecat YKPHU amanra owmpu yy4yH ponganm
oownaHfny HykTa 6ynagu aeb ynnanmmna. Kypcnap xanm xam kacoum Tabnumaa
ponb YMHaLLM Kepak, ammMo ynap 6ab3n ykuTyBUMnap cypoBHomara xasobnapuga
Taknud KMnraHmgek, Mmaktad ékn maxannun gapaxaga Taxpubda Ba fosinapHu
anMalum kabu xxapaéHra acocriaHraH UMKOHUATNAPHN Y3 ndura onraH BapuaHTnap
Tynnamu 6unaH dupra 6ynuwim kepak ( ).

YKPHU xopuint Knunuwga MeHTOPIMK, pednekcus xxypHannapu, MxXTmmounmn
TapMoKnap Ba YKUTYBYMAPHN PUBOXMAHTUPULL Typyxiapu kabu xxapaéHra
nyHanTupunraH 6oLllka BapmaHTnapHu xucobra onuw kepak aebd xucobnanmms.

Bonuto Ba MNagsagHuHr (2012) Ba YemnmoHnap rypyxvHUHI
TaknudnapuHM KypuHr.

Xo3upru YKP cnécatm nyknuruaa amasnra olwumMpunuium okubartnapm

i.YKP, xap oM xam, AMpeKkTop, MakTab éKuM YKUTYBUYUHUHT bMKpnawmaa
oynmacnuru MyMkuH

Arap YKP cuécatun maexyg 6ynmaca, 6usHuHr dpukpmmmnsya, oy YKP
CTpaTErMACKHU, SSTbHU CUECUIN XyxokaTaa 6aéH atunrad YKP TamonnnnapuHm
amarnra OwmnpuLIHM MyaMmmonu kunagu. byHuHr cababwu wyHaakv, mamnakatga
YKP yuyH 6enrnnaHran Tamonnnnap maexyn oynmaranga, YKP gupekropnap,
yKUTYyBUMnap, maktabnap éku INSETT npoBargepnapv pmkpuga GupmHun
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ypvHAa TypMacnmru MyMKUH. ByHUHr MymknH 6ynraH oknbatnapugaH 6vpm
LWyHOaku, 6ab3n gupkTopnap, ykutysuunap Ba Mmakrabnap kacoun
PUBOXIAHULLIHN YKUTULL EKN MaKTab Xa€TUHWHI acoCu TapKMBUn KucMmum
cupaTnga GUpUHYM ypuHra Kyumacnuru MyMKUH.

BUaHUHr dmkpummnaya, arap munnun YKP cnécatun maexya 6ynca, xap oup
MakTab Y3MHUHI MyBOMKNAWTUpUIraH nHctutyumoHan YKP cuécaTtun Ba
aManueéTmHn nwnab YMKNLWN MYMKUH 3au. Arap makTabnap Ba amanmétymnap
xamxaMmustTnapu tokopuga antub yrraHmmmsgek, YKP baonmsaTty yuyyH mapkas
Oynub xuamart kunca, byHgan maktab cuécatm Ba amanuméTnapu yKutysuunap sa
MakTab aMpeKkTopu TOMOHMAaH GenrnnaHraH ycTyBopriMknapra kapaTunuium
MYMKWH.

ii.Tacogncdmmn YKPHM TabMuHNaw Ba Xanbd kunuw

Munnun YKP cnécatnHuHr nyknurm, wyHuHrgek, INSETT nposanpgepnapu ydyH
MyaMMOnapHU KenTtupub vvkapaamn, YyHku By ynap yvyH axTnéxnapHu
aHuKnaLw kM Makcaanu nyHanTupuLl, yrnapra yctyBopnuk 6epuil Ba KemnH
TEernwnm YykuTyByunap Tabivmm Kypcriapu Ba MaTepmaninapvHu nonnxanatiHu
KUAVHNALWTUPUAMN.

AHa 6up xynoca wyHgaH nbopaTkun, Maktabaa ékn maxannuin gapaxaga YKP
y4yH Macbyn 6ynrannap YKP HUMa akaHnUrmHu Typnuya TywyHuwnapmu
MYMKUH. Typnu xumn kapawnap 6ab3v 6up onga kenTmpuwnm MyMKUH, YyHKK
ynap 6ab3u xonnapaa maktabaa ékm Mmaxannuim gapaxaga MocnawTupunran
YKP Tawab0bycnapura umkoH 6epuumn mymkuH. MacanaH, maktab
YKUTYBYMUNAPHM y3napu yuyH donganu 6ynraH ykys fommxanapu yctmaa
uwnawra Ba HaTuxanapHu xamkacbnapu dunaH 6axam Kypuiira yHgawm
MYMKWH.

Bupok, cnécat bynunda nypmkHomanap maexya 6ynmaraH Takaupaa,
MakTabnap €kn Maxannmin XOKUMUAT opraHnapu kampok dorganu 6ynraH YKP
TywWwyH4YanapH1 Tapadgopu dynuwnapn MyMmkuH. ByHra mucon kununb, 6apya
YKUTYBYMNApAaH yKyBYMIapHM onuMmnuaganapra tanépnaw oynuda kypcaa
KaTHaLWWLWHM Tanab kunaguraH MaktTabHu Kentupuw MyMKuH. babaun
YKUTYBUMIap ywby Tanéprapnvk uwnapugan cabok onuwnapu MymkmH éynca-
Aa, bowkanap y4yH Ky3aTuil Ba ouKp-mMynoxasanap opkanum cuHg dolkapysu
Xakuaa MabnyMoT OnuvL, MatepuaniapHy uwnab Ymkmw Ba anmMawumil EKu
WHIMN3 TUNUHU axLiunaLl opkann YKUTULLHK axwunniatl Kynpok ponganv
OYNULLIN MYMKUH.

.Kapop kabyn kunyBuunap Ba yKuTyBYMnap ypracumaaru Typnm
yCTYBOpINMKNap Ba TylwyH4anap

YKP cnécaTtun BakyyMUHUHI stHa BUp KaMununurn WyHgaku, MANnMi gapaxagarm
YKP y4yH macbyn 6ynraHnap yHW CUH( yKUTyBUYMnapm Ekn maktab
Aapaxacugaru kapop kabyn kunysuvmnapaaH apknm TyLWyHULWNapu MyMKUH.
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ByHWHI IKKON MUCOMWHKU TaaKMKOTMMK3 AaBoMuaa, 6us YemnuoHnap
rypyxugaad ABNOHUA NHCTUTYTU TOMOHUAAH Yon aTunran 17 t1a YKP
BapyaHTMHU MyxoKama KUNULIHW cyparaHumMuaga Kypauk (xam YKP
BapuaHTnapu, xam ['ypyxHUHI UKp-myroxasanapu y4yH KapaHr).
'ypyx YKP BapuaHTnapu acocaH moc amac geb xucobnaaum, 4yHku ynap

e 17 BapuaHTgaH 8 Tacu y3nyKCU3NUKHU Hasapga TytMmangm

e MakTab, Maxannun sa MuHTakasui YKP TawabbycnapuHmn etapnuya
TaH onManam (xed kaHgan sapmaHtaa 6y maexyn amac)

e CUH(AA YKATULLHM axXWimnnawn wapT 6ynmaraH BapmaHTnapHu y3 nuura
onagu (17 Ta BapuaHTaaH 15 tTacu cuHdLa YKUTULLIHK
TakoMmunnawTmpuw éunaH aHmk 6ornaHmaraH)

e XamKopnukaaru kacoum ypraHvwaaH Kypa nHameuayan ypraHuiira
Kynpok ypry 6epagu (17 sapuaHTgaH 12 tacu)

e KWUCMaH 3NMTUCTAMP, YYHKM B6ab3n BapmaHTnap xyaa 03 CoOHnu
yKuTyBYMnapra kpeaut 6epaam

e YekKa xyayanapgarun ykutyBuMnapgaH Kypa waxaprapaaru
YKMTYBUYMNapHW adp3an Kypaau

e Oab3aH negarorvk amMac akageMuK Xycycuartra ara

e Mypabbunnuk kabu acocun YKP BapuaHTnapuHmu yTkasmb robopaan

e kpeauTt 6annapu 6ynnya 6ab3nga wybxanu Tapaga ynyaHaam

Bua munnuin gapaxagarn YKP ydyyH macbyn 6ynrannap Ba CUHE
YKUTYBYMNapu yptacmaarn Typnau Xun TYLYHULWHUHE GHa BUp MUCOMNNHK
YKUTYBYUNAPHUHI CypOBHOMAacura xasobnapaa Kypavk ( ). ABNOHUN
MHCTUTYTUHUHI YKP BapuanTnapmga YKPra nyHanuw cudgatmga Tun Ba
negarorvka Kypcnapuv Kkang aTunraH. YMymaH ofiraHga, ykutysumnap sixwiu
yTKasunaguraH KypcnapHu kagpnawinapuy xakmaa sxwimy ganunnap MaBxya.
BUpPOK, YKUTYBUUNAPHUHT KaTTa KNUCMU, LWIYHUHrAeK, 17 Ta YKP daonuatu
TyFpucmaarm xyxokataa kang atunmaraH kacomn puBoxxnaHuw paonuaTtu
O6unaH wyrynnaHagu. byHra mucon Tapukacuga, y3avHu yctuaa uwnatl opkanwu,
MacanaH, OHfanH BUaeonapHu Ba Beb-canTtnapHu Taxnun KUnvw opkanm
ypranuwnapuHm éunampran kynnab ykutysunnap kmpagn. Kacobuin agabumétHm
YKMO ypraHuwHW axwmn Kypagurad 6up kaHya ykutysumnap xam 6op agu. babau
yKUTYBUMnap Tenerpam ékn ykutyBumnap knybnapw opkanvm pacMum Eku
HopacMuKi paBuwaa Taxpuba anMalumLLHK XaM Kagpnawagu. Ywoy Typaarm
YKP xo3unpga AsnoHunn MHCTUTYTUHUHI YKP BapuaHTnapvga maBxyn amac.

iv.MoHunTOpUMHIr Ba 6axonawagaru myammornap

YKP cuécaTuHuHr Nyknuru, LWYHUHrAek, xap kaHgam typgarn YKP
camapagopsIMrMH MOHUTOPVIHE KUNULW Ba 6axonaiuga xuaguim myammonapra
onnb Kenaawm, YyHKNn MUNNuM EKM Maxannuim gapaxagarm kapop kabyn
KnnyBumMnap kacbui pyuBoxnaHuWHW 6axonail EKn KUnnHraH capmosiHm cooriaga
KENTUPraHnnrmHn xucobnatl MMKOHUATUHM BepaguraH Me3oHnap nyk.
MoHuTopuHr Ba 6axonawHn 10-6ynumaa 6atadcnnpok myxokama Kunamms.
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V.

Kac6 ctaHpapTnapv Ba camapagoprimkHm 6axonatu

o YKUTYBUMHMHT Kac6 cTanaapTnapvaa YKPHUHr maBxXya amacnuru
2013-nnnrn Kacb ctaHgaptnapwm ( ) YKUTYBUYMNAPHUHT UWIMaa 3apyp
OynraH KyHuKma Ba bunmmnapra abTMbop kapatagu. busHuHrua,
CTaHOapTNAPHUHT MyXMM KUCMU YKUTYBUUHUHE XYKYKUI TanabnapHu 6unuiim,
MakTabgarn BasndanapHu baxxapuil KodbnnuaTtn Ba 6ona puBOXKMAHULLMHUHTL
TYPAY XM MCUXOMOIMK XUXxaTnapuHu TyLyHUWn 6unaH 60fnuk.

Ywby xyxokataa YKP 6ynnua xed kangam cmécat €k NYpPUKHOMaHK Kypa
onmaauk. bupok, 6ua ydy Xy»okaTHM KOMNbIOTEP TapXXMMacu opkann yYkuob
YMKOMK Ba CTaHOapTnapaa ykutysuunap y4yH YKPHUMHT MOXuATH Ba ponu
Hasapga TyTunraH 6ynuwm MyMKuH.

e YKUTYBUYMHWHI Kac6 cTaHaapTnapuaa caMapagopriukHU
6axonalHUHI MaBXyA aMacruru

Xyxokatoa maktabga myansiH ponnapHu 6axkapuil ydyH 3apyp 6ynraH manaka
Aapaxacura xasonanap maexyn 6ynca-ga, 6us ykutysumnap kact
cTaHgapTnapuga v camapagopsirnHi 6axonaluHUHN aHUK anuinapuHn
Kypa onmaauk. bapya ponnap 5 ékn 6 manaka gapaxacuHu tTanab kunagu. by
Manaka gapaxanapu HuMmagaH nbopaTtnmrmHn xanm aHukK bunmanmms.

e ABNOHMW MHCTUTYTUHUHI Nnatdopmacuaaru KomneTeHUMANapHUHT
PONN HOAHUKNUTU

Bua onraH ABNOHUI MHCTUTYTUHUHI NnaTdopmMacu pynxatmga 7 ta oup-oupm
OunaH KecuwraH yKuTyB4M KomneTeHuuanapu maexya ( ). BU3HUHT
TYWYHULWINMN3YA, YKUTYBYMIAP KYPCHU YTULWIAAH ONANH Ba KEMWH Y3
KoMmneTeHumsnapu yanapu baxonawunapu kepak. bus komneteHuuanap vwnab
YUKNNAETraHMHN TyLlyHaMms ( ), NeknH 4 Ta acocun cababra kypa
ynapHu X03upru KypuHiwaa myammonu aeb xncobnanmms.

BupuHungaH, 6u3 komneTeHuMsNap Ba YKUTYBUMHUHI Kacb cTaHgapTnapu
ypTacugarn 60FNMMKNUKHX Kypa onmaaunk. MKknHungaH, komneteHuusnap
x03upaa Tapkmbun kmcmnapra axpaTtunmaraH. by ynapHu TyllyHapcua kunagm
Ba YKUTyBUYMnap Ba ABNOHUA MHCTUTYTKM YUYH Xyaa dongacu kam, oed
ynnanmma. TywyHamMu3kn, xo3npga ABNoHUN MHCTUTYTK By Bopaga v onnb
6opmokaa. YunHungaH, ABNOHUN MHCTUTYTM TOMOHMAAH Mwnab Ynkunrax
INSETT HuHr acocun gactypm ( ) 7 amac, 6anku 8 Ta KOMNeTeHLMAHN
Y3 u4ura osfiraHnurnHn Tabkngnanmmua. bankum cyHrrn nantnapga
KoMneTeHumanap sHrunadraHgup, unmamnmms. byHuHr cababu, 5-11-
cvHdnapaa kynnaHunagurad “Prepare”aapcnvrn Kembpuk xaétumm
KoMneTeHumnanapu acocmaga uwnad YnmkunraH.
(https://www.cambridge.org/elt/blog/wp-content/uploads/2018/04/L ife-
Competencies-Digital-final.pdf H1 kapaHr). By KomneTeHuMsanap: WKOAKOPISIUK,
TaHKMAUN pukpral Ba MyaMMOosiapHn Xan KAWL, YpraHUWHU YpraHuL,
XaMKOPJIMK, SMOLIMOHAN pUBOXITIaHNLL Ba WXXTUMOUW Mackynuat. LLyHaan
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KMnnb, ABNOHUIN MHCTUTYTUHUHT YKUTYBYM KOMMETeHUmMACK cnudpatmaa “Xaétum
KyHUKManap” Hu TaHnawm éusra “XaéTtnin kyHukMmanap” TyLwyH4acu UHrn3
TUAW YKUTYBYMIApKM TYLWYHULIM Ba AaBnaTt ymyMTabiaum Mmaktabnapuga
YKUTULLIN KyTUNaETtraH “XaéTnin KyHMkMmanap” TusumMmra Moc KenmacrimrmHm
KypcaTtagu.

LLyBxacus, XaéTun KkyHMkmanapra ovg kapopsiap 6yTyH ykyB gactypura
Taannyknu 6ynuwmn kepak Ba xap kaHgan kapop Ho3uk 6ynagmn Ba mypoca
opkanu xan 6ynagn. AMMo, ymymMaH onraHga, 6u3 ABNOHUA UHCTUTYTUHUHT
LMS nnatdopmacuga Xaé€tum KyHukmanap 6ynumm yKUTYBUNITAPHUHT Y3UHU
y3n 6axonaw xapakatnapu Ba YKP npoBangepnapu ydyH acoc sipatuil y4yH
doraganu Tapsga TakKoMUNNawTUpUnUWLM MyMKUHIUIATa UWOHaMK3.

vi.  YKPHuHr nyn cudaruaa rosicu lNpe3maeHT Mmaktabnapuaa Kynpok
HamMo€éH 6ynaau

dapknu pasuwaa, lNpe3naeHT makTabnapu yKMTyBYMnapu y4yH kacb
cTaHgapTnapu xyxokatm ( ) camapagoprivkHm 6axonail Me3oHapuHn
y3 nyura onagun. Ynap, WyHUHrAek, YKUTyBuYMnap pMBOXIaHTUPULLM Kepak
OynraH 7 Ta kacbum maxopataaH bupu cudaTnga y3uHU y3u pugoxxnaHmupuw
8a Kacbull ycuwHu Y3 nuavra onraH YKPra abTnbop kapatagn. YkuTyBunnap
nwmnaa ywby 7 KYHUMKMa KaH4Yanuk HaMoéH bynuwura kapab baxonaHaaw.

V3-Y31HN PUBOXIAHTUPWLL Ba Kacbui YCULLHUHE 4 Ta acoCUn TapKMBUin KUCMMK:

e pednekcus GunaH LWyFynnaHuLL

e KypcnapAa kaTHamLu

e nunura 30 coaTnuk gapcnapHu KysaTuil, Myxokama KMnuw Ba Myxokama
KUMULLHK XyXOoKaTnawTupuLL

e kacbum agabuéTtnap ykuw Ba HaTmKanapHu xamkactnap 6unaH
Oy OpKanu TagKUKOT KYHUKMANapuHU PUBOXKIMAHTUPULL.

LyHncn abTMbopra NONKKKK, Y3UHU y3U pugoxXiiaHmupuw ea Kacbul ycuw
baxonawpga kacbum TaxpunbaHmHr 6apya 6olka 6 anemeHTn Gunan Gup xun
axamuaTra ara.

WHrnns tnnun ykutysumnnapu yyyH NpesngeHTt maktabu ctangapTnapuHUHSL ywdy
xuxatnapn YKPHUHT MOXMSATU Ba MakKcaau Xakuaa aHuK TacaBBypHU TabMUHAANNA.
Ynapga kacOuin pMBoxxnaHu pedriekcnsi, Myxokama KUmuLl, anvaluuil Ba JapCHn
Ky3aTuL Ba Y3 CUHUHN TEKLWIMpULLAAH Makcaanu ganunnap tynnaiwl >xapaéHuHu y3
nymra onNULLIMHK KypcaTaguraH Tapkmbui KnucMnapHu y3 numra onagu. bup 6yTyH
cudaTtnga onuHran 6y xycycustnap YKP FoscuHu xam Kypcnap, xam KypcrnapgaH
Tawkapw anemeHTnapgaH néopart 6ynuwmn MyMKuH GynraH xapaéH cudatunga
apaTtagun, by xapaéHga WKTMMOUIN Ba MHAMBUAYAnN YpraHuw ycynnapuy Knamatnm
xmncobnaHagn. BupuHun, yunHum Ba TypTrHYmM YKPHUHT Tapkubumn kucmnapm,
LWYHWHIAEK, YKUTYyBYMNap nopTgonuocura KUpUTUNNLWLN MyMKUH, By BakT yTuwmn GunaH
ypraHuw xakpaa makcaanu ganunnap tynnamm oynagu. (macanaH, Attinello et al 2006
ra kapaHr).
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Xapaén 6unan 6orFnuknuk, xycycaH, YKP fFosacuHm nyn cudgatunga KypuLLHn
TabMUHNANan. YKUTyBUMnap nopTdONMOCHMHN XOPWUI 3TULL YKUTYBYMMAPTa HKMIO3NS
Ba xaMkacbnap 6mnaH 3ma-t03 €K1 OHMaMH YKUTULL Ba YKYBUUITAPHMHI YpraHuLu
6unaH 6oFnNuK apTedakTnapHn myxokama kunuw opkanu YKPHu nyn cudatnga
Kypuwra épaam 6epuil y4yH XakMkum Bocuta Bynmwin MyMKUHIUIMra UoHamms.,
BbyHgoan aptedaktnap xap kaHgam yau uwnab YnkkaH EkM MocnawTUpunraH
mMaTepuannap, YKyBunnap uim HamyHanapu, Tenerpam myxokamacu, TaHKUanUM
xoavcanap €ku ypraTyByu CaBoSifiapHu Y3 nuura onuiim MyMKuH (MacanaH,
aucnekcusicu 6ynran 6onara kaHgan épgam 6epuwnmm MyMKuH?). Ywoy
NOPTAONNOHUHT MasMyHWU ANPEKTOp BunaH NMNNMK Myxokama nuFnnumaa Myxokama
BocuTacu 6ynnb xmsamaT KUNUWun MyMKuH. JpekTop Ba YKUTYBYM YKYB NAMK
OaBoMMAA YKUTYBYMHUHI KacOuii puBOXNaHULLIMHK KYPUO YMKaom Ba KENrycu yKyB
NN y4yH Kacbuin pUBOXNAHULLHWUHI XXMUXaTUHU Bupranvkga kenuwunb onagunap.
BusHuHr hmnkpummnaya, noptdonuonap yKkyB pexacu 6ynnab 6olka paHnap
YKUTYBYMNapura yTkasuiamwmn MyMK1H.

9-6ynumaa cypoB HaTwxkanapvHM Myxokama kunuwaa aiutub ytunrannaek, aasnar
MakTabnapwu ykutysumnapm YKP FosicHm nyn cndatmaa Kypuira KyHUKULWNapu yyuyH
BaKT kepak 6ynagu. Ly cababnu, ynap kacoui nopTdonMoHn HpUTULL Tamonmnnapm
Ba yCynrapvHu amanun yanawtmpuwaa xam épgamra myxtox éynagu. bus 11-
6ynumaa Y36eKMCToH AaBnaT MakTabnapuHUHE UHINS TUAK YKATYBYANapK yuyH
NopTd oMo KaHaam uwnalrHm Myxokama Kunammua.

YMyMaH onraHga, yMyMuin faesnart ypta Tabnvm Maktabnapuaarm
YKUTYBUMNapura kaparaHga Npe3ngeHT maktabnapu YyKuTyBUYMnapu yyyH
YKPra kynpok abTnbop kapaTtunaértraHra yxwangu. Ly 6ouc, ykutyBunHN
npodeccuoHan kacb aracu 6ynuwmra ong Tanabnap vkku Typgarm makrabnap
ypTacuga dapk kunaam, yHaa lNpeanaeHT maktabnapu yKUTYBYMNAPUHUHT
KacOui puBoXIaHuLLMra Kynpok abTMbop kapatunaétraHaek Tytonagn. by 6us
YUYYH Fanputabumnin Ba agonaTtcua KypuHagu, YyHkm Oy MNpeanaeHT
MakTabnapuga taxcun onaétraH bonanap ymymui gasnart ypta Tabivm
MakTabnapwu ykyBuMnapura kaparaHga Kynpok éunmmnum Ba y3 kacbura
CafoKaTnn YKUTYBYM BUnaH WyfFynnaHUWnapuHi aHrnataau.

BU3HUHI oukpummnsya, MNpesnaeHT MakTabn YKUTYBYMAAPUHUHT Kacd
cTaHAapTNapyvHW CUHYKOBAMK BrnaH ypraHuw HaTukacuaa Kkapop kabyn
KunysuvMnap onguga nango éynaguraH casonnap Kynvgarmya

e [lpe3ngeHT maktabnapmaa YKPra aHuk abTMbop ymymnin gasnat
MakTabnapuHUHT HFN3 TUNKN YKkTyBYMNapu yuyH YKP cuécatu
Xy@oKaTu govpacuaa y €ku 6y waknga yTkasunuwm €ku
MOCaLWTUPUNULLIN MYMKUHMU

e [lpe3ngeHT makTabnapvHWUHI UHIMKU3 TUNK YKUTYBUYUIapun yuyH YKP
anemeHTnapu 6apya ykyB dpaHnapu yKkuTyBuYmMnapura Taannyknmmu.

\ YKP 6owkapyBu 6ynnya TaBcusinap

Bbus KynmgarnnapHu TaBcus KMNnammna:
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1-taBcusa

Maktabraya Ba Mmaktab Tabnnmm BasMpnuri xap kaHaam dad oynuya gasnat
MakTabnapu YKUTYBUNNAPUHUHE Y3NYKCU3 KacOuii pMBOXIaHMLWn 6yrnmya mmunnmm
cnécaTtHu nwnab Ynknwm Ba kabyn kunuwmn kepak. by cnécat ngean xonga
Kynngarunap kabu 6up katop acocun Tamonunnapra acocrnaHuLmn Kkepak:

e Xxap 6up yKuTyBYM y3 haonnaTn gaBsoMmmnaa Kacouin puBoXaHULLra xaknv Ba
MaxOypuaTura ara;

e OyTyH mamnakat 6ynnab KMok Ba Wwaxapnapgarm ykutyesumnap yuyyH YKP
UMKOHUATNapuaaH porganaHnl TEHrNMrn 6ynuwmn kepak;

e Kkacbui TabNMMHU YKUTYBYMIaP YYyH y30K MyaaaTiu kacbum xxapaéH
cudpatmga Kypuwl Kkepak

e Oapua ykutyBUMnap ykyB gactypnapw, YKyB maTepuannapu sa 6axonatu
amanuéTtuaaru ysrapvwnapgad xabapgop 6ynuwnapu kepak

e Oapya maktabnap, ykyB Tawkunotn cudpatuga, YKP yuyH Kynaw wapT-
LapovTnap spaTtunumn Ba Kynnab-kyssaTnaHULWNHM TabMUHAALLM Kepak,;

e uvHamBnayan YKP xap O6up MakTabHMHI TalwKuioT cudatrnaa puBOXKIIaHMLLIN
Ba LUYHMWHT YYYH Y YKyBYMnapra Takamm aTaétraH Tabiimm cudpat bunax
y3BUin BOFNNKANP;

2-TaBcus

Maktabnap Ba amanumétumnap xamxamuatnapm YKP cdaonunatn mapkasnapm
cupaTnga TaH ONUHULLN Kepak.

3-TaBcusn

YKPHM TabMuHNaw xam axTuéxnapra acocnadraH INSETT xam ywby
Mapkasnapga kenmHrn YKP daonusatngan noopat 6ynuiim kepak.

4-taBcus

AunpekTtopnapra maktabnapaa kacobuin puBoXnaHuLL yY4yH 3apyp LwapT-
LaponTnapHu sipatvw Bynuya yku Ba Nyn-nypuKk TabMUHNAHULIN Kepak

5-taBcus

YKUTyBUMnap Ba AMPEKTopnap A0MMUI ypraHuil xapaéHu cudaTtmnaa YKP
Tamoununnapu Ba amanuéTtun bynmya TpeHuHrnap Ba nyn-mnypuknap éunax
Kynnab-kyBBaTnaHuLLM Kepak.

6-TaBcuA

Xap 6up YyKUTyBUYNHUHT YKP thbaonuaTuHu xyxokatnawTnpuw Bocutacu
cudpatnga YKP noptdonuocmaaH oraanaHnLHn Kypub Ymk1LL Kepak Ba y xap
nMnn maktad gupektopu €km bollka KaTTa xamkacbu bunaH 6axonatl
nMFUNUWInAa Kypmo YMKunuLn Kkepak.

7-TaBCcUA
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Xap 6vp maktab munnum cnécatra acocnaHraH, WyHWHraeK, yKuTtyBunnap sa
MakTab gupeKkTopu TOMOHUAAH MyHTa3aMm paBuLLga aHUKMAHraH aXTMéxnap Ba
YCTYBOPJSIMKIIApHU XxMcobra onraH xonaa y3avHUHI MHCTUTyumoHan YKP cuécatum
Ba aManuéTUHM nwnad YmkmLn Kepak.

8-TaBcuA

dakaT YKUTULLIHN TakoMunnawTupuwira aHuk xucca kywaaurad YKP cbaonuaTtu
Ba »KapaéHnapw TaH onvHUwKn ydyH YKP 6annapuHm OnNUWHUHT 17 yCyrnnHK
6aTadpcmn 6aéH KunraH xyxokaT kanta Kypnb Ynkunun kepak. AHrnnaHrax
pyrnxaTtaa yKyB Kypcrnapuaa xamga ykutyesuunap éowuunurngarm
Tawabbycnapaa, macanaH Tenerpamgarm Myxokama rypyxnapuv Ba maxannum
YKUTYBUMNap knybnapmaa, UwWTMpoK aTMLW apanalimacu 6ynuwim kepak.

9-taBcuA

Hasnat maktabnapuga YKPHU TabMuHnaw Npe3ngeHT maktabnapu yvyH
BenrvnaHraH yKUTyBUYMNapHUHI KOMNETEHUMACK Ba cTaHaapTnapy éunaH 6up
Xnn 6ynun Kkepak.

|b.  PRESETT

Summary
Kuckaua 6aéH

AHMM MHIN3 TUNKU YKUTYBYUCUHWHT Kacbuin nynu PRESETT gactypuHuHr 1-
nunuaga, Tanaba TN ypraHyBuYngaH Wy TUN YKUTYBYMCUra YTULL XKapaéHUHU
oownaraH nantaaH dbownaHaau.

Mwunnun PRESETT ykyB gactypu uwnab ynkysuunapm PRESETT

TanabanapuvHuHr 6akanaespuaTt gaBpuUHK Nyn cudaTnga TacaBByp Kunvwnapm
xaknga ganunnap maexyn. Munnui ykys gactypu masxyanurn sa PRESETT

Aactypura TU3MMIM YKYB Xapa€Hnapu KMputunraHnurn 6y ukpHm
Tacauknangu.

Bupok, Y3beknctoHgarv 6apya PRESETT 6utupysunnapm 6up xvn nynHu

6ocnb yTmanamnap, YyHkn 6ab3n YKyB IopTnapu MUnnin ykyB gactypura aman

knnmangm, 6ab3v KMpyw MMTUXOHNapu Tanabanapra nynuHmn Gownaw yvyH
XaKNKUI XXYHaLW HyKTacuHu 6epmangn Ba PRESETT unkuw nMTUXOHNapu
MyrpKannaHraH nyn maHaunura etmd KenuwHM TabMuHnaMmanau.

ByHoaH Tawkapu, Hedta PRESETT 6uTtupysumcu y3 maHsunura etmb dopuin
ékn INSETT nposangepnapyn PRESETT 6utupysunnapu 6akanaspvataa yKuL

AaBoMuaa ypraHraH Hapcanapura TasHaguMm €ku NYKMmn, HomabIyM.
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i.Munnun PRESETT ykyB pgactypu goupacuaaru YKP kacbun nynra
KapaTtunrax

XKTYgnarn xamkacbnap 6unaH myxokama kunumw ( ) PRESETT
GuTupyBUMNapun Kacbun TabnMMHKU Kynnab-KyBBaTNOBYM XapaéHnnapaa
ULLITUPOK 3TULLINAaPUHK KypcaTaan. Ykys gactypmaa YKP 6yimua maxcyc
MOAYNb MaBXyA aMac, nekuH 2-6ockuyaaH 6ownab 6up katop moaynnap
MakTabaa YKUTULLHMHI BOKenuKnapura kapaTtunrad. MacanaH, “YKUTULL
amanuéTtura” 6ockuuma-60ockny Ba NyHanTMpunraH éHgalys maexya 6ynumo, y
2-6ockmuga paxbapnuk octmaa KysatuwpaaH 3-6ocknyaa YKUTYBYMINK
CTaxupoBkara, 4-6ockmyga aca gapcnap ydyH Tynuk kaBobrapnukka ytagu.

LWyHnen abTMbopra nonmkkKn, pedrnekcus ykys gactypura Tonwmpuknap sa
MOAyNb Tapkmbu govpacuga kmputunrad. KynrmHa mogynnapga Tonwvpuknap,
MacarnaH, amanméTHn pedriekCnsa KUNuLW anemMeHTUHN Y3 nyura onagu. by
acocuin MeTogornorua Moaynnapu Ba JapcHU pexanawwtupuil, kacbra ona
MakonasnapHu Myxokama Kunuw Ba CUHHKU Tekwmnpuw 6yrnnda mogynnap €ku
mMoaynnap kucmura (3 Ba 4-6ockmunapaa UKKkMTa MoAynb) Xam Taanyknu.
Tapkub Ba xxapaéH opTugarvm acoc, TaHKMauM Ba MycTakun doukprail Ba
Mynoxasa HpUTULL KYHUKManapuHu pyuBOXMNaHTMPULL opkanu TanabanapHu
YKUTYBYM Kacbu y4yH Tanépnawgup.

PednekumsiHm xopumn aTuwira acocnaHraH kacbumn pmsoxnaHuwra dyHaan
y3nykcu3 éHgailyB 6usra acocnum KypuHagu, YyHKM y Y3 nyura onraH
XapaéHnap ypraHvw UMKOHUATUHKM Bepaaun, Ba LWy opkanu pednekcus
Bynaxak yKUTYBYMHUHT (PUKpnaLl Ba XxaTTU-xapakaTnapuHUHT 6up kmcmura
anvnaHagun. AHgepcoH (2015) ykutyBumnnapra TunnapHu KaHgam ypraHuil Ba
Kancu Typgarm YKUTULL YpraHuLira xucca KyLmiwn xaknaa ymnawaa epgam
Oepuwaa 6yHaan UMKOHUATNAPHUHE axaMUSTUHU Tabkuananau.

i.  Typnu xun npoBangepnap TomoHuaaH Typnu xun PRESETT
nynu Taknuc aTunagm

Bupok, 6apya PRESETT Ttanabanapu 6up xun nynHu dowaaH
Keumpmargunap. Xycycum yHuBepcuTeT ( ) Ba gasnaT nposangepu

( ) GunaH yTkasunraH nHtepsbtonap 6av3v PRESETT myaccacanapu
MUNIMA YKyB JacTypura aman KUnMacrivruHy KypcaTtau.

Xycycuin npoBamngepra Kencak, ynap y3napuHuHr yKkys aactypnapvHm mwnab
YuKraHnap, YyHKun yrnapHuHr coukpura kypa PRESETT ykyB gactypura dynaxak
YKUTYBUYMIIAP YY4YH MOC KenmamnguraH 6eroHa Tapkmb kuputunraH. Ynap
Yy3NapuHWHI YKyB AacTyprnapvHu acngaH Kypa amanvipok ned ovnuwaaw.
Bupok, ynap “acn” geraHga HUMaHW Ha3apaa TyTaéTraHu TYJMK aHUK SMac.
WyHaan knnub, 6ms ywby yHuBepcuteT dunonorusara acocnaHraH PRESETT
YKYB A4acTypuHu ékn xed bynmaradga munnui PRESETT yKyB acTypUHUHT
0ab3un KMCMAapUHU MocnawTupraHMmmn ékun ynap munnmi PRESETT ykyB
AacTypu MaBxXyanurunaaH xabapaopmum KM yKNUrura UWOHYNMM3 KOMUI
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amac. [laBnat nposangepu 6usra PRESETT 6utupysuncu munnun PRESETT
YKYyB 0AaCTypu Taknug KunraHnaaH Kypa KEHrpok TabnumMra MyxTox aeb
XMcoBnaLlnHM Ba LUYHUHT YYYH ynap Kynpok ounonoruara nyHantmpunraH
TapKUBHU KNPUTraHMHU Mabiym kMnau. byHaaH Tawkapu, ynap Tapxuma
6ynunya TapkmbHu Kywrannap, 4yHkn 6y PRESETT 6uTtupysuyunapura
YKUTYBUYMIUKOAH Tallkapu 6up Katop U UMKOHUATRAPUHYU TabMUHNanan ned
ynnawagawn. Y3P MNpe3angeHTHUHr 290-coHnn ®apmMoHu ywby yHnBepcuteTra
Xopun nin bowngaH MonusiBUA, akageMuK Ba TalWKUITUIA MyCTaKUNSTUKHU
GepraH Ba LWYHWHT y4yH Y ucraca, munnui PRESETT yKkyB gactypura aman
KMMacnmrm MyMKUH.

YWy MyCTakunnuk gapaxacu akagemuk dpaHiapHm ypraHui y4yH TyfMK MOC
Ba Makbyn oynuwmn mymkuH bynca-ga, 6us kacbun manakara HucbaraH laissez-
faire éngawysumHM NpyHUMNMan Ba amanga mytnako Moc amac aeb
xncobnanmmmsa. byHnHr cababwu wyHgaku, kacbum manaka gakaTrmHa akagemMuk
XycycusaTra ara amac. Hatwxkaga, GU3HUHN pukpuMmsya, YKUTYBYMIKK KacOuHU
oownaraH PRESETT GuTupyBYMnapu TUn ypraHul HAMa SKaHUMHW,
camapanu yKuTuw HuMa Ba npodpeccmnonan kacb aracu 6ynuw HUMaHu y3
nymra onuLIn xakuga Typnu xun TywyHyanapra ara 6ynagu. byHaaH tawkapm,
b6ab3vnapu Gollkanapra kaparaHaa Kenaxakgarvm kacbura Kynpok amanum
Tanéprapnuk Ba épgam kypraH 6ynagn. BUsHuHr gomkpumumnsya, 6y Taknmndg
aTnnaéTraH kacbuin manakaHn kagpcusnaHTupagn, YyHkm 6apya manakanap
Ouvp xun cTaHgapTnapra ara amac éku 6apvacugaH 6up xmn npogeccuoHan MK
Kytunmanan. Wy cababnn, 6ab3n MHMN3 TUNWHK YpraHyBuYunap Ba makrabnap
HOKynam axosra Tywmnb Konuwimnapy MyMKUH, YyHKU YITAPHUHT YKUTYBYMNapu
y3 uwinapura MyMKnH 6ynrangek Tanép amac.

Xynoca kunub antaguraH 6yncak, ykyB gactypnapu tapkmbugaru Ba
PRESETTHM amanra owwupuwigarm ywby HomyBoduUKnnknap kacéra KnpuLl
y4yH 6ab3n PRESETT manakanapuHuHr cucatn Ba MyBomKNurura >xuaoum
Wwybxa Tyranpaam aeb ynnammmna.

ii. Typnu xun npoBanaepnap ToMmoHuaaH Typnu xun PRESETT nynu
Taknud aTunagun

Bupok, 6apya PRESETT Ttanabanapwu 6up xun nynHui 6owaaH
Keumpmangunap. Xycycum yHuBepcuter ( ) Ba gasnaTt nposangepu

( ) 6unaH yTkasunraH nHtepsbtonap 6av3v PRESETT myaccacanapu
MUNNNIA YKyB JacTypura aman KunmacnurmHy Kkypcatau.

Xycycuin npoBamngepra Kkencak, ynap y3napuHuHr ykys aactyprnapvHm mwnab
YuKraHnap, YyHKu yrnapHuHr coukpura kypa PRESETT ykyB gactypura dynaxak
YKUTYBUYMIIAP YY4YH MOC KenmamnguraH 6eroHa Tapkmb kuputunraH. Ynap
Y3NapuHWHI YKyB AacTyprnapvHu acngaH Kypa amanvipok ned ovnuwaaw.
Bupok, ynap “acn” geraHga HUMaHW Ha3apaa TyTaéTraHu TYJMK aHUK SMac.
WyHaan knnub, 6ms ywby yHuBepcuteT dunonorusara acocnadraH PRESETT
YKyB OAcTypuHK ékun xed bynmaraHga munnui PRESETT yKyB AaCTypPUHUHT
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6ab3u KMCMIapuHn MmocnawutTupraHMmy €kun ynap munnun PRESETT ykyB
Aactypu MaBXxyanuruaaH xabapaopmMm €k NyKnmrmra MWOoHYMMN3 KOMUI
amac. [laBnat nposangepu 6usra PRESETT 6utupysuncu munnun PRESETT
YKYyB 0aCTypu Taknud KunraHngaH Kypa KEHrpoK TabnnmMra MyxTox aeb
XMcobnallnHM Ba LWYHWHT YYYH yriap Kynpok cdounonorusara nyHantupunraH
TapKUBHU KNPUTraHMHU Mabinym knnau. byHaaH Tawkapu, ynap Tapxuma
6ynunya TapkmbHu Kywrannap, 4yHkn 6y PRESETT 6uTtupysuyunapura
YKUTYBUYMNMKOAH Tallkapu 6up Katop v UMKOHUATAAPUHU TabMUHNanan ned
ynnawagaw. Y3P MNpe3angeHTHUHr 290-coHnn ®apmMoHu ywby yHnBepcuteTra
Xopun nmn bowngaH MonusiBUA, akageMuK Ba TalWKUITUA MyCTaKUNSTUKHU
GepraH Ba LUYHUHT y4yH Y uctaca, munnuin PRESETT yKyB facTypura amarn
KMnMmacnmrm MyMKUH.

YWy MyCTakunnuk gapaxacu akagemMuk goaHnapHn ypraHuil y4yH TyfinK Moc
Ba Makbyn oynuwmn mymkuH bynca-ga, 6us kacbun manakara HucbaraH laissez-
faire éngawysmHM NpyHUMNMan Ba amanga Mytnako Moc amac aeb
xncobnammma. byHnHr cababwu wyHgaku, kacbun manaka dakaTrmHa akagemMuk
XycycusaTra ara amac. Hatmwxkaga, GU3HUHN pukpuMmsya, YKUTYBYMIKK KacOuHU
oownaraH PRESETT GuTupyBYMnapu TUn ypraHuw HAMa SKaHUMHM,
camapanu yKuTu HuMa Ba npodpeccmnonan kacb aracu 6ynuw HUMaHu y3
nymra onuLIn xakuga Typnu Xun TywyHyanapra ara 6ynagu. byHaaH Tawkapw,
Oab3vnapu Golwkanapra kaparaHaa Kenaxakgarum kacbura kynpok amanum
Tanéprapnuk Ba épgam kypraH 6ynagn. BUsHuHr gomkpummnsya, 6y Taknmndg
aTnnaéTraH kacbuin manakaHn kagpcusnaHTupagn, YyHkm 6apya manakanap
Oup xun ctaHgapTnapra ara amac €éku bapyacugaH 6up xun npodeccmoHannuK
Kytunmanawn. Wy cababnn, 6ab3n MHMN3 TUNWUHK YpraHyBuYunap Ba makrabnap
HOKynam axosra Tywmnb Konuwimnapy MyMKUH, YyHKW YITAPHUHT YKUTYBYMNapu
Y3 uwnapura MyMKnH 6ynrangek Tanép amac.

Xynoca kunub antaguraH 6yncak, yKyB gactypnapu tapkmbugaru Ba
PRESETTHuM amanra owwupuwgarm ywby HomyBodumKnnknap kacéra KnpuLl
y4yH 6ab3n PRESETT manakanapuHuHr cucatn Ba MyBomKNurura >xuaoum
wybxa Tyranpaam aeb ynnammma.

iii.  Knpuw Ba YMkuw MMTUXOHNapu bunaH 60FnNuK myammonap
Tydannum nyn tyxratunagm

KOkopuaa caHab yTunran xycycui Ba gasnat yHuBepcuteTnapm (18 Ba

) xamaa TOLKEeHT Wwaxap kagpnap TaMépnall Ba kamTta Tanépnawl
NHCTUTYTK ( ) cyxbatgowwnapu B1 Toudacura kmpuw MUMTUXoHapuaa
Koppynuua xonaTtnapu MaBXxyanaurnin antuwan. by wyHn aHrnatagukm, Bl
KPULL UMTUXOH cepTudurkaTura ara bynraHnapHuHr xammacu xam B1
npocpmnura ara amac Ba LUYHUHI YYYH WYITHWU MyrpKannaHraHmaaH éowka
xongan bownawim MyMKUH. Ynap, WyHWHraek, kacomn manaka ydyH
MYrpKannaHraH TUIHM GUnuLW yYyH MyrpkannaHrad maHsunra etmb
Bopmacnurn MyMKuH.
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LyHuHraek, yHueepcutetnap 6msra PRESETT manakaCcUHUHE YKUTYBUYUITUK
Kacbura KMpuLL YYyH y3n eTapnim aMaciurnHn, YyHkn Gynaxak ykutysumnap
Aasnat maktabuga nwnaw ydyH C1 TunHm bunuw ceptudukaTura ara 6ynuwm
Kepaknurmim antuwan. by ranpuntabunin, YyHKM Hasapun xxmxataaH MU
PRESETTga tnn 6ynnya ymkmiwl umtnxoHm C1 ra mocnaHraH. byHaaH
Tawkapu, PRESETT manakacu MMTB TomoHngaH makcaara myBodmk ged
xmucobnaHmangu.

Arap C1 gapaxacuga TUHU BUnuw HMn3 TUNn YKUTyBYMNapu ydyH nasnat
MakTabnapura Knpuw HykTacu 6ynub konca, GU3HUHI PUKpMMnN3ya,
YHUBEpcuTeTNnapaa tun 6ynnya ymkmw umtuxoHnapu C1 ra cosnaHun Kepak.
By kacbun nyngaru TycuknapHu baptapacd kmnagu Ba pecypcrnapaaH
camapanupok ponganaHagu. byngaH tawkapu, PRESETT 6utupysuyunapm Ba
WHCTUTYTNApn y4yH X03Upru ctatyc-KkBora kaparanga agonatnmpok 6ynagu.

Bu3 yHMBepcuUTeT YKyB pexacu Ba Manakacu yuyH OYMTB macbyn
3KaHMUIMHM, aMMO YKUTYBYUNaApHM €nnawl Ba Kynnab-kyessaTnaw y4yyH MMTB
XaBobrap akaHnuruHu éunguk. Xosnpga PRESETT ykyB gacTypu Ba YMKuL
UMTUXOHapuaa yrnapHUHI cMécaTt Ba aMmanuéeTnapm ypracmga HoMyBOUKINK
MaBxXyn. by MHCOH Ba MONMSBMIA peCypCrapHUHI Kepakcua Ucpom KUNnMHULwura
onu6 kenagun. bus OYMTB Ba MMTB xamkacbnapura PRESETT ykyB
AactypnapvHu mocnawTtupuw Ba PRESETTaaH 4nkuw uMTUXOHNapu gasnar
MakTabnapuga YKUTYBUYMNUK Kacbura TyFpuaaH-TyFpyu KUpmw MMKOHUHU
B6epaguran C1 ra MOC KenuLMHM TabMUHIIALW Makcaamaa y3apo MynokoT
KMNULIapyH1 TaBCUS KUIamuna.

iv. ManakagaH KeMMHIU KeTMa-KeTNMKKa ona aHUKIUK NyK
YKUTYBUMNVK chaonusaTuHu TaHnaraH PRESETT 6UTUpyBUMnapmu CoHm
TyFpucmga aHuK MabnyMoTniapHu onuw 6ua yyyH kninH 6yngu. bupok, 6usga
XTY, Husomnin Ba byxopo negarorvka yHuBepcuTeTnapu MmabnymoTriapu
mMaBxyg ( ). ByHgan mabnymoTtnap acocuin kapop kabyn kunyBuymnap
TOMOHMAAH MyHTa3am pasuwga TynfiaHagumu, Taxnmn KnnMHagnmm Ba
B6axonaHagumm aHuk amac. Arap 6y KunmHmaca, kapop kabyn kunysuyunap
OYHU MOHUTOPUHT Ba BaxonalHUHI BMp KUCMU cudpaTuaa Kunuwnapu
donganu 6ynapau, oed ynnanmms. byHaam mabnyMmoTnapHu ypraHuLu
MMTBra nHsectuumnanapHuHr gapomagnunurndm (ROI) sBa PRESETT
TaAKUKOTNAPUHWUHE XyCyCuI Ba AaBnaT maktabnapura kupuvwra TabCUpuHn
ynyaiw MMKoHuHu 6epagu.

INSETT nposangepnapu ydyH PRESETT GutnpysunnapvHuHr Taxxpubanapm,
Gunumnapu Ba KyHMKManapura acocrnaHuLWHUHE amanuin ToMOoHMapu, arap
Tanabanap Typnv npodungarn yHuBepcutetTnapHm éutnpcanap, 6abaun
Xnxatnapaa KWRnMH 6ynmwmn MymMKuH. ABROHUA MHCTUTYTUHUHT 36 coaTnnK
acocum yKyB pexacu Ba TOLLKEHT BUNOAT Kagpsiap Tanépnaiwl Ba kamta
Tanépnaw UHCTUTYTU MaTepuaninapuHn ypraduw KypcHu Tysuwaa PRESETT
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Taxpubacu xucobra onvHMmaraHnMrnHn kypcatagu. by cdoukp ABnoHum
WMHCTUTYTK BmnaH 6ynraH cyxbartaa ( ) AsHaga MycTaxkamnaHagu, yHaa
6up xamkacobummsHm, INSETT maTtepmannapvtm nwnad Ynkuw xosmpaa
PRESETT Hermaura acocnaHmaraHnurmHm tacgmknanu.

| PRESETT Gyinua TaBcusnap

bus KyVlM,D,aFMJ'IapHVI TaBCUA KNJTaMn3.

1-taBcus

Bapua npoBangepnap yuyH PRESETT ykys gactypu YKP xuxaTuHu
3bTMbOopra onvL yyyH Ba negarornka tanabanapu TypT MMNIUK YKULL
Aaspuga 6y NynHu amanra owmvpuaa Kepaknm épaaMHn onuLnapuHn
TabMUHMAL YYYH KanTa Kypmnb YMKunuLimn Ba y3rapTupunuumn kepak. Xap émp
PRESETT gactypura kmputunuwmn MmymkmH 6ynrad YKPra nyHantupunran
daonuaTra muconnap:

e MaTtepuannap nwnad YmkuL

e  VKUTYBYUMK amManuéTn JaBomMuaa TeHrgOWNapHUHE Ky3aTuwn Ba uKp-
Myrnoxasanapu

e Makosia Myxokamacwu opkanu kacbra ong agabuéTtnapHu ykuira Knpui
e cuHdOaru TagkukoT

e pedneKkcus XXypHanvHu lopuTumLL

e xap Oup yKyB nunuga Tysunrad noptgonmo 6yrnnya 6axonaiu

2-TaBcuA

MMTB munnun PRESETT ykyB aactypu 6apya PRESETTHM TalwKun KUnyBYK
Myaccacanapaa ctaHgapTnawTupunrad 6ynuwmHm TabmuHnat yuyH OYMTB
GunaH anoka ypHaTuLwn Kepak, WyHAa SHM UHIAN3 TN YKUTYBYMNAPUHUHT
KacOun nynu TeHr wapoutnapaa Ba maktabnapga 6onanapHu ykutuwira
MyHocub 6ynraH gapaxagaH 6owwnaHagu.

3-TaBcuA

Xankapo TUiHM BuUnuw MMTUXOHW XapaxaTtnapu Tanabanap 6ynHura
Tywmacnurn yayH PRESETT ymkuw tun umtuxonnapun CEFR C1 gapaxacura
CUHYKOBIMK BrnaH MoCnaluTUpUnLInN Kepak.

4-TaBCcuA

PRESETTHM TabMuHNoBYM Bapya myaccacanap gasnat Ba XyCycum
MakTabnapga ykuTyBUYMNMK NlaBo3vmMriapura yTaétraH outnpyBunnapHuHr
XNCOBUHU IOPUTULLIM Kepak, WyHAa Ba3mpnvk PRESETT gactypnapuHuHL
AaBnaT Ba XyCyCUi CcekTopAa VHIMMN3 TUANHN YKUTULW cudbatmra TabCUPUHK
BGaxonaluHu downalm MyMKUH.

5-TaBcuA

PRESETT myaccacanap, ABfIOHUW MHCTUTYTU Ba NefarorfiapHu
Tanépnaw/kanta Tanépriawl UHCTUTYTNapu YKUTYBUMITAPHUHT ULLIra KupuLaaH
ONAVHIY Nefarorvk Tabnvm TaxpubacuaaH TynuK amanmeétym yKUTyBYm
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MakoMura CUMnuK YTULLIMHN TabMUHNALL YY4YH AKUHAAH XaMKOPIUK KUMWLLIX
Kepak.

c. AaBnaT ToMmoHuAaaH 6enrnnadraH INSETT, wy xXyMmnagaH MoTuBauus
Ba mykodpoTnap

Knckaya 6aéH

Bus paBnat TomoHngan 6enrunab kynmnrad INSETT xakyaa y3 TywyH4Yamu3
Aapaxacu xakumaa Kuckada oroxnaHtupuwl 6unax 6ownanmms. KenmH 6ms
KeHHeamnpaH (2005) mocnawtMpunran TM3MM opkanu gaesnat TOMOHMAAH
TacaouknaHraH ukkuta acocuin INSETT npoBangepnapvHuHr xap bupungaH
BuTTa KypCHM Taxnunn Kunamma.

Xyroca cudartmga, nkkana Kypc xam acocaH mabnymot 6epuil 6unaH 6ofFnuk
BYNuo, yKNTYBUYMNAPHMHI TaHKMANIN OMKprallHu Ba Y3 cuHdnapuaa
Myammorsiapra negarormk e4MMmIapHn puBOXIIaHTUpULLra kKam abTMbop
6epvnuwnHn Tabkngnanmms. MotnBaumsa Ba mykodoTnap uwagarm
Basuganap sa maowl 6unaH 60fnuK KypnHagn. bus gasnaTt TOMOHUOaH
TaBcua atunrad INSETTHM Taxnun kunuwaa YKPHu nyn cudaTtraa kabyn
KWNUHULLHWHT JanuinapuHu Tona onmaauk.

BU3HUHr TYWYHYaMU3 Xalin XamMm puBoXxrnaHMokaa

Bus gaBnat ToMmoHMaaH 6enrnnaHrad Kypcnap xakuaa okuroHa Uiym
TyLWYHYacHU nwnab YnKauk, aMMo MaBXyd BakT nduaa Kkynuagarunapra
apvia onmaguk:

e KOPWUIN TALLKWUI KUNTMHIAH Kacbuii puBOXaH1LW Gynnya ykutyBumnap
TaxpmbacuHun Yykyp ypraHuLu

e Maraka owupuLl Ba kanTa Tanépnall MHCTUTyTnapuaa kynnabd
ycTo3nap bunaH cyxbatnawumiu

e  ABMNOHUN MHCTUTYTUHUHI TabnnMHM GoLLKapuLw TM3MMKn GmunaH
TYJSIMKPOK TaHMLINLL

e faBnaT ToMoHugaH 6enrunadrad INSETT xycycuin npoBangepnapuHu
Tacavknawl ydyH ABMOHUA MHCTUTYTUHUHI ME30HIapuy xakuaa
6atadcun MabnymMoT OMKLL.

[daBnaTt TomoHupaH 6enrunadraHd INSETT npoBangepnapwm

Xo3upaa Y36ekncToHaa UHIMNU3 TUAK YKUTYBUMNapy yuyH gasnart
npoBangepnapu ToMoHngaH uwnabd ymMkunrad pakart 2 Typaaru Kypcnap
mMaBxyAd. Ywoy INSETTHM ABNOHUIA MHCTUTYTW Ba Kagpnap Tanépnawl Ba
kanTa Tanépnaw nHctutytnapn MMTB HoMmugaH Myunnuin gapaxaga
TabMmuHnangunap. Ywoy INSETT Kypcnapuv negarormkara kapaTunra.

HamyHa onuHraH Ba Taxfus KUJIMHIaH KypcrnapHUHr Tabpudgpu

ABMOHUI MHCTUTYTN Busra ( ) Mabnym kunavku, YKP gaspun
INSETT aHrunaHMwmngaH y3nykcua kacoum Tabnum Tuammura yTaéTraHnmrm
cababnu, gaBnat nposangepnapy TOMOHUAAH UWad YnKnnrad Kypc
Typnapu guanasoHu xo3upaa 2 t1a 6unan yeknanraH. buttacu XXopxx MencoH
YHUBEPCTUTETM TOMOHUAAH nwnab ynkunrad “Teaching English though
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English” kypcu https://sites.google.com/view/mason-tete/home?pli=1.
ABNOHUN MHCTUTYTK yWwBy KypcHu LMS Tnsaummaga ACCELS épagamnga
XovnawTumpaun. bowka BapmaHT aca 6apya aH YKuTyBUMNapm yyyH
MyIpKannaHraH 8 Ta komneTeHumsara 6oFnaHraH acocum yKyB pexxacura
acocrnaHagu.

Bus abTnboprMn3Hn ABNOHMIN MHCTUTYTU TOMOHUAAH 6usra rbopunraH 36
coatnuk INSETT munnumn ykys gactypum ( ) Ba TOLUKEHT BUNOATH
negarornapHu Tanépnawl Ba kanta tanépnatwd MHCTuTy™ (TRTRI).
TOMOHMAAH NWNab YmkunraH Kypc Taxnunura kapatuwra kapop knnguk. Y
2020 vunga nwnab yukmnrad “Modern Approaches and Innovations in
Teaching a Foreign Language” ( ).

AHa 6up 60op oroxnaHTUpuULnap kepak. bus xyxokatnapHu KoMmnblTep
TapXumacu opkanu kKypmb umnkauk sa 2020 nmnrm Kypc xanu xam
amanganurura amuH amacmma. TRTRIgaH 613 kypnb YnKNLWLIMMN3 MyMKUH
BynraH 6owka Kypcnap xam 6op aamM, aMMo BakT Yeknosnapu 61MsHuM xamma
HapcaHu TYNUK Taxun KUNUwaaH Kypa, butra TynnaMmHUHE MUKPO-TaxXAUINHK
TaHnawra mMaxoyp kungu.

ABROHU MHCTUTYTUHUHI Munnun INSETT yKyB gactypu

ABNOHUN MHCTUTYTUHWHI TasHY gacTtypu 36 coataaH nbopat. YHUHI MyKoBa
caxmdpacnga ymymun ypta TabiiuMm MyaccacanapvHuHr bapya gaH
YKUTYBYMNAPKM YYYH Y3ryKCM3 Kacbui puBoXnaHuw Kypcu cudatmaa
MYrDKannaHraHnmrm TyLWwyHTUpUnraH.

Kypc 8 Ta maB3ygaH nbopat. ABNOHUA NHCTUTYTU By MaB3ynapHu
KomneTeHums xucobnanan. Ynap éusra ywby komneteHumsnapra
CYBOKOMMOHEHTNAPHMU KyLwnw 6ynnya nwnap onvbd 6opunaéTraHnHn Mabinym
KMNUW AW, WyHaa ynap YKkuTyBYMnap Ba Kypc npoBanaepnapuy yyyH
X03uprugaH Kkypa ormganupok MabinymoT MaHban 6ynud xuamar kunagu.

( )

8-Ta yKuTyBUYM KOMMETeHuusanapu Kynaarmnap:

MynoKoT KyHuKmanapu

AKT Ba megma caBoaXOHNUMM

Y3auHM yeTuaa vunail Ba y3nykeus Kacouii puBOXnaHuLL

MacbynuaT Ba MocnallyBYaHIMK

MHKNo3nB Tapaga yKUMTuL KobmnnmaTu

Kacbun chaonmsataa TabnivMmra ong MebEePUn-XyKyKnMn XyxokatnapuHu
ovnuw Ba ynapgaH dgorganaHuil

YKUTULW MeToamkacu

8. bBaxonalwu caBogxoHnuru

o0k wbhRE

~
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KypCHWHI Makcagu Kynuaaruya:

e 3apyp Kacbuin Gunnm, KyHMKMa Ba ManakanapHu MyHTasam sHrunnabd
Bopuw

e 3amoHaBui ycriybnap acocuaa yKyB XapaéHu camapagoprnmriHm
oLMpuLL

e Marnaka Tanabnapu acocnga YKUTyBUYUNAPHUHT Kacbui
KOMMETEHUMSCMHN PUBOXITAHTUPWLL.

Kypcaa KypCHUHI Makcaanapu Ba y xan KANULHKW MakKcag KunraH kacouim
komneTeHumsinap 6aéx atunrad. KomnbtoTep Tapxnmacu HoaHuk bynca-aa,
Makcagsiap acocaH yKkuTyBuMnapra MabilymMoT eTKasull HyKTan HasapuaaH
ngpogananagun. by epga INSETT macvwynuat, Tanabnap Ba siHrM negaroruk
TeHgeHuuanap Tyrpucngarn MmabilyMOTNapHM y3aTuwl cudatuaa
ngoganaHraH.

Bus TywyHamusku, 6apya 4 Ta Kypc nposangepnapu ywoby yKyB pexacu

acocuga INSETT kypcnapuHu nonmnxanail xykykura ara. 36 coat - MUHUMarn

KypC AaBOMUUNUIA: arap Kepak 6ynca, yrnap y30Kpok KypCHWU Takaum

aTULWINapy MyMKuH. KypCHUHI Makcagnapy Ba MasmyHu 8 Ta komneTeHuusira
MYHaNTUPUAraHNUIMHU TabMUHNAaraH xonaa, npoeanaeprap MatepvannapHu

y3napu xoxnaraH4a nonmxanawl apkmHnurura ara ( ).
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TRTRI HUHr INSETT kypeu: Yem munuHu ygumuwda 3aMoHasul
éHOawyenap ea uHHoeauyusinap

KypCHWHT pexacu y4yH kapaHr. Kypc 9 Ta maB3yaaH nbopar:

1.YeT TMnrMHM YyKNTULWLAA UIFOP XOPWXMIA Taxxpmnba Ba 3aMoHaBui €Hgaluysnap,
3amoHaBui MyHocabaTnap.

2.STEAM éHgaluyBu Ba aknnm TabiiMM TEXHONOruanapm

3.3amoHaBui TabiMM BocuTanapugaH dornganaHuLu.

4. Tabnum xxapaéHuHn 6olKapuLl TexHonoruanapy Ba 6axonaw Typnapw.

5.YeT Tvnn papcnapmaa axb6opoT-KOMMYHUKaUMs TeXHONornsnapmaaH
camapanu corganaHuwl ycynnapu

6.YeT TMNNapHM yKUTULLLOA KOMNETEHUNSA acocnaHraH EHaallyBra acocnaHraH
TabJIMMHU XXOPUN 3TULL

7.3amoHaBui Tanabnap acocuaa vHTerpaumanawrad gapcnaphum (CLIL) Tawkmn
ATULL.

8. Xopwkui TN gapcnapyHu 3amMoH Tanabnapu acocnaa Talkun 3Tu Ba Aapc
pexanapuHu nwnab YmkuL.

9. Tanabanap caBooXOHNUIMHM BaxonallHUHE Xankapo TagkuKoTnapu.

KypCHUHI Makcaam Kynngarmya KkypcatunraH

yMymud ypma mabiuM MakmabrapuHuHe UHaau3 mumiu yKumye4durapuHUHe
mabnium xapaéHuda 3amoHasul éHOawye 8a UHHo8auusnapdaH
goldanaHuw KomnemeHyuUsinapuHu pugoXxmnaHmupuu.

KennHrn xxona, KypCHUHI TabfiMM Makcagu Kynmagarnya ndoganaHraH:

yKumyesyunapHu UHaru3 musiuHu ykumuwdaau 3aMoHasul éHOawys ea
UHHoesauyusnap bunaH maHuwmupuw, ynapHu amanuémaoa Kynnaw, wy
opKanu mab/umM camapadopiuauHU mabMUuHIaw.

Kypc pexacu ykutyBumMnapgaH Kypc gaBomMuaa puBOXIIaHULWLKM Kepak bynraH
6up KaTop KOMNeTeHumanapHu 6enrunanan. Kypc xxamm 62 coat gaBom
aTagu. YHOa antunuwimya, y Mabpysanap, Myxokamanap, MmyHosaparnap, Ba
amanui KynnawnapHu y3 naura onagu, ynapgad 14 coatu amanui gapcnap.

ABMOHWIA MHCTUTYTUHWUHT Kypcun BunaH 6ab3n ymymum xmxatnap
MaBXyanurnH1 komneteHumanap, 6axonail, pakamnm caBogxoHIUK Ba
YKUTULL MeToamkacu 6unan 6ofFnnk maeaynap Tacanknanan. Kypc
Ma3MYHUHWUHT TaBCUdW LIYHU KypcaTaankn, KYPCHUHI acoCUin MyHanuwm
“ABNOHNIA" KypcK Kabu YKMTyBUYMNapra MabilyMoT eTkasuwanp. Ywoy kypc 8
Ta KoMneTeHuunsa nango 6ynuwmnaad onauH €3unraH Ba WYHWUHE y4yH
BGaTadcmn Taxaun KUnuwW Kkepak amacaek Tyronaan, YyHku By Kypc aHAW SHIU

KoOMneTeHuunanapra mocnawunil y4yH aHrmnaHnn Kepak 6§/J'IVILIJVI MYMKWH.
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HaBnat ToMmoHuAaaH 6enrmnaHrad 2 Ta INSETT KypcnapvuHu Taxnun
KWUIULL YYyH acoc.

Bua AsoHnuin nHcTUTyTN Ba TRTRI KypcnapuHim KeHHegm (2005) gaH
MOCaLwTUpUIraH paMmka npmMamacu opkanm Taxnun Kurnammus. 2 t1a KypcHu
Taxmn Kunuwra ytuwaad onavH 6us kynmaa ywoy paMmkaHm n3oxnanmms.

KeHHean YKP HMHI 9 mogenuHu Kypmb Ynkaam Ba Taxnun KAWL yYyH acoc
cndpatmnaa YKP xakuaga 5 Ta ternwnum cason taknud kunaau. KeHHegum
anoxuga INSETT xakuga amac, 6ankm ymymaH YKP xaknaa ésca-ga, 6us
YHUHI MOZENUHM MKKM acocuii cababra kypa Y3bekuctonaa gasnart
TOMOHuAaH 6enrmnanrad INSETT Taxnunu y4yH moc acoc aeb xmcobnanmma.
BupuHungaH, yyHkn INSETT YKPHUHr O1p waknmaup. MKKMHYMOaH, YyHKu
613 yHUHr mogenn YKP ymymuii mabHOOa HMMa, KaHOan Ba HAMA YYYH aeraH
CaBOSINAaPHUHI KEHI KAMPOBIN Ba aHWK LWapxmHn bepaan neb xmcobnammma.
bus kynmaa yHuHr 9 Ta mogenungaH 8 TacuHM y3 numra onraH UWUHUHP
MocnawTupunraH BepcusicuHm kentmpammsa. KennHru caxudoagarm makcag Ba
LWapxnap yCTyHnapu yHUHI Ba OU3HUHI Taxkpubamuna dupnawtunpuwgaH
kenuo ymkaan. KeHHean mogenunun 42-43-6etnapaa TyLWYHTUPraHgaH CyHr,
613 44-6eTga ywby Moaernra xaBona KunraH xonaa Y36eknucToHaa xopuii
INSETT Tawwkun Kunvw HaMyHacuHu Taxnun Knnamms
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CPD Model

Purpose

Comments

Training

Teachers are given a chance to update
skills in order to show competence

Agenda usually decided by provider.
Can be effective in communicating new knowledge
May not always connect to teachers’ classroom context

Award-bearing

Teachers show evidence of their
suitability via the gaining of a
gualification

Validation by an outside body

Deficit To remove or mitigate perceived e Often course-based.
teacher weaknesses e Ignores scrutinising system organisational and
management factors, weaknesses, which may account
for some teacher weakness
e Often compulsory participation, variable teacher
motivation
Cascade Spreading of good practice. Teachers e Providers may focus more on numbers trained than on
attend training events and disseminate cascade design which maximises chances of transfer
to other teachers of ideas into the classroom
e Impact often diluted at each successive level of the
cascade
e Often used to implement educational reform
Standards/Competency- | To create effective teachers by focusing | May emphasise individual teacher competence and
based on empirically-based connections accountability at the expense of collaboration and

between teacher effectiveness and
student learning’

teacher’s own ideas and abilities
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Mentoring

To support professional learning via a
confidential one-to-one relationship

Can be hard to find and train skilful mentors. Requires
support at school level, e.g. timetabling space or a
reduction in teaching load.

Community of practice

Similar to mentoring, but usually more
than 2 people are involved

May include focus on whole school development as well
as individual CPD

Action research

Teachers investigate their classrooms in
order to address pedagogical questions
or problems

e Teachers can do action research alone or collegially.
e Requires time
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Tabkngnatil Xounskn, 6upuHumn 5 Ta mogene acocaH YKP HM Tawkun kunuwaa
loKopyaaH nactra éHaallyBra acocnaHraH, konraH yuytacu aca YKP Tawa66ycnapu
KynpoK nactaaH tokopura dynuiiunra MMKoH 6epaan.

KeHHean Tabknanawmuda, YKPHM Tawkmn kunuwaa acocui macana — 6y “Huma ydyH”
HW Kypmnb YmKML ydyH “HMMa” Ba “kaHgan Kunub” gaH KeHrpok Macananapra abTmbop
kapatuw. Wy makcagna y YKPHUHI TpaHCcMuUCCKB, YTULW Ba TpaHCopmaTmB
MaKkcagnapuHu axpartagun. Xap 6up kenmHrn YKP makcagn yKMTyBYMNa@pHUHI KynNpokK
MYCTaKUNUIMHU TabMUHNANaMW.

YHUHr Tabkuanawwmya, YKPHUHI TpaHCMUCCUB Makcam acocaH nasnaT CMecaTUHUHI
Oup KMcMu BynraH NCNOXoTNapHW amarnra owmpuwaa YKUTyBYUNapHU Kynnao-
KyBBaTnawgaH néopat. KeHHean YKPHUHT TpaHCcopMaTMB MakCaguHU KEHT
MabHOAA YKUTYBYMMAPHW Y3NapUHUHT KacOuin (haonmaTnapuHun WaknnaHTMpuwaa
kynna6-kyssatnaw ned xucobnangn. Y YKPHUHI yTU Makcagm XyKyMaTHUHT EKU
nHameuayan BasudanapHu Kynnab-KysBaTnawura kapatunrad eb tabkuananau.

Y mogennapHu WwyHaan Tascudnangu:

' Model of CPD Purpose of model

| The training model Transmission :
The award-bearing model :
The deficit model _ g
The cascade model 4 ]} Increasing
The standards-based model | Transitional WPE’-"-"“';' for
The coaching/mentoring model : professional
The community of practicemeodel . autonomy | |
The action research model Transformative ¥ |

KeHHegu, wyHuHraek, YKP xakuga 5 Ta caBonHu Taxun ydyH acoc cugaTtmaa
Taknud kunagu

1. YKP kaHgan ovnum onuw TyprnapuHu kynnab-kyssatnanam, abHu npoueccyan
(“kaHOal Kunub”nurnHn Gunuw) ékn 6aéHot/Taxmunra termwm (“yHu” Gunuw)?

2. Acocuin abTUB0p nHaNBMAYaN pUBOXMAHULLIAMM EKN XKaMOaBUN PUBOXKNAHULLIrA
KapaTurraHmmn?

3. YKP kanHgan papaxaga »xaBobrapnuk waknm cudartmga KynnaHmnagu?

4. YKP kacbun aBTOHOMUSIHM cakrab Konuw yyyH KkaHgam uMkoHusiTnap 6epaan?
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5. YKPHuMHr acocuin makcagm GunmmnapHu y3atuil BOCUTACUHN TabMUHAALLMWN KN
TpaHccopMaTMB aManmMeTnapHu TapFnud KUnuwmn?

KenunHrn caxmdaga 613 ABNOHUN MHCTUTYTKM Ba TRTRI HUHI KypCcnapuHn Taxnn KAnuLl
yuyH KeHHeanHmHr YKP makcagnapuv Ba caBosninapuHUHE rnbpugmaaH donganaHamms.
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ABnoHun MHCTUTYTK Ba TRTRI K)

pcnapy KeHHeQUHUHI paMKacy opKanu KypuLu

Kypc

ABnoHunun

TRTRI

Bunum onuw Typu “YHU” Bunuw “YHU” BUNWLL, rapym YopakaaH can
Kampofu “kaHOal Kunub” Hn Gunuwra
KapaTunrax

Acocunm abTHMGOP Nuaunsungyan Nuanengyan

Xucobaopnukka abTu60p
Aapaxacu

AcocaH xmucobaopnukka KapaTumnraH, YyHKku
KOMMeTeHUMsiNap acocui ykyB gactypu
Ma3MYHWHWHI @COCUHW TaLlKUI Kunaau

AcocaH xucobaopnukka kapaTunrat,
YYHKN KOMMNeTeHumsnap GupuHYn ypuHra
ynkaaw.

Kacbun aBToHOMUAHM cakKnab
KOJIULL UMKOHUATHU

Kypc acocaH mabnymoTra kapaTtunraH 6ynm6
Tytonuwm cababnu, kucka mygaatna
YKUTYBUYUITAPHUHT FOKOPY Aapaxajaru
ABTOHOMMUSACMHN PUBOXKNAHTUPULL AAPTYMOH.
ARNTULW MYMKUHKKW, 6ab3n YKUTyBUMNap KypcaaH
onraH MabflymoTnapuaaH y3 ykutmwnapuga
ABTOHOMWS 3MEMEHTNAPVHU PUBOXMAHTUPULL YYYH
dorganaHuwnapy MyMKuH.

“ABNOHMIA” KypCcK TyFpucuaaru wapxnap
Oy epra xam Taanyknu

Acocun YKP makcagu

KynuHya TpaHcmucemB. By ouKp KypCHUHE
Makcagu GunumnapHu SHrmnawl, WyHWHraekK, Kypc
Ma3MyHW Ba MaB3ynapuHUHI TaBCUUHU
CVHYKOBIMK BMNaH ypraHviira acocnaHraH.
YKUTYBUUHWHT KOMAETEHLMANAPUHA
PUBOXNAHTUPULL XaM KypC MakCaauHUHI 6up
KMCMnamp, WYHWHT y4yH Hasapusaga Kypc yTuL
MakcaauHu Y3 nyura onagu. bupok, 6yHu kypc
Ma3MyHU TaBcuduaa KypuLl KUAnH.

FO3aku yTuL, rapum Kypc Ma3myHu Ba
TaBcudu acocaH TpaHcMuccus 6ynNno6
Tytonca xam
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Xynoca kunub anTtranga, xap vkkana Kypc xam acocaH npoueccyan amac, 6ankm 6aéHot/TaxmuH Gunumura, xamga xxamoasum
amac, 6ankv nHgusugyan pMBoXnaHuLwra kapaTunraHd kypuHagu. bup kapawga ytuw 6ynmé Tyronuwm MymMKuH BynraH xmxatnapra
kapamamn, acocun YKP ryHanuwm TpaHcmucensamp. AnbatTa, 6ab3u ykuTyBUMnap makrtabra kautraHnapvaa Kypc MasmyHUHU
KOHTEKCTra MOC paBumLLAa XasM KANuLInapuy Ba Kynnawniapyu MyMKUH, aMmMo By HaTuxka Kypc MasMyHuAa XM ake 3TTMpunmaraH.
WyHn Tabkngnanmmnskm, cnécat YKPra HucbataH geduumt kapaiura yTuwmn MyMKnH ( )- YMyMuUn ykuTyBYM Kagpnapaa
3anc TomMoHnap 6ynuwmn MymkuH 6ynca-ga, tokopugarn KeHHeam mogenu Ba »xxopuit INSETT Tawwkun KUAULWHUHE MyxoKkaMacuaa
KypcaTtunraH cababnapra kypa 6usga 6y MymkuH 6ynraH ysrapuw xakuga wy6bxnap 6op. by TanabanapHuHr myBadakmatn
OunaH 6ofnnk GynraH yarapyBymnap CoOHU, YKYBUYUNAPHUHT IOTYKTAapUHU YKMTYBYUHUHI camapagapnuri éunan 6ornanguraH
WLLIOHYSTM MabMyMOTIIAapHU O KUAVHAUIA Ba U34WN y3rapuLlunap Hasapuscura acocrnaHraH camapanu, SXwm MyJsbKannaHraH,
6apkapop Ba kynna6-kyseatnaHagurad YKPHM TabMUHAAL KUAUHAWUIM 6unaH 6oFnuk. YKuTyBUMHUHT YKP Ba YKyBUMNAPHUHT
l0TyKNapy ypracuaaru myHocabat 6yinua 6atadpenn TagkukoT yuyH MyH Ba 6olukanapra (2007) Ba YKyBUUNAPHUHE AXILUNAHTaH
KypcaTKnynapuHu cemmHapnap tTabcupura 6ofnaw knnnHnurmn xaknaga Opp Ba 6owkanap (2013) ra kapaHr.

Bbu3s ywby kKypcnapaa xapaéHnapra HucbartaH kam abTUBop KapaTUnraHMHN TabKnananMmmna, Ba LWYHMHT y4yH 613 TaHnab onraH
WKKMTa gasnat TomoHuaaH 6enrmnandrad INSETT kypcnapuim Taxnun kunuwpaa YKP fosicu nyn cudpatuga Kypunuwunra MMHUMan
AanunnapuHn Kypauk.

Arap MMTB YKPHu nyn cudartmaa KypaguraH Ba YKUTYBYMMAAPHUHT KAcOuii puBOXIaHMwLMaa Kypcnap Ba Maktab TomoHmMaaH onmod
bopunaguraH aonUATHUHI axaMusaTUHK TaHd onagurad YKP cuécatnHm nwnab yukca, 6y INSETT KypcuHu nonmnxanaiura rTabcup
Kknnuwn MykuH. Cuécat Ba amanméT yptacugarm ynFyHnmkka apuwun yuyH INSETT kypcnapm aHaga TpaHcopMaLumnoH Ba KaMpok
TpaHcmucemB BynraH ycynnapga nwnad YMkunmwm Ba yKUTUNIMLWK Kepak. ABIIOHUA UHCTUTYTUHUHT INSETT yKyB AacTypUHU
nonmnxanaw Ba RTI KypCuHM nonnxanatl, WYHUHIAEK, YKUTYBYMNapra siHrv fFosifiapHn cuHdga cuHad KypuLl UMKOHUSITUHA
OepaguraH Tapkubuim KUCMNapHU sipaTuLl opkanu Mmaktadbgarn KeMMHM PaosUATHUHT MYXUMITMIUHU aKe 3TTUPULLN Kepak.
LyHuHraek, ynap gactyp sipatuwga yKutyBuMnap Makrabaa €km maxannuim amanmétumnap xamxkammatnga 6axam kypuwnapu sa
MyXOKama Kunuwnapu MyMKuH 6ynraH pednekcus caBonfiapyMHi KUpUTULLIIApKU Kepak.
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MoTtuBauusa Ba mykocpotnap

WHrnns tunm ykutysuunapu YKPnapu gonpacuga nunura 18 ta kpeaut 6ann
onvLwinapu kepak. Ynap gasnaTt ToMoHugaH 6enrunadrad INSETT kypcuaa kaTHaLwmLL
yyyH 9 6ann onagu (6-1nosa) Ba WYHUHT Y4yH MOTMBaUNS kancuaup mabHoga
MaxbypuatHn baxxapuw dunan 6oFnuk 6ynca-ga, anbartrta, anoxuaa YKkuTyBYMnap
Kypcnapra y3napuHUHr uctarm 6unaH kenviiaau.

Bupok, YKPra ymymuin éHgawuysgarm acocun MykopoT Ba MOTMBaLMS MOSTUSIBUAANP.
ByHuHr cababu wyHaaku, YKMTyBUMnap xankapo TaH ofiMHraH ceptudukatra ara
6yncanap, 2 nun gasommaa 50% v xakura yctama onuwaaun. by ceptudukatnap:

Cambridge Advanced Certificate (C1)

IELTS - 7+

TKT- 1, 2 Ba 3 (4 MOAyrb YHUBEPCUTET YKUTYBYMIIAPU YUYH)
TESOL- Level 6

CELTA éku DELTA

TOEFL- C1

Aptis for teachers C1

Bua ykuTyBUMNapHU xankapo ceptudukaTnapHu onuwra parbatnaHTmpuLl
MYXUMAUIMHW TaH OflaMu3, WYHUHIAEK, YKUTYBYMNapra TaHnoB 6epuLLHUHT
axamMusTUHU TywyHamns. bupok, 63 6ab3n cepTumkaTnapHu TaHnaw opkacugarm
dukpnawHm wybxa octura KysMmnsa, YyHKu:

a) YnapHuUHr axammsaTui Typnuya

CELTA 06y Axrnus, Yanc Ba Wumonun Npnavansaga 2014 innrm Onun Tabnmm
Manakanapuv govpacuga Onuin Tabnnum cuaTMHU TabMUHNAL areHTIIMTNHUHSE 5-
papaxanu Ba DELTA 7-papaxanu manakacu xucobnaHaagwm https://www.gaa.ac.uk/the-
quality-code/qualifications-frameworks

b) Ynap TMRHM OUAUWHUHI TYpNU AapaxanapuHu Tanab kunagu
TKT muman B1 npodunura ara ykutysumnapra mMyrpkannaHraH.
https://www.cambridgeenglish.org/images/tkt-handbook-modules-1-3.pdf ra kKapaHr

Bowka manakanapHuHr 6apyvacu C1 H1 Tanab Kunaam éku yHra MyrokannaHraH.

C) Ynap neparoruka Ba Tusira 3bTUOOpPHM apanawTtupagunap
TKT, CELTA Ba DELTA nepgarorukara kapatumnraH, KofiraH manakanap — TUITHA
ounuwra

d) MeparorMka manakanapuHUHr 6apyacu TyFpuaaH-TyFpyu cuHdaa ykutmiura
KapaTunmaraH

TKT Tabnum xakmgarn 6unumra abtnbop 6epaan, wyHuHr ydyH, CELTA Ba DELTA aaH

dapknu ynapok, 6eBocuta yKUTULLIHK axXwiuniawira kapatunmaraH
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e) AukkaT mapkasuga 6ynraH cuHdaa YKUTULL XKuxaTyu GolunaHFuy Ba yprta
MaKkTab yKyBuunapu 6unaH 6eBocuta 60fnukK amac

PynxaTtnarv Kembpwk manakanapu YsbekuctoHgaru Aasnat Maktabnapuaa vuHrims

TUNUHKU YpraHaéTraH GonanapHUHr €W rypyxura mysrkannadraH amac. TKTHUHr acocun

nMTuxoHnapu 12 éwpan owraH Tanabanapra mymkannaHraH. CELTA sa DELTA

KaTTanap TabliMMmura kapaTurrax.

f) YnappaH yTuw y4yH xap Xvun BakT Tanab atunagm

TKT - 6y acocuin manaka: y Tanab 6ynnya TabmumHnaHagu Ba yHOaH Kypccus yTuLl
MYMKMH. Xap 6up nmtunxoH 80 nakuka nasom atagu. CELTA Ba DELTAAa yKyB
amanuéTtu Tanabu maexya. DELTA kypcu 12-18 on gaBom atagu. MHTeHcns CELTA
Kypcu 4-5 xadpTa to3ma-t03 €K1 OHMarH 4aBoM 3Tagu, €KUM SpUM KyHuK 6ynca,
TaxmuHaH 6up nun. C1 Tun kypcnapura xam onnad Tanépraprivk kepak.

bua macnaxaTtnawraH MmaHgaaToop TOMOHMAPHUHE 6ab3unapu ceptTudukaTnapra
abTnb0p Bepuw YKPOa yctyBopnvknapHuHr 6ysmnuwmra onmb kengu, aeb
xucobnanaunnap, YyHku Oy ykuTyBUMnap Ba 6ab3aH ANPEKTOPNApPHU YKUTULL EKN
ypraHuwga myxmum OyrnraH HapcagaH Kypa Kynpok cepTudukaTt onuviwira abTnbop
kapaTuwnapura cabab 6ynagun. Basmart 6up cyxdataow ToMmoHuaaH cepmughukam
MaHuacu cudaTtunga TabpudnanraH ( ). YWwoy dukpra ong 6oLuka nsoxnap
Yy4YyH 14 Ba KapaHr.

Ky3pa TytunmaraH okmbatnap koHyHn YKP garu xankapo cepTuduKkaTnapHUHT XXOpUii
xonartura Taannyknu 6ynuwmn mymkuH 6ynca-ga, ceptudukatnapra ypry 6epuiiHmn
Tacauknosyun ganvnnap masxyd. MacanaH TowKeHTAarn MakTabvHUHE YKUTYBUYMNapu
TawabbycHn ymymaH kynnab-kyssatnaraH KypuHaau ( ), Ba 6abau
YKUTYyBYMNap CypoBHOManapu mabnymoTnapura kypa ( ) Xam xankapo
cepTudmkaTnap onvw Tapadaopu 6ynuné Tyonaaun. YKUTyBUMNapHUHT
cypoBHoManapuaa 50 gaH opTuk xxaBobnap YyKUTyBUYMNAPHMHI MaoLun XXyaa nacT (

), WWYHWHT YYYH KMCKa myaaaTaa, xed bynvaranga, oy tawabbyc y3
AapomagnapvHu OLUMPULLIHM UcTaraHnap TOMOHUAAH MaMHYHUAT BunaH kabyn
KMNuHagw geraH xynocara Kenguk.

Arap ykuTyBUMnap xankapo ceptudukatra ara 6yncanap, Hasapum XuxataaH ynap
Kypc TynosnapuHu kantapub onagunap. TowkeHT makTabnapu bupuaa ykutyBumnap
OyHM amanga KUnuw KUAMHAUIMHK Ba KyN BakT Tanab KMNuwuHu antuwam ( ),
rapun ABMOHUA NHCTUTYTUOAH XaMKaCcOHUHI anTuwmnya, 6ab3un yKutyBumMnap ys3
xapaxaTtnapuHm kantapmb onuwra axTnéx ceamangnnap. MMTB BakunIMHUHI
anTuwmrya, Monus Basvpnuru NynHW kantTapuwaaH onguH apysanap COHUHN
TEKLNPULLN Kepak.

HaBnat ToMoHmaaH 6enrmnadrad INSETT 6ynnya TaBcusnap

bus Kyﬁm,u,armnapHM TaBCUA KNITaMn3.

1-taBcus
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MMTB, ABNoOHUIN MHCTUTYTK Ba Bapya TpeHWHr npoBagepnapu bunaH xamkopnvkaa
ywby xncobot HaTwxkanapuHu INSETT cnécaTtu Ba TabMUHNAHULIWUHW UHIN3 TUNK
YKUTYBUYUNAPUHUHI y3rapyByaH 3XTUEXNapu Ba YCTYBOPINKNAPUHU YMYMUIA HYKTan
Hazap4aH N34nnnuri capu mwnaw yv4yH acoc cudgartmaa Kypmb umkmwn kepak. Ywoby
xamkopnuk YKP HUHF Myxum Tapkmbuii kncmm cudpatnga xam yKyB Kypcrnapu Ba
MakTabaarn KeMUHIM aAoNATHUHT YPHUHW TYLLYHMLLUIa acocraHuwn Kepak. Yoy
TywyH4Ya ABNOHUN MHCTUTYTUHUHT INSETT yKyB nactypu Ba RTI KypCuUHU AHrMNaLuHm
Tanab kunagw.

2-TaBcus

ABTNOHWI UHCTUTYTU YKUTYBYM KOMMETEHLUMSNAPUHUHT TapKUOUA KNCMITapUHK
aHVKnawTMpuw 6opacvgary aonmMaTUHU JAaBOM 3TTUPULLIM Kepak.

3-TaBcus

ABNOHUN MHCTUTYTU KOLLIMAArM Kagpnap Tanépnall/kanta Tanépnall Mapkasnapu
TOMOHWMAAH TakUg 3TUNa&TraH yKyB MaLUfFynoTrnapu YKUTYBUMMNAPHUHE 3XTUEXITaPUHU
KOHOMPULL HYKTan HasapugaH Makcagara MyBOMUKINIMHN TEKLIMPULL YYYH Xap
TOMOHama Kypub YMKMnuLLn Kepak.

4-TaBcumSA

INSETT kypcnapu yKUTYBYUITAPHUHT Kacbuii aBTOHOMUSICUHN PUBOXITAaHTUPaauraH
ycynnapaa YKUTUIMLIN Kepak Ba LWYHUHI Y4yH BunumnapHu ogani ysatuwaaH
TawwkKapu, YKUTULLHW NOTEeHUnan TpaHchopMaLmnoH xapaéH aed xucobnaliun kepak.
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d. [daBnart TOMOHMAAH TaKAUM 3TUNraHNapAaH Tawkapyu MaBXyA Y3NyKCcus
kacoumn pusoxnaHuw (YKP) kynamu Ba Typnapm

BU3HWHr MabnymoTnapmMMmuara Kypa HogasnaTt Mmyaccacanapaa Taknud KunvHaguran
YKPHuWHr 4 acocun Typu maexya. bynap kynugarunap opkanu YKP

a) MycTtakun ypraHuil

b) MycTtakun ypraHuwgaH Tawkapu anoxmaa Tawaboycnap

c) Y3bekucToHaary TUMHM ypraHuil Myaccacanapy KoWwuaari Kypenapaa KatHalimiu
d) [doHopnap TOMOHWMAAH MONUsNaLITUPUIagMraH Kypcrnapaa katHalumi;

a) MycTtakun ypraHuvw

Ywoy typaarn YKP maBxyanuru xakugarm acocui mabilyMmoTnapumMms
YKUTYBUYUNAPHMHI CYpPOB XaBobnapuaaH onumHraH ( )

MycTakun ypraHuw ogaTtaa MHTEpPHETAA KNOUPULL, UHTEPHET Ba WXKTUMOWIA TapMoknap
KaHannapuHu TomoLla Kunuwaad noopat. YWy ypraHuw ycynm ydyH UnnoctTpaTme
CYpOB xaBobnapu:

e  UHmMepghaosn dapcnap ymkasuw ydyH YouTube dapcriuknapuHu momowa Kunuw
e Men “English with Cambridge "Hu YouTube momowa KunamaH

e MeH epammamuka kumobiapu 8a Kypaasmarsu Kyposnap ea UHmepgaosn
ycynnapHu, UHmepHemaoa yuuHapHU KudupamaH

YKUTyBUMNAP, WYHUHIAEK, KAacbuin afabuéT YKLLHN MyCTakun YpraHuLl yuyH MyXuM
MMKOHUAT Aeb xyucobnalwaan, macanaH:

e  MeH Kywumya adabuémmnapHu yKulmaH
e bGab3u makonanapHu yKutumaH

KynuHya, »xxaBobnap Mmyctakun ypraHvi Ba 60LLIKA UMKOHUMATNAPHMHT apanalimacuaaH
nbopart 6ynan. Macanan:

o KyHukmManapumHu makomunnawmupuw y4yH MeH me3-me3 mpeHuHanapda
KamHalwamaH, Macmep-KraccriapHU momMowa KurnamaH 8a Xopuxul MaKosanapHU
yKutimaH. bunumea Kersicak, MeH 6yw eakmumOa yuda y3 ycmumOa uwnaimaH

OHnawnH Ba 103Ma-103 nHTepBblonapugaH 6ab3n Kynnab-kyBBaTnoB4M MabiymoTiap
maexya. (11 Ba ) MacanaH, TowkeHT maktabnapu 6upungaru
ykutyBUMnap éusra uHTepHeT MaTepuanmHm aHuK HAManurmHu ranupmMacgaH
ypraHuLwnapuHn antuiuam Ba 2 Hadap YKUTysumM “Prepare” YKUTYBYUN KUTOBUHU
ypraHuw ynapra y3 gapc 6epuwinapu xakmaa ukp roputuwaa KaHyanmk
dhonganunurmim antmd yTuwan.
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MycTtakun ypraHuww opkanun 6ms YKP 6ynnda 613 xxyga kam xyxokatnm ganvnnapHu
Tonauk. bus Tonran aroHa man6a RELO Beb-cantmnpa sagn. RELO “UHrnn3 TunuHm
YKUTULL popyMn” XKyPHANUHWUHT YTraH Halpnapura Knpuw MMKoHuHu 6epagu.

https://americanenglish.state.gov/past-issues-english-teaching-forum

HW KapaHr

b) MycTakun ypraHmwaaH Tawkapu anoxuaa tawaooycnap

MycTakun ypraHuw 6unax 6ynraHu kabu, ywoy Typaarm YKP yyyH acocuin ganunnap
OU3HWHI CYpOB MabnyMoTNapnuMnaaaH ofimHraH ( ). YKUTYBUMNAPHUHT ogaTui
XaBobnapw 03ma-t03 EKM OHIanH Kypcrnapa KaTHawuw 3au:

e  Typnu mpeHuHe 8a ceMuHaprapda KamHawamaH
e  MeH oHnalH KypcrapOa KamHawamaH
e  MeH Kywumya Kypcrapda yKulimaH

XKasobnapga wyHuHrgek nHtepcgaon YKP BapuaHTnapuHu xam 6epuwian:

e MeH eebuHapnapda kamHawamaH
e  MeH Kywumya oHnauH a2ypyxnapda xam KamHawamaH
e (Google sa TenezpamOazu 2ypyxnap opKaau mypnu ycynnap ea MabsyMomiapHu

ypaaHamaH
bab3an xxaBobnapga anmalunil opkanu ypraHuw antungu:

e bowka ykumysyunap 6unaH ¢hukp anmawamaH

o  Kyrnpok ¢bukp-mynoxasa. SHau Oapcrnuk bunaH uwnaw. Taxpuba anmawuw.

o [apcnapumusHu xamkacbnapum 6unaH ¢oukp anmawuw opKanu maxus Kunamu3.
YKysuunapdaH Oapcum xakudaau ¢hukpriapuHu cypatmaH 8a yKye
KyrnrnaHmanapuHu yKutimaH

OHnanH Ba 103Ma-t03 UHTEPBbLIONapUMM3aaH xam Mucosnnap Maexyg. TOLIKeHT
MakTabnapugaH OMpuUHUHT YKkuTyBYMCKH 6usra Cambridge CELT-S Kypcu y4yH
YKUTYBYMNap y3 YyHTarngaH nyn tynaraHnuknapuHm autaun. by xxyaa kummar, ammo
KUMMaTNK ypraHnil Taxpubacu, aeam y. YKWTyBuMnap, WyHuHrAek, bputanns Kedrawm
Kypcnapuaa katHawmwHu dorganu geb antuwgn.

c) VY3b6ekuctoHaaru TUNTHM ypraHuw Myaccacanapy Kowuvaarv Kypcnapaa
KaTHawwwuLw

TOLWKEHT Waxap Kagpnap Tanépnail Ba kanta Tanépnalwl MHCTUTYTuaa TpeHepnap
6unan 6ynraH yypawysmmMm3 GyHra acocuin mabnymoT maHbau 6yna onagun. busra
MabJlyMKU, ABITOHUN MHCTUTYTU 3 Ta XyCyCUM Marnaka oLmpuLL Kypcrapu
npoBanaepviHu nuueHsnsnarad. byHaan nposangepnapaaH 6upun “TypoH”
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BaHkMNUrnHn Gunamms. JinueHsmanaw kaHganm nwnawmn xakuga 6atadpcun mabinymoT
YYyH 13-unoeara KapaHr.

Ywoy npoBangepnap ABfOHWUA NHCTUTYTU TOMOHMAAH MWNIab YmMKuiraH KypcnapHu
onnb 6opagnnap, WYHWHI y4yH NpoBangep xycycun 6ynca-ga, KOHTEHT gasnaTt
TOMOHMAAH UWNad YnKUnraH.

d) JoHopnap TOMOHMAAH MONUANALWTUPUIITAH KypcrnapAa KaTHawuML

By epaoa GM3HUHI acocuii MabnyMOTMMK3 XyxokaT MaHbanapugaH onuHrad. Kypcnap
Bputanua sa AKLL ToMOHMaaH Tawkun knnmHaau

Kypcnap Typnapuv Kynmagarnda

Myxokama cdopymnapu, BebruHapnap Ba cyanawys knybuaaH nbopaTt MHTEHCUB
6up xadbTanuk bputanna KeHrawmHuHr €3rmu oHnamH kypen (OTC).
https://www.britishcouncil.uz/en/programmes/education/future-english/online-
teacher-community-summer-school ra kapaHr

10 xadTanuk bputanua KeHrawmHuHr oHnanH ykyB kypcu (OTC) xadtacura
TaxMuHaH 5 coaTnuk ykuw BakTuaaH nbopat 3 moaynbaaH nbopat. Basundanap
YKUTYBUYMITAPHU MyXoKama chopymapura Ba pediekcus xxypHanura xanb kunagu.
Xap 6up mogynbaa dacunuTaToOpPHUHIE XOHMK ceccusicn maexyq. Moaynnap
Kynnparunap

e  Knpuwwnw (= Knpuw)

e CuHGHM BolwKapuLu

e VHKNIO3MB Tabinm

e Tabnum yyyH 6axonatu

e VYpranuwHu 6axonatu

Pakamnu casogxoHnuk 6ynnya BputaHua KeHrawmHuHr oHnavH kypen, OTC
nnatdgopmacuaa vwnangu.
https://www.britishcouncil.uz/en/programmes/education/future-english/assessment-

literacy-elts ra kapaHr

YpTa makTab ykuTysumnap yuyH “English Speaking Nation” kypcnapu, ACCESS
TOMOHMAAH TalKun KMnuHagu. ESN HUHI Makcaam YKUTYBUUIAPHUHE UHIINS TUK
AapakacuHu OMpULL Ba yrnapra UHTepaktue gapc 6epuwaa épgam 6epui.
https://uzbekistan.americancouncils.org/esn-stt-en Ba https://www.esn-
teachers.org/programs/english-speaking-nation-secondary-teacher-training ra
KapaHr
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XO03uUp OXMprn MMnu ytaéTrad 3 MUNNKUK yd gapaxanu Kkackag o3ma-t3 JacTypu.
Acocuii Y36eKUCTOHNMK YKUTYBYMMAP Fypyxura TpeHeprMK MaLlfynoTnapm
yTvnaan, KenvH ynap 6upuHym gapaxanu TpeHepnapHun tanépnangunap. Ywoéy
TpEeHepap MKKUHYM Japaxagarm MMHTakaBui TeHrgow mypabbunnap neb
HOMIaHyB4YM BoLLKa TpeHepnap Tanépnangunap. MuHTakaBmim TeHraoLW
Mypabouinap yuymHuM gapaxkanu ykutysuunapHu tanépnangunap. ESN 2023-nun
kyaraya 15,000 yKkuTyBUMNapHM TanéepnaluHu pexanalituprad. Ykutysuunap
YKUTULL Xap XXyma KyHW BUNOAT Japaxaja yTkasunagun. KypcnapHuHr JasBoMunnurin
TaxMmuHaH 140 coar.

v. AKLU yHmBepcuTeTnapu TomoHmaaH onmb 6opunaguran 2 onnuk oHnamH Online
Professional English Network (OPEN) Programme kypcnapwu. Yoy kypcnapra
WHIU3 TUNKU gapaxacu B2 ékn yHaaH rokopu BynraH gyHéaarn xap kaHgam
YKUTYBYMN KNpULLN MYMKUH. Tu3anm RELO TomMoHngaH onub 6opunagu.
https://uz.usembassy.gov/education-culture/relo/ ra kapaHr

vi.  ®PuHnaHOua goHopriapy ToMoHuaaH GuHNaHansaAa yTkasunagurad Kypenapaa
kaTHawwuw 6yrnmya 6musga 7 Ta cypoBHOMa Ba 1 Ta MHTepBbOAAH MabnymoTnap
oop. by kypcnap xakuga 6owwka MablyMOTUMN3 NYK.

Bytok Bputanus Ba AKLLl goHopnapm Y36ekucToraarn MHIM3 TUmM YKUTYBUYMNapy YuyH
acocun YKP Ba INSETT npoBangepnapu 6ynrannuru cababnm, 6us Kuckadya
3bTUBOPMMU3HN YNAPHUHT UWKaarn 2 xnxaTura kapatamus, SbHW Kackaanap Ba YMKULL
cTpaternanapu.

Kackagnap Y36ekuctoHaa, acocaH, AKLLI foHopnapy TOMOHMAAH YKUTYBUMNapHM
YKUTULL yCynu cucpaTuaa KynnaHunuwm xakuaa ganunnap maexyq. Kackagnap kyn
COHIMY YKUTYBUYMITApHM kKampab onvn MyMKWH Ba YKUTYBYMNap COHWU Kyn BynraH kaTtTa
Mamnakataa Makbyn BapuaHTt 6ynmb Tyonuwm MyMKUH.

ESN ra kyn BakT Ba pecypcnap capmosi KunmHaam Ba y mxkobuim domkp-mynoxasanap
onraH. bupok, kackagnap 6unaH 6ofnvk xaspnapgaH 6upun wyHaakm, YKP
npoBangepnapu ykuw cudpatn Ba gonsapbnuvrura amac, 6ankm ykutunraH ykutyBumnap
COHura Kynpok abtnbop 6epuwagn. Kampab onvHraH ykutyBumnnap CoHura abtmbop
KapaTuw 6romKeT aranapu y4yH Myxmm MabiymoT 6epaam. AMMO Kackagnap YKUTULL
MexaHn3Mmn cudpatnga myBaddakmsatnm 6ynuwmn mymkmH 6ynca-ga, ynap
y3rapuwinapHi amanra owvpuwga myeaddakmsaTcua oynmwm MyMKAHINTUHN
abTMbopaaH yetaa kongupagu. (McDevitt 1998)

Kackag wakn ngarn YKP 6unan 6ofnvk 6up katop noTeHuuan Mmyammonap MaBXya.
Bynapra Kynvagarmnap kmpagwu:

e Y3atumwpagaru nykonuw: Azap cu3 maHbadaH xyda y30K0a 6yricaHau3, cu3 OCOHaUHa
xyn 6ynuwodaH Kymynub konacu3 (McDevitt 1998)
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e Kackag masmyHu Ba negarorvka Ba “cvHcaarn” eokesukiap ypracuagaru
koHTekcTaarm 6ywnuk (O’Sullivan 2002)

®  bBupuHum ByruHaarm ykutysuunapHu tannaw (Shezi 2008)
¢ [lacTpok ByfrHHM yKuTMLWIra Kampok BakT axpatunuwm (Wedell 2005)
e Kenunnrn nwnap onnb 6opunmacnurun (Dichaba Ba Mokhele 2012)

RELO Beb-caxmudacugarm 6ab3m mabnymMmoTnap Kackag TPEHUHIM nwnab Ynkysumnnapm
O6up KaTop NOTeHuMan kackag Ty3oknapuaaH xabapaop SKaHMMIMHU Kypcatagm, aMmo
KacKkagnlapHUHI YeKkroBnapuHn bunui xap JoMM xam Kackagnap xakuaa oynrax
Myxokamarnapga aHuk 6ynmaraH. Arap kepak 6ynca, kackag mogenvaa UWTUpoK aTraH
xamkacbnap 6yaunui Ba nykonmb ketuwHmn 6aptapad aTULW BapuaHTNapuHu Kypmb
YMKMLL €KW SSHIMMAL YYyH BaKT aXXpaTuLLIapuHX Ba Kackag AnsanHura ywoy
BapUaHTNAPHUHI KAPUTUNULWINHK Yinnad KypuwwnapuHm Taknndg kunamms. by
BapuaHTnap kynnganapgaH néopar:

e KackagHWHr Ma3MyHM Ba Makcagsiapu Ba CUH( KOHTEKCTM ypTacuaarn makcumarn
MYBOMUKIMKKA 3puLLIMLL YYyH napanerns pexanawTtnpuw. (Wedell 2005). BusHuHr
napanens pexanawTvpuiira aBsarrm xaBoriaMmmnara KapaHr

¢ MaTtepuannapHu 6apyaHunHr nwtnpoknga nwnabd ymkmw (Hayes 2000)
e Kackap Tysunmanapu naugarv sasmanapHu maxannuinawtnpuw (Hayes 2000)

e Kynn 6yruHnapaa Kkynnab-kyeBBaTtnaiwl rypyxmnapu Ba Knactep makrabnapuHu spatumil
(Herriot Ba 6owkanap 2000)

bus bytok bputanna sa AKLL goHopnapu yptacuga Hopacmuin Ba ERSG goupacuaa sxwm
anoka MaBXyanuriHu Tabkugnanmmns. bputaHma Ba AMepukanuk goHopriap xo3vpaa
YKPHU TabMyHNawpa Myxmm posib YRHaLWNHKU xucobra onunb, 6mus ynapra ywoy
XaMKOPJIMKHM 4aBOM 3TTUPULLIHM Ba alHUKCa GapkapopvK Ba YMKULW CTpaTernsnapura
3bTMOOP KapaTULLIHM TakNud Kunamma.

\ HoHopnap ToMmoHMAaaH monuanawTupunagurad YKP 6ynuya taBcus

bus KynmgarnHm TaBcus Kunamua:

1-taBcusa

Bytok Bputanua sa AKLL noHopnapu, axtumon, ERSG daonuaTtu gonpacmga, xo3mpru
XaMKOPSVK JapaXxaCUHU 4aBOM 3TTUPULLN Ba PUBOXKIAHTUPULLN KepaK. By xamMKoprvK,
anbatTa, YMKML cTpaTernanapuHn Myxokama Kunmil Ba Kypuo YMKULLHW Y3 n4mra onmiimn
Kepak. (Ywoy XMCOBOTHUHI gomnpacu YyeknaHraH 6ynrannuru cababnm 6ms ywby xaMmkopnimk
Kenaxakga kaHgam nyHanuwga oynmwm MyMKUHIUIU Xaknaa aHMKpoK MabnymMmoT 6epa
onvaguk. lyHra kapaman, TaBcus Y3 Kyunga konagu.)
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e. PuBoxnaHuw bynnya TaBcusanap Ba MyHanuiunapHu mwinab YMkuil y4yH
xopun YKP TabmuHnanuwum cucatnHu 6axonaw (Jlectep yHuBepcuteTtun
TaAKMKOTNapu HaTMXKanapura Ba 6owka MaBXyA Termwnm xucobortnapra
XaBosa Ba MHTerpauus KunraH xonga).

Yw6by TagkukoT gonpacuga cudatHu aHuknalw KMnuH. byHuHr 6ab3n cababnapu
XyKymaT ToMoHugaH 6enrunannrad INSETT myxokamacuaa 6aéH KunmHraHnapra yxwatl
6up KaTop amanun mynoxasanap 6unaH 6ofnuK.

LWyHuHraek, 6ms 6ab3m MabnymoTnapummsaa n3vymnimk Ba MyBOUKIINK NYKITUTUHA
xamja acocun maHaaToop TOMOHMAp cudaTHU KaHgan KypuLwm xakmaarm y3MMU3HUHD
TYLWYHYaMU3HU Xanu xaM pUBOXITaHAETIaHNUIMHU TaH ONULLINMUS Kepak.

TynnaHraH MabLNyMOTAPHUHT U3YUIISIATA Ba paBLUAHNIUTU

Babanga 6usHUHr xyrnocanapummuaga 6us xanvraya aHUKNUK KMpuUTa onmMaraH Kkapama-
kapwunuknap maexyn. MacanaH, ykutysunnap ESN Hu kyn Tunra onrad 6yrncanap xam,
HMUMa YYyH OUpEeKTopiap y3napuHuUHr cyposHomanapuaa ESN xaknga
ranvupmaraHnapuHn TywyHuw doonganu éynap sgu. Xyaam wy tapsga, butra kypc
NpPoBanLePVHUHI Kypcrapu xakmaa YKUTyBYMap CypoBHOManapuaa acocaH mkooum
dukp-mynoxasanap 6ynam, aMmmo YKUTYBUYUNAPHUHT POKYC-TypyX cyxbaTuaa KaMpok
mwxobun dukpnap Gynam.

JlecTep yHuBepcuTeTM XMCOb0TH YLLOY KOHCANTUHT BasndacuK ydyH dornganu
oownaHFny HykTa 6ynran 6ynca-ga, 6us y ésunraH nantgad 6ownabd ykutysuunap
Tabnmu NangwadTnga Tes cypbartnap 6unaH ysrapvwnap 6ynran ged ynnanmms, sa
LUYHWHT YYYH (pakaT y3 MabnymoTrap maHbanapnumms Ba maB3y bynmya agabuértnap
YKMLWMMKU3ra TagHaMmmna.

Acocun maHaaTaop TomoHnap cudaTHM KaHAan KypPULLMHK eTapnu gapaxaga
TYLWYHMAaCIuK

Y36ekncToHaary Typnv MaHdaaTaop TOMoHNap cudaTra KaHaan KapallunapuHu
ounmanmuna. by negarorvk TabnMm cudatnHn Gaxonawra kaHganm TabCUp KNNULWN
xaknoa Kynpok MabnymoT onuw yuyH Yantra (White 1998) kapatr.

Arap maHcaaTgop TOMOHMap, MacanaH, xmcobaopnvkHu ynnacanap (MacanaH, Tabnmm
HaTWXanapuHu axwmnail €kn YKUTyBYMnap TUNHN Gunuw gapa)KacuHu oLMpuLL HyKTan
HaszapugaH YKP nHBecTuumnanapuHuHr gapomagnunurn), cudat acocaH Hatuxkanap
Ounan 6ofnnk aeb TabpudnaHagn. Ogataa, monusnawTupuw opkann YKP yyyH
Macbyn waxcnap €ku cudaTHN TabMUHNALL YY4YH Macbyn waxcnap 6yHaan cdouvkpra
KywunagunaH. YaunTHuHr Tabkuanawmda (1998 nun 138-6eT1) cudpatHu HaTwxkanap
acocupa Kypuw cudpatHu BropokpaTtnawTupuira moumn 6ynaan, YyHkn y mabnaraaH
camapanu ponganaHuwl Ba ctTaHgapTnawTupuwra abtmbop kapatagu. bUsHuHr
Taxpubamumara kypa, by myBaddakusT KypcaTkudm cudpatnga pakamnapra (macanaH,
Kypcaa KaTHawaéTraH ykuTyBumnap) ypry 6epuwira onmb Kenuwmn MyMKUH.

AKcuHYa, arap MaHgaaTaop TOMOHMap Negarornk TabaMMmaaru XapaéeHra yCTYHAnK
Gepuwica (MacanaH, YKUTYBUMNIAPHUHT NegarorMk MyaMmMOosriapH XamKopink Ba
TaHKMANA PUKpaLl opkanum xan Kunuw Kobmnuatn), yHaa cudpaT Kynpok xapaéH bunaH
6ofrnuk. Opataa, 6y HykTam Hasap y3napvHu YKPgaH maHdaaTtgop 6ynraHnapra Ba
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6ab3aH YKPra xucca kylwaamrad manaka owmnpuLl KypCcriapuHn yTkasul y4yH Mmacbyn
oynrannapra Ternwnu. Cudatra 6yHaan kapall Kynpok aBTOHOM Kacbuin maxopar,
6mnmMm Ba MyHocabaTnapHUHI y3NyKCM3 PUBOXITAHULIMIA KYNPOK 9bTUbop GepaguraH
NTepaTuB XXapaéHra kapaTurraH.

Ly6xacus, by ouxotoMna xagnaH Talkapu cogaanawtmpuwamp. bupok, keHr mabHoAa,
613 YanTHUHT MHINN3 TUNK YKUTYBYMNApW TabNnmmn cugati xaMm xnucobaopnumk, xam
npodeccnoHan yn4oBHU TaH ONULLN Kepak AeraH oukpura Kywmnamms. bUsHmHr
CYpPOBMMMW3 Ba MHTEPBbLIO MablyMOTNapuMn3 LLYHU KypcaTaguky, yKUTyBUMIIap ynapra
MeToAnap Ba yCynnapHu yprataguraH KypcrapHu kagpnawaam ( Ba 11 Ba

kapaHr). By, WwyHuHraek, 6ab3n YyKkMTyBYMnap ukp anvalumil Ba negaroruk
MacananapHu Myxokama KuuvLl opkanu ypraHuLHN XoxnalunapuHmn kypcatagm (9-
oynum Ba Ba kapaHr). LWyHaan akaH, BU3HWHT bMKpuMmU3ya,
ByHaan cudpat HykTam Haszapu Y36eKMcToHaarm HIMn3 TUmM YKuTyBuunapm yuyH YKP
TakguMm aTulaa MyMKUH Bynrad Ba Makbyn 6ynuiim MyMKuUH 6ynraH MyBo3aHaTHU
ndgoganangu.

Yw6y MyBOo3aHaTnM Kapalwl cudaTHM IOKOpMAaH nactra TU3UM HyKTan HasapuaaH xam,
YKUTYBUYUNAPHUHI NAacTAaH oKopura YKUTyBYM HyKTan HasapuiaH xam kampab onaaw.
BU3HUHI oukpumMmnaya, 6y uKp BU3HMHI TaxIMNMMKU3 Y4yH MOC Kenaau, YyHKK cudpatra
3bTNOOP ogaTaa KopuaaH nactra xucobgopnuk HykTan HasapuHu Kynnab-
KyBBatnamam, by aca YKUTULLIHM TakpopaHaguraH xaTTu-xapakatnap Tynnamura
annaHTupuwn MymkuH. Cudpatra xucobaopnmk HykTan Hasapu ogataa Maxannium
wapontHK, YKP bunaH wyfynnaHaguraH yKUTyBUYMNapHUHE Taxpubacn xamaa Ky4ynm
Kacbumn amnaTtus, YKyBUMNAPHU TYLLYHULL Ba ULIOHY Kabu IOMLLOK KYHUKManapHu
abTnboaaH yetaa konampaan. bowka ToMoHaaH, arap cudpaT Kyn XuxaTaaH XXapaéHnap
Ba Taxxpubanap 6unaH 6ofnuk 6ynca, gpakaTrnHa nynra abTnbop depuiga HaTuxanap
HyKTaun HasapuaaH ety MaH3unra etapnuya abTnbop 6epmacnuk xaspum MaBxya.

10-6ynumaarn onamHrn myxokamaga 6ms YKPHUM Tawkun kunuwaarn 6abau
HOMYBOMUKNUKIIAPHW Kang aTraH 3auK. BUsHuHr pukpummsya, YKPHU TabMuHNaLl
TU3UMK XaMm XMcobaoprivkka, xam kacbui pMBoXnaHuwra TabCcup KypcaTullm y4yH Ba
camapanu uwnawm y4yH U4K1M YRFYHUK Ba U3YMNNUK Japaxacura ara 6ynvium kepak.

Bu3 61p Katop Y36ekncToHNMK xamkacbnap 6unax cyxbatnawauk, ynap xopuit YKPHK
TabMWUHIALWHWHI Bapkapopnuru to3acugaH y3 xasotmpnapuim 6emanon ungupavnap.
By UHrMKn3 Tunu ykutysumnapm yayH YKP HM y30K BakT MaBxyq 6ynuimra aHuk Tabcup
KypcaTaau, LWYHWHT Y4yH 613 6apkapOpnvkHN CUMaTHUHT YY4UHYM XnxaTu cudatmaa
KNpuTamma.

LWy cababnu, ywby Taxnmn makcagnapu yuyH 6mus cucatHn YKPHM TabMuHnaw Kkan
Aapaxaga

e  XMCOGOOPNVK Ba Kacbuit TabNMMHM MyBO3aHaTNaLLITUPAAN
e VYKM M34MN TU3UMHU ndodananm
e  X03Upru KypuHUWKnaa 6apkapopnurinaaH

nbopart geb xncobnanmms.

Kynnaa 6m3s cudpatHuHr ywby xuxaTnapuHu xap 6upuHm kypmb ynkamms.
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1-cucpart xkuxatn: YKPHM TabMMHNawaa xmcob640pnmK Ba Kaconm puBoXKnaHuLL
MyBO3aHaTu

YMymaH onraHga, YKPHM TabMunHnawaa 6mus yuyH xucobaopnuvK yCTYHAVK KUnaaw.
ByHuHr ganunn 10c 6ynumaa xykymaTt TOMOHuAaH 6enrmnaHrad 2 Ta HaMyHaBUN
INSETT KypcnapuHu Taxnvn KUnmwmMm3aaH Ba MHIM3 TUNY YKUTYBYMNapu kacbra
knpuw yuyH C1 gapaxaxa TunHm éunuwnapm ékm 6ollka xankapo ceptudukaTra ara
6ynuwnapwu TanabuaaH kenub ynkagun. by ABnoHun MHCTUTYTN BunaH 6ynraH
NMHTepBbloAaH ( ) XaM AKKON KYPUHUO Typubam, abHN ABMIOHUIA NHCTUTYTH
YKUTYBUYMNAp TabNnMura Kamynnuk Hyktavm HasapuaaH kapangu. Xosmpga ynap
MaTtemaTuka Oynnda yKyBUMNAPHUHT TECT HaTMXKanapuHn yKUTULL camapagopiivrm
bunaH 6orFnaw MyMKUHIUIMHW @aHUKNALL Ba YKYB OACTYPUHWUHT yKyBUYMIiap optaa
KonaétraH coxanapuga 3amg TomoHnapm 6op YKkUTyBUMNap y4yH mMysrpkannaHran
INSETT kypcrnapuHu nwnab 4ymkuil ydyH TagkukoT YTKasuLWHN KYpub ymkantunap.
MeparornapHWHr MMNnun kacb ctaHgapTnapy Ba ABNOHUIA MHCTUTYTH
nnatgpopmacuaarv 8 Ta ykutysumMnap komneteHumanapu sa munnuin INSETT ykyB
pexacu Tapkubu xam acocaH XMcoba0pnuKkKa kapaTunrax.

bua goHopnap 6owunnurnaarn 6abam INSETT kypcnapmaa YKPHM TabMUHAALLHWHE
nyHanuwmngaru oapkHu Kamg atamua, 0y epga acocu abTMOOP Kacbun ypraHuwira
kapaTtunraHgek tytonagun. bputanmna KeHrawmHuHr OTC Kypcu KynpoK UHInU3 TUNK
YKUTYBYMNApKW ypTacuaa OHManH amanmétymnap XxamxaMmuaTiapuHi puBOXITaHTUpULLIra
kapaTtunraH kypuHagu. RELO xamkacbnapumna 6usra ESN kackag kypcugaH
amanuéTtymnap xamxammatnapu nango éynuwmra ymug KUnuwnapuHn antmwam (

), rapum 6y NyHanuw KypCHUHI MasMyHuaa kan gapaxana akc aTTUPUNraHnimr
Buara aHuk amac. “bapkamMonnuk y4yH Tabnum gactypu’HuHr (Education for Excellence)
YKUTYBYMNApHU Kynnab-KyBBaTnaw Tuammm dynnda TagkmkoTura Kypa gacrtyp
aoupacugarm aonUATHUHT acoCU MyHanuwun YyKkuTysumnap sa mypabbuimnnapra
MakTabnapaa xaMKOpnuK Ba épaaMHn puBoXnaHTupuwra épgam 6epuw 6ynraH. by,
siHa 6up 6op, xncobaopnukaaH Kypa, kacbun TabaimmMmra Kynpok abTmbéop
KapatunuwuaaH ganonat 6epagu.

LWy cabanu, 6GusHuHr dukpummaya, ywby YKP Tawabbycu xucobaopnmk Ba kacbtum
PUBOXMAHULLHWHI Y3apo MyBo3aHaTtura ara xamga YKPHu TabMmuHnawaa cudgat
AapaxacuHu ndpogananau. Yiinaimusku, MMTB Mpe3ngeHT maktabnapuHmHr YKPra
OynraH éHpawysu gasnat maktabnapuga YKPHU TabMuHNawra kaH4anumk KynnaHumwm
Ba YTKA3UMULLA MYMKUHITUTMHU KYPUO YMKULLIN NTO3UM.

2-cudpat kmxatu: YKPHM TabMUHMAALWHUHT MYKU USHUIITIUIA Aapaxacu

YKP cuécartm Ba yHra ternwnu YKP ctpaterusicura axTméx

bus tokopuaa, YKP cuécatn Ba Tamonmnnapu, masxyq 6ynran xonnapaa, Kyrnpok aHuk
amac, 6ankvn HoaHuK KypuHagu 0eb Tabkmanaguk. bus YKP HUMa akaHnuMruHm Ba yHUHT
Makcagun HMMa SKaHUMMHKU KypcaTaguraH xyxokaTHu TonMaguk. byHaaH Tawkapu, 6us
ABNOHUN MHCTUTYTUrA YHUHT LMS TnuanmMmmnga maexXyd OHNawH KypcriapHu Takanm 3TULLN
opKanu MacbynMATHM OKNawaaH Tawkapu, ELT 6ynnda YKP cTpaTermsacMHUHN Xakukumn
AanunnapuHv KypMaauk. Y36ekucToHnMK xamkacbnapaaH 6upu LMS HUHT xxopui
3TUNMLLIMHK Kacbgarm myammora TeXHUK edum aeb atagum. ( ). By domkp AsnoHunin
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WHCTUTYTUHUHT Y3 nwnra HucbaTaH tokcak npodeccnoHanmaMHn xed kaHaam Tapaga
Kopanawura mwopa amac. AMMO acocui macarsna LyHAakn, doakaTt OHSanH Kypcnap
KacObumn puBOXNaAHULLIHM Kepaknu gapaxkaga Kynnab-kysaTtnall y4yH etapnun amac. Ynap
an6atTta YKP naHawagTUHUHT BUP KNCMUHKU TaLLKUI KUIULWKM MYMKUH, aMMO
U3YMINMKKA 3pULINLL YuyH Y3bekucToraa YKP Tuaumu 6oLuka kKacbuin pyBoXaHWLL
BOCUTanapu ounaH Tynaupunmm Kepak.

YKUTYBUMNAPHUHI CYpOBHOMAaNapuaa xykymaT TOMOHUAAH Takaum atunrad INSETT
TYyFpYcnaa xakmga axwu wapxap 6epraHura kapaman( ), OM3 YKUTYBUNNTAPHUHT
INSETT gaH 6upo3 KoHMKMacnuknapuHu ces3gnk. byHmHr cabadu INSETT HUHP
nepudeprk MaaMmyHn, TPAHCMUCCUB YKUTULL, LUYHUHIAEK, 6ab3n maTtepuannap y3tek
TMNMA4a mabpyaa Wwaknuaa Takgum atunuwnga ( ). 36 coaTnuK yKyB
AACTYPUHUHI acOCU Ma3MyHU YMyMUn 6Yynnb, HrMn3 Tunn ykutysuunapura ysbek
TMNnaa ykutmnuwm ( kapaHr) 6y doukpHu Tacamknanan. by epaa siHa, 6us YKP
cuécaTtn cTpaTernsiHm uwnab Ymkmw yyyH acoc 6ynmb xmamaT kunuwimra nwoHammns, by
aca y3 HaBbaTtmaa INSETT Ba YKP cudatn MOHUTOPUHIMHM OCOHNaLITUpaau.

Bbua By epaa yKuTyBUMNapHUHI Kacbum pmBoxnanuwmn 6ynnya 35 Ta ganunnapra
acocnaHraH TagkMKoTIapHU Taxnun KUNuW HaTukacuaa onvHrad Bantep Ba BpurrcHUHr
(2012) nnniocTtpaTue TamonnnnapuHn Takamum atamua. bynap YKP ctpaternsicuHm kypmb
YUKMLL YYYH dhonganuy bownaHFuy HykTa Bynuiim MyMKUH, YYHKW TaMONKUIINap aHuk,
TyLWYyHapnu, NyHaa Ba UHIMX3 TUNKW YKUTYBYMNapuaaH tawwkapu 6apya ykyB daHnapm
YUYYH Xam KynnaHunuwm MyMkuH. Bantep Ba BpurrCHUHN TagkMKoTu YKUTyBYMNap yyyH
3Hr KaTTa TabCup KunaguraH kacobum pmBoXxnaHuw Kynmaarn cudartnapra ara geras
Xynocara kengunap, V:

e  aHUWK Ba CMH(ra acocnaHraH

e MakTabgaH TawkapugaH bunumnapHu onnb kenagu

e  VKUTYBYMNAPHN PUBOXIAHMLL COXxanapu Ba amanra owmpaguraHd tagovpnapHu
TaHnawra »anb kunagm

e yKUTyBYMNapra xamkacbnap 6unaH xamkopnvkga uwinaw UMKOHMHM 6epaam

e  MypabBUNMK Y4YH UMKOHUATUHW Bepaan

e  BakKT yTuwmM BunaH caknaHagu

e camapanu maktab paxbapusaTn TOMOHUAAH Kynnab-KyBBaTnaHaam

(Walter Ba Briggs 2012 1-6eT)

YKPHM TabMUHRNawaarv ysmnuwnapHu 6aprtapad aTuw 3apypatu

Ongurn 6ynumnapga 6vs nnrapu negarorvk TabAMMUHUHT X03Uprn TusmMmmnaa 6up katop
aHuK TadoBYTNAPHU Tabkuanaguk Ba Myxokama KUNguk. ByHUHr Tabempuy Typnm xun
YKP npoBangepnapu yptacuga yMmyMuin (ouKpnawHuHr eTuwiMacnvrngnp. bus
Kynnparnnapga MyBOMUKITUK NYKMUTUHU Kang, STOUK:

e PRESETT poupacuga: xamma xam MUIinnin yKyB gactypura aman knnMmanam
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e PRESETT cepTudukatnapu Ba UHIMU3 TUNIU YKUTYBYUCUK YUYH KMPULL Manakanapu
ypTacuga

e PRESETT Ba INSETT yptacuga: INSETT kypcnapu xap govmm xam PRESETT
OUTUpPYBUMNAPUHUHT BUNUM Ba KyHUKManapura acocnaHmangn. PRESETT
npoBaraepnapu xap goum xam INSETT naHawadTngan xabapaop amac

e  UW xakyn BOHyCK OnuLL XyKyKura ara ceptudpukatnap gompacuaa

e XyKymaT Ba AoHopnap 6owkapaguran YKP nposangepnapuHudr YKP makcaam
ypTacuga

e yMyMTabliuM MakTabnapwu Ba Npe3anaeHT maktabnapu ykutysumnapu y4yH
cTaHgapTnap ypracuga

e 17 Ta TacauknaHraH YKP cdaonuatn gonpacmnga

e  ABMOHUN MHCTUTYTUHWHI KOMNETEHUMANapn Ba YKUTYBYM Kach cTaHaapTiapu
ypTacmga

e fgaBnaT ToMoHuAaH 6enrunaHrad 6ab3n INSETT KypcnapuMHUHI Makcaaun, ynapHUHP
Ma3MyHM Ba yrnapHu YKUTULL BOCUTanapu ypracuaa.

WyHuHraek, YKPHUHI acocui npoBangepu 6ynraH ABAOHUA MHCTUTYTUAA Kagpnap, BakT
Ba ELT 6ynnua taxpuba eTmwmacnmrmimn xam Tabkngnammmna (13 Ba ).
Ynap y3napura Mabiym Kunuwinapuya, ynap xyga kaTtuk MexHaTt Kunuvwca-ga, oy
KaMUUIUK YNIapHUHE UWWHUHE YRFYHNUIUra Ba y3 HasbaTtnga cudpatura TabCup KANraH.
Pecypcnap Takumnnmru TabCUPUHUHE y4Ta MUCONWN Kyrnaa KenTupuraH:

BupuHungaH, ABNOHUI MHCTUTYTU X03UpAa OHNanH Kypcnap ydyH IP-maH3unnapHu
Tekwunpca-ga, bBUpoBHUHT KypunmMacu épgamuaa y3mHm 6olwka ogam aeb KwpcaTtumil
MyMKUH. Konaeepca, ABNOHUI MHCTUTYTUAA KYPC TUHIOBYUAAPUHUHT UCM-LLApUOUHN
TEKLWMPULL YHYH pecypcnapu nyk. [lemak, YKUTyBuYMnap KeMMHrm nun xam xygam Ly
KypcaaH yTuwnapu MyMKuUH. HIn3 Tunv ykutyBUmMnapu ydyH gaesnat nposangepnapm
TOMOHMAAH hbakaT 2 Typaaru Kypcnap maexyn oynraH xo3vmpru Basmsataa OyHUHr
3XTUMOMN KYNpOK.

WkknHungaH, “yton/ytmaan’tm 6axonail nyk Ba adptnaaH, TONWUPUKIapHU TONWUPULL
Tanab KunMHManam, rapum yKuTyBuYunap OHNamH Kypc KOHTEHTUHM YTKa3nb
toboponmangunap. LUyHUHr yd4yH YKUTYBYMNAp KypC KOHTEHTMAA TYNuK
KaTHaLIMaCNUKapyu MyMKUH.

YunHumaaH, ABMOHUIA MHCTUTYTU Brusra TeCT caBonnapu opKann yKUTyBYMNapHUHL
AXTUEXKHN aHMKMaLL MULWapu xanu xam 4aBoM 3TaéTraHuHu autam ( ). LWyHUHr
YyUYyH 613 x03upaa 3aXTUEXIap ANarHOCTUKacu KaH4Yanuk camaparnu aKkaHnurira Ba
aHMKNaHraH axTnéxnap 6ynmya yKMtyBUYMNapHUHI Kypc TaHnalwaa Kkam gapaxaga
TaHnaw MMKOHMATM BopnurnaaH aMmmH aMacMms.

Yyana Mucon xam LyHu KypcaTagukn, by xonaTt ypraHuw Ba XMCOB40PNINKHN ULLOHYN
Ba honganu MOHUTOPUHT KMNuLw Ba BaxonawHn knnmHnawtmpagun. bus 10-6ynumpaa
MOHUTOPUHT Ba BaxonawHu 6atadcnn myxokama Kunamma.
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3-cudpar xmxatn: Xosmpru waknga YKPHM TabMuHnaw 6apkapopnuru gapaxacm

YKPHM TabMUHNALWHWHI TapKMOMN KMCcMu cudpatnga oHNanH TabIIMMHA KAPUTULL
3apypatu

YKPHM TabMUHAALWHUHT BUp Wwaknu, abHu oHnanH YKP, 6us ydyH 6apkapop 6ynuo
Tytonaan. YKUTYBUYMMAPHUHT CYpOBHOMAanNapu 6aban YKUTYBUMNap OHMaNH YKULLHM
EKTVPMLUM Ba YHAAH honaa onuumnHu ncbotnanam. Y36ekncToHnNmK xamkacbnap 6unan
cyxbaTtnapummnsgaH TacauknaHMaraH ganvnnapra ara 0yngukkm, oHnarH Kypcnap 4ekka
xyayanapgarm ampum Kuwmnap TOMOHUAAH XaM Kynannuru Ba 6ab3aH MasmyHU y4yyH
kagpnaHagu. bupok, oHnanH YKPHKU Ty3un eTapniv amac, YyHKM xaMma xam sxLum
WHTEpHeTra KN CaBOOXOHMMKKA ara amac Ba 6ab3n ykutyBumnap kacoum
PUBOXMAHULLHWHI BOoLIKa ycynnapuaaH xyaau wyHaam éku Kynpok donaa onuwinapu
MYMKUH. Kenaxakaa, WYHWHT YY4YH OHSIarH TabinM UHIMN3 TUNU YKUTYBYUNaApU y4yH oump
katop YKP BapuaHTnapugaH 6upu 6ynuwm kepak.

LLYHWHT yuyH 613 Y36ekncToHaar VHIn3 TURK YKUTYBYMMApW yy4yH oHnanH YKPHM
Tawknn kunuw YKP nangwadTUHUHT GUP KUCMUHK TalLKKUn KMNUWn kepak aebd taBcus
Knnamms.

MakTrabaa Ba munnun gapaxaaa YKPHM TabMuHNaW y4yH TU3UM CanoOXUATUHMU
owuMpuLl 3apypaTm

ByHu 6u3 kynmaa 11-6ynumaa 6atTadcmnpok Myxokama Kunamms.

INSETT KypcnapvHv yKUTYBYMIap 3XTUEXIIapyra acocnal Ba Tabcupra 3puimi
YUYYH KypcnapgaH KeMUH YKUTYBUYMNapPHU Kynnab-KyBBaTNawWwHU TalwKumn 3TULL
3apypatu

ABJTOHUN UHCTUTYTU YKUTYBUMNAPHUHT 9XTUEXMHW TECT CaBOSIfiap opkanu anarHocTuka
Kunca-ga, 613 gnarHocTuka KaH4anuk acocnm akaHUHU BunmManmmna, YyHKM caBosiiapHn
Y3UHU KypMaraHumms. ABMOHUN NHCTUTYTU UHIAN3 TUNW YKUTYBYMNAPKW YYyH Takgum aTa
onaguraH Kypcrap gonpacu YeknaHraHamruim nHobatra oncak, 613 ynapHUHE X031pru
BaKTAa 3XTUEXNAPHM aHUKNaL BocUTacu cudatngarn axaMmsTuHn Wwybxa Kunamms,
aMmMmo yrnap Y30k myggataa ponganv 6ynuwmn mymkuH aeb ynnammms.

Kypnb TypraHnmmnagek, 6owka INSETT Kypcrnapu xykymaT KapopuaaH Kenub ymkaguraH
XYKYyKnin Ba MabMypun umnepaTtnenapra acocnaHagu. by munnuii kapop kabyn
KnnyBuYunap HykTau HasapuaaH KypumraH Kacoum puBOXIIaHULLHMHE XMcoba0pnmK
XNXATUHWU YKUTYBYUIAPHUHT KY3M OMnaH KypunraH axTuéxnapaaH YCTYH Kysaw.
Xncobaopnvk kacbum puBoXnaHuwaa Myxmum axamusTra ara, aMmmo rKkopuaa antnob
yTraHmmmnsgek, YKPHUHT kacOuii ypraHmil 9XTUEXUHN KOHANPULL XYCYCUATU xam cudpat
TYLWYHYACUHMHI BUP KNCMWHW TaLLKUN Kunagw.
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Bus kypcrap yKUTyBUYMNapHUHI MyansiH Toudanapura myrkannaHraH 3MacrimrmHu
ce3aukK, MacanaH, 1-4-cuHd YKMTyBUYMnapu €kn el ykutysumnap. Arap KypcnapHuHr
mMakcagun 6unum 6epu 6ynca, AukkaT GunaH makcagra nyHantTupunraH Kkypcnap,
cupatgaH ganonatra yxwanan, YyHKu ynap ywoy makcagra xxaBob 6epaaun. Arap YKP
Tawabbycnapu acocaH maktabraga 6ynca Ba KOHTEKCTra Ba YKUTYBYNNAPHUHT
axTuéxnapura Moc kenaguraH 6ynca, ykutysuunap ynapHu MaMmHyHUST BunaH kabyn
KMnuwinapy Ba UWTUPOK 3TULLNAPU MyMKUH. YOy nKkana yopa xam Kypc
nposangepnapu yy4yH TyLLlyHYaHU Kydantupaau; Ba ykutysuuniap y4yH aca YKPHu
Makcaanu Ba 6enrnnaHraH MaH3unnm nyn cudatnga KypuLnapuHu.

NHupoHesmagarm INSETT KypCUHWMHE TURHrAoBYMnapun 6unax 6mp nungaH KemuH
yTkasunraH 6axonaw nantmaa cyxbatnap yTkasuw xakmaa éaraH JlamGHuHr Taxpubacu
(1995), kypc npoBanaepiapyM TOMOHUAAH IXTUEXITAPHN Taxnun KunMmacgaH nwnab
YUKUITaH KypCrapHW YTKa3unuiw BakTuaa yKuTyBuYnnap TOMOHMAAH axwmn kabyn
KMNMHMLIWIA NEKMH Y30K MyaAaTnn TabCUpy Kamnmrn éknm ymymaH 6ynmacnurm
MYMKUHAUra axwmn mmconamp. Y Kypc TOMOHMAAH TaBCUS €TUNraH aManuéTnapHUHr
MUHUMan yTKasunuwm xaknaa xabap 6epagun. ByHWHr ukknta acocumn cababu, yHUHr
dukpurya, Kypc yKuTyBuYMnap amac, 6ankm nposangepnap myxum geb xucobnaraH
Hapcara acocnaHraH Ba KypcaaH KeMvH maktabga ykutysuunap 6unaH KemmHrn uwnap
onnb 6opunmaraH.

Yoteps Ba Bunyes (2000) dununnuHaa maktabgarn KEMUHIM PUBOXNAHULL OACTYPUHU
(SFDA) myxokama kunagunap. SFDA HUHI Makcagu KypcHU HadbakaT y3-y3ungaH makcas
knnuw, 6anky y3ok Mygaatnvm maktabragarv ypraHuwHM TabMUHNIALW Ba
parbaTnaHTUpuL BocuTacu cudpatmaa xam xmamat kunuwm 3au. Myannudnap kypcaaH
KENNHIN PAONNATHUHT KYPCHUHT TabCUpK Y4yH BMp KaTop TyFpuaaH-Tyfpu Ba
buneocuTa ad3annuknapvHm Tabkuanawrat. Jlasx (2013), KamepyHgaru kackag
KypcuaaH KeMnHrm paonnat xakmaa €sraga, WyHUHIAEK, Kype KOHTEHTU Ba MakTabaaru
BOKENUK ypTacuaa Kynpuk Kypuwaa KypcaaH KemmHrn Kynnab-kyssaTnaluHUHD
axaMUATUHW TabKkngnangw.

Ew ykutyBuMnapHu (ECTS) Kynna6-KyBBaTnaw 3XTUEXH

Ongunrn 6ynumparn pukp 6unaH 6oFnuk GynraH HyKTa — e YKUTYBUYMITApHU, SbHU
kKacb dhaonuatn gactnabku 2 nun gaBom 3TaéTraH YKUTYBUMIIApHU Kynnab-KyBBaTnaLw
3apypaTtu. (https://getintoteaching.education.gov.uk/support-for-early-career-teachers.
HW KapaHr). TacaMknaHmaraH MmabJlymoTnapaaH SWnTuwmmmnaya, oyHgan
YKUTYBUYMNApPHM ogaTaa YKUTYBUUIMK dhaonmsaTuHy bownaraHnapuga 4ykmb KeTui Eku
Cy3uLnapuy yvyH tawab kymnuwagun. MeHTopnuk cxemacu Ba €k ECT yuyH makcagnm
Kypcnap VHIMu3 TUnm ykutysuunapu yuyH YKPHU cudatnu KMnuwHuHr 6up ycynm
6ynagu. bus Hopacmuii Ba pacMuii pasuga WnTuwmMmmnaya ( ) kynnab
OuTHpyBYMNap YKUTYBYMIUK Kacbura MMKOHUAT cudatmaa knpuwagu. LyHWHr yyayH
YKUTYBYM BYnraHnapHuHr 6abaunapn PRESETTHUHI 3and Gutupysumnapm 6ynuwm
MYMKUH. YOy cueHapuinga mypabbunnuk Ba kynnabd-KyBBaTnallHMHI 3apypaTu Ba
noTeHuman axammaTi KkaTTa.

YKuTyBUMnapHM Kynna6-KyssaTnaw 3apypaty
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Bu3 61p Katop Y36eKMCTOHNMK neaaror YKuTysumnap bunaHd cyxbaTtnalmk sa
Y36EKNCTOHMMK Nearor YKUTyBUMnap TOMOHWUAAH YKMTURaauraH kypenap 6yinya
YKUTYBUMIap cyposuaa 6epunraH omkp-myrnoxasanapHu ypraHmo Ymkamk. bus
YKUTYyBYMNap cypoBHOManapuaa mxkobuin pukpnapHu kamg aTamk ( ). Bupok,
tokopuaa antmb ytunraHngek, 6us negaror YKUTYBUMNAPHUHI MaxopaTu Ba Taxpubacu
LWy6Xxa KUNNHULWKNHK Xam awmnTtauk. INSETT Kypc maTepuannapugaH 6abaunnapu
Mabpy3ara acocnaHraH TabJfiuM PEXUMUHN XaM Taknudg kunagu. Axwmn mabpy3a onmb
B6opu KOBMNNATK Negaror YKUTyBUYMNap y4yH acocuin maxopaTtavp, aMmo
hacunUTaToOpPNnK Ba MHTEPAKTVB Tap3aa YKATULL KOBUNUSTM xaM LWyHAan. YKuTysumunap
YUYYH CTaHZapTnap MaBXxyanuru, neknd 6us kypnb TypraHnmmagek, negaror
YKUTYBYMINap ydyH cTaHgapTnap nyknuru éusra Favipuogaun Tyionagu.

MMTB yKkuTyBUYMNapHUHT Kacbunin puBOXNAHULLWHK Kyrnab-KyBBaTnawHn Kypno
YUKULLHM TaBcus kunamua. by, arap kepak 6ynca, Tawku épaam 6unaH TpeHepnapHm
PUBOXMAHTUPULL KYPCUHW Nonmnxarnall Ba negaror ykutysuuniap ydyH ctaHgapTiapHm
nwnab ymknw Makcagra MyBoduk 6ynun MymMmkuH. Bputanunsa KeHrawmHuHr negaror
ykuTyBumnnap y4yH YKP acocu https://www.teachingenglish.org.uk/publications/resource-
books/cpd-framework-teacher-educators 6ownaHfy HykTacu 6ynnb xmsmat Kunuwm
MYMKMH, aMMO 613 aH4a nx4yaMmpoK Ba KaMpoK nepapxuk bynraH 2-3 caxmdanu pamkaHm
TaBCcud Knnamms, WyHaa gorganaHil y4yH Makcuman gapaxga kynav éynagu.

INSETT npoBangepriapy y4yH YMyMUIN acocui MmabilyMmoTHOManap TynnaMmmHmn nwnabd
YUKMLL NeJaror yKUTysymnapra MMHUMarn xapaxarnap 6vnaH y3napuHuHr kacoun
TabAMMMAApUHN aBOM 3TTMpULLra épaam 6epuLLHNHT ap3oH ycynu 6ynagun. bus 6y
HUMaZaH nbopat BYNULLIY MYMKUHITUTMHN N30XIM Xasornanap Tynnamu
opKanu KypcaTauK. Y3napuHUHT KacOui TabnMMapuHn 4aBoM 3TTUpULLra épaam
OepuLHNHI ap30H ycynu bynagu.

Xapaxatnu eHrmn MOHUTOPUHIU Ba 6axonawl TUSUMMUHU ULLNAG YMKULL
MoHuTopuHr Ba 6axonaw MMTBaarn xamkacbnapHuHr acocun Tawsuum xucobnaHaam
( ). Ynap YKP cuécatn Ba cTpaTerMscvHn ganunnapra acocnawgaH
XaBOTUPAA, WYHUHIOEK, XaMMa HapCaHM MOHUTOPUHI Kunuw Ba 6axonall makcaara
MYBOMUK EKM MaKByn amacnurmHm éunuwaaun. ABNOHUM MHCTUTYTMAArN xamkacbnap
XaM MOHUTOPUHT Ba HGaxonawHu yctyBop Basuda aeb bunuwagun. Ynap mabiym
Aapaxana MUKOOPHU Ky3aTULL MMKOHMATUra ara aKkaHnmknapuHm 6msra mabnym
Knnuwam, macanaH, Kypcra kaTHawuL, YKMTyBYUnap Kypcnap Ba Kypc Basudanapura
KaH4a BakKT capdnawnapu. Ynap KoMnbTEP anroputMnapyu MMKOopuin
MabiyMOTNapHM KYNPOK MWnab Ymkapul Ba Taxivn KUNUW UMKOHUSTMra ara ynaam
Aeb ymng kmnuwanTtu. YNapHUHr Tabkngnawmya, cndat MabiyMoTNapuHu Taxinn
KMnuw aH4Ya Mypakkab, anHukca, YyHKM MHCOH ULLITUPOKMHM Tanab kunagu Ba ynapaa
WHCOH pecypcrapu eTuwimangu.

YKP 6ynnya acocuin kapop kabyn KnnyBUMNapHUHT MKKana xxasobnapugarn ymyMmuia
MaB3y LUyHOAKW, yrap YeknaHraH MOnusSBUA Ba MHCOH pecypcrapu unaH vwnangu.
LLyHWHT y4yH, KOMMbIOTEPAAP MUKOAOPUA MabiyMoTnap OunaH uwnawga 4asom 3TuLmn
MYMKWH Bynca-ga, eHrun MOHUTOPUMHI Ba 6axonall Tuanmm cudat MabiyMoTnapuHu
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TakguMMm 3TULWKM Ba xucobaoprnvkka 6ynraH abTMBopHM Kacbuin TabIMMHUMHT TabraTn Ba
cudaTUHU aHuKNaw éHaalwlysun 6unaH MyBo3aHaTnawTMpuLIn MyMKuH 6ynap agw.
EHrMN MmoHMTOpUHIM Ba Baxonall TU3MMUHM UWNad YMKULWHWHT BUp ycynu yHn maktab
Aapaxacuga amanra owuvpuw 6ynagun. Arap maktabgarn YKP y4yH kpegutnap
Gepunca, ykutyBumnap dvpranvkaa matepmannap €3uil, YKkuTyBunnap knybnapw,
Mypabbunnuk Ba Makona myxokamacu kabu maktab gpaonmatmra acocnaHraH ypraHuw
NopTONMOCUHN TYNAMPULLIIAPM MyMKUH 6Ynap agun. Ynap ywoy noptdonvonapHu
MakTab gapaxacuaa gupektopnap TOMOHUAAH KYpUb YMKULL YHYH TOMWmMpuLLInapu
MYMKWMH. [Npe3ngeHT makTabu ctaHgaptnapvgarm 6-sapmaHt 6yHaan MOHUTOPUHT
MakTab gapaxacuga kaHgam uwnawura mmcon 6yna onagn. TekwunpyBaaH CyHr,
YKUTYBYMNAp BUMOAT EKM MUNNUIA nnaTtdopmara nun gasoMmuaa kaHgam ykyw Typu Ba
HUMa y4yH ynap y4yyH dponganu 6ynraHnmrn xakuaa Kkucka Ba ogaum pakamnm xynocaHu
tobopuLinapn MyMkuH. KevH ynap KeMnHrn ykyB MANN ydyH negarornk caBon €ku
Makcag vunan 60fFnnK xonaa amanra ownpuiiHn xoxarad YKP 6ynnya mymkuH 6ynran
GaonnatHn Genrnawnapu MyMkvH. Bunoart tabnum opraHnapu, axtumon YKP
Ccnécatu Tamonunnapura xaeona kunraH xonga, 6yHgan mabnymoTnapaaH HaMmyHa
onvwnapu Ba ABnoHu nHctTutytm Ba MMTBra kuckadya mabrymoT 6epulunapm MyMKUH.
ABJTIOHUN MHCTUTYTU Y3 KYpCnapuHn Takgum 3TULL JOUPACUHU KEHranTupuLra Kkoamp
OynraHu capu, y ywby mabriymoTnapgaH kenvb ymkagurad negarorvk caBosnsnap Ba
ycTyBopnuknap 6unaH 6ofnuk 6ynraH kenaxakaarn KypCHu fionmxanatd y4yyH
MabnyMmoTnapaaH ponganaHum MyMKUH.

XaTTo eHrun MOHUTOPUHT Ba Baxonall TU3MMK XaM Maxcyc pecypcnap Ba mabnafHu
Tanab kunagn. byHnHr cababwu wyHgaku, arap MOHUTOPUHE Ba 6axonaluHu
mMonusanawTupuw ymymun YKPHUHT 6togxkeTtura kmputunran éynca, 6owwka YKP
ycTyBOpnvknapu éynraHaa MOHUTOPUHE Ba 6axonalugaH OCOHMNMKYa BO3 KeYunaau.
LWyHWHr y4yH 613 MMTB y3nHuHr ymymunin YKP Mmonmsinawitmpuil Ba ctpaTtermscu
Aovipacvaa Maxcyc MOHUTOPUHI Ba B6axonall 6104KeTUHN axpaTULWNHK Taknng
KMnamms. by yHra MoHUTOpPUWHr Ba Baxonall MakcaanapvHm Termwnm xapakatnapra
annaHTUPULL YYyH pecypcrnapaaH donganaHuw MMKoHMHK 6epagu.

YwWwo6y TaBCUMANAPHUHT UKKanacu xaM onguHrn 6ynumaary axTméxra acocrnaHraH KypcHu
nonnxanawl Ba MakTabHU Ky3aTULLHM TaBCUS KUNFraH TaBcusinapummnsra Moc kenaau.

Acocumn INSETT TabMUHNOBYMHUHT Kynnab-KyBBaTnaw 3apypaTtu

ABMOHWI MHCTUTYTUOArN XaMmkacbnapumma okopu manaka Ba maxopaT 6unaH mexHat
knnmokaa. Ly 6unaH 6upra, ynap aHrv naHawadtaa nwnaéTraHnnknapuHn Ba UHIMn3
TUNW YKUTYBUYUIIAPKM YYYH KOHTEHT, MaTepuannap Ba Basudanap 6yrnya oHnamnH Kypc
An3anHn xakuaa Kynpok MablyMOT OSIMLIHW UCTaLlnapuHn antmwam ( ).

Kacbuii puBoXnaH1LLHM aHUK akc aTTupraH YabekuctoHaarn YKPaa sroHa Tawa66yc 6y
Mpe3naeHT makTabu YKUTyBUYMNapu ctaHgapTnapuavp (lokopura kapaHr). 7 1a
cTaHgapTHUHI Bapyacu uwnaw geckpuntopriapy bunaH 6ofnaHraH. Yoy xyxokar,
WyHUHrAek, Y3bekuctonaa YKPHM nyn cucbatmnaa kabyn kunaguraH éHallyBHUH SroHa
Aanunuaup. YHUHr xapaénnapra abTuoop kapatunuwm 6usra HucbaTaH ap30oH Ba kam
xapaxaTnu KypuHagu Ba LUYHUHT YYYH YHOA €HIMN MOHUMTOPUHT Ba BaxonawiHn amanra
OLUMPULL MYMKUH.

\ Cudpart 6ynunua Tascusanap
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1-cucpart xkuxatn: Kaconm xucod6popnuk cudarunaarn YKP Ba kacoum Tabnum
cudartuparn YKP yptacupgarm myBo3saHat

Bua KynmaarnHu TaBcus Kunammua

1-taBcus

MMTB [Mpe3ngeHT maktabnapu yKUTYBUMCUHUHT Kact cTangaptnapu, YKPra 6ynran
MyHOcabaT Ba TabMuHMawW yMyMuiA gaBnat Maktabnapu yKkuTyBuUunapura Kkam gapaxaga
Taanyknu 6ynmwm MyMKUHAUTMHU KYprUO YMKMLIN NIO3UM.

2-cudpat xmnxatu: YKPHUHr nsunnnuru

bus kynmaarmnapHu TaBcust Kunammn3a

1-taBcusa

MMTB munnuin YKP cnécaTtnHu acoCuHM Tallkun atTagurad 6enrmnadraH Tamonunnapra
acocnaHraH YKP ctpaTternsicuHm nwnatd YnkuLwHN Kypud YmMKULIK Kepak.

2-TaBcus

MMTB ywb6y xmcoboTHuHr 54-55-6eTtnapuga kypcatunraHngek, YKPHu Takanm
aTUNUWMAAr yaunuwnapHm 6aptapad aTuwmn Kepak.

3-cudbat xuxatun: YKPHM Gapkapopnuru

bus Kyﬁmp,arwnapHM TaBCUA KNJTaMn3

1-taBcus
WHrnun3 tunn ykutyBuunapu ydyH YKPHU TabMyHNawaa oHNanH TabfivMm Waknu 4aBoMm
3TULLIN Kepak.

2-TaBcuA

MMTB yw6y xmcoboTHuHr 57-58-6eTnapunga 6aéH aTunraH xycycuatnapaaH Kenmb YmkkaH
xonaa, MNpe3naeHt maktabnapu ykutyBumMnapm kacb ctangaptnapugaH acoc cugaTtna
doraganaHm®d, eHrnn MOHUTOPUHT Ba Baxonaw TU3UMUHN UWNad YMKULIHUHT Makcaara
MYBOMUKINUTMHU YpraHULN Kepak.

3-TaBcuA

MMTB y3uHuHr ymymnin YKP 6rogxkeTura xapaxatinm MOHUTOPUHI Ba Baxonail 6roaKeTnHM
KMPUTULLIM Kepak, LWyHAa MOHUTOPUHT Ba Baxonall Ba3udacu xam pexanawTmpul xa
xapakaTra Knputunagu.
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4-TaBCcuA

YKPHU TabMUHAaW yMyMaH 3XTUEXNIapra acocnaHraH 6ynvimn kepak Ba YKUTYBYNNAPHUHT
MYCTaKUINUrn, TaHKMamMn pukpnaw Ba cuHgAarm TabCupHU Ky4anTupuLl ydyH maktab
Aapaxacuaa KenvHrn Kynnab-kyBeaTtnalluHu Y3 nymra onuvLim Kepak.

5-TaBcuA
MMTB éw yKuTyBYMnapmHn mypaboummnnmuk ékn nxTmcocnawuTmpunraH Kypc kabu
BapuaHTnap opkanu Kynnab-kysBaTnawl MMKOHUSTAPMHM KYPUO YMKULLK KepakK.

5-TaBCUA

bapua Tacaunknanran INSETT gactypnapm 6ynnya yKuTyBYMAapHN TalnHNALWL Y4YH aHUK
Me3oHnap 6ynuwun yuyyH MMTB negaror ykuTyBUMnap ydyH ctaHgapTnap uwnatd unkuwm
Kepak.

6-TaBcuA

MMTB 6apuya TpeHepnap y3 ponu y4yH manakanvm 6ynuwm yayH ceptudunkaTnaHraH
TpEeHepriapHN PUBOXAHTUPULL KYPCRAPUHW TaLLKU KUIULLIN Kepak.

7-TaBcuA

MMTB nepgaror yKUTyBYMNapHUHI OUMUIA Kacbui pyBOXKNaAHULLNHKM Kynnad-KysBaTnaLu
YUYYH TpeHepnap KoMneTeHUUACMHN Benrmnaium Kepak.

8-taBcun

MMTB ABfOHWUI NHCTUTYTUHU XOPWXKUI Myaccaca bunaH XxaMKopnukga UHMn3 Tunm
ykutyBumnnapm ydyH INSETT KypcuHu nwnab yukuwga kynnab-KyBBaTnalum Kkepak. arap
MMTB Bytok Bputanua ékn AKLL MHCTUTYTN BunaH xaMKOPNK KUNULW MMKOHUSITNapura
Knanknw bunagmpca, bputanuna Kerdrawm sa ACCELS MymkuH GynraH xamkopnap xakuaa
MacraxaT 6epuim MyMKUH.

Amanra owmpuil capu:
pexanawTupull Ba cTparterus

Bus ywby amannét 6ynumMmmHM Hasapusa Ba CMEcaThaH xapakaT Ba aManuéTra YTULLHUHL
KMAWH >xapaéHura épaam cudatmaa Kupntamms.

(a) Cmnécar Ba cTparerus

i. Makrabpa Ba munnun gapaxaga YKPHM TabMUHNAW yYyH TU3UM
CaNoXuATUHU OLUMPULLHUHT MaBXyA4 Nynnapu

Bputanus KeHrawum, ABROHUI MHCTUTYTH, Y3bekncToH Ba AKLLI noHopnapw 6uara uHrnms
TN YKUTYBYMNapu yuyH YKPHM TabMuHnawga canoxuatn unad 6ofnvk myammonap
MaBXyanurnHn antuwan. Mamnakataarm acocun INSETT Ba YKP Tawa66ycnapu
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AOHOpnap TOMOHUAaH b6olwkapunaam Ba Kyn mexHat Tanab kunagu. by, anHukca, KeHr
kynamnu ESN kackagm novmnxacura termwnn. Monnasum Ba MHCOH pecypCrapuHUHP
aHWK TaHKUCIIMIMHK xmcobra onraH xonaa, 6us Y36ekncTtoHHn munnuin gapaxaga YKPHM
TabMUHMNALWHKY Bolkapuwaa Kynnab-kyBeaTnail dynnya UWoHYNM pexanap xakuaa
xanu xabapgop amacmus.

YKPHU kynnab-kyBBaTnawwHUHT GMp BapuaHTV aHWK XxapaxaT Ba BakT 6unaH 60fFnuk
Bapkapopnuk pexacuHu nwnab vnkuw. by Kkynngarn anemeHTnapHM ¥3 namnra onum
MYMKMH:

makTab gapaxacmaa YKP uMkoHuHN 6epyBym xxapaéHnapHu Kynnab-kysBaTnawl

(macanaH, Mypabbuinnuk, ykutysunnap knybnapu, amanuétyu

xamxamustnapvaga 6axam Kypu)

MakTabga kacOuim pMBOXITAHULL YYYH Kynan MyXUTUHN ApaTuLL YYyH

AnpekTopnapHn Kynnab-kysBBaTnall Ba yKUTULL.

YKP BakonaTura ara 6ynraH MyaccacanapHu Myctaxkamnaty.

INSETT yKUTYBUMNAPUHUHE X03UPrv KagpnapuHu Myctaxkamnatd.

Tenerpam kaHanu opkanu 6enyn oHnanH YKP pecypcnapun om6opuHn (MacanaH,

BMaeonap, Makonanap, Myxokama y4yyH matepuannap) 9bnoH kunuw. MMTB,

ABIOHUIM MHCTUTYTU Ba Kagpnap Tanepnaiwl Ba kanuta Tanépnawl mapkasnapu

kabu acocun YKP nwtupokdnnapm munan goHopnap nonnxanapuHUHT YNKALL

cTpaTternanapvHn myesoduknawtpuwl. by, MmacanaH, kynmgarmnapHu y3 nyura

ONULLN MYMKWH

» ESN ga vwnaraH ESN ycTo3-TpeHepnapu Ba MMHTakaBuin MypabouinnapHu
Xand KMnuw yyyH wapT-lWwapouTriapHu SpaTul €KM Ky4anTUPULL.

» [JoHopnap Ba Y36EKNCTOHNNK xamkacbnap xap kaHgan YKP kypcnapuHu
Talwkun aTuwga Kkynngarm 3 tTa napanens mas3yra abTnbop kapatnd YKPHM
pexanawTnpuwaa TaHaemaa nwinat.

a. YMyMun makcagnap Ba TallKumi 9TULL

b. 6ynapHuHr ykuTyBYMnap nwnaétraH cuHdiapra Mocnuru

C. YKMTyBUYMNapra y3 cuHdniapvra kautraHnapuaa y3 ounumnapuHun
MocCnaLwITMpuL Ba Kynnawra épgam 6epaguraH y3ok myagatnm
cTparternanap.

By BegenHuHr (Wedell 2005) napanenb pexanawTmpuyil KoHUenumuacura

yxwatu.

e ERSG 6vnaH nwnawHn JaBom 3TTUPULL, Ba YHN MabJlyMOT anMalumwiaaH
TallKkapu MyHTa3aMm XapakaTrnapHu pexanawTmpuiura yTuwmra UHTUNuLL.

e CwécaTt nwnab ymkapysumnap Ba maktabnap, YKP nposangepnapu Ba 6oLika
acocuin MaHdaaTaop TOMOHMap BakunnapuHy bupnawtmpuw ydyH CPD for
English Policy and Implementation Alignment Action Unit HW TawwKun KUIuLL
Ba CMHOBAAH YTKAa3ULIHWHI Makcagra MyBOMUKINUIMHM Kypub ynkuw. by
Kamuga 2 kuwmngad nbopat 6ynuwm MyMKuH. Ynapra uHrnms Tmnm
ykutyBumnnapm ydyH YKP cuécatn Ba amanra oLWMpUMLMHA YRFYHNALWTUPULL
Gynnya cmécat Ba xapakaTrapHu uwnab YmKuL ydyH, 9XTUMOI YeKnaHraH
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BaKT Y4yH, aHuK Basuda 6epunuwn kepak. Ynap MMTB tapknbuaaru
OynuHMa ékn, aXTUMON, TYpnu coxanap BakunnapugaH nbopat Maxcyc rypyx
6ynuwmn MyMKuH, MacanaH, Basnpnuk, ABNOHUA MHCTUTYTK, faBnaT
KagpnapHu Tanéprall Ba kanTta Tanépnall myaccacanapu, Yemnmonnap
rypyxu sakmnnapu, PRESETT npoBargepnapuv Ba 6owkanap. Ynap mabnym
Oup caHaraya uHrnms Tunu oynunda YKP cuécatnHm Kenuwuu,
LWAKMAaHTMPULL Ba MYBOUKNALLTMPULL Y4YH Mabllym AaBp mobanHuga Tes-
Te3 €KMW MyHTasaMm pasuLla NUFUNULLIapU Kepak. Ynap y3 nwnapuHm
MyHTasam paBuwga Kypub vmkmwagun. Arap 6y cnHoB camapa 6epca, y 6olika
yKkyB cbaHnapu yuyyH YKP cnécaTtn Ba amannéTHn MocrnawTupuLl yyyH
KYNNaHUIMwm MyMKUH.

ii. Cwnécar Ba cTpaTterusiHm kKacobmm Bokenuk 6unaH 6ofnaw ycynnapm

Cwuécat gapaxacugaru kapopnap 6ab3aH amarnra owmpunmManan eKn HoTyFpu
amarnra owmpunagmn, YyHku ynap TywyHTUpUnmaraH ékm axwimn etkasmnmaraH
6ynagu. Ywoy 6ywnukHn 6aptapad atuw y4yH tokopuaarm (i) 4a TaBcusa aTunrax
yopa-Tagbupnapra Kywumya pasuwga, 6us xap 6up makrabgaH makrabga YKP
TawabbycnapuHu TawKkun kunuw ydyH macwyn 6ynrad YKP “4emMnunoHnHn”
aHuknaw tanab KUAMHULWLMHKW TaBCcuSA Kunamus. Y Munnui gapaxagarn cuécataaH,
LWYHWHrAeK, MakTab Ba Maxannuin gapaxagary myammonapgaH xabapgop 6ynv6
Typuwn kepak. ilgean xonaa, 6y INSETT Ba 6owka YKP daonunatn taxpubacura,
MacanaH, éL YKuTyBuMnapura ycTosnuk Kunuw kabu taxxpubara ara 6ynraH coguk
yknTyBYM 6ynagun. byHgoan TannHnaw Maktabd gupekTopnapuHNHE enkacuaaru tokHU
BMpOo3 eHrMNNawTMpaan. YnapHUHr Kynuynnury cypoBga ML oknamMacu TyFpucuaa
doukp dungupuwian.

LWyHuHraek, 6us bputanms KeHrawmHuHr “demnmoHnap rypyxu” MUnmin, BUNOAT
Ba MakTab pgapaxacuga YKPHM amanra owmpuwl ctpaternanapu dynnda macnaxat
BGepviw pONUHU 4aBOM ITTUPULLN KepaK aeb ynnanmms. IN'ypyxHuHr 6mp kaH4ya
ab3onapwv Kyn nunnap gasomunga bputanusa Kenrawunudr English Reform Project
nonmnxacura acocum xucca kywrad Taxpmbanu ELT myTtaxaccucnapuamp, NekuH
3Hr Myxumu, rypyxaa YKP naHgwadpTmHn myctaxkamnawl nynuaarm xapakatnapra
KaTTa KM3nkuw GunampaguraH amanuéTyum yKkuTyBuYunap Ba negaror yKutyBymnap
xam 6op.

(b) Amanuwn cTpaTternanap Ba Tagoupnap

i.  YKP yuyyH Kynau Tano6bupnap
YKuTyBUMnap Kynnab-kyBBaTrioBYM MyxuTaa y3 ULWIOHYNapW Ba amanuétnapu Gunas
nwra kupuwca, YKP yuyyH noteHumnan maexya. YKPra nyHantupunran 6aban
Tagbuvpnapra Kynvgarnnap kmpagu:
e XamMkacbrnapHuWHr gapcrnapuvHm KysaTtuw Ba oukp bunampui
e CuH(napgaru TagkukoT

e KyHOANMK €KW XXypHar opUTULL
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e BOKeanap, Taxpubanap, gapc ésysnapu, nwnab 4yvkunraH matepvannap sa
xokasonapaaH néopat nopTgonno PUTULL

e VKUTUWLL Ba ypraHuwl xaknaa pednekcus

e yKUTYBYMNAPp krybu ékn oHnanH popymnap opkanu Taxpuba anmawmwaa gaon
NLITUPOK 3TULL

e Kkacbui agabuétnap ykuLl Ba Myxokama Kunui

e Kacbum makona éauil

e Maxansimm ékM MUHTaKaBUN KOHPepEeHLUMS Y4YH Mabpy3a éKn TakaumoT
Tanépnaw

e YKYBUYMNAPHUHT (PUKP-MyroxasanapuHu onuvwl Ba ynapHu yKyB4unap sa

xamkacbnap 6unaH myxokama KU

Pynxat, anbaTTa, TYnuK amac, neknH 6y BapmaHTnapHuHr 6apyacugarm ymymmmn
xnxat 6y uykyp hmkpnall Ba ypraHuw Ba YKMTUL GmnaH 60fFnmK nwoH4Ynap,
KagpusaTnap Ba MyHocabaTnap 6mnaH LwyfynnaHuw MMKOHUATH.

ii MopTconuno: KOHTEHT Ba Makcan

MopTdonuo - By okopugaru 8-6ynumaa kypcatraHummna kabu, 6yTyH kapbepa
AaBoMuMaa Kacbui puBoXIaHMLIra oma €3yBrnapuHn caknallHMHI anHnkKca doraganm
ycynu. YKUTyBUM BYLUI Bapaknv nankagaH 8ku YHUHT SNEKTPOH SKBUBaNeHTWaaH
donpganaHagnmm, y xap 6up Tyrannadrad YKP daonusatuHm Ba ynapHUHD
aanunnapuHm (MacanaH, Kypc ceptudukaTtnapm), 6oLka xyxokatnapHu, (Mmacanan,
Ky3aTuL Ba pukp-mynoxasanap 6ynnya €sysnap, gapc pexanapuv Ba 6owikanap)
LWYHUHIAEK, YKUTULW Taxpnbacu xakmaa pednekCcusiHn XyokaTnawTnpuil y4yH
NWNATUANLWLIA MYMKWH.

LWyHn Tabkuanawl kepakku, noptdonuonap kacbum pmeoxnaHuw sBocutacu 6ynuo,
y MakTabnapHuWHr ykyB gactypu dynuya xap kaHgam daH YKUTyBYMnapun TOMOHUOAH
KYNaHMAMWn MyMKWUH.

MopTconnoHmnHr acocnn makcagnapm

e  YKUTYBYUHUHI OYyTyH dhaonuatn gaBomMmmnaa Kacoum puBoXKITaHULLNHN
XyIoKaTnawTMpuL ycynm

e PUBOXITAHWULLHW OHIMX Ba KypUHaguraH KUnuLw ycynm

e VKUTYBYMHUHI xamkacbnapu Ba/éku aupektop 6unaH ysrapaétraH YKP
AXTUEXITAPMHM MyXOKama KMNULL y4yH acoc.

e VYKUTYBYMNAPHM Y3 aManméTun xakmaa omkp opuTuLL Ba kacoui totyknap unaH
daxpnaHuL y4yH parbaTnaHTMpuLL
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PVBOXXNaHULLra BakT yTULWM OunaH Ha3ap COnULL UMKOHUSITUHK Gepaaw,
YKUTULLHW Y3NYyKCU3 U3NaHULL, Taxpuba Ba Myrnoxasa topuTuLL KapaéHu

cudbatnga Kypuwra épgam 6epagu.

MopTdonuo ogataa, unoxu 6ynca TacaMknoBYM aanunnap 6unas,
KynmaarmnapaaH OMpvHM y3 nymra onuvium MyMKWH:

AapcaaH KenmHru pednekcunsa bunaH
Aapc pexanapuHu inFnHgucim

yKunraH kacobum agabuértnap

YKUTULL KyHOanuru (MacanaH,
CUH(pOArv TaHKMaunm xoamcanapHu
XyoKaTnawTupuLL, YKUTYBYM aMarnuéT
opKanu HUMaHu ypraHraHmn)

YKUTULL KyHAanurn (MacanaH,
CUHMOarn TaHKnaMM xogmcanapHu
XyoKaTnawTMpuLL, YKUTYBYM amanuét
opKarnu HUMaHu ypraHraHm)

yKyBUMNapZaH Teckapu arnoka

YKyBYMNapAaH ON1HraH Teckapu anoka
HaTwkacuaa uwnab YikunraH
maTtepuannap

paxbap TOMOHUAAH Ky3aTumraH
Aapcrap xakuaa ésysnap

KaTHaLUraHnvK TyFpucmaarm
cepTudukaTt GmMnaH UWTUPOK STUMraH
aHXxXymaHnap

Kenaxakaarv pMBoXnaHuLL/YKuL
IXTMEXNApU xakuaa ésyenap

Kacbun Halwpnap y4yH éaunraH nwnap

xamkacbnapHuHr y3apo Ky3aTyBu Ba
Teckapu anokacu xakuaa €sysnap

Japcrnap ékvn gapc cermeHTnapuHuHL
é3ysnapu (Buaeo éku ayamo)

cababnapHu kypcaTtraH xonga
ykuTvwgary ysrapvwnap 6yvnvda nsox,

Mypabbuinmk Kkunuw/mypaboun
paxbapnuvruga nwnaw 6ynnya
€sysnap

cepTudmkaTnap 6unaH TacavknaHraH
SIKyHNaHraH Kypcnap

(PRESETT Tanabanapu y4yH)
BaxkapunraH BasundanapHu KypcaTyB4ym
ésysnap

MopTchonno PUTULLIHMHT 6ab3n ach3annuknapu

MopTdonuonapHu TM3mMm Ba ByTyH MakTab HykTam HazapuaaH xam kacbul manab
cudpaTnaa, xam xap 6up YKMTyBYM ydyH BakT yTuwm 6unan y3 YKPHU Ky3aTnb
Bopuvw y4yH amasnul eocuma cudpatuaa kypuw myxumaup. LWy Tapaga ynap YKP
Oynnya tTKasULWCULL HYKTan HasapHW KypcaTtagu Ba Bopokpatuk Tanab cugartunga
amac, 6anku Wy Tap3ga Takaum ATUNULLN Kepak.

Waxcun/pmuBoxnaHuw acgp3annuknapu:

e YKUTYBUYMHUHI YKPHU OHrNn, aHnk Ba dporganaHunil y4yH OCOH KUMNULL;
e  YKUTYBYMHMHI Kacbra MaHcybnmrnaaH FypypriaHuLLNHA Ky4anTUpuLL
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BaKT yTULIKN BMNaH YKUTYBYNMHUHT YKP 60CKMYNapUHUHT XPOHOMOMMK €3YBUHU

TabMuHMaw Ba wy 6unaH YKPHM ByTyH Kapbepa gasomugaru nyn cucpatnga
Kypuwira ypry 6epuiu

Pacmuin/xucobpopnuk 6unaH 6ornuk adp3annuknap:

Maktab gupektopu ékm boLuka kaTTa xamkacbu 6unaH nunnunk Gaxonaw
yypaLllyBK yYyH acoc;

arap daonuaT Kpegut 6ann TynnaraH 6ynca, uw xaku 6oHycura acoc
OynULIN MYMKUH;

MHOnBMAYyan pMBOXMAHULWHKN BYTYH MakTab pnBoxnaHuwm 6unaH 6ofnawu
YYYH acoc 6ynuLn MyMKUH.

y Kydma Ba YKUTYyBYM Ba Bynaxkak uw 6epyBunra YyKMTyBYM SSHIM NaBo3nMra
apusa 6epraHnga cdoonganm 6ynmwm MyMKuH.

MopTdonuonap ykutyBuYuniap, Mmakrabnap Ba MabMypriap ydyH SHIMAnK
oynraHnurn cababnu, ynapHu aukkat GunaH xxopun kunuiwl kepak. bus kynngaru
yopanapHu Taknud Knnamms:

PRESETT TabnuMHuHr 3 Ba 4-60cknynapuaa noptgonmora acocnaHraH
BaxonaLlHn XXOpuin 3TULL; WY Tap3aa, CTaXEepP YKUTyBYUNapHU GupnH4mn
YKUTYBUYUINNK NABO3MMWHW 3rannallgaH ongavH pyuBOXIaHMLL BOCUMTacK
cupaTtmaa noptdonmonap 6unaH TaHULWTUPULL

MakTtab gupekTopnapuH1 nopTdonNnMonapHMHIr Makcaasiiapu Ba
ad3annuknapu, WyHUHrAEeK, YNapHUHE YKUTYBYUNAPUHN KaMYUIUTMHU
Tonuwaa amac, Kynnab-kKyssaTnalwga yrnHalm kepak dynraH ponu TyFpucuaa
YKUTULL; LWYHUHIAEK, ynapra noptdon1o acocnga 6axonallHm kanaam
yTkasuw bynmya TpeHuHr kepak 6ynaam

SHIM YKUTYyBYMNapra noptdonuonapaaH ongananuw 6yrnmya mypabouimnnmk
€paaMuHM Taknmudo Knnul

YKUTyBYMNapra noptdgonuonapm ydyH 6y Bapaknm nankanap €ku xankanm
nankanap Takgum 3TULLIM MYMKUH (xapaxaT Tanab atunaawn, nekvH 6y parbat
6ynagn)

MyKOBUn paeuwaa, OHNanH NOPTAONNO YYYH 04U ANEKTPOH LWAaBNOHHK
TakgMMm 3Tu (MUCON YYYH KEMUHIM caxmdoara KapaHr)

Gapya ykutyBumnap, Mypaboun-yknutysumnap Ba TpeHepnapra noptdonvonap
TyFpucmuga Kupuw MabryMoT BapafuHW TakauM 3TULL. YHOAH KenH,
avpekToprap xabapaop 6ynraHga, ykutunraH Ba Tanép bynranga makrabga
TPEHUHInap yTkasuLl.
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nOpT(bOJ'II/IO lWwabnoHn KaHaamn KprHVILIJVI MYMKUHITUTUHNHT HAMYHACU Ky|7||/u:|,a KenTunpunraH.

Mcm Ba makTab wyH4Yakun ynampma. GaonuatnapHUHE XpPOHONOMUK keTMa-ketnurn YKPHM

nyn cudatnaa Kypuw TyyH4YacHKU Kynnab-KyBBaTnalura MyrpkannaHraH.

MopTdonuno wadbnoHn HamyHacu

Ucm Ba makTab: Ounbek MyxammepoB, 32-coHnu makTab, CamapkaHpg

YkyB nnu: 2023-4

Xopuin ykyB nnnu yuyH YKP 6ynn4ya CU3HUHI pexaHrmns:

AHrv gapcnukgan dponganaHuwHn ypradmw. Kammaa 6utTta Kypcaa kaTtHawmw
y4yyH. CamapkaHza waxpumMmmnsgarm yKutysumnap knybura ab3o oynuul.

daonuaTnap:

CaHa

daonuaT ékn boLlKa é3yB *

CU3HUHI nsoxsapmHrus Ba pukp-
MyJrioxa3saHrus; ganun*

Okt 12 AHrn gapcnvk 6unan GupuUHYK donpganaHun KMUKH. OundysagaH yHUHT
aapc AapcuHu knuTob BunaH Kysata onamaHmu, neb

cypanmaH

Okt 21 OundpysaHnHr gapcuHm KysaToum XKyna dponpganu. pammaTtmkaHn kaHaam
Ba KeNWH casonnap 6epaum. WHTErpaumsa KUNMWHU TywyHauM. MeHUHr

€3yBrapum nankaga.

Hos6 15 | KutobnapaaH kaHgawm MeH kyn HapcanapHu ypraHaum, fekuH
doriganaHul 6YNnYa MKKN KYHNUK | aMepUKanuk TPEHEPHUHT anTraHnapyiHm
ceMunHap. XamMacuHU TyLLyHMaAuMM, YYHKU Y XXyaa Tes

ranvpan. MeHUHr cepTUUKATUMHUHT HyCXacu
nankaga.

Aus 22 Makona myxokamacu yyyH MeH 6upo3 acabuii 3auMm, YyHKM Xamma MeHaaH
yKuTyBUYMNap knybura 6opgum. Kypa Taxpubanupok agm. AMMo boLuka
YupawysnaH onavH XKepemu YKUTyBYMNap 6unaH TaHuwmnw axwm 6ynaw.
XapMepHUHI MakoSlaCuHN YKUOUM. MakonaHuHr Hycxacu nankaga.

MMTUXOH HaTwkanapuHu Myxokama | HaTwkanapHu axwmnail y4yH HUMa KMnmwmMmns

Su 30 | KVMW yuyH MakTabga MHIMU3 TUNK | KepaknurMHn kenuwnb onuw conganu éynau.

YKUTYBYUNAPUHUHT RUFUNALLIN.

uennuw éaysnapv Ba KeiiHr xapakatnapum
y4yH acnatmanap nankaga.
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* Xap 6vp €3yB kaHOaWaMp Xy»xokatny ganunnap unaH TacouknaHuwn Kepak.
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Amanra owupuLl y4YyH TaBcusinap

bus KynmaarmnapHu TaBcus KUNamua:

1-taBcus

MMTB tokopugaru (a) 6ynumaarm Taknudpnapra tasgHraH xonga tabnamm Tmanmuga
G6apkapop canoxmsT Ba YKP xakmaa xabapOopnvkH owmpuil yctuaa 3yanvk bunax
nwnawwm Kepak.

2-TaBcus

Bapua acocun npoBangepnap Ba MaHdaataop TOMOHSIAp CMEcaT Ba aMasnueT yptacuaaru
TacdoByTHN BapTapad 3TUW y4yH VHrMN3 TUnmM ncrnoxoTtun 6ynnda 6oLlukapys rypyxm
BaKonaTtnapu gompacuga cnécart Ba amanuéet yptacugarm tagoByTHM 6apTapad aTuwl
yuyH YKP 6yinya ymymuin HykTan-Hasap yctmaa vwnaium kepak.

3-TaBcusn

MMTB xap 6up maktabgaH maktabgarn YKPHUHr 6apya xuxatnapu ydyH macbyn 6ynmim
y4yyH “YKP 4yeMnuoHn” H1 TanmHnawHn Tanab Kunuwm kepak.

4-TaBcumSA

BputaHusa Kernrawm YKP YemnnoHnap rypyxy MMFUnUWNapmuHn Tallkun Knnvwaa 4asom
3TUWKN Kepak. YHUHTr ab3onapu MMTBra YKP 6ynnya macnaxat 6epuwl Ba tawabbycHu
unrapu cypuwaa épaam 6epuil ydyH axwim canoxmarra ara.

5-taBcus

MMTB nopTdonmonapHn CMHOBAAH YTKasuLWHM Bnp ékn nkkm nin gasommnga YKPHM
KEHrpoK TYLUYHULL Nynnaarm aHuk kagam cugaTtnga Kypub Ynkuwim kepak, Ba arap ynap
MyBadpaknatnu 6ynca, ynapHu KEHr MMKEcaa Ba, 9XTUMOI, MakTab yKyB aactypuaaru
Gapya haHnap yKuTyBUMIIApKW YYYH amanra OwmnpuLl MyMKUH.
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Appendix 1

Cabinet decree of 19 Jan 2022 Decision on Additional Measures To Improve The
Study Of Foreign Languages

O'ZBEKISTON RESPUBLIKASI VAZIRLAR MAHKAMASINING
QARORI

XORIJIY TILLARNI O‘RGANISHNI TAKOMILLASHTIRISH BO‘YICHA QO‘SHIMCHA
CHORA-TADBIRLAR TO‘G‘RISIDA

Mamlakatimizda xorijiy tillarni o‘rgatishni ommalashtirishni yangi bosgichga olib
chigish va sohani rivojlantirish uchun tizimli ishlarni tashkil etish, ulg‘ayib kelayotgan yosh
avlodni har tomonlama barkamol qilib tarbiyalash, buning uchun barcha shart-sharoitlarni
yaratish magsadida Vazirlar Mahkamasi qaror giladi:

1. O‘zbekiston Respublikasi Moliya vazirligi, Xalq ta’limi vazirligi va Vazirlar
Mahkamasi huzuridagi Xorijiy tillarni o‘rganishni ommalashtirish agentligining (keyingi
o‘rinlarda — Agentlik) “2022-yil uchun O‘zbekiston Respublikasining Davlat budjeti to‘g‘risida”
O‘zbekiston Respublikasining Qonuni bilan Xalq ta’limi vazirligiga Xalq ta’limi sohasidagi
islohotlarga  ko‘maklashish jamg‘armasi uchun ajratiladigan mablag‘lar hisobidan
Agentlikning budjetdan tashqari jamg‘armasiga (keyingi o‘rinlarda — Jamg‘arma) bir martalik
15,0 mird so‘m miqdoridagi moliyaviy ko‘'mak mablag‘larini ajratish to‘g‘risidagi taklifiga rozilik
berilsin.

Moliya vazirligi 2023-yildan boshlab har yili Agentlikning asoslangan hisob-kitoblariga
muvofig Davlat budjeti parametrlarida Jamg‘arma mablag‘larini shakllantirish uchun zarur
mablag‘larni nazarda tutsin.

2. Belgilansinki, Jamg‘armaga Davlat budjetidan ajratiigan mablag‘lar quyidagi
magqsadlarda foydalaniladi:
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dunyo bo‘yicha samarali natija bergan o‘qitish metodikalari, dastur va darsliklarni
maktabgacha ta’lim tashkilotlari, umumta’lim maktablari, akademik litseylar, oliy ta’lim
muassasalari va o‘quv markazlarida joriy etish;

xorijiy davlatlarda chop etiladigan zamonaviy o‘quv va ilmiy adabiyotlar, darsliklar
hamda o‘quv qo‘llanmalarni, xalqaro testlar va ularni joriy qilish uchun tegishli ruxsatnoma va
litsenziyalar, xorijiy tillarni o‘rgatishga qaratilgan kontentlarni mualliflik huquglarini xarid qilish;

xorijiy tillarni o‘rganishni ommalashtirish faoliyatiga axborot-kommunikatsiya
texnologiyalarini, dasturiy ta’minot loyihalarini ishlab chigish va joriy etish;

xorijiy tillarni puxta o‘zlashtirish, tilning asosiy ko‘nikmalarini shakllantirish uchun
videorolik, o‘yin, ko‘ngilochar ko‘rsatuv, filmlar va boshga o‘rgatuvchi kontent yaratish;

fugarolik-huquqgiy shartnomalar asosida yugori malakali mutaxassislarni, shu
jumladan mabhalliy va xorijiy ekspertlarni jalb etish;

Agentlik balansidagi bino va inshootlarni saglash, ulardan foydalanish, qurish va
ta’mirlash, zarur anjomlar, shu jumladan mebel, aloga, kompyuterlar va boshga vositalar bilan
ta’minlash bo‘yicha xarajatlarni moliyalashtirish;

Agentlik xodimlarini moddiy va ijtimoiy qo‘llab-quvvatlash, O‘zbekiston Respublikasi
Prezidenti va Vazirlar Mahkamasining hujjatlari hamda topshiriglarida belgilangan vazifalarni
amalga oshirish bilan bog‘liq boshqa xarajatlar.

3. Vazirlar Mahkamasining “Xorijiy tillarni o‘rganishni ommalashtirishni samarali
tashkil etish chora-tadbirlari to‘g‘risida” 2021-yil 19-maydagi 312-son garoriga muvofiq
Qoraqalpog‘iston Respublikasi Vazirlar Kengashi, viloyatlar va Toshkent shahar hokimliklari
tomonidan har yili tuman (shahar)dagi maktablarni xorijiy tillarni o‘qitish uchun zarur bo‘lgan
adabiyotlar, asbob-uskunalar, zamonaviy axborot texnologiyalari bilan ta’minlash uchun
mabhalliy budjetlardan 1 mird so‘mdan kam bo‘lmagan migdorda ajratiladigan mablag‘larning
hisobi hududiy xalqg ta’limi boshgarmalarining G‘aznachilikdagi alohida ochilgan maxsus
hisobvaraglarida yuritilishi hamda ushbu mablag‘lar Agentlik bilan kelishilgan manzilli
dasturlar asosida sarflanishi belgilab qo‘yilsin.

Bunda Qoraqalpog'iston Respublikasi Vazirlar Kengashi Raisi, viloyatlar va Toshkent
shahar hokimlari ushbu mablag‘larni:

2021-yil yakunlari bo‘yicha Qoraqalpog‘iston Respublikasi respublika budjeti,
Toshkent shahar va viloyatlar mahalliy budjetlarida shakllangan erkin qoldig mablag‘lari
hisobidan joriy yilning 15-fevraliga qadar;

2022-yil uchun joriy yil mahalliy budjet parametrlari hamda vyil davomida
shakllanadigan qo‘shimcha manbalar hisobidan joriy vyilning 15-iyuliga qadar ajratish
choralarini ko‘rsin.

4. Agentlik Vazirlar Mahkamasi huzuridagi Ta’lim sifatini nazorat qilish davlat
inspeksiyasi, Maktabgacha ta’lim vazirligi, Xalq ta’limi vazirligi, Oliy va o‘rta maxsus ta’lim
vazirligi bilan birgalikda:

ikki oy muddatda uzluksiz ta’lim tizimida chet tilini o‘gitishning o‘quv-metodik
majmualarini o‘quvchilarning asosiy til ko‘nikmalarini (tinglab tushunish, o‘qish, yozish va
gapirish) shakllantirish nugtai nazaridan to‘liq gqayta ko‘rib chigsin;

malakali mutaxassislarni jalb etgan holda 2022-yil 1-martdan boshlab chet tili fani
o‘qituvchilarining tinglab tushunish, o‘gish, yozish hamda gapirish kompetensiyalarini
rivojlantirishga hamda sertifikatga ega bo'lishlariga yo‘naltirilgan o‘quv kurslarini tashkil etsin.
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5. O'zbekiston Respublikasi Xalq ta’limi vazirligi:

2022/2023 o‘quyv yilidan boshlab umumiy o‘rta ta’lim tashkilotlari uchun zamonaviy til
o‘rgatish metodikalari asosida ishlab chigilgan chet tili darsliklarini to‘liq chop etish va ta’lim
tashkilotlariga yetkazish choralarini ko‘rsin;

yangi darsliklardan foydalanish metodikalari bo‘yicha o‘qituvchilar va metodistlar
uchun malaka oshirish kurslarini tashkil etsin.

6. Agentlik hamda O‘zbekiston Respublikasi Oliy va o‘rta maxsus ta’lim vazirligining
2022/2023 o'quv Yyili gabulidan boshlab xorijiy tillar bo‘yicha mutaxassislarni tayyorlashga
ixtisoslashgan O‘zbekiston davlat jahon ftillari universiteti, Samarqgand davlat chet tillar
instituti, Toshkent davlat shargshunoslik universitetining (fanlar majmuasiga chet tili birinchi
fan sifatida kiritigan) bakalavriat ta’lim yo‘nalishlariga hamda Toshkent davlat pedagogika
universiteti, Qo‘qon davlat pedagogika va Nukus davlat pedagogika institutlarining xorijiy tillar
bo‘yicha pedagoglarni tayyorlovchi bakalavriat ta’lim yo‘nalishlariga kirish imtihonlarida fanlar
majmuasidagi chet tili fanidan tinglab tushunish, o'qish, yozish hamda gapirish
kompetensiyalarini aniglash va baholashga qaratilgan kasbiy (ijodiy) imtihon o‘tkazish
to‘g‘risidagi taklifi ma’qullansin.

Bunda ushbu bandning birinchi xatboshisida ko‘rsatilgan oliy ta’lim muassasalariga:

Vazirlar Mahkamasining “Oliy ta’lim muassasalariga o‘qishga gabul qilishda milliy
hamda xalgaro baholash tizimlari sertifikatlarini tatbiq qgilish chora-tadbirlari to‘g‘risida” 2019-
yil 13-maydagi 395-son garori bilan belgilangan Davlat test markazi tomonidan beriladigan
chet tilini bilish darajasi to‘g‘risidagi sertifikat (keyingi o‘rinlarda — milliy sertifikat) yoki xalgaro
tan olingan sertifikatning tegishli darajalariga ega bo‘lgan abituriyentlarga o‘gishga kirish
sinovlarida berilgan imtiyozlar saglab qolinadi;

chet tili fanidan kasbiy (ijodiy) kirish imtihonlari Vazirlar Mahkamasi huzuridagi Davlat
test markazi tomonidan amalga oshiriladi.

7. Oliy va o‘rta maxsus ta’lim vazirligi Vazirlar Mahkamasi huzuridagi Davlat test
markazi bilan birgalikda ikki oy muddatda 2024/2025 o‘quv yilidan boshlab bosgichma-
bosqgich oliy ta’lim muassasalariga kirish imtihonlari uchun belgilangan majburiy fanlar
majmuasiga chet tili fanini kiritish yuzasidan asoslangan taklif kiritsin.

Oldingi tahrirga garang.

8. Belgilansinki, 2023-yil 1-yanvardan boshlab maktabgacha, umumiy o‘rta, o‘rta
maxsus va professional, shuningdek, maktabdan tashgari ta’lim tashkilotlari chet (ingliz,
fransuz, nemis, ispan, italyan, arab, xitoy, yapon, koreys, turk, fors, pushtu, dari, urdu hind)
tili fani o‘gituvchilarining attestatsiyasi jarayonida o‘quv fani bo‘yicha malaka sinovlari Vazirlar
Mahkamasi huzuridagi Ta’'lim sifatini nazorat qilish davlat inspeksiyasi tomonidan tinglab
tushunish, o‘qish, yozish hamda gapirish ko‘nikmalarini baholashni nazarda tutuvchi kasbiy
sinov shaklida o‘tkaziladi.

(8-band O‘zbekiston Respublikasi Vazirlar Mahkamasining 2022-yil 19-oktabrdagi
612-sonli qarori tahririda — Qonunchilik ma’lumotlari milliy bazasi, 20.10.2022-y.,
09/22/612/0949-s0n)

9. Agentlik, Vazirlar Mahkamasi huzuridagi Ta’lim sifatini nazorat qilish davlat
inspeksiyasining 2022-yil 1-fevraldan 2024-yil 1-yanvarga gadar Toshkent va Samargand
shaharlarida faoliyat yuritadigan nodavlat ta’lim tashkilotlari:

ta’lim jarayonida foydalaniladigan bino va inshootlar ijara to‘lovi xarajatlarining 50
foizigacha, biroq davlat ko‘chmas mulk obyektlaridan foydalanganlik uchun ijara to‘lovining
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gonunchilik hujjatlarida belgilangan minimal stavkasining 50 foizi miqdoridan ko‘p bo‘lmagan
miqgdorda Davlat budjeti mablag‘lari hisobidan qoplab berish tartibini joriy etish;

vazirlik va idoralar tizimidagi kollej va texnikumlarning bino va inshootlarida faoliyatini
amalga oshirganida ijara to‘lovidan ozod etish (saglash va kommunal to‘lovlar bo‘yicha
xarajatlar bundan mustasno) to‘g‘risidagi taklifiga rozilik berilsin.

10. 2022-yil 1-mayga gadar:

Vazirlar Mahkamasi huzuridagi Ta'lim sifatini nazorat gilish davlat inspeksiyasi
xalgaro tan olingan baholash tashkilotlari bilan hamkorlikda pedagog kadrning malaka
toifasini olish bo‘yicha chet tili fani o‘gituvchilarining malaka sinovlarida tinglab tushunish,
o‘qish, yozish hamda gapirish kompetensiyalarini baholash tizimini ishlab chigsin;

Agentlik Axborot texnologiyalari va kommunikatsiyalarini rivojlantirish vazirligi bilan
birgalikda xorijiy tillarni bilish va xorijiy til o‘gituvchilarining malaka va ko‘nikmalarini
baholovchi milliy va xalgaro tan olingan sertifikatlarning Yagona elektron bazasini ishlab
chigsin va amaliyotga joriy etsin.

11. Agentlik, Vazirlar Mahkamasi huzuridagi Ta'lim sifatini nazorat qilish davlat
inspeksiyasi hamda Xalq ta’limi vazirligining S1 darajadagi milliy yoki unga tenglashtiriigan
mos darajadagi xalgaro tan olingan sertifikatga ega rus tili fani o‘qituvchilariga sertifikat
olingan kundan boshlab ikki yil davomida gonunchilik hujjatlarida belgilangan tartibda ustama
to‘lash tartibini 2022-yil 1-fevraldan boshlab joriy etish to‘g‘risidagi taklifiga rozilik berilsin.

12. Agentlik tuzilmasida umumiy shtat birliklari doirasida 3 ta shtat birligidan iborat
Xorijiy tillarni bilish darajasi to‘g‘risidagi sertifikatlar yagona bazasini yuritish bo‘limi tashkil
etilsin.

Agentlik direktoriga boshgaruv xodimlarining belgilangan umumiy soni va mehnatga
haq to‘lash fondi doirasida Agentlikning markaziy apparati tuzilmasiga o‘zgartirishlar kiritish
huquqi berilsin.

13. Agentlik Jamg‘arma mablag‘laridan maqgsadli va samarali foydalanilishini
ta’minlasin hamda har chorak yakuni bilan mazkur qaror ijrosi bo‘yicha Vazirlar Mahkamasiga
axborot kiritib borsin.

14. Mazkur garorning bajarilishini nazorat qgilish Vazirlar Mahkamasi huzuridagi
Xorijiy tillarni o‘rganishni ommalashtirish agentligi direktori v.b. S.0. Obidov zimmasiga
hamda Vazirlar Mahkamasining Ta’lim va sog‘ligni saglash masalalari kotibiyatiga yuklansin.

O‘zbekiston Respublikasining Bosh vaziri A. ARIPOV
Toshkent sh.,
2022-yil 19-yanvar,
34-son
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Appendix 2

Teacher standards on Ministry of Labour website 2013

MNPO®ECCUOHAJIBHBIN CTAHJIAPT

Ilenaror (megarorudyeckas AesiTeJIbHOCTH B JOMIKOJIbHOM, 001IEM
CpeHeM, CpeAHeM CIennaJIbHOM, NPOo¢eCcCHOHATILHOM 00PA30BAHNHN)
(BocnuTartenb, yuuTternb)

(manmMeHOBaHUE TPO(HECCHOHATBHOTO CTAHAPTA)

Peructpanuonssiit

Homep M3uTO
PexBu3uThl yTBEpKAAIOIIECH OpraHu3aluu
Paznen |. O6mmue cBenenust
Ilegarornyeckas AesTCILHOCTh P.005
(HauMeHOBaHUE BHIA IPOHECCHOHATIBHON NEeATeIbHOCTH Kopa no
JIECKPUIITOPY

OcHoBHas 11e71b BUJ1a TPO(HECCUOHATBHOM IeSITETLHOCTH:
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Oxazanue 00pa3oBaTeIbHBIX YCIYT [0 OCHOBHBIM 00111€00pa30BaTeIbHBIM IPOrpaMMaM 00pa3oBaTeIbHBIMU OpPTraHU3aIMSIMU
(opraHmu3anusiMM, OCyIIECTBISIFONTUMU 00YUICHUE)

['pynna 3anatuii no HCK3:
2320
2330 CrermanicTeI-IpogecCHOHAIBI B 00J1aCTH 00pa30BaHUs 3320 BocrnmTaTeny B IETCKUX TOMIKOIBHBIX YIPESKICHIIX
3310 [pemogaBarenu mo HavaILHOMY 0Opa30BAHIIO
(xox mo HCK3) (HaMEeHOBaHWE TPYTIITHI ) (xox mo HCK3) (HamMeHOBaHWE TPYTIIIHI)

Buabl DKOHOMHYECKOH AeATeJILHOCTH:

85.10, 85.31 Ycnyru B 00J1aCTH TOMIKOJIBLHOTO M 00IIET0 CpeTHEr0 00pa3oBaHHUs
85.32 Yeayru B 001aCTH CPETHETO CIEHHAIBLHOT0, MPO(ECCHOHATBHOTO 00pa30BaHUs
(Kox OK3/I) (HauMeHOBaHKE BH/a YKOHOMHUYECKOM JAESTETLHOCTH)

Onucanue TpyaoBbIX GyHKUMH, BXOAAIIUX B IPO(ecCHOHANbHBIN CTAHAAPT

(pyHKIHOHAIBHASA KAPTA BUAA NPO(PECCHOHATBHOM 1eATeILHOCTH)

O0o00menHbIe TPya0BbIe GyHKIUH

Tpynoseie GpyHKINH

YpoBeHb
YpoBeHb
Kon HaumeHnoBanue HaunmenoBanue Kon (motypoBeHb
KBaTH(UKAITII
KBATH(UKALIIH )
Ilegarornyeckas AeITEILHOCTD
Obmenenarornueckas GyHkus. O0ydeHue
MO NPOEKTUPOBAHUIO U PeaTu3alin A/0L5 5
00pa3oBaTeNLHOTO TpoIecca
A 5

B 00pa30BaTeNbHBIX OPraHU3aALHAX BocnurarenbHas A€ATeNbHOCTD AJO25 5
JIOLITKOJIFHOTO, OOIIETO CPEeTHETO, )
CPEIHErO CIIENUAIBLHOIO,

pen ! PasBuBaromas aesTeIbHOCTD A/03.5 5
npodeccroHaNIBLHOrO 00pa3oBaHMUs
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IMenarornueckas AEATEILHOCTD MO PEATH3ALMH IPOrPAMM JTOIIKOILHOTO
00pazoBaHus B/OL6
IMenaroruyeckas JAesTENHOCT '
[Menarormeckas AEATEILHOCTD MO PEATH3ALUH IPOrPaMM 00IIEro
B | O MPOEKTUPOBAHHIO U PeaIH3aLiH 6
CpeIHero o0pa3oBaHus
OCHOBHBIX 00111e00pa30BaTENbHBIX B/02.6
IporpaMm
IMenarornyeckas AEATENBHOCTD O PEATH3ALMU IPOrPAMM CPETHETO
CIELHATBHOTO0, TPOdecCHOHATEHOr0 006pa3oBaHus B/03.6
I11. XapakTepucruka 000011eHHBIX TPYAOBBIX (DYHKIUH
3.1. O06o6mennas TpyaoBasi GyHKIMs
HanMmenopanue | [1GAarornueckas 1CATeNbHOCTE 110 IPOCKTHPOBAHMIO 1 PEallu3aLiu 00pasoBaTebHOro npouecca v
POBEHb
B 00pa30BaTe/IbHBIX OPraHU3alHsAX TOIIKOIBHOTO, OOIIEro CpeJHEro, CPEIHEro CIELHAIbHOTO, Kon A KBaTHUKALAH
po¢heCCHOHATBHOTO 00pa30BaHuUs

Bo3Mo:xHbIe HAUMEHOBAHUSA Vuaurens
IOJKHOCTEH, Tpodeccuii Bocnurarens
Tpe6oBanusi kK 00pa3oBaHUIO Texuukym.

H 00Y4YCHHIO

Bricmee oOpa3oBaHue — mepBast CTYIICHb (OakamaBpuar).
Briciiee oOpasoBanue, noiaysenHoe 1o 2001 roga.

BenoMcTBeHHBIE IPOTPaMMBI OBBIIICHHS KBATU(UKAIUH.

TpeGoBanus Kk onbITy
MPaKTH4YeCKOil padoThI

Oco0ble ycJ10BHS 1OIYyCKA

K paborte

K nenaromqecxoﬁ JACATCIbHOCTH HE TOITYCKAIOTCA JIMIA: JANICHHBIC IIpaBa 3aHUMAaTbCA neaaromquKoﬁ JACATCIBbHOCTBIO
B COOTBETCTBUH C BCTYIIMBUINM B 3aKOHHYIO CHUITY IIPUT'OBOPOM CyJia; UMCIOIINE NI UMEBIINE CYTUMOCTD 3a IPECTYIIIICHUA,

COCTaB U BUJbI KOTOPBIX YCTAHOBJICHBI 3aKOHOIATCIBCTBOM PeCl’lyGJ’lI/IKI/I y36eKI/ICTaH; IIPU3HAHHBIC He)leeCHOCO6HBIMI/I
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B YCTaHOBJIEHHOM 3aKOHOM MOPSAJKE; NMEIOLINE 3a007IeBaHNsA, IPEYyCMOTPEHHBIC YCTAaHOBJICHHBIM IIEPEIHEM

Jlpyrue xapakTepuCcTHKH -

3.1.1. TpynoBasi pyHKuMs

YpoBeHb

HaunmenoBanue | O6umenenarornueckas ¢pynkuuns. O0yqenune Kox | A/015
KBAJTM(PUKALNH

Pa3paboTka 1 peanu3ais NporpaMM yueOHbBIX AUCIUILIHH B paMKax OCHOBHOM 00111€00pa30BaTe/IbHOM POTrPaMMBI

OCYH.[CCTBJ'IGHI/IC HpO(beCCI/IOHaJ'IBHOI\/'I JACATEIBbHOCTHU B COOTBETCTBHHU C Tp€60BaHI/I$[MI/I rocyaapCTBCHHBIX O6pa30BaTeHBHBIX CTaHAapTOB
JOIIKOJIBHOTIO, 06mer0 CpeaHero, CpeAHCTO ClICUaJIbHOIO, HpO(i)eCCI/IOHaHBHOFO O6paSOBaHI/Iﬂ

VYuactue B pa3paboTKe U peaan3aliiii IporpaMMbl Pa3BUTHS 00pa30BaTENbHON OpraHU3ally B IEJSIX CO3/1aHNs Oe30macHoi 1 KoM(op THOH
00pazoBaTesbHOI cpeabl

[TnanmpoBaHne 1 MPOBEACHUE YUCOHBIX 3aHATHN

Cuctemarndeckuii ananm3 3 (HEeKTUBHOCTH yUeOHBIX 3aHATHH U MOJXO0A0B K 00 yICHHUIO
TpynoBbie neicTBus

Opranuzanus, OCyIIeCTBICHHE KOHTPOJIS U OLIEHKH Y4eOHBIX JOCTHKEHUH, TEKYIINX U HTOTOBBIX PE3YJIbTATOB OCBOSHHS OCHOBHOM 00pa3oBaTeIbHON
IIPOTpaMMBbl 00yJaIOIIMHCS

®dopMupoBaHHE YHUBEPCATBHBIX YICOHBIX ICHCTBHMA

dopMupoBaHUE HABBIKOB, CBSI3aHHBIX ¢ HHPOPMALOHHO -KOMMYHHUKALIMOHHBIMHU TeXHOJIOTUsAMH (nanee— UKT)

dopmHupoBaHHE MOTUBALUH K 00YIEHHIO

OObeKTHBHAS OIICHKA 3HAHHUI 06y'1a101111/1xc51 Ha OCHOBEC TECTUPOBAHUA U APYTUX METOJOB KOHTPOJISL B COOTBETCTBUM C PEAJIbHBIMU y‘IC6HLIMI/I
BO3MOXXHOCTAMU ,I[GTeﬁ

Bnagers UKT- koMneTeHTHOCTIMU : 0011Ie101b30BaTeabckas MK T-koMeTeHTHOCTE; obmeneaaroruueckas MK T-koMIIETeHTHOCTS;

npeaMmetHo-Tienarormyeckas UKT-koMmeTeHTHOCTS (0Tpakaromas npodeccuoHanbHyr0 MK T-KoOMIIETEeHTHOCTE COOTBETCTBYIOIIECH 00IaCTH

Heob6xoaumble ymenus N
YeJI0BEUECKOH JIeITeIbHOCTH )

OpFaHI/IBOBLIBaTB Ppa3JIMIHbIC BU/bI BHGypO‘IHOﬁ ACATCIIbBHOCTU: UTPOBYIO, y‘IC6HO'I/ICCJ'ICI[OBaT€J'H:CKyK), XYAOKECTBEHHO-TIPOAYKTHBHY1O,
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KyJIBTYPHO- IOCYTOBYIO C YUETOM BO3MOXXHOCTEH 00pa30BaTeIbHON OPTaHU3aIMHI, MECTA )KUTEIBCTBA M HCTOPUKO-KYJIBTYPHOTO CBOCOOPa3Hsl pernoHa

Heo0OxoauMble 3HaHNUS

[IpenonaBaeMeblii mpeaMeT B Mpeenax TpeOOBaHMI roCy1apCTBEHHBIX 00pa30BaTeNIbHBIX CTaHJAPTOB U OCHOBHOMH 00111e00pa3oBaTeIbHON
IIPOrpaMMBl, €ro UCTOPHH U MECTa B MUPOBOH KyJIbTYpe U HayKe

I/ICTOpI/Iﬂ, TCOpPUs, 3aKOHOMEPHOCTU U NPUHIUIIBI IOCTPOCHUA U (byHKHI/IOHI/IPOBaHI/IH 06pa3OBaTeJ'H)HLIX CHUCTEM, POJIb U MECTO 06pa30BaHI/I}I B XXM3HU
JIMYHOCTHU U 06IIIeCTBa

OCHOBHBIC 3aKOHOMEPHOCTHU BO3PACTHOI'O pa3BUTHUA, CTaAWU W KPU3UCHI Pa3sBUTUA, COoUATIM3alUA JIMYHOCTU, WHIAUKATOPbI MHAWBHUIAYaAJIbHBIX
ocobeHHoCTEH TpaeKTOpI/Iﬁ JKU3HH, UX BO3MOXKHBIC JCBHAIIUH, @ TAKIKC OCHOBBI UX IICUXOJUAI'HOCTUKH

OCHOBBI JAUJAKTHUKHU, TOJIUKYJIBTYPHOT'O 06pa30BaHI/I${, 3aKOHOMepHOCTeﬁ HNOBCACHUA B COIUAJIBHBIX CCTAX

HyTI/I JOCTUKCHUA O6pa30BaTeJ’IbHI>IX PE3YyJIbTAaTOB U CII0COOBI OLICHKHU PE3YyJIbTAaTOB O6y’~leHI/IH

OCHOBEI METOAUKHU NpEeroJjaBaHusl, OCHOBHBIC IPUHIMUIBI JC€ATCIIBHOCTHOT'O IMTOAX04a, BUABI U IPUEMbI COBPEMCHHLBIX MEAArOrM4CCKuX TEXHOJIOTUH

Pabouas nmporpamma 1 MeToquKa 00y4eHHs N0 TaHHOMY IIPEIMETY

[TpuopuTeTHbIe HanpaBJIeHUs Pa3BUTHSI 00pPa30BaTENIbHOM cucTeMbl PecryOnuky Y30eKucTaH, 3aKOHOB M MHBIX HOPMaTHBHBIX IPABOBBIX aKTOB,
periaMeHTHUpPYIOLIMX 00pa3oBaTesIbHYIO JeTeNbHOCTh B PecyOnnke Y30ekucran, HOpMaTUBHBIX JJOKYMEHTOB IO BOIIPOCaM OOyUYEeHUs U BOCTIUTAHUS
JeTell 1 MOJIOJICXKH, TOCYAAPCTBEHHBIX 00pa30BaTeIbHBIX CTAHAAPTOB JOIIKOJIBLHOTO, OOIIEr0 CPEAHET0, CPSIHETO CHELHAIBHOTO,
po¢eCcCHOHAIEHOTO 00pa30BaHUS

HOpMaTI/IBHBIC JAOKYMCHTBI 11O BOIIPpOCaM O6y‘I€HI/I$I " BOCIIMTAaHHA ,Z[eTeﬁ 1 MOJIOJCKH

KonBennus o npasax pebeHka

prZ[OBOC 3aKOHOJATCJIbCTBO

Jpyrue xapakTepucTHKH

CobmroieHue MpaBOBBIX, HPABCTBEHHBIX M 3THUECKUX HOPM, TpeOOBaHHH PO ECCHOHATIBHOMN STHKU

3.1.2. TpynoBasi pyHkuus

HaumenoBanue

BocnurarensHas neareabHOCTh Koa | A/02.5

YpoBenb
KBAJTM(PUKAUNH

TpynoBble nelcTBUA

PGFyJII/IPOBaHI/Ie IIOBCACHUA 06yqa101111/1xca JIA obecrneuyeHus 6e30macHoO 06pa30BaT€J’IBHOI71 cpeabl

PGEU'II/IBaL[I/ISI COBPEMCHHBIX, B TOM YHUCJIC UHTCPAKTUBHBIX, (I)OpM n METOJJ0B BOCIIUTATEIILHOMI pa6OTI>I, HCIIOJIB3Yyd UX KaK Ha 3aHATHH,
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TaK ¥ BO BHCYPOUHOH AEATEIHHOCTH

ITocTaHOBKa BOCIUTATENBHBIX LENCH, CIIOCOOCTBYIOMNX PA3BUTHIO OOYJAOIINXCS, HE3aBICUMO OT UX CIIOCOOHOCTEH M XapakTepa

OmnpenencHre 1 NPUHATHE YSTKUX MPABHII MTOBEICHUS 00yUIalOMIMMICSA B COOTBETCTBUY C YCTaBOM 00pa30BaTEeIbHON OpraHn3alliy 1 NpaBIiIaMA
BHYTPEHHETO pacnopsaka 00pa3oBaTeIbHON OpraHU3aIH

HpOGKTIdeBaHI/Ie 1 pe€an3alnys BOCIUTATC/IbHBIX IIPOTpaMM

Peanu3ainus BoCIHTATEIBHBIX BO3MOKHOCTEH Pa3INYHBIX BUIOB ISSTEIBHOCTH pebeHKa (YueOHOM, HTPOBOIA, TPYOBO#, CIOPTHBHOM,
XYIOXKECTBEHHOM U T.11.)

TIpoeKTUPOBaHUE CUTYALMH U COOBITHH, pa3BUBAKOIINX SMOLMOHAILHO-LEHHOCTHYIO cepy pebeHka (KyIbTypy NEPEKUBAHUM M LIEHHOCTHBIE
OpHEHTALUH PeOCHKA)

HOMOHH) " MOAACPIKKA B OpraHu3anu J€ATCIIbHOCTU YYCHUYCCKUX OPraHOB CaMOYIIPaBJICHUSA

Co3manne, monaepKaHue yKiaaa, atMochepsl U Tpagulluii )KU3HA 00pa30BaTeIbHON OpraHu3aluu

PazButne y oOyd9arommxcsi IO3HABAaTEIbHOW AKTUBHOCTH, CAaMOCTOSATENbHOCTH, HHUIMATHBBI, TBOPYECKUX CIOCOOHOCTEH, (opmupoBaHue
Ipa’kAaHCKOH MO3HIINH, CIIOCOOHOCTH K TPY.y ¥ )KHM3HH B YCIOBHSIX COBPEMEHHOTO MHpPa, OPMUPOBAHKE Y O0YJAIOIIUXCS KyJIBTYPBI 310POBOTO

u 6e3zomacHOTo 00pa3a KU3HH

®opMHUPOBAHKE TOJIEPAHTHOCTU M HABBIKOB IOBEACHUS B U3MEHSIOIIEHCS NOJUKYJIBTYPHOU cpezie

Hcnonp30BaHue KOHCTPYKTUBHBIX BOCIIMTATENFHBIX YCUIIMHM poauTeNneil (3aKOHHBIX MPeCcTaBuTeNeil) 00yJaromuxcs, IOMOIs CEMbE B PEIICHUN
BOIIPOCOB BOCHHTaHUS pebeHKa

HeoOxoanmblie ymMeHHst

CTpouTh BOCTIMTATEIbHYIO EATEIFHOCTD C YI€TOM KYJIBTYPHBIX Pa3JIMUuil 1eTe, OI0BO3PACTHRIX U HHANBUIYAIBHBIX 0COOCHHOCTEH

O6H.[aTBCf{ C AC€TbMHU, IPU3HABATb UX JOCTOUHCTBO, IOHUMAs U IPUHUMAA UX

Co3maBath B y4eOHBIX TpyIIax (KJacce, KPYKKe, U T.I1.) OOITHOCTH 00 yJaIOIIHXCsI

YrpaBnaTe y4eOHBIMH IPYIIIAMU C [ENIBI0 BOBJICUEHHS 00yJaroImuXcs B Iponecce 00yueHHs 1 BOCIUTAHUS, MOTUBUPYS X YU4e€OHO-TI03HABATEIbHYIO
JIESATENBHOCTh

AHaJ’II/IBI/IPOBaTI) PEaJIbHOC COCTOAHHUE JICJI B yqe6H0171 rpynre, noAACPKUBATL B J€TCKOM KOJUICKTHUBE [ICJIOBYIO, ,pr)KCJ'HO6HyIO aTMOC(I)pr

3aIIII/IIIIaTL JAOCTOUHCTBO U UHTCPECHI 06yqa101111/1xc;{, oMorarts JA€TAM, OKa3aBIINMCS B KOHq)JIHKTHOﬁ CUTyallun /v HC6J’I&FOI’[pI/I$ITHLIX YCJIOBUAX

HaXOIII/ITB HCHHOCTHBH\/’I ACIICKT yqe6H0r0 3HAaHUA U I/IH(I)OpMaHI/II/I, o0ecreunBaTh €ro IOHUMAaHue U TICPEIKNBAHUC 06y‘{aIOH_II/IMI/IC$[
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Bnagets MeTomaMu opraHu3aluy 3KCKypCUi, MOXO0B U SKCIIEAULIUI

HeoOxonnmele 3HaHAS

COprZ[HI/IanI) C ApYruMu negarortd4eCKuMmn pa6OTHI/IKaMI/I " ApYruMu criequainuCTaMu B pCIICHUU BOCTIMTATCIIbHBIX 3a/1a4

OCHOBEI 3aKOHOAATECJIbCTBA O IpaBax pe6eHKa, 3aKOHEI B cti)epe 06pa3OBaHI/I${ 1 rocyaapCTBCHHBIC 06paSOBaTeJ’ILHHe CTaHAapThl 06mero 06pa30BaHI/I$I

I/ICTOpI/Iﬂ, TCOpUsl, 3aKOHOMEPHOCTU U NPHUHIUIIBI IOCTPOCHUA U (byHKHI/IOHI/IpOBaHI/IH O6pa30BaTeJ'H>HLIX (neﬂarornqecxnx) CHUCTEM, POJIb U MCCTO
06pa30BaHI/IH B JKM3HU JIMYHOCTHU U 06IIIeCTBa

OCHOBEI JAUOAKTHUKHA, TOJUKYJIBTYPHOT'O 06pa3OBaHI/IH, 3aKOHOMepHOCTefI NOBCACHUSA B COIMAJIBHBIX CECTAX

OCHOBHBIC 3aKOHOMEPHOCTHU BO3PACTHOI'O pa3BUTUS, CTaAAUN U KPU3UCHI pa3BUTUA U COLMAIU3AllUNA U JIMYHOCTHU, UHAUKATOPBI U UHAUBUAYAJIbHbIC
0COOEHHOCTH TpaeKTOpI/If/i JKU3HU U UX BO3MOXXHBIC I€BUAlIUN, TPUEMBI UX NTUAT'HOCTHUKHN

Hayunoe mpencTaBiieHHe 0 pe3ysibTaTax 00pa30BaHUs, MyTSIX UX JOCTIKCHUS U CIIOCO0aX OICHKH

OCHOBBI METOJIMKH BOCTIUTATENLHOM PabOThl, OCHOBHBIE MIPUHIIMIIBI 1€ITETLHOCTHOTO MOX0/a, BUBI U IPUEMbI COBPEMEHHBIX MEJarOrMueCKUX
TEXHOJOT UM

HopmartuBHbIe IpaBOBBIE, PYKOBOAAIIUE U UHCTPYKTUBHBIE JOKYMEHTHI, PErYIMPYIOIINE OPraHU3aluIo U IIPOBEACHUE MEPOIIPUATUM 3a IIpeieaaMu
TEPPUTOPUHU 0O0PA30BATEIBHOM OpraHu3aIiy (IKCKYPCHIA, IIOXOI0B U SKCIICIUIIHI)

Jpyrue xapakTepuCTHKA

ColutoieHre IPaBOBBIX, HPABCTBEHHBIX U 3THYECKHX HOPM, TpeOOBaHMI PO eCCHOHATbHON ATHKH

3.1.3. TpynoBasi pyHKuus

HanmenoBanue

PasBuBaromas 1es1TebHOCTD Koax | A/03.5

YpoBeHnb
KBaJIHpuKanuu

Tpynossle nelicTBUA

BrisBiaenue B xXonae HaGJ’IIOI[eHI/IH MHNOBCACHYCCKHX U IMYHOCTHBIX HpO6HeM 06y'—IaIOH_II/IXC$I, CBSI3aHHBIX C 0COOEHHOCTSIMU UX pa3BUTHUA

OrieHKa TapaMeTpOB M IPOSKTHPOBAHUE TICUXOIOTHIECKH 0€30T1acHOM M KOM(pOPTHOH  00pazoBaTeIbHOM cpeibl

HpI/IMCHCHI/Ie HHCTPYMEHTApUA U METOOB TUATrHOCTUKH U OLICHKU noxa3areseit YPOBHA U TUHAMUWKHA Pa3BUTHUA pe6eHKa

OcBO€HHE 1 IPUMEHEHHUE TICHX0JIOTO-TIeJarOTHIeCKUX TEXHOJIOTHH (B TOM YHCIIe HHKITIO3UBHBIX ), HEOOXOIMMBIX JIJIS aIpecHON paboTHI
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C Pa3IMIYHBIMN KOHTUHI€HTAMU YJalllUXCA: OAapE€HHBIC N€TH, COIINAJIBHO YA3BUMBIC AC€TH, AE€TH, IIONTIABIINEC B TPYAHBIC )KU3HEHHBIC CUTYalllH,
ACTU-MUT'PAHTBI, ACTU-CUPOTHI, ACTU C 0COOBIMH 06p8.30BaTeJ'II)HI)IMI/I HOTpeGHOCTSIMI/I, JAC€TU C OrPaHUYCHHBIMU BO3MOXKHOCTAMU 3J0POBb, ACTU

C ACBHAMAMMU ITOBCACHUA, 1CTHU C 3aBUCUMOCTBIO

OxazaHue aApecHO! IOMOIIY 00yJaroUMCS

BzaumopeiictBue ¢ APYruMu CriciuaJrucTaMi B paMKaX IMCUXO0JO0T0-MEAUKO-IEAArOTn4YCeCKOro KOHCUJInyma

Pa3pa60TI<a (COBMeCTHO C Ipyrumu CHeIII/IaJ'II/ICTaMI/I) 1 peajim3alnysd COBMECCTHO C POJUTCIIIMU (SaKOHHLIMI/I HpeL[CTaBI/ITeJ'ISIMI/I) nporpamMm
WHAWBUAYAJIbHOT'O pa3BUTUA pe6eHKa

OcBoenue u AZICKBATHOC MMPUMECHCHUEC CIICIIUAIbHBIX TEXHOJIOTUM U METOAO0B, MO3BOJIIONIUX TPOBOAUTE KOPPECKIIMOHHO-PAa3BUBAIOIITY O pa60Ty

Pa3puture y 00y4aronuxcs Mo3HaBaTeIbHON  aKTUBHOCTH, CAMOCTOSATCIBHOCTH, HHUITHATHBEI, TBOPUECKUX CIIOCOOHOCTEH, (hopMUpOBaHUE
IPaXIaHCKOW MO3UIIUH, CIOCOOHOCTH K TPY/Y U JKU3HHU B YCIOBUSAX COBPEMEHHOTO MUPa, HOPMHUPOBAHUE Y 00 yUYAIOIIUXCS KYIbTYPhI 3I0POBOTO

u 6e3omacHoro o0pasa KHU3HU

@dopMHUPOBaHUE U peATU3ALINS IPOrPAMM Pa3BUTHUsI YHUBEPCAIbHBIX YUeOHBIX ACHCTBUI, 00PA3I0B M IEHHOCTEH COIMANIBLHOTO MOBEACHMUS, HABBIKOB
MOBE/ICHUSI B MUPE BUPTYAIbHOMN PEabHOCTH M COLUANBHBIX CETIX, (POPMUPOBAHUE TOIEPAHTHOCTH U MTO3UTHUBHBIX 00PA3LI0B NOJIUKYIBTYPHOTO
oOmenns

qDOpMI/IpOBaHI/Ie CUCTCMBI PEryJIsiliii NOBESACHUA U ACATCIbHOCTH 06yqa}01u1/1xc;{

HeoOxoanumble ymMeHHst

BJ'IaZ[eTL HpO(l)eCCHOHaJIbHOfI YCTaHOBKOﬁ Ha OKa3aHHUE IMOMOIIH J'I}060My p€6€HKy BHC 3aBUCUMOCTH OT €I'0 pCaJIbHbIX y‘le6HHX BO3MO)KHOCT€I>’I,
0COOEHHOCTEH B INOBEACHUH, COCTOAHUSA IICUXUYCCKOTO 1 (1)I/ISI/I‘I€CKOFO 310pOBbA

Hcnonp3oBaTh B IIPAKTHUKE cBoeH pa6OTBI TNICUXOJIOTHYCCKUEC TOAXO/IbI: KyJ'ILTypHO-PICTOpPI‘IeCKI/Iﬁ, I[ei[TeJ'ILHOCTHHﬁ n pa3BPIBaIOHlPII>'I

OcymecTBIIsATh (COBMECTHO C TICHXOJIOTOM U JPYTMMH CHEIUATNUCTAMH) IICHX0JI0TO-TIeJarormIeckKoe COMPOBOK/IEHHE OCHOBHBIX
00111€00pa30BaTENBHBIX TPOTPAMM

[NoHMMATh JOKYMEHTAIIHIO CIIEIHATIICTOB (TICHXO0JIOTOB, 1e()eKTOIOTOB, JIOTONEIOB)

CocTaBisiTh (COBMECTHO C IICHXOJOrOM U JJPYTHMH CIEIUATUCTAMH) IICHXO0JIO0TO-TIeJarOrMYeCKyI0 XapaKTePUCTUKY (TIOPTPET) INUHOCTH
oOygaromerocs

PaSpa6aTBIBaTB 1 pCaIn30BbIBATbL HHAWBUAYAJIbHBIC O6paSOBaTCJ’ILHHC MapupyTbl, MHAUBUAYAJIbHbBIC [IPOTPAMMBbI PA3BUTHA U UHAWUBUAYAJIbHO-
OPHUEHTHUPOBAHHBIC OGpEBOBaTeJII)HI)Ie MMporpaMMebl € YYETOM JIMYHOCTHBIX U BO3PACTHBIX 0COOEHHOCTEMH 06yqa}01111/1xc91

BJ'IaHeTI) CTAaHAAPTU3UPOBAHHBIMU METOJAMHU TCHUXOJAUATrHOCTUKU JIUYHOCTHBIX XapaKTCPUCTHUK U BO3PACTHBIX 0CoOeHHOCTEMH 06yan0mecsi

OrneHnBaTh 00pa3oBaTeIbHBIC PE3YNbTATh: (HOPMUPYEMEBIE B ITPEI01aBaeMOM IpeIMeTe IPeAMETHBIE H MeTalpeIMETHbIE KOMIETEHIINH, a TAaKXKe
OCYIIECTBIISATH (COBMECTHO C IICHXOJIOTOM) MOHHUTOPUHT JINYHOCTHBIX XapaKTEPHUCTHK

®DopMHUpOBaTh AETCKO-B3pOCIIBIE COO0IIECTBA
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[Tegarornyeckue 3aKOHOMEPHOCTH OpPTaHU3ALUH 00Pa30BaTEILHOTO HpoIiecca

3aKOHBI Pa3sBUTHA JIMYHOCTU U NIPOABJICHUA JIMTHOCTHBIX CBOﬁCTB, TICUXOJIOTUICCKHUE 3aKOHBI IIEPUOAU3AIINA U KPU3UCOB Pa3BUTHA

Teopust 1 TEXHOJIOTHHU ydeTa BO3PACTHBIX OCOOEHHOCTEH 00YJarOIIIXCSI

3aKOHOMepHOCTI/I (bOpMPIpOBaHI/IH JACETCKO-B3POCJIbIX COOGHIGCTB, HUX COUAJIBHO-TICUXOJIOI'MYCCKHUX 0COOEHHOCTH U 3aKOHOMEPHOCTH pa3BUTHUA

HCOGXOI[I/IMLIC 3HaHUA
ACTCKUX U TOAPOCTKOBBIX COOGHICCTB

OCHOBHEIE 3aKOHOMEPHOCTHU CEMEHHBIX OTHOMGHHﬁ, MO3BOJIAOIINC S(b(beKTI/IBHO pa60TaTL C pO[[HTeJ'ILCKOﬁ O6IH€CTB€HHOCTI)IO

OCHOBBI NCUXOANArHOCTHUKH, OCHOBHBIC TPU3HAKHN OTKJIOHCHUM B pa3BUTHU JeTen

COIII/IEU'ILHO-HCI/IXOJ'IOFI/I‘{GCKI/IG 0COOCHHOCTH K 3aKOHOMEPHOCTHU PA3BUTHUA AETCKO-B3POCIIbIX COO6IlIeCTB

Jpyrue xapakTepucTUKU ColuttoieH1e IPaBOBBIX, HPABCTBEHHBIX U STHYECKUX HOPM, TpeOOBaHUi MPOheCcCHOHATBHON STHKH

3.2. O06o0menHas TpyaoBasi QyHKIHSA

[enaroruyeckasi AesSTEIBHOCTD MO IPOSKTUPOBAHMIO M PEAIM3ALMU OCHOBHBIX 00111€00pa3oBaTeIbHBIX YPOBeHI)
HanmenoBanue Ko B
nporpamm A KBAJIN(PUKATUAN
Bo3mo:kHbIEe HAUMEHOBaHUS Vaurenb
JM0JIZKHOCTEeH, mpodeccuit BocnuTareins
TpeboBanus Kk 00pa3oBaHUIO Briciee o6pazoBanue, nonyuennoe 1o 2001 roxa.,
1 0GyueHnIo [epBas cTynens Beicmiero oOpa3oBaHus (OakamaBpuaT)

MarwucTpaTypa Ha OCHOBE OakanaBpuaTa.

CHeI_[I/IaJ'IBHOCTB — 3aBCpUICHHAA MporpaMMa BbICHICTO 06pa30BaHI/I$[ 110 HalIpaBJICHUSAM BBICIICTO O6paSOBaHI/I$I HC UMCIOIIIUM
pa3aciICHUuC Ha CTYIICHU.

HOCHeBy3OBCKOG 06pa3OBaHI/I€, MOJIYUYCHHOC B BBICHIUX O6pa3OBaTeJ'ILHI)IX N HAYYHO-HCCIIEAOBATCIIbLCKUX YYPCIKIACHUAX
(6a3OBaH JAOKTOpaHTYypa, JOKTOPAHTYpa, CAaMOCTOATCIIbLHOC COI/ICKaTCHbCTBO).

TpeOoBaHusl K ONBITY
NPaKTHYeCKO# padoThI
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Oco0ble ycJI0BHSI TOMyCKa K neparoruueckoit AesTeNbHOCTH HE NOIyCKAIOTCS JIMIA: JIMIICHHBIE TpaBa 3aHUMAThCs MEIarOrMYeCKOi 1eATeIbHOCTBIO B

K paborte

COOTBCTCTBUU C BCTYIIMBIIUM B 3aKOHHYIO CWJTY IIPUTOBOPOM CyJa; UMCIOIINE UIIU UMEBIINE CYAUMOCTD 3a NPECTYIJICHU,
COCTaB U BUJbI KOTOPBIX YCTAHOBJICHBI 3aKOHOJATCIILCTBOM PeCHyGJ’II/IKI/I y36eKI/ICTaH; IMPU3HAHHBIC HC,HCCCHOCO6HI:IMI/I B
YCTAaHOBJICHHOM 3aKOHOM NOPAAKE; UMCIOIINEC BaGOHeBaHI/IH, NMpeaAyCMOTPCHHBIC YCTAHOBJICHHBIM MEPCUHEM

Jpyrue xapakTepucTUKHU -

3.2.1. TpynoBasi pyHKuus

HaunmenoBanue

[enaroruyeckas IesTENBHOCTD MO pealH3aluK MPOTPaMM AOIIKOJIBHOTO 00pa3oBaHMs Kox | B/01.6

YpoBeHnb
KBAJIN(PUKATUN

TpynoBble aeiicTBUs

VYuactue B pa3paboTKe OCHOBHOH 0011e00pa3oBaTeIbHON IPOrpaMMBbl 00pa30BaTEIbHON OPraHU3allii B COOTBETCTBUH C TOCYAAPCTBEHHBIM
00pa3oBaTebHBIM CTAHAAPTOM JOIIKOIBHOTO 00pa30BaHMs

VYuactue B co3aHNH 0€301MacHOM 1 IICHUXO0IOTHIECKH KOM(OPTHOH 00pa30BaTeNIbHOM Cpebl 00pazoBaTeNbHON OpraHN3aIiy Yepes3
obecrieueHne 0€30MaCHOCTH XHU3HU JIeTeH, oAAep )KaHHEe SMOLMOHAIBHOTO OJIaronoIydus peOeHKa B IepHo I MPeObIBaHU B 00pa30BaTeIbHON
OpraHM3aINH

[TnanupoBaHue U peanu3anys 00pa3oBaTelIbHONW paboThI B TPYIIIE JeTeil paHHETO H/MJIH JOLIKOJIBLHOTO BO3pacTa B COOTBETCTBUH C (e/iepabHBIMU
rOCYAapCTBEHHBIMH 00Pa30BaTENIbHBIMU CTaHIapTaAMU H OCHOBHBIMH 00pa30BaTeIbHBIMH MIPOTPaMMaMHt

OpFaHI/IBaL[I/IiI U IPOBEACHUC IEAArOrMYECKOr0 MOHUTOPUHI'A OCBOCHHS ACTbMU O6p330BaT€HBHOI>'I nporpaMMbl U aHAJIU3 06paSOBaT€J'IBHOI7[ pa6OTBI

B TPYIIIE IeTeil paHHEero M/WITH JOMIKOJIBHOTO BO3pacTta

VY4acTre B INIaHUPOBAHNHU U KOPPEKTUPOBKE 00pa30BaTENIbHBIX 3a/1a4 (COBMECTHO € TICUXOJIOTOM M APYIMMH CIEIHANIUCTaMH) 110 pe3yabTaTaM
MOHHTOPHHTA C YYE€TOM MHIUBUAYATIbHBIX OCOOCHHOCTEH Pa3BUTHSI KAKIOTO peGeHKA PAHHETO H/WITH JOMIKOIFHOTO BO3pacTa

Peanu3anus nefarornueckux peKoMeHAalui  CenuanucToB (IICUX0JI0ra, Joroneaa, nedekrosiora) B padboTe ¢ A€ThbMH, UCTIBITHIBAIOIIUMHU
TPYAHOCTH B OCBOCHHH IPOTPAMMBL, a TAKXKe C IETBMH C 0COOBIMH 00pa30BaTEIbHBIMH NOTPEOHOCTIMH

PazButHe npodeccrnoHanbHO 3HAYMMBIX KOMITETEHITNI, HEOOXOAMMBIX JUTSI PEeIIeHUsT 00pa3oBaTEeNbHBIX 3a/1a9 Pa3BUTHUS JIETSH PAaHHETO

1 JOIITKOJIEHOTO BO3pacTa C y1eTOM 0COOCHHOCTEH BO3PACTHBIX U MHAMBHUIYAILHBIX OCOOCHHOCTEH MX pa3BUTHS

dopmMupoBaHHUEe ICUXOJIOTHYECKOW TOTOBHOCTH K IIKOJIBHOMY 00YydeHHIO
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C03)IaHI/Ie TMO3UTHUBHOTI'O IMCUXOJIOT'MYECKOI'0 KJIMMaTa B Irpynmne u YCJ'IOBI/Iﬁ JIsL aoGpomenaTeﬂLme OTHOIIICHU I MEXKAY AE€TbMU, B TOM YUCJIC
MPpUHAJJIC)KAIIMMU K pa3HbIM HAITUOHAJIbHO-KYJIbTYPHBIM, PCIIUTUO3HBIM 06HIHOCT$IM " COUAJIbHBIM CJIOAM, a TaKKE C pa3JIMIHbIMU (B TOM YHCJIC
OI‘paHI/IquHLIMI/I) BO3MOXKHOCTAMU 3J0POBbs

Opranmaunﬂ BUIOB ACATCIBHOCTU, OCYIICCTBIACMbBIX B PAHHEM 1 JOIIKOJBHOM BO3pacCTeE: HpeﬂMeTHOﬁ, II03HaBaTCJIbHO- HCCHC[[OBaTeHLCKOﬁ, HWI'pHI,
KOHCTpYUPOBAaHUsA, CO3AaHUS INPOKUX BO3MOXKHOCTEH I pa3BUTUA CBOGOHHOﬁ HI'PBL z[eTeﬁ, B TOM 4HCJIE 0OecreueHne HUIrpOBOIr0 BpEMCHU

U TIPOCTPAHCTBA

Opranmaunﬂ KOHCTPYKTUBHOTO B3aUMOJCUCTBUSA IETCH B Pa3HbIX BUAAX ACATCIBHOCTH, CO3AaHUC yCJ'IOBI/Iﬁ JJIsL CBO60[[H01"O BI)I60pa JACTbMHA
ACATCIIBHOCTU, YHaCTHUKOB COBMECTHOM ACATCIbHOCTH, MAaTCPpUAJIOB

AKTHBHOE HCIOJIE30BAHUE HeZ[I/IpeKTI/IBHOﬁ TIOMOIIM U MOAACPIKKaA JICTCKOM MHUIIMATUBBI U CAMOCTOSTEIILHOCTH B Pa3HBIX BUJAAX ACATCIBHOCTH

Opranusanys 00pa30BaTeIbHOTO MPOoLiecca Ha OCHOBE HEIIOCPEACTBEHHOTO OOIIECHUS C KaXKIBIM PEOCHKOM C YYETOM ero 0co0bIX 00pa3oBaTesIbHBIX
morpeOHOCTEH

Opranu3oBbIBaTh BUIbI I€ATEILHOCTH, OCYLIECTBISIEMBIE B PAHHEM U JOLIKOJIBHOM BO3pACTe: NpeaMETHAs, I03HABATEIbHO- UCCIE0BATEIbCKAS,
KOHCTPYUPOBAHHUE, CO3/aHMUS IUPOKUX BO3MOKHOCTEH JIJIsl pa3BUTHs CBOOOIHOW UTPHI ACTEH, B TOM YHCIIC 00CCIICUCHUS HTPOBOTO BPEMEHHU

U TIPOCTPAHCTBA

HpI/IMeHHTI:- METOAbI (l)I/ISI/I‘IeCKOFO, TMO3HABATCJILHOT'O U JIMYHOCTHOT'O PA3BUTHUA ;[eTeﬁ PaHHETO U JOMIKOJBHOI'O BO3pacTa B COOTBETCTBUU

¢ o6pasoBarenbHOii mporpaMMOW Opranmsanyu

Hcronb30BaTh METOJIBI M CPEACTBA  aHAIN3A IICUXOJIOT0-TIEJarOrIeCKOro MOHUTOPHHT A, TO3BOJISIONINE OLIEHUTh PE3YIIbTATHl OCBOCHHS 1E€THMHU
HeoOxonumble yMmeHus 00pazoBaTeNbHBIX IPOTPAMM, CTENICHb CHOPMUPOBAHHOCTH y HUX KauyecTB, HEOOXOIMMBIX IS TAbHEHIET0 00y4IEeHHs U pa3BUTHS Ha CICAYIOLINX
YPOBHSIX 00y4eHHs

BrazieTs BceMu BHIaMH Pa3BHBAIOIIMX JACATEIFHOCTEH JOMIKOIBHUKA (UTPOBO#, MPOMTYKTHBHOM, MO3HABATEIBHO-HCCIICI0BATEIBCKO)

BeicTpanBaTh mapTHEPCKOE B3aUMOACHUCTBHUE C POAUTENIIMH (3aKOHHBIMH IIPEICTABUTEIIIMN) JIETEH paHHETO U JOLIKOIBHOI'O BO3pacTa

JUIA pEHICHUA O6pa30BaTeHLHbIX 3a7a4, UCII0JIB30BATh METOJbI U CPCACTBA IJIA UX MCUXOJIOTO-MEAArOrn4CCKOro MpOCBEIICHUA

BJ'IaZ[eTL UKT- KOMIICTCHTHOCTSAMMU, HGO6XO,I[I/IMLIMI/I 1 A0CTATOYHBIMH UIA IJIAHUPOBAHUA, peain3alliid U OLICHKU O6p330BaT€HBHOI>'I pa6OTBI C I1€TbMH
PAHHETO U JOLIKOJBbHOI'O BO3pacTa

CHGIII/I(I)I/IKa JOIIKOJBbHOT'O 06pa30BaHI/Iﬂ 1 0COOEHHOCTEH OopraHusanuun pa6OTI)I C ICTbMU PAHHETO U JOIIKOJBHOI'O BO3pacTa

HCO6XO,HI/IMLIC 3HaHUA OCHOBHEIE IICUXOJIOTHYSCKUE MOAXOMbI: KyJ'IBTypHO-HCTOpH‘IeCKHﬁ, ,Z[eﬂTeJ'H:HOCTHBIﬁ n J'IPI‘IHOCTHLIIZ; OCHOBBEI ,HOIHKOHLHOﬁ neaarorukuy,

BKJIFOYas KJIACCUYCCKHUEC CUCTEMBI JOMIKOJIBHOI'O BOCITUTAHUA
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O01mure 3aKOHOMEPHOCTH PAa3BUTHS peOCHKA B pAaHHEM U TOIIKOJIEHOM BO3pPacTe

OCOOEHHOCTH CTAaHOBJICHHUS U Pa3sBUTHA JETCKUX JIesITeIIbHOCTEH B PaHHEM U TOUIKOJIBHOM BO3pacTe

OcHOBBI TeOpHH (PU3NIECKOTO, TO3HABATEILHOTO M JINYHOCTHOTO PA3BUTHA ACTEH PAaHHETO U JTOUIKOIBHOTO BO3PACTa

COBpeMeHHbIe TCHACHI MU pa3BUTUA JOIIKOJIBHOT'O 06pa3OBaHI/I${

Jpyrue xapakTepUCTUKH

COGJ’HO)ICHI/I@ MPaBOBbLIX, HDABCTBECHHBIX U O TUYCCKUX HOPM, TpeGOBaHI/Iﬁ HpO(beCCHOHaHLHOﬁ O9THKH

3.2.2. TpynoBasi pyHKuus

HanMeHOBaHMe | [eqarorumueckas eATeBHOCTS MO peaIH3aLiy MPOTPAMM OOIIETO CPEHEro 0GpasoBaHus Kox | B/02.6

YpoBeHnb
KBAJIN(PUKATUN

TpynoBble aeiicTBUs

IpoekTupoBaHue 00Pa30BATENHLHOTO Mpoliecca Ha OCHOBE [ 0CymapcTBEHHOTO 00pa30BaTEILHOTO CTAHAAPTa OOIIEro CPeIHero 00pa3oBaHus

C y4eTOM 0COOEHHOCTEH COIMATBbHON CUTYaluH Pa3BUTHS yUalUXCS

dopmupoBaHue y JeTeil CONMaTbHOM NO3UIIMK 00YUYarOIMXCs Ha BCEM NPOTSHKEHUU OOYUEeHHS B HIKOJIE

qDOpMI/IpOBaHI/Ie MCTalIpCAMCTHBIX KOMHCTCHHHﬁ, YMCHUA YyYUTBCA U YHUBCPCAJIbHBIX y‘Ie6HHX HCﬁCTBHﬁ A0 YPOBHA, HGO6XO,I[I/IM01"0 JJI1 OCBOCHUA
06p330BaTGJ'IBHBIX nporpamMmm Cpe€aHETro CIeuajJIbHOrO, HpO(l)eCCI/IOHaJILHOFO W BBICHICTO 06p2130BaHI/I$[

OObeKTHBHAS OIICHKA YCIIEXOB U BO3MOJKHOCTEH 06yqa101111/1xcs[ C Y4€TOM HECPAaBHOMCPHOCTU MHAUBUAYAJIbHOI'O IICUXUYCCKOT'O PA3BUTUA ,I[eTCﬁ,

a TaKXKe CBOGO6paSI/I${ JAWHAMUKH PA3BUTHUSA y1{€6HOﬁ JACATCIBPHOCTHU MaJIBYNKOB U JICBOYCK

Opranuzanus y4eOHOTO MpoIecca ¢ y4eTOM CBOeoOpas3us COIMANbHON CUTYalluH Pa3BUTHS yUaIUXcs

KOppCKTHpOBKa y1{€6HOﬁ ACATCIIbBHOCTH UCXOAA U3 NaHHBIX MOHUTOPHUHIA O6paSOBaT€J'ILHbIX PE3YIbTATOB C YUETOM HEPABHOMCPHOCTH
WHAWBUAYAJIBHOI'O IICUXUYCCKOI'O PA3BUTHSA ,I[CTCﬁ MJIaAero, CPpEeAHCIo U CTapuiero mMKOJIbHOTO BO3pacTa

Heo0xoanmere ymMeHUS

PeaerOBaTB Ha HEMMOCPEACTBCHHBIC T10 q)OpMC O6paH.ICHI/IiI Z[CTeﬁ K YYUTCIIIO U pACIIO3HABATh 3a HUMHW CCPHE3HBIC INIHBIC HpO6.]'IeMLI

CraBUTH Ppa3JIMIHbIC BU/bI y'IG6HBIX 3agaqy (y‘IC6HO'H03HaBaT€HLHLIX, y‘I66HO'HpaKTI/I‘I€CKI/IX, y‘le6H0'I/IFp0BBIX) 1 OPraHrU30BbIBATH UX PCHICHUC

(B HHHHBH}IyaHBHOﬁ 501049 I‘pyHHOBOﬁ (bopMe) B COOTBETCTBUM C YPOBHEM MO3HABATCIIBHOTO U IMYHOCTHOI'O pa3sBUTUA yHalllUXCs MJIaAICTO, CPECAHETO
1 CTapuiero Bo3pacTta, CoOXpaHss npu 3TOM OanaHc HpCHMCTHOﬁ u MCTaHpC,Z[MCTHOﬁ COCTAaBJIAIONICH UX COACpIKaHUA

Bo BSaHMOﬂeﬁCTBHH C poaUTCIIAMU (3aKOHHI)IMI/I HpC,HCTaBI/ITCJ'IHMI/I), APYTUMHU earorut4eCKuMun pa6OTHI/IKaMI/I 1 NICUXO0JIOTaMU NPOCKTUPOBATH

1 KOPPEKTUPOBATh HHANBUAYAIBHYIO 00pa30BaTEbHYIO TPAEKTOPHIO 00YJAIOIIEroCsl B COOTBETCTBUY C 3aJadyaMu JTIOCTH)KEHHUS BCEX BUJIOB
00pa30BaTeNIbHBIX PE3YIbTATOB (IPESIMETHBIX, METATPEIMETHBIX M JUYHOCTHBIX ), BEIXOISIIIIMMH 33 PAMKHU MPOTPAMMBI O0IIETO CPETHETO
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oOpa3oBaHUs

HeOGXO)II/IMLIe 3HaHUA

OCHOBHBIC 1 aKTyaJbHBIE AJISI COBPEMEHHON CHCTEMBI 00pa30BaHUS TEOPUH O0YUEHHS, BOCTINTAHUS U Pa3BUTHUS JeTei MITaJIlIero, CpeaHero

" CTapuiero mMKOJbHOTO BO3pacCTOB

FOCYZ[apCTBeHHbIe OGpa?,OBaTeJ'IbeIe CTaHJapThl U COACPIKAHNE OCHOBHBIX O6pa3OBaTeHBHHX nporpamMmm

HI/IZ[aKTI/I‘ICCKI/Ie OCHOBBI, UCIIOJIb3YEMBIC B y‘le6HO-BOCHI/ITaTeJ'H)HOM rpounecce 06p830BaTeJ'H>HI>IX TEXHOJIOTUM

Ocobennoctu PETHOHAJIbHBIX yCHOBI/Iﬁ, B KOTOPBIX PCAIM3YETCA UCIIOJIb3yEeMast OCHOBHAs o6pa30BaTenLHas[ IporpamMmma OGHICF 0 CPCAHCTO 06pa30BaHI/IH

Jpyrue xapakTepucTHKH

COGJ’HOZ[CHI/I@ MPaBOBLIX, HDABCTBECHHBIX U O TUYCCKUX HOPM, Tpe60BaHI/Iﬁ HpO(i)eCCI/IOHaJ'II)HOIZ O3THUKH

3.2.3. TpynoBasi pyHkuus

HaunmenoBanue

Iemarornyeckas JAeATENLHOCTD MO PEATU3alii IPOrPAMM CPEHETO CHELMATBHOTO, TTPOPECCHOHATLHOTO YpoBenb
o6paszoBaHus Kon | B/03.6 6

KBaJIH(pUuKanuu

TpynoBsle aecTBUA

dopmMupoBaHHEe OOIIEKYIBTYPHBIX KOMIIETCHINI M MOHUMAHHSI MECTa IpeaMeTa B 001Iel KapTHHE MUpa

OrnpeesieHne Ha OCHOBE aHaTM3a Y4eOHOM JeSITETPHOCTH 00Yy4YatoIerocs ONTUMAaIbHBIX (B TOM WM HHOM TIPEIMETHOM 00pa30BaTeIbHOM
KOHTEKCTE) CIIOCOO0B €ro O0YUCHHUSI U Pa3BUTHS

OmnpenesneHne COBMECTHO € 00YYArOIUMCSI, €r0 POIUTEISIMU (3aKOHHBIMU MPEACTAaBUTEISIMU), IPYTUMH Y9aCTHUKaMU 00pa30BaTeIbHOTO Mpolecca
(TIearor-rncuxoor, y4nTesb- Ae(eKToIor, METOJUCT) 30HbI €ro OJIKalIlero pa3BuTHsl, pa3padoTKa U peanusanus (Ipu HeoOX0AUMOCTH)
HHAMBHIYaIbHOTO 00pa30BaTeIbHOI0 MapIpyTa U MHANBUAYAIEHON IIPOTPAMMBI Pa3BUTHUS 00YJAOLTIXCS

[TnaHupoBaHue CIENHATH3UPOBAHHOTO 06Pa30BaTENBFHOTO TIPOIiecca ISl TPYIIBI H/MIH OTACIBHBIX KOHTHHTEHTOB 00YYArONIMXCS C BBIIAIOIITAMUCS
CIOCOOHOCTSIMHU U/UiH 0COOBIME 00pa30BaTEIBHBIMU IIOTPEOHOCTAME HAC OCHOBE MMEOIINXCSI THIIOBBIX MIPOTPAaMM M COGCTBEHHBIX pa3paboToOK

€ y4eToM crennu(uKH cocTaBa 00yJaromuXcsl, yTOUHEHHE W MOTU(DHIKAINA TUTAHUPOBAHUS

[IprMeHeHne CrieHaNbHBIX A3BIKOBBIX IPOTPaMM, IPOTPAMM ITOBBIIICHHUS SI3BIKOBON KyJIbTYPBI, M Pa3BUTHS HaBBIKOB MOJHKYIBTYPHOTO OOLICHNUS

CoBMecCTHOE C YJauMHUCs UCIIOJIb30BaHNEC MHOA3BIYHBIX UICTOYHUKOB HH(bOpMaHPII/I, HHCTPYMEHTOB NEPEBOJIA, IPOUZHOUICHUA

OpraHmam/m oJIMMITHand, KOH(bepeHHHﬁ, TYPHUPOB MAaTEMATUYCCKUX, IMHIBUCTUYCCKUX U T.II. TP
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Heobxoxnumele ymeHust

ITpumMeHsTH COBpeMEeHHBIE 00pa30BaTeIbHBIC TEXHOIOTHH, BKIIIOYask HH(GOPMAIOHHBIE, a TAKXKe IU(POBBIE 00pa30BaTEIBHbBIE PECYPCHI

IIpoBoanTh yueOHBIEC 3aHATHS, OMPASACh HA JOCTHKEHHA B 00JIACTH MIEarOrMUECKOM 1 IICHXOJOTHIECKOH HayK, BO3PACTHOH (PM3MOTIOTUHU U TUTUCHEI

[TmaHMpOBATH M OCYIIECTBIATH yUeOHBIA MPOIECC B COOTBETCTBHU C OCHOBHOM 001Ie00pa30BaTeIbHOMN IPOrpaMMoit

PazpabatsiBaTh pabodyro mporpaMMy Io IpeAMETY, Kypcy Ha OCHOBE IPHIMEPHBIX OCHOBHBIX 00pa30BaTEIbHBIX MPOTPaMM U 00€CTIeUNBaTh

€€ BBIIIOJIHCHUC

OpFaHI/I3OBI>IBaTI> CaMOCTOSATCJIbHYIO ACATCIbHOCTD o6yqa}om1/1xc;1, B TOM YHUCJIC UCCIICAOBATCIILCKYIO

OcymiecTBIATh CBA3b 00yUeHH M0 NpeaMeTy (Kypcy, IporpamMMe) ¢ MPaKTUKOM

OcCyIecTBIATh KOHTPOJIBHO-OL[EHOUHYIO JIESITENFHOCTD B 00pa3oBaTeIbHOM Tpoliecce

Hcnonb30BaTh COBpEeMEHHBIE CIIOCOOBI  OLIEHUBAHUS B YCJIOBUAX HH(POPMALMIOHHO-KOMMYHHKAIIMOHHBIX TEXHOJIOTHH (BelleHHE 3JIEKTPOHHBIX (hopM
JIOKYMEHTAI[MH, B TOM YHCIIC JJICKTPOHHOTO KypHAJIA i SJICKTPOHHBIX THEBHUKOB 00YYarOIIAXCSI)

Hcnonb3oBaTh pazHOOOpa3Hbie POPMBI, TPUEMBI, METOJIBI M CPEJICTBA O0YUEHHMSI, B TOM YHCJIE 110 HHAWBUIYaIbHBIM YUCOHBIM IJJaHAM B paMKax
rOCYAapCTBEHHBIX 00pa30BaTEIbHBIX CTAHAAPTOB CPEIHETO CIEIHATBHOT0, MPO(ECCHOHATEHOT0 00pa3oBaHus

Branets ocHOBaMU pabOTHI C TEKCTOBBIMU  PEIaKTOPaMH, 3JIEKTPOHHBIMH TaONUI[AMU, JIEKTPOHHOM MOYTOH M Opay3epamu, MyJIbTUMEIUHHBIM
000pyIOBaHHEM

Brnaners MeTomamu yoeKIeHHS, apIyMEHTAIIMH CBOSH TIO3ULIUT

YcraHaBiaMBaTh KOHTAKT C 00YYalOIMMHUCS Pa3HBIX BO3PACTOB U MX POAUTEISIMHU (3aKOHHBIMH IPEICTABUTEISIMU), IPYTUMH T1€JarorudeCKuMu
paboTHUKaMu

Briagets TeXHOJIOTUSAMH AMATHOCTHKU IIPUYMH KOH(QIIMKTHBIX CUTYalHi, UX NPO(UIAKTUKH U pa3peiieHns

HeoOxoauMble 3HaHUS

OCHOBEI npenogaBa€MbIX JUCHUITIINH B OGT)CMC, HeO6XO}II/IMOM JJIA peIICHUS IEAarort4yeCKmux, Hay4HO-METOANYECKUX

1 OpraHru3alilMOHHO-YIIPABJICHYCCKUX 3a4a4 (nenaromxa, TICUXO0JIOTUA, BO3pACTHAA (I)I/ISI/IOJ'IOFI/IH 1 'MrucHa; MCTOJAUKa MPeroiaBaHus HpC,I[MCTa)

[MporpamMMbl 1 y4eOHHKH IO TIPETIOJaBAEMOMY IIPEIMETY

TCOpI/IH 1 MCETOAbI yIIPaBJICHUSL 06paSOBaTGJ’IBHBIMI/I CHUCTEMAMH, MCTOJJHUKA y‘I€6HOI>‘I M BOCIIUTATCILHOU pa6OTI>I, Tpe60BaHI/I$[ K OCHallICHUIO

u 060py,HOBaHI/IIO y‘I€6HbIX KaOMHETOB M HOZ[CO6HBIX HOMeH.[eHI/Iﬁ K HUM, CpCACTBA O6y‘I€HI/I$I U UX JTUJAKTHYCCKHUEC BO3MOXHOCTHU

CoBpeMeHHbIE TeJarornIeCcKhue TEXHOJIOI MU PeaTu3allii KOMIIETEHTHOCTHOTO MO/IX0/[a C YYETOM BO3PACTHBIX M WHIMBUIYAIbHBIX 0COOEHHOCTEH
oOyJaromuxcs

MGTOHLI 1 TEXHOJIOTHH NOJIUKYJIIBTYPHOTO, ,HI/I(i)(I)CpeHIII/IpOBaHHOFO 1 pa3BHUBAOLICTO 06yq€HI/I$I

[paBuna BHYTpEHHEr 0 pacropsika
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[lpaBuma mo  oxpane Tpyzxa U TpeOOBaHUS K 0€30IIaCHOCTH 00pa30BaTEIHHOM CpeIbI

Hpyrue xapakTepucTUKU

CobnroreHue MpaBOBBIX, HDABCTBEHHBIX M 3THYECKUX HOPM, TpeOOBaHUH NMPOo(dhecCHOHATFHON 3THKH

V. CBenennst 00 opranusanmusx-paspadoT4yuKax npodecCHOHAIbHOI0 CTAaHAApTA

4.1. OTBeTCTBEeHHAsl OPraHU3aNMA-Pa3padOTUNK

MuHuCTEPCTBO 3aHATOCTH U TPYAOBBIX OTHOMIEeHU Pecy0iukn Y30exkucran

(HanMeHOBaHWE OpPTaHU3AIINH)

3amecTuTe b MUHMCTPA YMyp3akoB baxoaup Xamunosuu

(momxuOCTH 1 @.11.0. pykoBoauTens) (TIOAIUCH)

4.2. HauMeHOBaHUsI OPraHU3aANMii-pa3padoTYUKOB

1 MuHHMCTEPCTBO 3aHATOCTH U TPYAOBBIX OTHOIIeHUIT Pecnny0iiuku Y3oexkucran

4.3. Pemenne CoBera 1o npoecCHOHATBHBIM KBAJIN(PUKANNAM
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(mammenoBanue CoBeTta)

ConepxaHue pelieHus
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Appendix 3

Presidential school standards

Prezident ta’lim muassasalari agentligi

direktorining 2022-yil -oktabrdagi
-son buyrug‘iga
1-ILOVA

Prezident ta’lim muassasalari agentligi tizimidagi
maktablar o‘qituvchilariga qo‘yiladigan
KASBIY TALABLAR

1-bob. Umumiy qoidalar

1. Mazkur kasbiy talablar o‘quvchilarning sifatli ta’lim olishlarini ta’minlash magsadida o‘qituvchida kasbiy kompetensiyalar
shakllanishi uchun zarur bilim, ko‘nikma va malakalar majmuini, samarali pedagogik faoliyatning asosiy ko‘rsatkichlarini belgilab
beradi.

2. Ushbu kasbiy talablar O‘zbekiston Respublikasining “Ta’lim to‘g‘risida”gi Qonuni, O‘zbekiston Respublikasi Prezidentining
“Prezident ta’lim muassasalari agentligi tizimidagi ixtisoslashtirilgan maktablar tarmog‘ini kengaytirish to‘g‘risida” 2022-yil
14-apreldagi PF-106-son farmoni, “Prezident, ijod va ixtisoslashtirilgan maktablar faoliyatini yanada takomillashtirish bo‘yicha
qo‘shimcha chora-tadbirlar to‘g‘risida” 2021-yil 19-iyuldagi PQ-5188-son qarori, Vazirlar Mahkamasining ‘“Prezident maktablari
to‘g‘risida nizomni tasdiqlash haqida” 2019-yil 25-iyundagi 526-son, “Ijod maktablari va ixtisoslashtirilgan maktablar faoliyatini
yanada takomillashtirish chora-tadbirlari to‘g‘risida” 2020-yil 11-martdagi 141-son, “Prezident ta’lim muassasalari agentligi tizimidagi
ixtisoslashtirilgan maktab-internatlar va ixtisoslashtirilgan maktablar to‘g‘risidagi nizomni tasdiqlash haqida” 2022-yil 5-maydagi 233-
son garorlari, “Umumiy o‘rta ta’lim maktab o‘qituvchisi kasb standarti” (Bandlik va mehnat munosabatlari vazirligi, 08.02.2021-vyil,
Ne P.003.043.0964/b-21) asosida ishlab chigilgan.

3. Ushbu kasbiy talablarda quyidagi asosiy tushunchalar qo‘llaniladi:
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o‘qituvchining kompetensiyasi — o‘qituvchining egallagan bilim, ko‘nikma va malakalarini o‘z shaxsiy, kasbiy va ijtimoiy
faoliyatida amaliy qo‘llay olish imkoniyati;

fidbek (inglizcha “feedback™) - shaxs yoki faoliyatning xatti-harakatlari natijalari to‘g‘risidagi jarayonni yaxshilash magsadida
uni tahlil gilish, muhokama qilish, kamchiliklarni atroflicha asoslash va hal etish magsadida bildiriladigan fikr-mulohazalar yig‘indisi;

fasilitator (inglizcha “osonlashtirish™, “jarayonni soddalashtirish”) - magsadga samarali erishishni ta’minlash uchun guruh

tadbirini rejalashtiradigan, yo‘naltiradigan
va boshqaradigan shaxs (u muhokamaning borishini, fikrlarning ravshanligini va barcha ishtirokchilarning ishtirokini nazorat giladi);

refleksiya — insonning 0°‘zi tomonidan uning 0‘zini, qarashlari, xislatlari, tajribasi
va harakatlari 0‘zaro munosabatlarini o‘rganish jarayoni. Refleksiya insonning o‘zini
va ganday qilib oldinga harakatlanishini tushunishga yordam beradi.

ta’lim muhiti — o‘qituvchi va o‘quvchilar tomonidan yaratilgan ta’lim madaniyati
va ma’naviy muhiti, baholash va sinfni boshgarish kabi ta’limga turli yondashuv usullari;

xavfsiz ta’lim muhiti — ta’lim, tarbiya va shaxsiy rivojlanish uchun barcha ijobiy imkoniyatlarning yig‘indisi bo‘lgan maktab
ichki hayotining yaxlit sifat ko‘rsatkichi;

kommunikativ ko‘nikmalar (muloqot qobiliyati) — boshga shaxs bilan mulogotga kira olish va uni kerakli darajada saglashga
yordam beradigan barcha ko‘nikmalar;

o‘quvchining axloqiy ko‘nikmalari — vaziyatga moslashuvchanlik, hayotdagi muammolarni ijobiy hal gilish imkoniyatini
beruvchi ko‘nikmalar;

2-bob. Kasbiy talablarning asosiy maqgsadi
va vazifalari

4. Kasbiy talablarning asosiy magqsadi o‘qituvchiga qo‘yiladigan kasbiy talablar
va majburiyatlarni belgilab berishdan iborat.

5. Kasbiy talablarning asosiy vazifalari quyidagilardan iborat:

o‘qituvchida kasbiy kompetensiyalar shakllanishi uchun zarur bilim, ko‘nikma
va malakalar majmuini, samarali pedagogik faoliyatning asosiy ko‘rsatkichlarini belgilab berish;

o‘qituvchi faoliyatini baholash va samaradorlik darajasini oshirishga asos bo‘lib xizmat qilish;
114



Prezident ta’lim muassasalari agentligi tizimidagi maktablarga ragobatbardosh, yugori malakali pedagog xodimlarni ishga jalb
etishda o‘tkaziladigan tanlov uchun materiallarni tayyorlashda asos sifatida xizmat qilish;

o‘qituvchilar salohiyatini “Umumiy o‘rta ta’lim maktab o‘qituvchisi kasb standarti” talablariga muvofiqlashtirish.
Ushbu kasbiy talablar quyidagi foydalanuvchilarning keng doirasi uchun mo‘ljallangan bo‘lib, ular:

o‘qituvchiga kasbga qo‘yiladigan talablarni tushunishda, oz kasbiy faoliyatini tahlil qilish va o°zini 0‘zi baholashda asos bo‘lib
xizmat giladi. Baholash va tahlil natijalari asosida o‘z kasbiy rivojlanishini rejalashtiradi;

ish beruvchi (maktab direktori)ga lavozim yo‘rignomalarini ishlab chiqish, o‘qituvchilarning malakasini oshirishni
rejalashtirish va Maktab baholash komissiyasining faoliyatini tashkillashtirishda xizmat giladi;

Prezident ta’lim muassasalari agentligi (keyingi o‘rinlarda — Agentlik) huzuridagi Pedagogik mahorat va xalgaro baholash
ilmiy-amaliy markazi (keyingi
o‘rinlarda — Markaz)ga pedagog xodimni ishga gabul gilish mezonlarini shakllantirish, Markaz baholash komissiyasining faoliyatini
tashkillashtirish, gqayta tayyorlash va malaka oshirish kurslarini tashkillashtirish va kurs doirasida baholash mezonlarini, ta’lim sifatini
oshirish strategiyalarini ishlab chigishga xizmat giladi.

3-bob. O‘qituvchi kasbiy faoliyatining asosiy tamoyillari
6. Quyidagilar o‘qituvchi kasbiy faoliyatining asosiy tamoyillari hisoblanadi:
o‘quvchining shaxs sifatida shakllanishi va rivojlanishiga yordam berish orqali uning manfaati yo‘lida faoliyat yuritish;
o‘quvchilarga kelib chiqishi, jinsi, millati, tilidan gat’iy nazar bir xil munosabatda bo‘lish;

jamiyatning faol a’zosiga ta’lim-tarbiya berayotganini har doim yodda tutish hamda o‘quvchilarni boshqa insonlarga hurmat
ruhida tarbiyalashning barcha imkoniyatlaridan foydalanish;

o‘quvchining ota-onasini (ularning o‘rnini bosuvchi shaxsni) hurmat qilish hamda bolaning ta’lim olishi va rivojlanishida yuqori
natijalarga erishish magsadida ota-onalar bilan hamkorlik qilish;

har ganday sharoitda ham o‘quvchilarga sifatli ta’lim berish;

ta’lim berish va ta’lim olish jarayonida o‘quvchiga yo‘naltirilgan yondashuvga amal qilish.

4-bob. O‘qituvchining mehnat vazifalari
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7. O‘qituvchi pedagogik faoliyatni amalga oshirish uchun tegishli kasbiy kompetensiyalarga ega bo‘lishi kerak.

8. Quyidagilar Prezident ta’lim muassasasi o‘qituvchisi kasbiy faoliyatining vazifalari xaritasi hisoblanadi:

Umumlashtirilgan mehnat

vazifalari O¢qituvchining funksiyalari

Ta’lim va tarbiya jarayonlarini | O‘quv jarayonini rejalashtirish
boshqarish

O‘quvchining ehtiyojlarini inobatga olgan holda ta’lim dasturini amalga oshirish, samarali ta’lim berishni
ta’minlash

O‘zlashtirishni baholash va qayta aloga (fidbek)ni tagdim etish

Tarbiyaviy faoliyatni tashkil etish

Xavfsiz rivojlantiruvchi ta’lim muhitini yaratish va ta’minlash

Kasbiy rivojlanish va hamkorlik | O°zini o‘zi rivojlantirish va kasbiy o‘sish

O‘quvchilarning ta’lim olishi va farovonligini oshirish magsadida hamkasblar va ota-onalar (ularning o‘rnini
bosuvchi shaxslar) bilan hamkorlik gilish

9. O‘qituvchi ta’lim va tarbiya jarayonlarini boshqarish vazifasini amalga oshirish uchun quyidagi funksiyalarni amalga oshiradi:
a) O‘quyv jarayonini rejalashtirishda:
o‘qitiladigan fanning real hayot bilan bog‘ligligiga asoslangan holda darslarni rejalashtirish;

ta’lim standartlari, o‘quv dasturi talablarini hisobga olgan holda o‘quvchilarga differensial yondashuv asosida darsning aniq
magsadlarini belgilash;

fanlararo bog‘liglik va fanlar integratsiyasi tamoyillarini inobatga olgan holda darslarni rejalashtirish, bunda o‘quvchilarning
jarayonlar o‘rtasidagi bog‘liglikni tushunishlarini ta’minlash;

o‘quvchilarning rivojlanishini ta’minlash magsadida formativ va summativ baholash natijalari hamda o‘zining darslariga
berilgan fidbekni inobatga olgan holda dars rejasiga o‘zgartirishlar kiritish;

o‘quvchilar egallaydigan yangi bilim va ko‘nikmalarni real hayotda qo‘llashlariga motivatsiya berishni nazarda tutgan holda
darsning turi, metodlari va dars vagtini ogilona rejalashtirish;
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b) Ta’lim samaradorligini ta’minlash, o‘quvchining ehtiyojini hisobga olgan holda ta’lim dasturlarini amalga
oshirishda:

o‘quv magsadlari, o‘quvchilar ehtiyoji va yosh xususiyatlarini inobatga olgan holda ta’limning turli shakllari, metodlari hamda
samarali strategiyalarni qo‘llash, bunda o‘quvchilar ehtiyojini birinchi o‘ringa qo‘yish, ularga erishish imkoni bo‘lgan vazifalarni
belgilash, muvaffagiyatga undovchi motivatsiya berish;

ta’lim standartlariga muvofiq o‘quv jarayonida bolalarda faol o‘rganish, ijodiy va tanqidiy fikrlash, jamoada ishlash,
muammolarni hal qilish va qaror gabul qilish ko‘nikmalarini rivojlantirish;

o‘quvchilarning tadqiqotchilik ko‘nikmalarini rivojlantirish, dars samaradorligini oshirish magsadida ta’limda axborot
kommunikatsiya texnologiyalaridan foydalanish;

o‘quvchilarga motivatsiya berish, ularni mustaqil ta’lim olishga jalb qilish magsadida turli metod va yondashuvlarni qo‘llash,
o‘quvchilarni 0z ta’lim natijalariga shaxsan javobgar bo‘lishga o‘rgatish;

o‘quvchilarni loyiha ishlariga jalb qilish, nazariy bilimlarni amaliyotda qo‘llashga undash;
d) O‘zlashtirishni baholash va qayta aloga (fidbek)ni tagdim etishda:

formativ va summativ baholashning turli usullarini qo‘llagan holda o‘quvchilarni baholash hamda baholash natijalaridan darsni
rejalashtirishda va o‘quvchilarga motivatsiya berishda foydalanish;

o‘quvchilarning baholash natijalarini muntazam tahlil qilish, ularning ta’lim olishdagi qiyinchiliklarini aniglash, ushbu tahlil
natijalaridan olingan ma’lumotlar asosida kundalik dars rejasiga tegishli o‘zgartirishlar kiritish, shuningdek, baholash vositalarini
takomillashtirishda foydalanish;

o‘quvchiga baholash natijalarini batafsil sharhlab, unga qayta aloga (fidbek)ni taqdim etish orqali o‘quvchida akademik o‘sish
uchun shaxsiy javobgarlik hissini uyg‘otish;

o‘quvchilarni rag‘batlantirgan holda ularning bilim va ko‘nikmalariga qo‘yilgan baholar va ta’lim natijalari yuzasidan
o‘quvchilarga va ota-onalarga fidbek berish, o‘quvchilarning ta’lim natijalarini yaxshilash maqgsadida ota-onalarga maslahat berish;

e) Tarbiyaviy faoliyatni tashkil etishda:

o‘quvchilarni milliy qadriyatlarni hurmat qilish va vatanparvarlik ruhida tarbiyalash, mintaganing tarixiy-madaniy o‘ziga
xosligini (o‘lkashunoslikni) o‘rganish magsadida o‘yin, o‘quv-tadqiqot, loyiha ishi kabi turli sinfdan tashqari mashg‘ulotlarni olib
borish:

o‘quvchilarning maktab ustavi va ichki tartib-gqoidalarini tushunib, ularga amal qgilishlariga yordam berish;
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o‘quvchilarning o‘ziga xosligi, kuchli tomonlari, qat’iyatliliklarini rivojlantirishga yordam berish, ularga moslashuvchanlik va
jamiyat bilan o‘zaro munosabatda bo‘lish, o‘zini o‘zi boshqarish, shuningdek, o‘quvchilarning tashabbuskorligi va yetakchilik
qobiliyatlarini rivojlantirishga o‘z hissasini qo‘shish;

o‘quvchilarda bag‘rikenglik tuyg‘usini shakllantirish, ularda emotsional
va ijtimoiy kompetensiyalarni, o‘zgaruvchan ko‘p millatli madaniy muhitda xulg-atvor ko‘nikmalarini rivojlantirishga o‘rgatish hamda
tengdoshlari bilan tenglik, adolat, hurmat tamoyillari asosida o‘zaro munosabat o‘rnatishga undash;

f) Xavfsiz rivojlantiruvchi ta’lim muhitini yaratish va ta’minlashda:

o‘quvchilarga emotsional farovonlikni ta’minlovchi xavfsiz ta’lim mubhitida ta’lim olish huquqiga ega ekanliklarini
tushuntirish;

o‘quvchilarga ijtimoiy hayotda faol ishtirok etishga yordam berish;

o‘quvchilarga turli tahdidlarning mohiyati, favqulodda va xavfli vaziyatlarda amalga oshiriladigan harakatlar ketma-ketligini
tushuntirish;

o‘quvchilarda fuqarolik va madaniyatlararo kompetensiyalarni shakllantirish, mas’uliyatli fuqaroni tarbiyalash magsadida
o‘quvchilarning individual ta’lim ehtiyojlarini hisobga olgan holda ular bilan yakka tartibda tarbiyaviy ishlarni olib borish;

o‘quvchilarga zamonaviy ommaviy axborot vositalari, ragamli axborot resurslari dunyosida xavfsiz ishlashga yordam berish.

10. O‘qituvchi kasbiy rivojlanish va hamkorlik qilish vazifasini amalga oshirish uchun quyidagi funksiyalarni amalga
oshiradi:

a) O‘zini o‘zi rivojlantirish va kasbiy o‘sishda:

refleksiyani muntazam ravishda amalga oshirish orqali o‘z ta’limiy faoliyatini baholash, o‘z kasbiy rivojlanishidagi
muammolarni aniqlash hamda ularni bartaraf etish choralarini ko‘rish;

milliy va xalgaro kasbiy rivojlanish dasturlarida, shuningdek, malaka oshirish kurslari, seminarlar, vebinarlar, treninglar va
hokazolarda ishtirok etish, egallagan ko‘nikmalarni o‘z kasbiy faoliyatiga tatbiq etish va orttirgan tajribasini hamkasblari bilan
o‘rtoqglashish;

tajriba almashish magsadida ochiq darslar o‘tkazish, o‘quv yili davomida hamkasblarining kamida 30 soat darsini kuzatish va
tahlil qilish hamda o‘zining pedagogik ko‘nikmalarini rivojlantirishda hamkasblari tomonidan berilgan fidbeklardan samarali
foydalanish;
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pedagogik innovatsiyalarni o‘rganish va kasbiy faoliyatida qo‘llash orqali o‘zining tadqiqotchilik ko‘nikmalarini rivojlantirish,
uslubiy tavsiyalar ishlab chiqgish hamda pedagogik jamoatchilik bilan o‘rtoqglashish;

ta’lim berish va kasbiy rivojlanish jarayonida axborot kommunikatsiya texnologiyalaridan samarali foydalanish.
b) Hamkasblar va o‘quvchilarning ota-onalari (ularning o‘rnini bosuvchi shaxslar) bilan hamkorlik qilishda:
ta’lim jarayonida ota-onalar bilan hamkorlik qilish, ularning maktab va sinf hayotida ishtirokini qo‘llab-quvvatlash;

samarali ijtimoiy mulogotni tushunish va amalga oshirish, individual va jamoaviy ishda jamoatchilik (pedagoglar, ota-onalar)
bilan o‘zaro samarali munosabatlarni o‘rnatish;

maktab hamjamiyati hayotida faol ishtirok etish, bunda o‘z maktabining o°ziga xosligini targ‘ib qilish va o‘z oldiga qo‘ygan
vazifalarni bajarish uchun o‘quvchilar, o‘qituvchilar va ota-onalarni ma’naviy birlashtiruvchi tadbirlarni o‘tkazish;

kasbiy xulg-atvori, shu jumladan, kiyinish odobi, jamoada o°zini tutish qoidalari, nutq madaniyati va hokazolarni namoyish
etgan holda o‘quvchilar uchun o‘rnak bo‘lish.

5-bob. O‘qituvchining bilim, ko‘nikma va malakalari

11. O‘qituvchi o‘z mehnat vazifalarini bajarishi uchun uning kasbiy tayyorgarlik darajasini belgilovchi hamda o‘quvchilarga
ta’lim va tarbiya berishda yuzaga keladigan pedagogik muammolarni hal qilishga imkon beruvchi zarur bilim, ko‘nikma va
malakalarga ega bo‘lishi lozim.

Xususan,

a) O‘quyv jarayonini rejalashtirishda:

o ‘qituvchi bilishi kerak:

Prezident ta’lim muassasalari faoliyatiga oid normativ-huquqiy hujjatlar o‘quv dasturlari va davlat ta’lim standartlari;

dars berayotgan fani mazmuniga doir so‘nggi yangiliklar va ta’lim berishning zamonaviy shakl va metodlari;

pedagogika fani asosida yotuvchi zamonaviy ta’lim nazariyalari, tanqidiy va ijodiy fikrlash, hamkorlikda ishlash, muloqot;

akademik va kasbiy muvaffaqiyat uchun zarur bo‘lgan XXI asr ko‘nikmalari, shu jumladan tanqidiy va ijodiy fikrlash, jamoada
ishlash, qaror qabul qilish, muammolarni bartaraf etish, axborot kommunikatsiya texnologiyalarini samarali qo‘llash;

o ‘qituvchi bajara olishi kerak:
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darsni rejalashtirishda fanlararo bog‘liglikni inobatga olish hamda fanning real hayotiy vaziyatlarda dolzarbligi va ahamiyatini
ta’kidlash;

o‘quvchilarni baholash natijalari hamda o‘quvchilar, hamkasblar va maktab ma’muriyatining dars haqidagi fikr-mulohazalari
asosida dars rejalarini moslashtirish va muvofiglashtirish;

faol ta’lim metodlari, shu jumladan, loyiha va tadgiqotga asoslangan ta’lim metodlaridan foydalangan holda darsni rejalashtirish;
b) Ta’lim samaradorligini ta’minlash (ta’lim dasturlarini amalga oshirish)da:
o ‘qituvchi bilishi kerak:

pedagogika va psixologiya asoslari, turli yosh va qobiliyatli bolalar guruhlari bilan ishlashning o‘ziga xos jihatlari, o‘quvchilarga
motivatsiya berishning turli usullari;

o‘quvchilarni savol-javob qilishning turli usullari;
o ‘qituvchi bajara olishi kerak:

motivatsiyalash va rag‘batlantirish metodlarini qo‘llagan holda o‘zlashtirish darajasi turlicha bo‘lgan o‘quvchilar uchun
differensial yondashuv strategiyalarini o‘z ichiga olgan dars mashg‘ulotlarini o‘tkazish;

o‘quvchilarning ijodkorlik, kommunikativlik, tanqidiy fikrlash, mustaqil hamda jamoa bo‘lib muammolarni hal qilish, loyiha
ishlarini bajarish qobiliyatlariga e’tibor qaratgan holda ularda tayanch kompetensiyalar va hayotiy ko‘nikmalarni rivojlantirish;

o‘quvchilarning mustagqil ta’lim olish ko‘nikmalarini rivojlantirish uchun guruhlarda ishlash jarayonida fasilitatorlik gilish;

darslikdan tashgari materiallar bilan darsni boyitish uchun axborot kommunikatsiya texnologiyalari va onlayn resurslardan
ishonch bilan foydalanish;

d) Baholash va gayta alogani tagdim etish (fidbek berish)da:
o ‘qituvchi bilishi kerak:
summativ va formativ baholashning asosiy tamoyillari;

o‘quvchilarning ta’limiy ehtiyojlarini hisobga olgan holda ularning bilim va ko‘nikmalarini baholash uchun testlar va boshqa
baholash vositalarini ishlab chigish tamoyillari;

darsni rejalashtirish uchun baholash natijalarini tahlil gilish;

o ‘qituvchi bajara olishi kerak
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baholash natijasida olingan ma’lumotlarni tahlil qilish hamda ulardan ta’lim berish metodlarini moslashtirish va dars rejalariga
tuzatishlar kiritishda foydalanish, bunda o‘quvchilarning bilimidagi bo‘shliglarni to‘ldirish va ularning ta’limiy ehtiyojlariga javob
berishga e’tibor qaratish;

samarali gqayta alogani taqdim etish (fidbek berish);
e) Tarbiyaviy faoliyatni tashkil etishda:
o ‘qituvchi bilishi kerak:

O‘zbekiston Respublikasi Konstitutsiyasining asosiy tamoyillari, O‘zbekiston Respublikasi fuqarosining huquq va
majburiyatlari;

bolaning rivojlanish bosgichlari va har bir bosgichda bola xulg-atvorining o°ziga xos xususiyatlari;
ta’lim muassasasida shaxsning ijtimoiylashuvi va hayotga moslashish jarayonining o‘ziga xos jihatlari;
o ‘qituvchi bajara olishi kerak:

o‘quvchilarni maktabning 1jtimoiy hayotida faol ishtirok etishga motivatsiyalash va rag‘batlantirish;

o‘quvchilarning madaniy tafovutlari va individual xususiyatlarini inobatga olgan holda tarbiyaviy faoliyatni tashkil etish, bolalar
jamoasida do‘stona muhitni qo‘llab-quvvatlash;

har bir o‘quvchining o‘ziga xos ekanligini ta’kidlash, yetakchilik sifatlarini mustahkamlash va jamoada ishlash ko‘nikmalarini
rivojlantirish orqali qizigarli sinfdan tashqari mashg‘ulotlarni tashkil etish;

) Xavfsiz rivojlantiruvchi ta’lim muhitini yaratish va ta’minlashda:

o ‘qituvchi bilishi kerak:

“Bola huquqlari to‘g‘risida”’gi Konvensiya va bolaning xavfsizligiga oid boshqa xalgaro, milliy normalar va Qonun hujjatlari;
o‘quvchilarning ijtimoiy va emotsional farovonligini qo‘llab-quvvatlash;

hayot xavfsizligi asoslari, favqulodda va xavfli vaziyatlarda harakat qilish tartibi;

gigiyena qoidalari, kun tartibini to‘g‘ri tashkil qilish tamoyillari va ratsional ovqatlanish asoslari, shuningdek, bolalar
salomatligiga tahdid soladigan vaziyatlarda birinchi yordam ko‘rsatish;
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ragamli axborot tahdidlari, shu jumladan, bolaning sog‘lig‘iga va (yoki) jismoniy, aqliy, ma’naviy, axloqiy rivojlanishiga
axborot yordamida yetkaziladigan zarar;

o ‘qituvchi bajara olishi kerak:
sinfda, sinfdan tashqgarida ijtimoiy o‘zaro hamkorlik va bola huquqlarini ta’minlovchi xavfsiz va sog‘lom muhitni yaratish;

emotsional farovonlikni mustahkamlashni ta’minlash, o‘quvchilar bilan o‘zaro ishonchga asoslangan munosabatlarni o‘rnatish,
o‘quvchilar orasida nosog‘lom xatti-harakatlarni aniglash va oldini olish hamda zarur bo‘lganda psixologik yordam ko‘rsatish,
favqulodda vaziyatlarda to‘g‘ri harakat qilish, bunda o‘quvchilar xavfsizligini birinchi o‘ringa qo‘yish;

o‘smirning ulg‘ayishi bilan bog‘liq fiziologik va psixologik jarayonlarni tahlil gilish va o‘quvchilarning yosh bilan bog‘liq
o‘zgarishlarga to‘g‘ri munosabatda bo‘lishlariga ko‘maklashish;

o‘quvchilarga Internetdan xavfsiz foydalanishni o‘rgatish va ularni ragamli tahdidlar haqida xabardor qilish;

g) O*“zini 0°zi rivojlantirish va kasbiy o ‘sishda:

o ‘qituvchi bilishi kerak:

uzluksiz kasbiy rivojlanishning ahamiyati, refleksiv amaliyot — professional rivojlanishning asosiy vositasi ekanligi;

kasbiy rivojlanish imkoniyatlari haqida ma’lumot topishni va o‘z pedagogik kompetentsiyalarini rivojlantirish ustida mustaqil
ishlashning ahamiyati;

darslarni kuzatish uchun qo‘llaniladigan vositalardan foydalanish asoslari, konstruktiv fidbekning mohiyati;

amaliy tadqiqotlarni o‘tkazish tartibi;

pedagog xodimlarning kasbiy rivojlanishi uchun axborot kommunikatsiya texnologiyalari sohasidagi so‘nggi yangiliklar;
o ‘qituvchi bajara olishi kerak:

o‘z kasbiy faoliyatini tahlil qilish va tanqidiy mulohaza yuritish, takomillashtirishni talab qiladigan jihatlarini aniqlash,
vazifalarni belgilash va kasbiy sohadagi muammolarni hal qilish yo‘llarini izlash;

seminar va treninglarda egallangan yangi ko‘nikmalarni o‘z pedagogik faoliyatiga tatbiq etish, bunday tajribalarni tahlil gilish
va hamkasblari bilan o‘rtoqlashish;

kuzatish usulidan foydalanib, darsni samarali tahlil gilish hamda kuzatilgan darsdan keyingi suhbat davomida fidbek berish va
gabul qilish;

pedagogik faoliyatga asoslangan amaliy tadqiqotlar olib borish va natijalarini hamkasblari bilan o‘rtoqlashish;
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samarali ta’lim berish va kasbiy rivojlanish uchun axborot kommunikatsiya texnologiyalaridan foydalanish;

h) Hamkasblar va o ‘quvchilarning ota-onalari (ularning o ‘rnini bosuvchi shaxslar) bilan hamkorlik qilishda:
o ‘qituvchi bilishi kerak:

ta’lim jarayonida ota-onalarning o‘rni va ular bilan hamkorlik qilishning ahamiyati;

umumiylikka dahldorlik hissini o‘quvchilar, o‘qituvchilar, ota-onalar, maktab ma’muriyatini birlashtirishning asosiy kompenenti
sifatida anglash hamda maktabning oldida turgan vazifalarni bajarish;

O‘zbekiston Respublikasining milliy qadriyatlariga muvofiq o‘qituvchi — ko‘pchilikning ko‘z o‘ngida turadigan va
o‘quvchilarga o‘rnak bo‘ladigan shaxs ekanligi;.

o ‘qituvchi bajara olishi kerak:
ota-onalarni farzandlarining maktabdagi hayotiga samarali jalb qgilish;

maktabning oldida turgan vazifalarni bajarish yo‘lida maktabning o‘ziga xosligi va qadriyatlarini targ‘ib gilgan holda
o‘quvchilar, o‘qituvchilar va ota-onalarni birlashtiradigan sinf va maktab tadbirlarini tashkil gilish yoki ishtirok etish;

O‘zbekiston Respublikasining milliy qadriyatlariga amal qilish hamda o°z o‘quvchilari va hamkasblariga o‘rnak bo‘lish.

6-bob. Yakuniy goidalar

12. Agentlik tomonidan amalga oshirilgan tanlovdan o‘tgan, tegishli maxsus ma’lumotga ega bo‘lgan pedagog xodimlar maktab
direktori tomonidan shartnoma asosida ishga gabul gilinadi.

13. Shartnomani tuzish, bekor gilish va uning amal gilish muddati, pedagog xodimning huquq va majburiyatlari, mehnatni tashkil
etish va unga haq to‘lash, ijtimoiy-maishiy va boshqa shartlar amaldagi gonunchilikka muvofiq belgilanadi.
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Pedagog xodimlarning bilim darajasi va

kasbiy

mahoratini baholash to‘g*

risida nizomga

2-ILOVA

Maktabda o‘qituvchilar faoliyatini baholash mezonlari

1-yo‘nalish. O‘quy jarayonini rejalashtirish (maksimal 16 ball):

Baholanadigan ko‘nikma A‘lo (4 ball) Yaxshi (3 ball) Qonigarli (2 ball) Qonigarsiz (1 ball)

1. O‘qitiladigan  fanning | O‘qituvchi dars | Dars mavzusining real hayot | Dars rejasidagi | Dars rejasida fagat darslik
real hayot bilan bog‘ligligiga | mavzusining real hayot bilan | bilan bog‘ligligini va mavzu | qo‘shimcha o‘quv | bilan cheklansa, real hayot
asoslangan holda darslarni | bog‘ligligini ~ va ~ mavzu | mazmuni real hayotda nima | topshiriglari orgali | bilan  bog‘liq  qo‘shimcha
rejalashtirish. mazmuni maktab bilan real | uchun  muhim  ekanligini | mavzuning real hayot bilan | o‘quv topshiriglaridan

hayotda nima uchun muhim | qo‘shimcha o‘quv | bog‘ligligini namoyish eta | foydalanmagan bo‘lsa.
ekanligini qo‘shimcha o‘quv | topshiriglari orgali yetarli | olmasa.

topshiriglari orgali namoyish
eta olsa.

darajada namoyish eta olmasa.

2. Ta’lim standartlari,
o‘quv  dasturi talablarini
hisobga olgan holda
o‘quvchilarga  differensial
yondashuv asosida darsning
aniq magqsadlarini

belgilash.

O‘qituvchi dars magsadini
belgilashda ta’lim standartlari
va o‘quvchilarning formativ
baholash natijalarini inobatga
olgan holda differensial
yondashuvni qo‘llay olsa
hamda darsning magsadlariga
mos holda darsning turi,
metodlari va dars vaqgtini
ogilona rejalashtirsa.

Dars magsadini belgilashda
ta’lim standartlarini inobatga
olib differensial yondashuvni
qo‘llay olsa, lekin
o‘quvchilarning formativ
baholash natijalarini hisobga
olmagan bo‘lsa hamda
darsning magsadlariga gisman
mos holda darsning turi,

Dars magsadini
belgilashda ta’lim
standartlarini inobatga olsa,

lekin o‘quvchilarning
formativ baholash
natijalarini inobatga olmasa,
differensial ~ yondashuvni
qo‘llay olmasa hamda
darsning magsadlariga

gisman mos holda darsning

Dars magsadini belgilashda
ta’lim standartlari va
o‘quvchilarning formativ
baholash natijalarini inobatga

olmasa, differensial
yondashuvni go‘llamagan
bo‘lsa hamda darsning
magsadlariga  mos  holda

darsning turi, metodlari va dars
vagqtini rejalashtira olmasa.




metodlari va dars
rejalashtira olsa

vaqtini

turi, metodlari va dars
vaqtini rejalashtirgan bo‘lsa

3. Fanlararo bog‘liglik va

O‘qituvchi darsni fanlararo

Darsni fanlararo bog‘liglik

Darsni fanlararo

Darsni fanlararo bog‘liglik

fanlar integratsiyasi | bog‘liglik va integratsiya | va integratsiya tamoyillari | bog‘liglik tamoyili asosida | va integratsiya tamoyillari
tamoyil-larini inobatga | tamoyillari asosida | asosida rejalashtirsa, | rejalashtirsa, ammo | asosida rejalashtira olmasa.
olgan holda darslarni | rejalashtirsa, o‘quvchilarning | o‘quvchilarning  hayotdagi | integratsiya tamoyiliga

rejalashtirish, bunda | hayotdagi jarayonlar, voqgea | jarayonlar, vogea va hodisalar | amal gilmasa (yoki
o‘quvchilarning jarayonlar | va  hodisalar  o‘rtasidagi | o‘rtasidagi bog‘liglikni | aksincha).
o‘rtasidagi bog‘liglikni | bog‘liglikni  tushunishlarini | tushunishlarini yetarli
tushunishlarini ta’minlash. | ta’minlay olsa. darajada ta’minlamay olmasa.

4. Formativ va summativ | O‘qituvchi darsni | Darsni rejalashtirishda | Darsni rejalashtirishda | Darsni rejalashtirishda
baholash natijalari hamda | rejalashtirishda formativ va | formativ.  va  summativ | o‘quvchilarning formativ va | formativ va summativ
o‘zining darslariga berilgan | summativ baholash natijalari | baholash natijalarini inobatga | summativ baholash | baholash natijalari hamda
fidbekni  inobatga olgan | hamda o‘quvchilarlarning | olsa, lekin o‘quvchilarning | natijalarini inobatga | o‘quvchilarlarning
holda dars rejasiga | gizigishlarini inobatga olsa. gizigishlarini inobatga | olmagan  bo‘lsa,  lekin | gizigishlarini inobatga
o‘zgartirishlar Kiritish. olmagan bo‘lsa. o‘quvchilarga qiziqarli | olmagan bo‘lsa.

o‘quv topshiriglarini taqdim
eta olsa.

Ballar yig ‘indisi: A’lo - 13,7-16 ball Yaxshi —11,4-13,6 ball Qonigarli - 9-11,3 ball Qonigarsiz - 1-8,9 ball
2-yo‘nalish. Ta’lim samaradorligini ta’minlash, o ‘quvchining ehtiyojini hisobga olgan holda ta’lim dasturlarini amalga oshirish(maksimal 16
ball):
Baholanadigan ko‘nikma A‘lo (4 ball) Yaxshi (3 ball) Qoniqarli (2 ball) Qoniqarsiz (1 ball)
1. O*quv magsadlari, o‘quvchilar |  O‘quv magsadlari, | O‘quv magsadlari, | O‘quv magsadlari, | O‘quv magsadlari,

ehtiyoji va yosh xususiyatlarini
inobatga olgan holda ta’limning
turli shakllari, metodlarni hamda
samarali strategiyalarni qgo‘llash,
bunda o‘quvchilar ehtiyojini
birinchi o‘ringa go‘yish, ularga

o‘quvchilarning ehtiyoji va
yosh xususiyatlarini inobatga
olgan holda darsda samarali
metodlar va usullarni go‘llay
olsa, o‘quvchilarning bilish

o‘quvchilarning ehtiyoji va
yosh xususiyatlarini gisman
inobatga olgan holda darsda
turli metodlar va usullarni
go‘llay olsa, o‘quvchilarning

o‘quvchilarning ehtiyoji va
yosh xususiyatlarini
gisman inobatga olgan
holda darsda turli metodlar
va usullarni  go‘llasa,

o‘quvchilarning ehtiyoji va

yosh xususiyatlarini
inobatga olmagan holda
darsda turli metodlar va
usullarni go‘llasa,




erishimli ~ vazifalarni
muvaffagiyatga
motivatsiya berish.

belgilash,
undovchi

darajasiga
topshiriglari va
muvaffagiyatga undovchi
motivatsiya bera olsa.

mos o‘quv

bilish darajasiga mos
keladigan o‘quv topshiriglari
va muvaffagiyatga undovchi
motivatsiya bera olsa.

o‘quvchilarning bilish
darajasiga mos
kelmaydigan o‘quv

topshiriglarini bersa.

o‘quvchilarning bilish
darajasiga mos kelmaydigan
0‘quv topshiriglarini bersa.

2. Ta’lim standartlariga
muvofig o‘quv  jarayonida
bolalarda faol o‘rganish, ijodiy
va tangidiy fikrlash, jamoada
ishlash, muammolarni  hal
gilish va garor qgabul qgilish
ko‘nikmalarini
rivojlantirish.

O‘quvchilarni faol ta’lim olish

jarayoniga jalb  gila  olsa,
o‘quvchilar hayotiy real muammoli
vaziyatlar aks etgan o‘quv

topshiriglarini bajarishda tangidiy
fikrlash, hamkorlikda ishlash va
muammolarni hal qilish
ko‘nikmalarini namoyish eta olsa.

O‘quvchilarni  hamkorlikda
ishlash va faol ta’lim olish
jarayoniga gisman jalb gilsa,
o‘quv topshiriglari murakkab
yoki hayotiy real muammoli
vaziyatlar bilan bog‘lig bo‘lsa.

O‘quvchilarni
hamkorlikda ishlash orgali
o‘quv topshiriglarini
bajarishga jalb gila olsa,
birog topshiriglar
o‘quvchilarda tanqidiy
fikrlash ko‘nikmalarini
rivojlantirishga xizmat
gilmaydigan bo‘lsa.

O‘quvchilarni fagat
o‘gituvchi  Kko‘rsatmasiga
amal gilgan holda passiv
ravishda  ta’lim olish
jarayoniga  jalb gilsa
(o‘quvchilar ma’lumotlarni
yozib olsa, uzoq davom
etadigan ma‘ruzani tinglasa)

3. O‘quvchilarning O‘quvchilarning sinfdan | O‘quvchilarni axborot | O‘quvchilarni  axborot | O‘quvchilar  tomonidan
tadgiqotchilik ko‘nikmalarini | tashqarida ta’lim olish | texnologiyalaridan texnologiyalaridan foydalaniladigan ~ axborot
rivojlantirish, dars | imkoniyatlarini  kengaytirish | foydalanishga jalb gila olsa, | foydalanishga jalb qila | texnologiyalarining  hech
samaradorligini oshirish | magsadida ularni  axborot | bunda ular muayyan o‘quv | olsa, bunda AKT faqgat | birini darsga integratsiya
magsadida ta’limda AKTdan | texnologiyalaridan  mustaqil | topshirig‘i doirasida tadqiqot | qog‘oz formatidagi o‘quv | gila olmasa.
foydalanish. ravishda foydalanishga jalb | yoki ma’lumotlarni tahlil gila | topshiriglarining  o‘rnini

gila olsa. olsa. bosishga xizmat qilsa.
4. O‘quvchilarga motivatsiya | O‘quvchilarni o‘quv | O‘quvchilarni o‘quv | Oc‘quv topshiriglari va| O‘quv topshiriglari va
berish, ularni mustaqgil ta’lim | topshiriglari va loyiha ishlarini | topshiriglari va loyiha | loyiha ishlarini bajarish | loyiha ishlarini  bajarish
olishga jalb gilish magsadida | mustaqgil bajarishga jalb gila | ishlarini mustaqil bajarishga | yuzasidan  o‘quvchilarga | yuzasidan o‘quvchilarga
turli metod, yondashuvlarni [ olsa, bunda o‘quvchilar | jalo qgila olsa, ammo | ko‘rsatma  bera  olsa, | ko‘rsatma  bersa, lekin
go‘llash, o‘quvchilarni 0‘z | o‘gituvchiga savol berish | o‘quvchilar o‘quv | o‘quvchilar o‘quv | o‘quvchilar ko‘rsatmani
ta’lim natijalariga shaxsan | orqali  o‘quv  topshiriglari | topshiriglari va loyiha ishlari | topshiriglari  va  loyiha | tushunishmasa.
javobgar bo‘lishga o‘rgatish. | yuzasidan berilgan | yuzasidan berilgan | ishlari yuzasidan berilgan

ko‘rsatmani tushunganliklarini | ko‘rsatmani gisman | ko‘rsatmani gisman

namoyish eta olsa.

tushunishsa.

tushunishsa.

Ballar yig ‘indisi:

A’lo - 13,7-16 ball

Yaxshi — 11,4-13,6 ball

Qonigarli - 9-11,3 ball

Qonigarsiz - 1-8,9 ball




3-yo‘nalish. O ‘zlashtirishni baholash va qayta aloqa (fidbek)ni taqdim etish (maksimal 16 ball):

Baholanadigan ko‘nikma

Alo (4 ball)

Yaxshi (3 ball)

Qonigarli (2 ball)

Qonigarsiz (1 ball)

1. Formativ va summativ | O‘quvchilarga dars | Oc‘quvchilarga asosan dars | O‘quvchilarga asosan | O‘quvchilarga  dars
baholashning  turli usullarini | davomida bir necha marta | oxirida individual fidbek | umumiy  fidbek  bersa, | davomida fidbek bera
go‘llagan holda o‘quvchilarni | individual, anig va | bersa. masalan, “barakalla, yaxshi” | olmasa.

baholash hamda baholash | konstruktiv fidbek bera olsa. kabi.

natijalaridan darsni rejalashtirishda

va o‘quvchilarga  motivatsiya

berishda foydalanish.

2. O‘quvchilarning baholash | O°quvchilarga  ularning | O‘quvchilarga  ularning | O‘quvchilarga  ularning | Barcha o‘quvchilarga
natijalarini muntazam tahlil qgilish, | baholash natijalariga | baholash natijalariga | baholash natijalariga | bir xil darajadagi o‘quv
ularning ta’lim olishdagi | asoslangan holda individual | asoslangan holda bir xil | asoslanmagan holda turli | topshiriglarini bersa.
giyinchiliklarini aniglash, ushbu | ta’limiy ehtiyojlariga mos | darajadagi o‘quv | darajadagi o‘quv

tahlil natijalaridan olingan | keladigan o‘quv | topshiriglarini bersa. topshiriglarini bersa.

ma’lumotlar asosida kundalik dars | topshiriglarini bera olsa.

rejasiga tegishli o‘zgartirishlar

kiritish, shuningdek, baholash

vositalarini  takomillashtirishda

foydalanish.

3. O‘quvchiga baholash | Oc‘quvchilarga individual | O‘quvchilarga individual | O‘quvchilarga  umumiy | O°‘qituvchi dars
natijalarini batafsil sharhlab, unga | konstruktiv fidbek bera olsa, | konstruktiv fidbek bera olsa, | fidbek bersa, ammo | davomida o‘quvchilarga

gayta aloga (fidbek)ni tagdim etish
orqgali o‘quvchida akademik o‘sish

o‘quvchilar ushbu
ma’lumotga asoslanib o0°z

biroq o‘quvchilar ushbu
ma’lumotga asoslanib o0°z

o‘quvchilar ushbu ma’lumot
bilan ishlashni bilmasa.

fidbek bera olmasa.




uchun shaxsiy javobgarlik hissini | ustida mustagil ravishda | ustida mustaqil ravishda
uyg‘otish. ishlay olsalar. ishlashni bilmasa.
4. O‘quvchilarni O‘quvchining akademik | O‘quvchiga va uning ota- | O‘qituvchi tomonidan | O°‘quvchilarga va/yoki

rag‘batlantirgan holda ularning
bilim va ko‘nikmalariga qo‘yilgan

baholar va ta’lim  natijalari
yuzasidan o‘quvchilarga va ota-
onalarga fidbek berish,

o‘quvchilarning ta’lim natijalarini
yaxshilash magsadida ota-onalarga
maslahat berish.

o‘sishi uchun unga va ota-
onasiga muntazam ravishda
konstruktiv fidbek bera olsa,
o‘quvchilarning
natijalarini

yo‘llarini ko‘rsata olsa.

ta’lim
yaxshilash

onasiga fidbek bera olsa,
lekin o‘quvchilarning ta’lim
natijalarini
yo‘llarini ko‘rsata olmasa.

yaxshilash

o‘quvchilar va ularning ota-
onalariga berilagan fidbek
baholar va test natijalari

bilan cheklansa.

ota-onalarga muntazam
ravishda fidbek bera
olmasa.

Ballar yig ‘indisi:

A’lo - 13,7-16 ball

Yaxshi —11,4-13,6 ball

Qonigarli - 9-11,3 ball

Qonigarsiz - 1-8,9
ball

4-yo‘nalish. Tarbiyaviy faoliyatni tashkil etish(maksimal 16 ball):

Baholanadigan ko‘nikma A‘lo (4 ball) Yaxshi (3 ball) Qoniqarli (2 ball) Qonigarsiz (1 ball)
1. O‘quvchilarni milliy | O‘quvchilarda milliy | O‘quvchilarda milliy | O‘quvchilarning soni | Sinfdan tashqgari
gadriyatlarni  hurmat qilish va | gadriyatlar ~ va  o‘zlikni | gadriyatlar va o°zlikni | juda cheklangan holda | mashg‘ulotlarni o‘tkazsa,
vatanparvarlik ruhida tarbiyalash, | anglash, fugarolik | anglash, fugarolik | sinfdan tashqari | biroqg ularni puxta

mintaganing tarixiy-madaniy o‘ziga
xosligini (o‘lkashunoslikni)

tushunchalarini rivojlantirish
magsadida maktab  bilan

tushunchalarini

rivojlantirishga hissa

rejalashtirmagan bo‘lsa,
sog‘lom mubhit va




o‘rganish maqgsadida o‘yin, o‘quv- | cheklanmagan holda gizigarli | qo‘shadigan sinfdan | mashg‘ulotlarni o‘quvchilarning  ta’lim
tadqgiqot, loyiha ishi kabi turli sinfdan | sinfdan tashqari | tashgari  mashg‘ulotlarni | tashkillashtirsa. olishga gizigishlarini
tashgari  mashg‘ulotlarni  olib | mashg‘ulotlarni maktab doirasida ta’minlamaydigan bo‘lsa.
borish. tashkillashtira olsa. tashkillashtirsa.

2. O‘quvchilarning maktab ustavi | O‘quvchilar uchun bahs- | O‘gituvchi O‘“qituvchi passiv | Oc‘qituvchi
va ichki tartib-qoidalarini | munozarali mashg‘ulotlar | o‘quvchilardan o‘quvchilarga o‘quvchilardan
tushunib, ularga amal qilishlariga | tashkillashtirsa, bunda | kutilayotgan xulg- | kutilayotgan xulg- | kutilayotgan xulg-
yordam berish. o‘quvchilar ulardan | atvorlarni  ular  bilan | atvorlarni tushuntira | atvorlar ro‘yxatini keltira

kutilayotgan xulg-atvor | birgalikda muhokama qila | olsa. olsa, biroq anig misol
sabablarini muhokama qila | olsa. keltira olmasa.
olishsa va tushunishsa.

3. O‘quvchilarning o‘ziga xosligi, | O‘quvchilarning individual | O‘quvchilarni o‘z | O°‘quvchilarga 0‘z| O‘quvchilarning
kuchli tomonlari, qat’iyatliliklarini | qizigish ~ va  iste’dodini, | iste’dodlarini  individual | gizigishlarini individual iste’dodlariga
rivojlantirishga yordam berish, ularga | yetakchilik qgobiliyatini | ravishda  rivojlantirishga | rivojlantirishga sezilarli | ko‘ra qiziqtira olmasa.
moslashuvchanlik va jamiyat bilan | rivojlantirish, o°‘zini o°zi | yo‘naltira  olsa,  biroq | darajada yordam bersa.

o‘zaro munosabatda bo‘lish, o‘zini

boshqgarish bo‘yicha tegishli

ularga o‘z imkoniyatlarini

0‘zi boshqarish, shuningdek, | imkoniyatlar yarata olsa. o‘rganishga sezilarli
o‘quvchilarning tashabbuskorligi va darajada yordam bera
yetakchilik gobiliyatlarini olmasa.

rivojlantirishga  o‘z  hissasini

qo‘shish.

4. O‘quvchilarda bag‘rikenglik | O‘quvchilarni tenglik, | O‘qituvchi o‘quvchilarni | O‘qituvchi O‘qituvchi xilma-xillik,
tuyg‘usini  shakllantirish, ularda | adolat, boshga odamlarga | xilma-xillik, tenglik va | o‘quvchilarga  xilma- | tenglik va bag‘rikenglik
emotsional va ijtimoiy | nisbatan bag‘rikenglik | bag‘rikenglik  yuzasidan | xillik, tenglik  va | masalalarini  muhokama
kompetensiyalarni, o‘zgaruvchan | masalalarini muhokama qgilish | munozaralarga jalb qila | bag‘rikenglik yuzasidan | gila olmasa yoki maktab
ko‘p millatli madaniy muhitda xulg- | va hal etishga o‘rgatish va | olsa. fagat ma’lumotlar bersa. | qadriyatlariga zid bo‘lgan
atvor ko‘nikmalarini | o‘zaro munosabat o‘rnatish xatti-harakatlarni amalga

rivojlantirishga o‘rgatish hamda
tengdoshlari bilan tenglik, adolat,

undash bo‘yicha imkoniyatlar
yarata olsa.

oshirsa.




munosabat o‘rnatishga undash.

hurmat tamoyillari asosida o‘zaro

Ballar yig‘indisi:

A’lo - 13,7-16 ball

Yaxshi — 11,4-13,6 ball

Qonigarli - 9-11,3
ball

Qonigarsiz - 1-8,9 ball

5-yo ‘nalish. Xavfsiz rivojlantiruvchi ta’lim muhitini yaratish va ta’minlash(maksimal 16 ball):

Baholanadigan ko‘nikma

Alo (4 ball)

Yaxshi (3 ball)

Qoniqarli (2 ball)

Qoniqarsiz (1 ball)

1. O‘quvchilarga emotsional | O‘quvchilarni maktabda | O‘quvchilarni sog‘lom | Oc‘quvchilarga sog‘lom | O‘qgituvchi sog‘lom
farovonlikni ta’minlovchi xavfsiz | va maktabdan tashqgarida | turmush tarzini tushunishga | turmush tarzi hagida fagat | turmush tarziga oid
ta’lim muhitida ta’lim olish | sog‘lom turmush tarziga | imkon beradigan | ma’lumot bersa. masalalarda o‘quvchilar bilan
huquqgiga ega ekanliklarini | oid masalalarni muhokama | muhokamalarga yoki shug‘ullanmasa yoki ularning
tushuntirish. qgilishga yoki | mashg‘ulotlarga jalb qila salomatligiga  zid  xatti-

mashg‘ulotlarga jalb qila | olsa. harakatlarni amalga oshirsa.
olsa.

2. O‘quvchilarga turli | Oc‘quvchilar favqulodda | Oc‘quvchilar  favqulodda | O‘quvchilar favqulodda | O‘quvchilar  favqulodda
tahdidlarning mobhiyati, | vaziyatda ganday harakat | vaziyatda amalga | vaziyatda ganday harakat | vaziyatda qanday harakat
favqulodda va xavfli | gilishni, shu jumladan, | oshiriladigan xatti- | gilishni bilsa, biroq | qilishni bilmasa.
vaziyatlarda amalga oshiriladigan | sinfdan  evakuatsiya va | harakatlarni amaliyotda | amaliyotda qo‘llay olmasa.
harakatlar ketma-ketligini | izolyatsiya gilishni | bajarsa, birog evakuatsiya va
tushuntirish. tasvirlay olsa. izolyatsiya qilishni to‘g‘ri

tashkil gila olmasa.

3. O‘quvchilarda fugarolik va | O‘quvchilarda global | Oc‘qgituvchi o°‘quvchilarda | Oc‘qgituvchi o‘quvchilarga | O‘qituvchi  o‘quvchilarni
madaniyatlararo fugarolik va | global fugarolik va | global fugarolik | global fugarolik masalasiga
kompetensiyalarni shakllantirish, | madaniyatlararo madaniyatlararo masalalarini yuzaki

dunyoning mas’uliyatli fugarosini

kompetensiyani

kompetensiyalarni

muhokama gilishga darsda




tarbiyalash maqsadida | rivojlantirish uchun dars | rivojlantirish uchun darsda | imkoniyat yarata olsa | oid  muhokamalar  yoki
o‘quvchilarning individual | paytida va darsdan | imkoniyatlar yarata olsa. (masalan, ozig-ovgat yoki | tadbirlarga jalb gila olmasa.
ta’limiy  ehtiyojlarini  hisobga | tashgarida  imkoniyatlar madaniyat, lekin bulardan
olgan holda ular bilan yakka | yarata olsa. chuqurroq masalalarni
tartibda tarbiyaviy ishlarni olib emas).

borish.

4. O‘quvchilarga zamonaviy | Oc°quvchilari internetdan | O‘quvchilari internetdan | O‘gituvchi o‘quvchilarga | Ofgituvchi  o‘quvchilarga
ommaviy  axborot  vositalari, | xavfsiz foydalanishni va | xavfsiz foydalanishni | internetdan foydalanish | internetdan xavfsiz
ragamli axborot resurslari | ragamli media | tushuntira olsa. yuzasidan ko‘satmalar | foydalanish yuzasidan
dunyosida  xavfsiz  ishlashga | ma’lumotlarining bersa. ko‘satmalar bermasa Yyoki
yordam berish. haqigiyligini tanqidiy xavfsiz bo‘lmagan usullarni

baholashni tushuntira olsa. qo‘llasa.
Ballar yig ‘indisi: A’lo - 13,7-16 ball Yaxshi — 11,4-13,6 ball Qonigarli - 9-11,3 ball Qonigarsiz - 1-8,9 ball

6-yo ‘nalish. O“zini o*zi rivojlantirish va kasbiy o ‘sish (maksimal 16 ball):

Baholanadigan ko‘nikma A‘lo (4 ball) Yaxshi (3 ball) Qonigqarli (2 ball) Qonigarsiz (1 ball)

1. Refleksiyani muntazam | O‘qituvchi o‘quvchilarning | O‘z  kashiy faoliyati | O‘qgituvchi 0°z kashiy | Oc‘qituvchi o‘z kasbiy
ravishda amalga oshirish orgali 0‘z | o‘zlashtirish ~ darajasi  hagidagi | ustidan refleksiyani amalga | faoliyatini muhokama | faoliyati ustidan
ta’limiy faoliyatini baholash, 0‘z | ma’lumotlardan foydalanib, | oshirsa, birog | gila olsa, birog uni | refleksiyani amalga
kasbiy rivojlanishidagi | o‘zining kasbiy o‘sish sohalarini | o‘quvchilarning yaxshilashga harakat | oshirishga harakat
muammolarni aniglash hamda | aniglash va ta’lim olishi bilan | o‘zlashtirish darajasi | gilmagan bo‘lsa. gilmagan bo‘lsa.

ularni bartaraf etish choralarini | bog‘lig masalalarni  hal qilish | hagidagi ma’lumotlardan

ko‘rish. magsadida o0°‘z kasbiy faoliyati | gisman foydalansa yoki

ustidan refleksiyani amalga oshirsa.




umuman foydalanmagan
bo‘lsa.

2. Milliy va xalgaro kasbiy | Oc¢qgituvchi kasbiy rivojlanish | O‘qgituvchi kasbiy | Oc‘qituvchi kasbiy | Oc‘qituvchi kasbiy
rivojlanish dasturlarida, | tadbirlarida ishtirok etsa, | rivojlanish tadbirlarida | rivojlanish  tadbirlarida | rivojlanish tadbirlarida
shuningdek, malaka  oshirish | o‘rganganlarini amalda go‘llasa va | ishtirok etsa va | ishtirok  etsa, lekin | ishtirok etmagan bo‘lsa.
kurslari, seminarlar, vebinarlar, | tahlil qgilsa hamda natijalarni | o‘rganganlarini amalda | o‘rganganlarini  amalda
treninglar va hokazolarda ishtirok | hamkasblari bilan o‘rtoqlashsa. go‘llay olsa. qo‘llashini namoyish eta
etish, egallagan ko‘nikmalarni oz olmasa.
kasbiy faoliyatiga tatbig etish va
orttirgan tajribasini hamkasblari
bilan o‘rtoqlashish.

3. Tajriba almashish magsadida | O‘gituvchi hamkasblarining 30 ta | O‘gituvchi Oc‘qituvchi 30 ta darsni | O‘gituvchi 30 tadan
ochiq darslar o‘tkazish, o‘quv yili | (undan ortiq) darsini kuzatgan | hamkasblarining 30 ta | kuzatsa va 0‘z | kam darsni kuzatgan
davomida hamkasblarining | bo‘lsa va kuzatuvlar yuzasidan | darsini kuzatgan bo‘lsa va | kuzatuvlarini gayd etib | yoki boshgalar uning
kamida 30 soat darsini kuzatish va | hamkasblari bilan reflektiv | reflektiv.  muhokamalarni | brogan bo‘lsa. darslarini kuzatishlariga

tahlil qilish hamda o0°‘zining
pedagogik ko‘nikmalarini
rivojlantirishda hamkasblari

tomonidan berilgan fidbeklardan
samarali foydalanish.

muhokamalarni gayd etib borgan
bo‘lsa va ushbu fikr-mulohazalar
asosida o‘z faoliyatiga o°zgarish
kiritganiga dalillarni namoyish eta
olsa.

gayd etib brogan bo‘lsa.

ruxsat bermagan bo‘lsa.

4. Pedagogik  innovatsiyalarni
o‘rganish va kasbiy faoliyatida
go‘llash orqali 0‘zining
tadqgiqotchilik  ko‘nikmalarini
rivojlantirish, uslubiy tavsiyalar
ishlab chigish hamda pedagogik
jamoatchilik bilan o‘rtoglashish.

Oc‘gituvchi tadgiqotchilikka oid

adabiyotlarni  o‘rganish  asosida
o‘zining  pedagogik  faoliyatini
tadgiq etsa hamda hamkasblariga
tadgigot natijalarini va pedagogik
faoliyatni  yaxshilash  yuzasidan
tavsiyalarni taqdim etgan bo‘lsa.

O‘gituvchi 0°zining
pedagogik faoliyatini
tadgig etsa va uni

yaxshilash uchun tadgigot
natijalaridan foydalana
olsa.

Oc‘gituvchi  norasmiy
yoki ilmga asoslanmagan
holda  tadgiqot  olib
brogan bo‘lsa.

O‘gituvchi  o‘zining
pedagogik  faoliyatini
yaxshilash uchun

tadgiqot olib bormagan
bo‘lsa.

Ballar yig ‘indisi:

A’lo - 13,7-16 ball

Yaxshi — 11,4-13,6 ball

Qonigarli - 9-11,3 ball

Qoniqgarsiz - 1-8,9
ball




7-yo‘nalish. Hamkasblari va o‘quvchilarning ota-onalari (ularning o ‘rnini bosuvchi shaxslar) bilan hamkorlik (maksimal 16 ball):

Baholanadigan ko‘nikma A’lo (4 ball) Yaxshi (3 ball) Qonigarli (2 ball) Qonigarsiz (1 ball)

1. Ta’lim jarayonida ota- | O‘qituvchi ota-onalarni | O‘qituvchi ota-onalar bilan | O‘qituvchi ota-onalar | O¢qituvchi ota-onalar
onalar bilan hamkorlik | maktab hayotiga jalb | bog‘lanib, o‘quvchilarga oid | bilan bog‘lanib, chorak | bilan aloga o‘rnatmagan
gilish, ularning maktab va | giladigan tadbirlarni tashkil | so‘nggi ma’lumotlarni xabar | yakunlariga oid so‘nggi | bo‘lsa.
sinf hayotida ishtirokini | gilsa. bergan bo‘lsa, lekin ota-onalar | ma’lumotlarni xabar
qo‘llab-quvvatlash. ishtirok etadigan tadbirlarni | bergan bo‘lsa.

tashkillashtirmasa.

2. Samarali ijtimoiy | Oc‘qituvchi maktab ustavi | O‘qituvchi maktabdagi | O°‘qituvchi jamoat | Oc‘gituvchi jamoat
mulogotni  tushunish  va | va vazifalari, maktabdagi | gadriyatlarni targ‘ib qilish | tadbirlarida ishtirok | tadbirlarida ishtirok etmagan
amalga oshirish, individual | gadriyatlarni targ‘ib qilish | magsadida jamoat tadbirlarida | etgan bo‘lsa. bo‘lsa.
va jamoaviy ishda | magsadida jamoat tadbirlarini | ishtirok etgan bo‘lsa.
jamoatchilik  (pedagoglar, | tashkillashtirish va ishtirok
ota-onalar) bilan  o‘zaro | etishda faollik ko‘rsatgan
samarali munosabatlarni | bo‘lsa.
o‘rnatish.

3. Maktab ~ hamjamiyati | Oc¢qgituvchi o‘quvchilarda | O‘qgituvchi maktab | Oc‘gituvchi tadbirlarda | O¢gituvchi maktab
hayotida faol ishtirok etish, | maktabga daxldorlik | hamjamiyati  shakllanishiga | ishtirok  etsa, birog | hamjamiyati hayotida
bunda o0z maktabining | tuyg‘usini  rivojlantiradigan | xizmat giladigan tadbirlarda | o‘quvchilarda maktabga | ishtirok etmasa.
o‘ziga xosligini  targ‘ib | tadbirlarda faol ishtirok etsa | ishtirok etsa. daxldorlik  tuyg‘usini

gilish va 0‘z oldiga qo‘ygan
vazifalarni bajarish uchun
o‘quvchilar, o‘gituvchilar va
ota-onalarni ma’naviy

va ularni tashkillashtirsa.

rivojlantirishga  hissa

go‘shmagan bo‘lsa.




birlashtiruvchi tadbirlarni
o‘tkazish.

4. Kasbiy xulg-atvori, shu | O¢gituvchi maktabdagi | O-‘qituvchi  kasbiy xulg- | O¢‘gituvchi  kiyinish | Oc‘gituvchi  maktabdagi
jumladan, Kiyinish odobi, | gadriyatlarga muvofiq holda | atvor, shu jumladan, nutq | odobiga amal qilsa, | gadriyatlarga mos
jamoada  o‘zini  tutish | kasbiy  xulg-atvor,  shu | madaniyati va  kiyinish | lekin uning jamoada | kelmaydigan xatti-
goidalari, nutg madaniyati | jJumladan, nutqg madaniyati va | odobiga rioya qilsa, lekin | o‘zini tutish qoidalari | harakatlarni amalga oshirsa.
va hokazolarni namoyish | kiyinish ~ odobiga  rioya | o‘quvchilarning bu sohada | maktabdagi
etgan holda o‘quvchilar | gilishini namoyish etgan | o‘sishlariga yordam bermagan | gadriyatlarga mos
uchun o‘rnak bo‘lish. holda o‘quvchilarga o‘rnak | bo‘lsa. kelmasa.

bo‘la olsa.

Ballar yig ‘indisi: A’lo - 13,7-16 ball Yaxshi —11,4-13,6 ball Qonigarli - 9-11,3 | Qonigarsiz - 1-8,9 ball

ball

Maktab baholash ishchi guruhi a’zolari go‘ygan baholari umumlashtiriladi va o‘rtachasi chigariladi hamda har bir yo‘nalish bo‘yicha
baholash natijalari quyidagi qayd etiladi:

A’lo (4 ball)

Yaxshi (3 ball)

Qoniqarli (2 ball)

Qoniqarsiz (1 ball)

13,7-16 ball (86-100%)

11,4-13,6 ball (71-85%)

9-11,3 ball (56-70%)

1-8,9 ball (1-55 %)




Pedagog xodimlarning bilim darajasi va

kasbiy
mahoratini baholash to‘g‘risida nizomga
2-ILOVA
Maktab o‘qituvchining faoliyatini har bir yo‘nalish bo‘yicha baholash
QAYDNOMASI
T Yo‘nalishlar Yo‘nalish Baholash ishchi guruhi a’zolarining baholari O‘rtacha Foizi
(maksimal 16 ball) bosgichlari F.1.Sh. F.1.Sh. F.1.Sh. F.1.Sh. F.1.Sh. bali

1

2

1 O‘quv jarayonini 3

rejalashtirish
4
Jami

1

Ta’lim samaradorligini >
ta’minlash, o‘quvchining

2 | ehtiyojini hisobga olgan 3

holda ta’lim dasturlarini 1

amalga oshirish
Jami

O*zlashtirishni baholash 1

3 | vaqaytaaloga (fidbek)ni 2

tagdim etish 3




Jami
1
2
Tarbiyaviy faoliyatni 3
tashkil etish
4
Jami
1
Xavfsiz rivojlantiruvchi 2
ta’lim muhitini yaratish 3
va ta’minlash
4
Jami
1
2
O‘zini 0°z1 rivojlantirish 3
va kasbiy o‘sish
4
Jami
1
Hamkasblari va
‘ o 2
o‘quvchilarning ota-
onalari (ularning o‘rnini 3
bosuvchi shaxslar) bilan 7

hamkorlik

Jami




Maktab baholash ishchi guruhi raisi: imzo/muhr  F.I1.Sh Maktab baholash ishchi guruhi kotibi:
(imzo) F.L.Sh



Appendix 4

7 teacher competencies on Avloniy platform

UZBEK

RUSSIAN

ENGLISH

KoMneTeH1IMA 11O

Inklyuziv ta’limni joriy BHEJIPEHHUIO Competence to introduce
etish kompetentligi VHKJIIO3MBHOTO inclusive education
06pa3oBaHUsA
Kommunikativ KoMMyHUKaTHBHas Communicative
kompetentlik KOMIIETEHTHOCTb competence
. : [legarornyeckas Pedagogical competence
Pedagogik kompetentlik )
KOMIIETEHTHOCTb (subject-based)

AKT va media savodxonlik
kompetentligi

UKT u MeuarpaMmoTHOCTb

ICT and media literacy
competence

Mas’uliyat va
moslashuvchanlik
kompetentligi

KoMIleTeHTHOCTE,
OTBETCTBEHHOCTD U
TUOKOCTDb

Competence of
responsibility and
flexibility

0‘z-o0‘zini rivojlantirish, oz
ustida ishlash
kompetentligi

Camopa3BUTHE, yMEHHE
paboTaTh HaJ COOOM

Self-development,
competence to work on
oneself

O‘quvchilarning
kompetensiyalarini
xolisona baholash
kompetentligi

YMeHUe 06’ beKTUBHO
OLIEHWBATh KOMIIETEHIIUH
CTYyZIeHTOB

Competence to objectively
assess students'
competencies




O‘zbekiston Respublikasi
Xalg ta’limi vazirining
2022-yil “ 19 - iyuldagi
236-son buyrug‘iga
19 - ILOVA

O‘ZBEKISTON RESPUBLIKASI XALQ TA’LIMI VAZIRLIGI

UMUMIY O‘RTA TA’LIM MUASSASALARINI BARCHA FAN
O‘QITUVCHILARI UCHUN UZLUKSIZ KASBIY RIVOJLANTIRISH
KURSINING

NAMUNAVIY O0‘°QUV DASTURI

Toshkent — 2022



O‘ZBEKISTON RESPUBLIKASI XALQ TA’LIMI VAZIRLIGI

A.AVLONIY NOMIDAGI PEDAGOGLARNI KASBIY RIVOJLANTIRISH
VA YANGI METODIKALARGA O‘RGATISH MILLIY-TADQIQOT
INSTITUTI

Umumiy o‘rta ta’/im muassasalarini barcha fan o‘gituvchilari uchun
uzluksiz kashiy rivojlantirish kursining namunaviy o‘quv dasturi
A.Avloniy nomidagi PKRYMO‘MTI limiy kengashining

2022-yil “317”-maydagi 4-sonli bayonnomasi bilan ma’qullangan
va tasdigga tavsiya etilgan

Tuzuvchilar:  A.Radjiyev, F.Karimov, A.Baxramov

Tagrizchi: Carlise Womack Wynne — Shimoliy - Jorjiya universitetining
Ta’lim kolleji professori, Ta’/im fanlari doktori

Toshkent-2022



Kirish

Ushbu namunaviy o‘quv dasturi O‘zbekiston Respublikasi Prezidentining
“O‘zbekistonning yangi taraqqiyot davrida ta’lim-tarbiya va ilm-fan sohalarini
rivojlantirish chora-tadbirlari to‘g‘risida” 2020-yil 6-noyabrdagi PF-6108 Farmoni
va “Ta’lim-tarbiya tizimini yanada takomillashtirishga oid qo‘shimcha
chora-tadbirlar to‘g‘risida” 2020-yil 6-noyabrdagi PQ-4884-son hamda “Xalq
ta’limi sohasidagi ilmiy-tadgiqot faoliyatini go‘llab-quvvatlash hamda uzluksiz
kasbiy rivojlantirish tizimini joriy qilish chora-tadbirlari to‘g‘risida” 2021-yil
25-yanvardagi PQ-4963-son, Vazirlar Mahkamasining “Xalg ta’limi xodimlarini
uzluksiz kasbiy rivojlantirish tizimini tashkil etish tartibi to‘g°risidagi nizomni
tasdiglash hagida” 2022-yil 17-yanvardagi 25-son garorlari hamda Xalg ta’limi
vazirining 2022-yil 20-apreldagi “Davlat ta’lim talablarini tasdiglash to‘g‘risida’gi
121-sonli buyrug‘i ijrosini ta’minlash magsadida, shuningdek, pedagog kadrlarning
malakasini oshirishning ilg‘or va shaffof tashkiliy-huqugiy mexanizmlarini tatbiq
etish yo“li bilan xalq ta’limi tizimida kadrlar siyosatini shakllantirishning zamonaviy
tamoyillarini joriy etish bo‘yicha belgilangan ustuvor vazifalar mazmunidan kelib
chiggan holda tuzilgan bo‘lib, zamonaviy talablar asosida xalqg ta’limi muassasalari
pedagog kadrlari malakasini oshirish jarayonlarining mazmunini takomillashtirish
hamda ularning kasbiy kompetentligini muntazam oshirishni nazarda tutadi.

Dastur mazmuni O°‘zbekiston Respublikasining ta’lim sohasidagi Davlat
siyosati, mas’uliyat va moslashuvchanlik, axborot kommunikatsiya texnologiyalari
va mediasavodxonlik, kommunikativ ko‘nikmalarni rivojlantirish, inklyuziv
ta’limni  joriy etish masalalari, o°zini-o‘zi rivojlantirish, uzluksiz kasbiy
rivojlanishlarni 0z ichiga olib, ular bo‘yicha tegishli yangi bilim, ko‘nikma, malaka
va kompetensiyalarni shakllantirishga yo‘naltirilgan.

O‘guv modullarining mazkur dastur doirasida tagdim etilayotgan mazmuni
umumiy o‘rta ta’lim va maktabdan tashgari ta’lim muassasalari pedagog
kadrlarining malakasini oshirish mazmuni, sifati va ularning tayyorgarligiga
go‘yiladigan umumiy malaka talablari asosida shakllantirilgan bo‘lib,
pedagoglarning oz kasbiy faoliyatiga doir zamonaviy bilim va innovatsiyalar, ilg‘or
xorijiy tajribalardan samarali foydalanish hamda axborot-kommunikatsiya
texnologiyalarini o‘quv jarayoniga keng tatbiq etish darajasini oshirish hisobiga
ularning uzluksiz kasbiy rivojlanishini nazarda tutadi.

Uzluksiz kasbiy rivojlantirish kursining namunaviy o‘quv dasturi
guyidagi modullardan iborat:



1. Pedagogning kommunikativ ko‘nikmalarini rivojlantirish
2. AKT va mediasavodxonlik

3. O‘zini-o‘zi rivojlantirish va uzluksiz kasbiy rivojlanish

masalalari 4. Pedagog mas’uliyati va moslashuvchanligi

5. Inklyuziv ta’limni joriy etish masalalari

6. Ta’limning normativ-huqugiy hujjatlarini bilish va kasbiy faoliyatda
foydalanish masalalari

7. Fandagi yangiliklar va fanni o‘qitishning dolzarb masalalari
8. O‘quvchilar kompetensiyalarini baholash usullari va vositalari

Kursning magsadi va vazifalari

Kurs maqsadi: ta’lim-tarbiya jarayoni samaradorligini oshirish uchun zarur
bo‘ladigan kasbiy bilim, ko‘nikma va malakalarni zamonaviy metodika asosida
muntazam yangilash, malaka talablari asosida ularning kasbiy faoliyatga doir
kompetentligini rivojlantirishdan iborat.

Kursning vazifalariga quyidagilar kiradi:

tinglovchilarga jamiyatda amalga oshirilayotgan ijtimoiy-igtisodiy islohotlar
mazmuni va ta’lim-tarbiya jarayonlarini tashkil etishning huquqgiy-me’yoriy
asoslarini singdirish;

0°zini-o‘zi rivojlantirishning bosgichli istigbol rejasini tuzishga o‘rgatish;

ta’lim jarayonida pedagog mas’uliyati va moslashuvchanligining zamonaviy
modellari va tiplarini o‘rgatish;

alohida ta’lim ehtiyojlariga ega o‘quvchilarga ta’lim-tarbiya berishning
psixologik jihatlari o‘rgatish;

ilg‘or xorijiy tajribalarni o‘rganish, tahlil etish va milliy ta’lim tizimiga
moslashtirishni o‘rgatish;

tinglovchilarni ta’lim sifatini oshirishning yangicha metodikalari bilan
qurollantirish;

AKTni ta’lim jarayoniga integratsiya gilishning turli yondashuvlari bilan
tanishtirish;

pedagoglarning malaka talablariga mos holda kasbiy kompetentligini
zamonaviy yondashuvlar va innovatsiyalar asosida uzluksiz rivojlantirish.



Kurs yakunida tinglovchilarning bilim, ko‘nikma, malaka va
kompetensiyalariga go‘yiladigan talablar:

Malaka oshirish kursi o‘quv rejasining ‘“Pedagogning kommunikativ
ko‘nikmalarini rivojlantirish”, “AKT va mediasavodxonlik”, “O‘zini-o‘zi
rivojlantirish va uzluksiz kasbiy rivojlanish masalalari”, “Pedagog mas’uliyati
va moslashuvchanligi”, “Inklyuziv ta’limni joriy etish masalalari”, “Ta’limning
normativ-huquqiy hujjatlarini bilish va kasbiy faoliyatda foydalanish masalalari”,

“Fandagi yangiliklar, fanni o‘qitishning dolzarb masalalari”, “O‘quvchilar
kompetensiyalarini  baholash usullari va vositalari” modullari  bo‘yicha
tinglovchilarning bilim, ko‘nikma, malaka va kompetensiyalariga go‘yiladigan
talablar tegishli yo‘nalish bo‘yicha umumiy o‘rta ta’lim va maktabdan tashqari
ta’lim muassasalari pedagog kadrlarining malakasini oshirish mazmuni, sifati
va ularning tayyorgarligi hamda kompetentligiga go‘yiladigan malaka talablari bilan
belgilanadi.

Kurs hajmi

Malaka oshirish kursining davomiyligi 36 soatni tashkil etadi. Malaka
oshirish toifasi bo‘yicha ta’lim dasturlarini to‘lig o‘zlashtirgan kurs tinglovchilariga
davlat  namunasidagi  sertifikat  beriladi.  O°‘quv  modulining  har
2 soatini o‘zlashtirganligi uchun tinglovchiga 1 kredit ball beriladi.



Umumiy o‘rta va maktabdan tashqgari ta’lim muassasalari pedagog
xodimlarini uzluksiz kasbiy rivojlantirish kursi o‘quv rejasidagi

modullarining mazmuni

1. Pedagogning kommunikativ ko‘nikmalarini rivojlantirish

O‘quvchilarning sinfdagi  faoliyatini  qo‘llab-quvvatlashning  verbal
va noverbal usullari: fikr bildirish, tuzatishlar Kiritish, olgishlash, savollar berish.

Boshqalar fikrini hurmat gilish. O‘zgalar fikriga ta’sir etuvchi (ishontira olish,
to‘g‘rilash, fikrni garama-garish go‘yish) mulogot maneralari va ulardan samarali
foydalanish.

O‘zaro munosabatlarni  o‘rnatishga qaratilgan  (qo‘llab-quvvatlash,
konstruktiv, ruhlantiruvchi) mulogot maneralari. O‘gituvchining kasbiy-pedagogik
kompetentligi.

Ta’lim jarayoni sifatini oshirish va o‘quvchilarning o‘quv ehtiyojlarini
gondirishda o‘z hamkasblari bilan AKTning turli vositalari yordamida mulogotni
o‘rnatish va hamkorlik gilish.

Oc‘gituvchilarning global tarmoqdagi turli pedagogik hamjamiyatlari
va ulardan ta’lim sifatini oshirishda foydalanish.

PR (jamoatchilik bilan alogalar)ni tashkil etish usullari. Ota-onalar bilan
0°zaro munosabatlar.

Boshqalarning huquglari va hissiyotlarini hurmat gilishga garatilgan mulogot
maneralari.

2. AKT va mediasavodxonlik

AKTdan foydalangan holda o‘quvchilarning ta’lim olish imkoniyatlarini
kengaytirishga garatilgan ta’lim strategiyalari.

Ta’lim jarayonida AKTdan foydalanish xavfsizligi, mas’uliyati va axlogiy
normalari. “Kundalik” avtomatlashtirilgan ta’lim axborot tizimi.

Ta’lim mazmuniga mos bo‘lgan AKTni ta’lim jarayoniga integratsiya
gilishning turli strategiya va yondashuvlari. Ta’lim jarayonini takomillashtirishga
yo‘naltirilgan axborot resurslari. Ragamli texnologiyalar.

Ommaviy  axborot vositalaridagi  media  kontentni  tushunish,
mediasavodxonlik elementlarini o‘zida mujassam etgan holda ularni o‘quvchilarda
shakllantirish metodikasi.



Turli vositalar orqgali turli shakldagi axborotlarni tahlil gilish, baholash,
boshqgarish va yangi ma’lumotlarni yaratish.

3. O¢“zini-o‘zi rivojlantirish va uzluksiz kasbiy rivojlanish masalalari

Butun hayot davomida ta’lim olish g‘oyasi (lifelong learning). Kasbiy
ehtiyojlarni amalga oshirish va kasbiy mahoratni rivojlantirish yo‘llari, usul
va vositalari. Uzluksiz malaka oshirishni amalga oshirishda elektron ta’lim
(e-learing), individual ta’lim trayektoriyasi (personal learning space) va muhiti
(personal learning envirenment). Uzluksiz kasbiy rivojlantirish platformasi
va undan foydalanish.

Pedagog imiji va mulogot madaniyati (Self-menejment).

O‘qgituvchilarga go‘yilgan talablar va umumta’lim fanlarining DTSlari
talablaridan kelib chigib o‘z kasbiy mahoratini oshirish yo‘nalishlari.

Kasbiy rivojlanishiga oid manbalar. Ulardan foydalangan holda o‘zining
va maktab ehtiyojlaridan kelib chigib kasbiy malakasini oshirish. Kasbiy rivojlanish
bo‘yicha o‘quvlar, ularni tanlash strategiyasi.

Kollegial forumlar. Kasbiy bilim va mahoratini oshirish, pedagogik mahoratni
takomillashtirishda kollegial forumlardan foydalanish.

4. Pedagog mas’uliyati va moslashuvchanligi

Mas’uliyat va moslashuvchanlik hagida tushuncha. Pedagog mas’uliyati.
Pedagogning o‘quvchilar, ularning bilimi, hayoti va sog‘lig‘i uchun javobgarligi.
Moslashuvchanlik jarayon sifatida. O‘zgarishlarga moslashuvchanlikning modellari
va tiplari. Shaxslararo munosabatlarda moslashuvchanlikning ahamiyati.
O<zgarishlarga moslashuvchanlik psixologiyasi. Ta’lim jarayonida yuz berayotgan
turli o‘zgarishlarga va yangilanish jarayonlariga tez va oson moslasha olish.
Ta’limdagi yangi yondashuv va strategiyalarni gabul gila olish, ularni egallash
va 0°‘z kasbily amaliyotiga joriy eta olish. Pedagogik jamoa va uning
Ijtimoiy-psixologik xususiyatlari. Pedagogik jamoalarda kuzatiladigan muammolar,
pedagogik jamoani  muvaffagiyatli  boshgarishda xodimlarning o°zaro
munosabatlari. Pedagogik jamoada sog‘lom ijtimoiy-psixologik muhit va uning
asosiy indikatorlari. Jamoadagi psixologik holatni aniglashda diagnostik psixologik
trening. STEAM-ta’limi va boshga ta’lim mazmuni.

5. Inklyuziv ta’limni joriy etish masalalari



Inklyuziya va inklyuziv ta’lim tushunchasi. Oc‘quvchilarni jismoniy,
intellektual, ijtimoiy, emotsional, tili va boshga xususiyatlaridan gat’iy nazar birga
o‘qitishni tashkil gilish. Bunda yuzaga keladigan muammolar va ularni samarali hal
etish usullari.

Alohida ta’lim ehtiyojlariga ega o‘quvchilarni ta’lim jarayoniga jalb gilishga
oid me’yoriy hujjatlar. Imkoniyati cheklangan o°‘quvchilarni umumta’lim

maktablarida sog‘lom bolalar bilan bir qatorda ta’lim olishlarini
qo‘llab-quvvatlashning turli strategiyalari.

Alohida ta’lim ehtiyojlariga ega o°‘quvchilarga ta’lim-tarbiya berishning
psixologik jihatlari.

6. Ta’limning normativ-huquqiy hujjatlarini bilish va kasbiy faoliyatda
foydalanish masalalari:

— qonunchilik normalarini bilish hamda ularga rioya gilish;

— mamlakatda olib borilayotgan ta’lim sohasidagi islohotlardan xabardor
bo‘lish;

— ta’limning normativ-huquqiy hujjatlarini bilish va kasbiy faoliyatida
samarali foydalana olish;

— 0°Z kasbiy faoliyatiga doir normativ-huquqgiy hujjatlarni ishlab chigishda
ishtirok etish;

— bola huquglari to‘g‘risidagi normativ-huqugiy hujjatlarni bilish va ularga
rioya gilishni tashkil etish.

7. Fandagi yangiliklar va fanni o‘gitishning dolzarb masalalari

Fandagi yangiliklar, kashfiyot va ixtirolar. Fanning ilmiy-nazariy asoslari
bo‘yicha dolzarb muammolar, yangiliklar, ilmiy izlanishlar, dissertatsiyalar, ilmiy,
ilmiy-metodik maqolalar, anjumanlar materiallaridan fanni oqitishda foydalanish.

Fanning yangi tahrirdagi DTS, modernizatsiya gilingan o‘quv dasturlari,
darslik va o‘quv qo‘llanmalari va ularning tahlili.

Fanni o‘gitish bo‘yicha ilg‘or pedagogik tajribalar va ularni amalda go‘llash.
Darslarda interfaol metodlardan foydalanish.

Ayrim murakkab mavzularni o‘qitish samaradorligini oshirish omillari.

Fan bo‘yicha ma’ruza, seminar, amaliyot, laboratoriya ishi, trening, ochiq
mashg‘ulot va boshga mashg‘ulotlarni tayyorlash, kuzatish va tahlil gilish.

Fanni o‘qgitishda elektron darsliklardan foydalanish.



Fan metod birlashmalari ishini samarali tashkil etish shakl va usullari
Uzluksiz kasbiy rivojlanish, shu jumladan mustaqil malaka oshirish va bilim

olishning tashkiliy, uslubiy asoslari.

Fan bo‘yicha o‘qituvchilarning ilg‘or tajribalarini aniglash, tahlil qilish,
o‘rganish, yozish, umumlashtirish, ommalashtirishning zamonaviy texnologiyalari,
shakl va usullari. Fanni o‘gitishda to‘plangan ilg‘or tajribalar.

8. O*quvchilar kompetensiyalarini baholash usullari va vositalari

O‘quvchilar bilimlari va kompetensiyalarini baholashning turli strategiyalari.
Rasmiy va norasmiy, diagnostik va umumiy yondashuvga asoslangan baholash
usullari.

Baholash - ta’lim jarayonining ajralmas qismi sifati. Baholash orqali
o‘quvchilar bilan teskari alogani o‘rnatish. O‘quvchilarning o‘quv faoliyatini, bilim
va kompetensiyalarini baholashning turli usul va vositalari.

O‘quvchilar o°zini baholashi, o‘quvchilar boshga o‘quvchilarni baholashi
va 0‘qituvchi tomonidan baholash yondashuvlari, ulardan samarali foydalanish.

O‘quvchilarning kompetensiyalarini baholash natijalarini tahlil qilish.
Tahlillar asosida pedagogik faoliyatiga o‘zgartirishlar kiritish.

Ota-onalarni o‘quvchilarning o‘zlashtirishi natijalari bilan tanishtirish.

Dasturning axborot-metodik ta’minoti

Modullarni o‘gitish jarayonida ishlab chigilgan o‘quv-metodik majmualar,
ilmiy jurnallar, internet resurslari, multimedia mahsulotlari hamda boshqga elektron
va qog‘oz variantdagi manbalardan foydalaniladi.



Foydalanish tavsiya etiladigan o‘quv-uslubiy adabiyotlar ro‘yxati.

I. O‘zbekiston Respublikasi Prezidenti asarlari

1. Mirziyoyev Sh.M., Tanqidiy tahlil, qat’iy tartib-intizom va shaxsiy
javobgarlik — har bir rahbar faoliyatining kundalik qoidasi bo‘lishi kerak.
Mamlakatimizni 2016-yilda ijtimoiy-iqtisodiy rivojlantirishning asosiy yakunlari va
2017-yilga mo‘ljallangan iqgtisodiy dasturning eng muhim ustuvor yo‘nalishlariga
bag‘ishlangan Vazirlar Mahkamasining kengaytirilgan majlisidagi ma’ruza, 2017-yil
14-yanvar // Sh.M. Mirziyoyev. — Toshkent: O‘zbekiston, 2017. — 104 b.

2. O‘zbekiston Respublikasi Prezidenti Sh.Mirziyoyevning 2020-yil 29-
dekabrdagi Oliy Majlisga Murojaatnomasi. (2020-yil 29-dekabr).

I1. Normativ-huquqiy hujjatlar
1. O<zbekiston Respublikasi Konstitutsiyasi. — T.: “O‘zbekiston”, 2021. 2.
O<zbekiston Respublikasining “Ta’lim to‘g‘risida” 2020-yil

23-sentabrdagi O‘RQ-637-son Qonuni
3. O<zbekiston Respublikasining Mehnat kodeksi.

4. O<zbekiston Respublikasi Prezidentining “O°zbekistonning yangi
taraqgiyot davrida ta’lim-tarbiya va ilm-fan sohalarini  rivojlantirish
chora-tadbirlari to‘g‘risida” 2020-yil 6-noyabrdagi PF—6108-son Farmoni.

5. O‘zbekiston Respublikasi Prezidentining “Ta’lim-tarbiya tizimini
yanada takomillashtirishga oid go‘shimcha chora-tadbirlar to‘g‘risida” 2020-yil 6-
noyabrdagi PQ-4884-son garori.

6. O<zbekiston Respublikasi Prezidentining “Xalg ta’limi sohasidagi
ilmiy-tadgiqot faoliyatini go‘llab-quvvatlash hamda uzluksiz kasbiy rivojlantirish
tizimini  joriy qilish chora-tadbirlari to‘g‘risida” 2021-yil 25-yanvardagi
PQ-4963-son garori.

7. O‘zbekiston Respublikasi Prezidentining “O<zbekiston Respublikasi
xalg ta’limi tizimini 2030-yilgacha rivojlantirish konsepsiyasini tasdiglash
to‘g‘risida” 2019-yil 29-apreldagi PF-5712-son Farmoni.

8.  O‘zbekiston Respublikasi Prezidentining ‘“Zamonaviy maktab”larni

tashkil etish chora-tadbirlari to‘grisida” 2019-yil 27-noyabrdagi PQ-4537-son
garori.



9. O<zbekiston Respublikasi Prezidentining “Professional ta’lim tizimini
yanada takomillashtirishga doir go‘shimcha chora-tadbirlar to‘g‘risida” 2019-yil 6-
sentabrdagi PF-5812-son Farmoni.

10. O<zbekiston Respublikasi Vazirlar Mahkamasining “Maktabgacha hamda
umumta’lim tashkilotlari faoliyatini tekshirish ishlarini tartibga solish chora-
tadbirlari to‘g‘risida” 2019-yil 25-apreldagi 352-son qgarori.

11. O°zbekiston Respublikasi Prezidentining “O°‘zbekiston Respublikasini
yanada rivojlantirish bo‘yicha Harakatlar strategiyasi to‘g‘risida” 2017-yil
7-fevraldagi PF-4947-son Farmoni.

12. O‘zbekiston Respublikasi Vazirlar Mahkamasining “Umumiy o‘rta ta’lim
to‘g‘risidagi Nizomni tasdiglash hagida” 2017-yil 15-martdagi 140-son garori.

13. O‘zbekiston = Respublikasi ~ Vazirlar ~ Mahkamasining  “Ta’lim
muassasalarida uni bitirib, yuksak yutuglarga erishgan nomdor shaxslarning
homiylik xayriya mablag‘lari  hisobiga shakllantiriladigan  bitiruvchilar
jamg‘armasini tashkil etish to‘g‘risida” 2019-yil 17-apreldagi 321-son garori.

14. O‘zbekiston Respublikasi Prezidentining “Yoshlarni ma’naviy-axlogiy va
jismoniy barkamol etib tarbiyalash, ularga ta’lim-tarbiya berish tizimini sifat
jihatidan yangi bosqgichga ko‘tarish chora-tadbirlari to‘grisida” 2018-yil
14-avgustdagi PQ-3907-son garori.

15. O‘zbekiston Respublikasi Prezidentining “Xalg ta’limi tizimiga
boshgaruvning yangi tamoyillarini joriy etish chora-tadbirlari to‘g°risida” 2018-yil
5-sentabrdagi PQ-3931-son garori.

16. O‘zbekiston = Respublikasi ~ Vazirlar ~ Mahkamasining  “O‘quv
asbob-uskunalari va anjomlarining xavfsizligi to‘g‘risidagi umumiy texnik
reglamentni tasdiglash hagida” 2017-yil 2-iyundagi 345-son garori.

17. Oc<zbekiston Respublikasi Vazirlar Mahkamasining “Xalg ta’limi
xodimlarini uzluksiz kasbiy rivojlantirish tizimini tashkil etish tartibi to‘g‘risidagi
nizomni tasdiglash hagida”gi 2022-yil 17-yanvardagi 25-son garori.

1. Maxsus adabiyotlar

1. Djaylavov A. Ta’lim sohasida interaktiv davlat xizmatlaridan
foydalanish texnologiyalari (malaka oshirish kurslari tinglovchilari uchun uslubiy
go‘llanma). - A.Avloniy nomidagi XTXQTMOMI, 2016.

2. Ishmuhamedov R.J, Yuldashev M.A, “Ta’lim va tarbiyada innovatsion
pedagogik texnologiyalar”. T.: “Nihol”, 2013.

3. Paxrutdinov Sh. Global axborot jamiyati va mediata’lim. —T.: 2015.



4. Rustamova N. Mediata’lim va mediamadaniyat: nazariya va amaliyot. —T.:
“Muharrir”, 2015.

5. Saidov U. Nutg madaniyati va notiqlik san’ati. —T.: “Akademiya”, 2007.

6. Tolipova J.O. Pedagogik texnologiyalar — do‘stona muhit yaratish omili. -T.:
YUNISEF, 2005.

7. Elektron ta’lim resurslari
https://onlinedu.uz/

https://avloniy.uz/uz

https://ru.wikipedia.org
https://www.oecd.org/

http://www.qov.uz

https://www.uzedu.uz/

https://www.bimm.uz/ru

© N o g DN E

http://ziyonet.uz/ru



https://onlinedu.uz/
https://avloniy.uz/uz
https://ru.wikipedia.org/
https://www.oecd.org/
http://www.gov.uz/
https://www.uzedu.uz/
https://www.bimm.uz/ru
http://ziyonet.uz/ru

Appendix 6

17 creditworthy CPD options forwarded by Avloniy 2022
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English translation:

Forms of alternative CPD Credits

1. | Authorship for text-book creation (on the 54
specialty)

2. | Preparing students who receive 1-2-3 places in 54
international Olympiads on the subjects

3. | Defending PhD dissertation 54
Supervising teacher-PhD researcher on the 36
scheme Mentor-mentee

5. | Awarded by “Public Education Excellence” prize | 36
and “Public Education Devotee” prize

6. | Receiving state award or honorary title 36
Winning the republican level of Ustoz (Best 36
Teachers award) contest

8. | Preparing students-winners of the republican 36
Olympiad of the subject

9. | Completing training and receiving certificate of 18
RTI's UEEP (Uzbekistan Excellence for
Education Programme) project

10. | Completing American Council courses

11. | Completing British Council courses

12. | Completing successfully national courses or
courses on UDEMY, Udacity, edEX, and others.

13. | Getting C1 on national CEFR, international 9
IELTS, TOEFL, DAF, TCF etc tests

14. | Publications in internationally indexed journals 9
included in Scopus and Web of Science
database of articles

15. | Presenting in international scientific events 4
(seminars, conferences, symposiums etc.)

16. | Membership in scientific-methodological councils | 4
of their subject at Republican Education Centre
(REC)

17. | Presenting in republican scientific events 2

(seminars, conferences, symposiums etc.)
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Appendix 7

Sample ELT teacher education course and training materials from Tashkent
Regional Training and Retraining Institute

O‘ZBEKISTON RESPUBLIKASI
XALQ TA’LIMI VAZIRLIGI

TOSHKENT VILOYATI XALQ TA’LIMI XODIMLARINI
QAYTA TAYYORLASH VA ULARNING MALAKASINI
OSHIRISH

HUDUDIY MARKAZI

TILLARNI O‘QITISH METODIKASI
KAFEDRASI

“TASDIQLAYMAN?”
TVXTXQTMOHM direktori
B.F.YAlg‘ashev
“ 7 2020 vyil

“XORIJIY (INGLIZ) TILNI
O‘QITISHDA ZAMONAVIY YONDASHUVLAR VA

INNOVATSIYALAR” VA “XORIJIY (INGLIZ) TILNI O‘QITISH
METODIKASI”

modullari bo‘yicha

ISHCHI O‘QUV
DASTURLAR

Toshkent — 2020
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Tuzuvchi:

S.N.Isamova Toshkent viloyati xalg ta’limi xodimlarini gayta
tayyorlash va ularning malakasini oshirish
hududiy markazi “Tillarni o‘gitish metodikasi”
kafedrasi katta o‘gituvchisi

Tagrizchi:

Maxmudova J.S Toshkent viloyati xalq ta’limi xodimlarini gayta
tayyorlash va ularning malakasini oshirish
hududiy markazi, “Tillarni oqitish metodikasi”
kafedrasi katta o‘qituvchisi

“Tillarni o‘qitish metodikasi” kafedrasining 20 vyil

yig‘ilishida muhokama qilingan va markaz IImiy-Metodik
Kengash yig‘ilishida tasdiglash uchun tavsiya gilingan

Toshkent viloyati XTXQTMOHM IlImiy-Metodik Kengashining 20__
yil dagi — sonli yig‘ilishi garori bilan ma’qullangan

KELISHILDI:

O‘quv va ilmiy ishlar bo‘yicha
direktor o‘rinbosari B.Mirxalikov

O‘quyv jarayonini tashkil etish
bo‘limi boshlig’i O‘“.Saidov

Kafedra mudiri S.K.Djumaeva
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O‘quv dasturi O°zbekiston Respublikasi Prezidentining 2018 il

5 sentyabrdagi “Xalq ta’limini boshgarish tizimini takomillashtirish bo‘yicha qo‘shimcha chora-talbirlar
to‘g‘risida”gi PF-5538-sonli Farmoni, O‘zbekiston Respublikasi Prezidentining 2017 yil 7 fevraldagi “O‘zbekiston
Respublikasini yanada rivojlantirish bo‘yicha Harakatlar strategiyasi to‘g‘risida”gi PF-4947-sonli Farmoni, 2017 vyil
26 sentyabrdagi “Pedagog kadrlarni tayyorlash, xalg ta’limi xodimlarini gayta tayyorlash va ularning malakasini
oshirish tizimini yanada takomillashtirish chora-tadbirlari to‘g‘risida”gi PQ-3289-sonli Qarori, shuningdek
O¢zbekiston Respublikasi Vazirlar Mahkamasining 2017 yil 6 apreldagi “Umumiy o‘rta va o‘rta maxsus, kash-hunar
ta’limining davlat ta’lim standartlarini tasdiglash to‘g‘risida”gi 187-sonli Qarori va 2012 yil 10 dekabrdagi “CHet til
o‘rganish tizimini yanada takomillashtirish chora-tadbirlari to‘g‘risida”gi PQ-1875-sonli Qarorda belgilangan ustuvor
vazifalar mazmunidan kelib chiggan holda tuzilgan bo‘lib, u zamonaviy talablar asosida xorijiy (ingliz) til o‘qituvchilari
malakasini oshirish jarayonlarining mazmunini takomillashtirish hamda ularning kasbiy kompetentligini oshirishni
nazardatutadi.

“Xorijiy (ingliz) tilni o‘qitishda zamonaviy yondashuvlar va innovatsiyalar” modulining ishchi o‘quv dasturi
xorijiy til o‘qituvchilari malakasini oshirish kursining o‘quv dasturi asosida tuzilgan bo‘lib, u ingliz tili o‘qituvchilariga
ta’limda zamonaviy yondashuvlar va innovatsiyalarning mazmun va mohiyatini ochib beradi.

3.1 “Xorijiy tilni o’gitishda zamonaviy
yondashuv va innovatsiyalar”
modulining maqgsadi va vazifalari

Modulning maqgsadi: umumiy orta ta'lim maktablari ingliz tili
o‘qgituvchilarining ta’lim-tarbiya jarayonida zamonaviy yondashuvlar va
innovatsiyalarni qo‘llash kompetensiyalarini rivojlantirish.

Modulning vazifalari:

- tinglovchilarda xorijiy (ingliz) til o‘gitishda zamonaviy yondashuvlarni
tatbig qilish, innovatsiyalardan foydalanish uchun zarur bo‘lgan bilim va
ko‘nikmalarni shakllantirish;

-ingliz tili darslarida zamonaviy ta’lim vositalardan foydalanish
ko‘nikmalarini rivojlantirish;

- zamonaviy talablar asosida ingliz tili darslarini samarali tashkil gilish
yo'llarini o‘rgatish;

-ingliz tilini o‘gitishda zamonaviy yondashuvlar va innovatsiyalarni
go‘llash imkoniyatlarini o‘rgatish.

Modul bo‘yicha tinglovchilarning bilim, ko‘nikma, malaka va
kompetensiyalariga qo‘yiladigan talablar

Xorijiy (ingliz) til fanining magsadi o‘rganuvchilarning ko‘p madaniyatli
dunyoda kasbiy, ilmiy va maishiy sohalarda faoliyat yuritishlarida
kommunikativ kompetensiya (uning tarkibiy gismlari

hisoblanuvchi lingvistik, sotsio-lingvistik, pragmatik va boshga
kompetensiyalari)ni shakllantirishdan iborat.

Kompetensiya — kommunikatsiya (muloqot) ishtirokchilari tomonidan ta’limning aniq magsadlariga qaratilgan
nutq faoliyatini rivojlantirishga imkon beradigan bilim, ko‘nikma, malaka va shaxsiy fazilatlar yig‘indisini ifodalaydi.
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“Xorijiy (ingliz) til o‘qitishda zamonaviy yondashuvlar va innovatsiyalar” moduli bo‘yicha tinglovchilar:

-“Ta’lim to‘g‘risida”gi qonun, Kadrlar tayyorlash milliy dasturi va “Chet
tili o‘rganish tizimini yanada takomillashtirish chora-tadbirlari to‘g‘risida”qi
PQ-1875-sonli garorning mazmun-mohiyatini;

- xorijiy til o‘gitishda zamonaviy yondashuvlar va innovatsiyalarni
go‘llashning ahamiyatini;

- ta’lim mazmunini modernizatsiyalashning nazariy asoslarini;

- xorijiy til o‘gitishda qo‘yiladigan hozirgi zamon talablarini

bilishi;.

- xorijiy til o‘qitish mazmuni, vositalari, metodlari va shakllarining
uzviyligi va izchilligini ta’'minlash;

-ilg‘or tajribalarni o'z faoliyatida qo‘llay olish ko‘nikmasiga;

- fani bo‘yicha sinf va sinfdan tashqari ishlarni zamonaviy yondashuvlar
va innovatsiyalarni tatbig etgan holda tashkil etish;

- an’anaviy, noan’anaviy darslar, dars tizimi, dars tipi va dars turlarini
bir biridan farglay olish va to‘gri tanlay olish malakasiga;

-ta’limdagi innovatsiya va zamonaviy yondashuvlarning mohiyati va
ahamiyatini anglagan holda amaliyotga joriy etish;

-xorijiy til o‘gitishda o‘quvchilarni hamkorlikda ishlashga va
faollashtirishga undovchi interfaol shakl va vositalarni go‘llash;

-fanni  o‘qitishda xorijiy tajribalardan foydalana olish
kompetensiyalariga ega bo‘lishlari lozim.

Modulni tashkil etish va o‘tkazish bo‘yicha tavsiyalar

“Xorijiy (ingliz) til o‘gitishda zamonaviy yondashuvlar va innovatsiyalar”
moduli ma’'ruza va amaliy mashg‘ulotlar shaklida olib boriladi.

Kursni o'qitish jarayonida ta’limning zamonaviy metodlari, pedagogik
texnologiyalar va axborot-kommunikatsiya texnologiyalari qo'llanilishi
nazarda tutilgan:

- zamonaviy kompyuter texnologiyalari yordamida prezentatsion va
elektron-didaktik texnologiyalardan;

- Nazariy mashg‘ulotlarda taqdimot dasturida tayyorlangan materiallar,
doska va flipchart, ko‘rgazmali materiallardan hamda video va
audioyozuvlardan foydalaniladi.

- Amaliy mashg‘ulotlarda texnik vositalar, tarqatmali vositalar, aqliy
hujum, guruhli fikrlash va kichik guruhlarda ishlash va boshqga interaktiv
usullarni go‘llash nazarda tutiladi.

Modulning o‘quv rejadagi boshqa modullar bilan bog‘liqligi va uzviyligi
Modul mazmuni o‘quv rejadagi “Ta’lim jarayonlarida axborot

kommunikatsiya texnologiyalarini qo‘llash”, “Ta’lim-tarbiya texnologiyalari
va pedagogik mahorat” bloklari va “Xorijiy ( ingliz) tilni o‘gitish metodikasi”
moduli bilan uzviy bog‘langan holda pedagoglarning kasbiy pedagogik
tayyorgarlik darajasini orttirishga xizmat giladi.
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Modulning uslubiy jihatdan uzviy ketma-ketligi

Mazkur modul “O‘zbekistonda ta’lim-tarbiya jarayonlarining huqugqiy-
me’yoriy asoslari’, “Ta’lim-tarbiya texnologiyalari va pedagogik mahorat” va
“Ta’lim jarayonlarida axborot-kommunikatsiya texnologiyalarini qo‘llash”
bloklaridan keyin o‘rganiladi Unda yuqoridagi bloklarda o‘rganilgan
mazmun yo'nalishlari va uslubiy jihatlarini xorijiy tilni o‘gitishga tatbiq etish

imkoniyatlari ochib beriladi.

Modulning ta’limdagi o‘rni
Tinglovchilarni ingliz tilini o‘gitishda zamonaviy yondashuvlar va

innovatsiyalar bilan tanishtirish, amalda qo'llash va shu orqali ta’lim
samaradorligini ta’minlash.
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“Xorijiy (ingliz) tilni o‘qitishda zamonaviy yondashuvlar va

innovatsiyalar’modul bo‘yicha soatlar tagsimoti

Ne E Jumladan
Mavzular § § - . g _<§§
ES § § 51l
S 5 2 < ° (="
< ¢
1. Xorijiy tilni o‘qitishdagi ilg‘or 2| 9 2
xorijiy tajribalar hamda zamonaviy
yondashuvlar.
2. STEAM yondashuvi hamda aqlli 4 9 5 9
ta’lim (Smart education)
3. Zamonaviy ta’lim vositalaridan 5 9 5
foydalanish.
4. Ta’lim jarayonini boshqarish 2 9 2
texnologiyalari va nazorat turlari.
5. Xorijiy til darslarida axborot 5 | 9 5
kommunikatsiya texnologiyalaridan
foydalanishning samarali yo‘llari
6. Xorijiy til fanini o‘qitishda 2| 9 2
kompetensiyaviy yondashuvga
asoslangan ta’limning joriy etilishi.
7. |Zamonaviy talablar asosida 5 | 9 2
integratsion darslar(CLIL)ni tashkil
etish.
8. | Zamonaviy talablar asosida xorijiy til 4 2 5 5
darslarini tashkil etish va dars
ishlanmalarini ishlab chigish.
9 O‘quvchilarning o‘quv 2 9 2
savodxonligini baholashning xalgaro
tadgiqotlari.
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Jami: 2218 | 4 | 14 4

Nazariy va amaliy mashg‘ulotlar mazmuni

1-mavzu: Xorijiy tilni o‘qgitishdagi ilg‘or xorijiy tajribalar hamda
zamonaviy yondashuvlar

Nutq faoliyati turlari va innovatsiyalar. O‘quv materiali mavzusini o‘quvchilarga tushunish (tinglab-
tushunish, gapirish, o ‘qish va yozuv) ni rivojlantirishda zamonaviy yondashuvlar roli va qulay etkazishga yordam
beruvchi interfaol uslublarni dars jarayonida qo‘llanilishi. Ingliz tili darslari uchun o‘quv materialini tayyorlash,
o‘quvchilarga etkazishda yangicha yondashuv.

2-mavzu: STEAM yondashuvi hamda aqlli ta’lim (Smart
education) texnologiyalarini

Smart education( (aklli ta’lim) ochiq axborot resurslari
yordamida interfaol virtual muhitda amalga oshiriladigan
moslashuvchan va induviduallashtirilgan yangi global ta’lim
texnologiyasi) va STEAM (ilm-fan, texnologiya, muhandislik, san’at
va matematikani birlashtiruvchi zamonaviy yondashuv)
yondashuvining xorijiy tilni orgatishdagi ahamiyati

3-mavzu: Zamonaviy ta’lim vositalaridan foydalanish.

Xorijiy tillarni o‘rganishda diktant turlari va ulardan unumli foydalinish
usullari. Mavzuga mos ta’limiy va nazorat uchun beriladigan matnlardan to‘g‘ri
foydalanish. O‘quvchilarning umumiy saviyasini, ularning savodxonligini
oshiruvchi, ingliz tiliga oid bilim, ko‘nikma, malakalarini rivojlantiruvchi,
fikrlash qobiliyatini va nutqg madaniyatini o'stiruvchi o'yinlarni tanlash yo'llari.

4-mavzu: Ta’lim jarayonini boshqarish texnologiyalari va nazorat turlari

Ta’'lim jarayonini boshqarish texnologiyalari va nazorat turlari.
O‘quvchilarning tarbiyaviy va ta’limiy salohiyatini oshiruvchi darslarni tashkil
etish.O’qituvchi dars jarayonida o’quvchilar bilimini noananaviy tarzgda
baholash. Butun sinf o’quvchilarini bilimini baholash va dars texnologiyasini
samaradorligini tahlil qilish.

5-mavzu:  Xorijiy (ingliz) tilini o‘rgatishda axborot-
kommunikatsiya texnologiyalaridan foydalanish

Ingliz tilini o‘rgatishda axborot-kommunikasiya vositalarining roli juda
katta.Ularni qo‘llash imkoniyatlari ko‘lami kundan-kunga kengayib, texnik
vositalar o‘quv jarayonining ajralmas gismiga aylanib bormoqgda. YOshlarga
ingliz tilini kompyuter orqali o‘rgatish uchun birinchi navbatda o‘gituvchining
o'zi kompyuter texnologiyalaridan professional darajada foydalana oladigan
bo'lishi kerak.
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Bu darajadagi foydalanishga nafagat kompyuterning mavjud
imkoniyatlaridan to‘liq foydalana olish, balki u asosida yangi o‘quv dasturlarini
tashkil eta olish ham kiradi. Bunday darajadagi pedagog bo'‘lish uchun har bir
chet tili o‘gituvchisi zamonaviy texnologiyalar sohasi bo‘yicha o'z ustida
ko‘proq ishlashi zarur. Ingliz tilini kompyuter yordamida o‘rgatishning
anbanaviy o‘rgatish usullariga nisbatan bir necha ustunlik jihatlari bor.Birinchi
navbatda, kompyuter asosida ingliz tilini o‘rganayotgan o‘quvchida tilning to‘rt
yo‘nalishida (gapirish, tinglabtushunish, yozishvao‘qish) o‘z ko‘nikmalarini
sinovdan o‘tkazish

6-mavzu Xorijiy (ingliz)til fanini o‘qitishda kompetensiyaviy
yondashuvga asoslangan ta’limning joriy etilishi

O’quvchilarni o’'qitishda kompetensiyaviy yondashuv nima va u ganay
amalga oshirishi va unda ishlatiladigan samarali o’qitish metodlari

7-mavzu Xorijiy tillarni o‘rgatishda integratsion metodlardan
foydalanish usullari.

O‘quvchilarga ingliz tilini boshqa fanlar (geografiya, matematika, fizika,
tarix, ona tili va boshqalar) orqali o‘rgatish va bu orqali o‘quvchilarning
kommunikativ kompetensiyalarini rivojlantirish.

8-mavzu Zamonaviy talablar asosida xorijiy til darslarini tashkil etish
va dars ishlanmalarini ishlab chiqish.

Bu amaliy darsda tinglovchilar o’tilgan mashgulotlarni amalda qo’lash
magsadida guruhlarga bo’linib zamonaviy talablar asosida dars
ishlanmalarini ishlab chigadilar va gurugda tagdimot giladilar.

9-mavzu O‘quvchilarning o‘quv savodxonligini baholashning xalgaro
tadqiqotlari

Ingliz tili fanini o’rgatishning o’quvchilarning o‘quv savodxonligini
baholashning PISA, TIMSS, PIRLS xalqaro tadgiqotlaridagi roli.

MUSTAQIL TA’LIM MAZMUNI

Modulga oid o‘rganilgan materiallar asosida “Xorijiy til o‘gitishda zamonaviy
yondashuvlar va innovatsiyalar” mavzusida mustaqil ish bajariladi.
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O‘QITISH SHAKLLARI

Mazkur  modul bo‘yicha quyidagi  o'gitish  shakllaridan
foydalaniladi:

- ma’ruzalar, amaliy mashg‘ulotlar (ma’lumotlar va texnologiyalarni
anglab olish, aqliy gizigishni rivojlantirish, nazariy bilimlarni mustahkamlash);

- davra suhbatlari (ko‘rilayotgan topshiriglar echimlari bo‘yicha taklif
berish qobiliyatini oshirish, eshitish, idrok qilish va mantigiy xulosalar
chigarish);

- bahs va munozaralar (topshiriglar echimi bo‘yicha dalillar va asosli
argumentlarni taqdim qilish, eshitish va muammolar echimini topish
gobiliyatini rivojlantirish)

3.2 Xorijiy tillarni o’qitish metodikasi
modulining ta’limdagi o‘rni

Modulni ozlashtirish orqgali tinglovchilar xorijiy (ingliz) til o‘qitish
metodikasini o‘rganib, mustahkamlab, amalda qo‘llash va baholashga doir
kasbiy kompetentlikka ega bo‘ladilar.

Modul bo‘yicha soatlar tagsimoti

Ne - | © Jumladan
S |2 TE
Mavzular @ | S '*§ 2| 2> E o = % =
c | = S| © | © £ O -
EIS°| N E|. "85 |2F
D | < Z | < § £
1.,  Xorijiy tilni o‘gitishda Davlat 6 6 2 | 4

ta’lim standartlari, o‘quvdasturlari,
til bo‘yicha umumevropa
tavsiyalari va uning talqini, ya'ni
SEFR bo‘yicha tilni bilish
bo‘yicha belgilangan talab va
darajalar.

2. Xorijiy tilni oqitishning o'ziga 10| 10 | 2 | 8
X0s xususiyatlari va o‘qitish
metodlari.
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3.| Fan doirasida o‘quvchilar bilim,
ko‘nikma hamda malakalarini
baholash.

4, Dars ishlanmalarini ishlab
chigishga qgo'yilgan talablar.

5. Xorijiy til o‘gitishda dars turlari
va ularga qo‘yilgan zamonaviy
talablar.

6. Xorijiy tilni o‘qitishda muammoli
ta’lim, qo‘shimcha va asosiy
vositalar.

7. Fan bo'yicha sinfdan va

maktabdan tashqgari ishlarni

tashkil etish va o‘tkazishning
samarali yo'llari.

8.| Iqtidorli o‘quvchilar bilan ishlash
va ularni o‘z-o‘zlarini boshqgarish
va hamkorlikda ishlashga
o‘rgatish. metodikasi

9.| Ochiq darslarni o‘tkazish va darsni
tahlil gilish usullari.

10

Jami:

64

60

48

NAZARIY VA AMALIY MASHG‘ULOTLAR MAZMUNI

1-mavzu: Xorijiy tilni o‘gitishda Davlat ta’lim standartlari,
o‘quv dasturlari, til bo‘yicha umumevropa tavsiyalari va uning
talqini, ya’ni CEFR bo‘yicha tilni bilish bo‘yicha belgilangan talab

va darajalar

Chet tillarni o‘rganish, o‘rgatish, baholash bo‘yicha Umumevropa tavsiyalari (CEFR)
hagida umumiy ma’lumotga ega bo‘lish. Tizimning tashkil etish tarixi bilan
tanishtirish. Uning talablari va darajalari hagida tasavvurga ega bo‘lish. Tinglovchilar
o‘zlariga qo‘yilgan talablarni bilishi va o‘rganishi, shuningdek o‘rgatish va
baholashga doir masalalari hagida tushunchaga ega bo‘lishlari lozim

2-mavzu: Xorijiy (ingliz) tilni o‘gitishning
o‘ziga xos xususiyatlari va o‘gitish
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metodlaril.

O’quvchilarni xorijiy tilni o’qgitishda ularning o’rganish xususiyatlari
etiborga olish va darslarda samarali metodlarni qullay bilish.

3-mavzu: Fan doirasida o‘quvchilar
bilim, ko‘nikma hamda
malakalarini baholash

Xorijiy til o‘gitishda baholash metodlari. Xalgaro standart doirasida baholash,
ularning turlari

4- mavzu. Dars ishlanmalarini ishlab
chigishga qo‘yilgan talablar.

Dars ishlanmalariga quyilgan talablar hagida malumotga ega bulish.
Dars ishlanmalarini ishlab chigish va guruxlarda tagdimot gilish

5-mavzu Xorijiy til o‘qitishda dars turlari
va ularga go‘yilgan zamonaviy talablar

Ingliz tili darslarini rejalashtirishning o‘ziga xos jihatlari. Ingliz tili
darslarining asosiy ko‘rinshi. Autentik (Authentic materials) va
yordamchi (technical and nontechnical aids) vositalar hagida tushuncha.
Zamonaviy metodlar asosida dars loyihasini tuzish. Dars tashkil
etishning xilma-xil shakllari. Ushbu rejalarning dastur, darslik, o‘gituvchi
kitoblari asosida to‘g'ri tuzish yo'llari.

6-mavzu: Xorijiy tilni o‘qitishda
muammoli ta’lim, qo‘shimcha va asosiy
vositalar

Xorijiy til o‘gitishda “Case-study” usulidan foydalanish. Xorijiy til
o'gitishda “Case-study” usulidan foydalanishning ahamiyati va afzallik
tomonlari. Keys turlari
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/- mavzu. Fan bo‘yicha sinfdan va
maktabdan tashgari ishlarni tashkil

etish va o‘tkazishning samarali yo‘llari.
Maktab o’quvchilarini Ingliz tili fanini o’qitishda sinfdan tashqari ishlarini
tashkil etishni rejalashtirish va samarali o’tkazish usullari.

8-mavzu O‘quvchilarni o‘z-o‘zlarini
boshqgarish va hamkorlikda ishlashga
o‘rgatish

o‘quvchilar bilan ingliz tili fani yo‘nalishida o‘tkaziladigan sinfdan va
maktabdan tashqari tadbirlar hagida. Sinflar kesimida (1-4 —sinflar va 5-9 —
sinflar) sinfdan tashqari tadbirlarni rejasini ishlab chigish va unga ssenariy
yaratish. O‘quvchilarni mustaqil va tanqidiy fikrlashga o‘rgatish. Dars
jarayonida o‘quvchilarni yakka, juftlikda, kichik va katta guruhlarda ishlashga
o‘rgatish texnologiyalari. O‘quvchilarni o‘z- o‘zlarini boshqarish va
hamkorlikda ishlashi uchun muhitini yaratish.

9- mavzu Ochiq darslarni o‘tkazish va
darsni tahlil gilish usullari

Maktab darsining o‘quv jarayonidagi o‘rni, ahamiyati va uning tiplari.
Darsga qo‘yilgan didaktik talablar. Ochiq darsga kasbiy tayyorgarlik: tashkil
qilish va o‘tkazish. Pedagogik ijodkorlik. Darslarga kirish va ularni tahlil qilish
texnikasi. Treninglar va ularni oddiy darslardan fargi. Dars davomida sinf
taxtasi, ko‘rgazmali qurollar, plakat, slaydlar, texnik vositalar bilan ishlash
texnikasi.

Dars tahlilining turlari. Dars kuzatuvchilarining vazifalari va ularga
go‘yiladigan talablar.

Ko‘chma mashg‘ulot “Xorijiy (ingliz) tilni o‘qitish metodikasi” moduli
doirasida, talab darajasidagi moddiy-texnika bazaga ega va ilmiy-uslubiy
jihatdan tajribali o‘qituvchilar va mutaxassislar faoliyat ko‘rsatayotgan
umumta’lim muassasalarida tashkil etiladi.
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O‘QITISH SHAKLLARI

Mazkur modul bo‘yicha quyidagi o‘qitish shakllaridan foydalaniladi:

- ma'ruzalar, amaliy mashg‘ulotlar (ma’lumotlar va
texnologiyalarni anglab olish, agliy qizigishni rivojlantirish, nazariy
bilimlarni mustahkamlash);

- davra suhbatlari (ko‘rilayotgan topshiriglar echimlari bo‘yicha
taklif berish qobiliyatini oshirish, eshitish, idrok gilish va mantigiy
xulosalar chiqgarish);

- bahs va munozaralar (topshiriglar echimi bo'yicha dalillar va
asosli argumentlarni tagdim qilish, eshitish va muammolar echimini
topish gobiliyatini rivojlantirish).
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Appendix 8

Statistics on PRESETT graduates entering the teaching profession in state
schools.

Uzbek State World Languages University (personal communication)

The academic year 2019-2020

The total number of graduates: 1274

graduates who are working at state schools: 364
In percentage: 28.5 %

The academic year 2020-2021

The total number of graduates: 1738

graduates who are working at state schools: 825
In percentage: 47.4 %

The academic year 2022-2023

The total number of graduates: 1565
graduates who are working at state schools: 423
In percentage: 27%

According to the statistics, almost 70% are teaching, but many of them work at
Language centres. Some of them are on maternity leave.

Nizami

They had 200 graduates majoring in English in 2022 and expect 400 in 2023. These
numbers are relatively small compared with UWL, which reports 1500+ graduates
annually.

However, the proportion entering state school teaching is far higher among Nizomi
graduates (80%+) than among UWL graduates (30 — 40%). But a significant number
of UWL graduates find employment in colleges and lyceums as well as in the private
sector, and around 20% go on to full time MA studies in Applied Linguistics.

Bukhara State University (personal communication)

The academic year 2019-2020

The total number of graduates: 193

Graduates who are working at state schools: 125
In percentage: 64.7%
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The academic year 2020-2021

The total number of graduates: 275

Graduates who are working at state schools: 179
In percentage: 65 %

The academic year 2021-2022

The total number of graduates: 409

Graduates who are working at state schools: 225
In percentage: 55 %

| should say these numbers may have changed because some graduates may be on

maternity leave while working at schools.
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Appendix 9
CPD literature for teacher educators

Books

Bailey, K.M. (2006) Language Teacher Supervision Cambridge: Cambridge
University Press

Bailey explores ways of observing and supervising teachers, both in-service and pre-
service. Special attention is given to the value of supportive feedback.

Bolitho, R. and Padwad, A. (2012) Continuing Professional Development:
Lessons from India. New Delhi: British Council India Available free from
https://www.teachingenglish.org.uk/publications/case-studies-insights-and-
research/continuing-professional-development-lessons-india

A collection of case studies and stories on CPD from teachers and teacher
educators within and beyond India

Hargreaves, A. & Fullan, M. (1992) Understanding Teacher Development
London: Cassell

A collection of essays on teacher development from humanistic and critical
perspectives. There is also a clear focus on prescriptive educational systems which
deskill and disempower teachers, thus obstructing continuous professional
development.

Malderez, A and Bodéczky, C (1999) Mentor Courses Cambridge: Cambridge
University Press.

The writers draw on their experience of working with undergraduate trainees and
newly qualified teachers to draw up a mentorship scheme which allows experienced
teacher to support their novice colleagues through the difficult early stages of
teaching in schools.

Malderez, A. & Wedell, M. (2007) Teaching Teachers: Processes and
Practices London: Continuum

Malderez and Wedell consider the design and planning of effective professional
development programmes and sessions, mentoring teachers, assessing teacher
learning, and professional development for teacher educators.

Randall, M. with B. Thornton (2001)Advising and Supporting Teachers
Cambridge: Cambridge University Press

A handbook of practical ways in which teacher educators, mentors and managers
can support teachers at different stages of their careers.
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https://www.teachingenglish.org.uk/publications/case-studies-insights-and-research/continuing-professional-development-lessons-india

Richards, J.C. and Farrell, T. (2005) Professional Development for Language
Teachers. Cambridge: Cambridge University Press

Richards and Farrell consider the nature of teacher education and 11 options for
language teacher professional development.

Wright, T. & Bolitho, R. (2007) Trainer Development www.lulu.com

Principles and practices in teacher education with tasks and activities to use in
training, backed up with illustrative case studies.

Articles

Kennedy, E. (2005) Models of Continuing Professional Development: a
framework for analysis Journal of In-Service Education, Volume 31, Issue 2,
pp. 235-250. Available free from
https://www.tandfonline.com/doi/pdf/10.1080/13674580500200277

Kennedy outlines 9 models of CPD, and asks 5 related questions about CPD which
she offers as a framework for analysis.

Lamb, M. (1995) The consequences of INSET ELT Journal, Volume 49, Issue 1, pp 72-
80. Available free from

https://www.researchgate.net/publication/240584133 The consequences of INSET
Lamb discovers teachers in Indonesia have misinterpreted some of the principles
and practices of an apparently successful course when they apply it in their
workplace. He advocates a participant-centred, awareness-raising approach to
INSETT in which teacher-participants have an opportunity to speak about and
engage with their own existing beliefs before taking new ideas on board.

Long Thang Vo and Hoa Thi Mai Ngyuyen (2010) Critical Friends Group for
EFL teacher professional development ELT J 64/2 pp 205-213

Available free from

https://www.academia.edu/5976208/Vo L Nguyen H T M 2010 Critical Friends
Group for EFL teacher professional development ELT Journal an international
journal for teachers of English to speakers of other lanquages 64 2 205 213

The authors consider the views of 4 early career teachers of English in Vietham who
formed a critical friends group. The teachers had positive views, and felt that
membership of the group improved their teaching.

Pickering, G. and Gunashekar, P. eds. (2016) Ensuring Quality in English
Language Teacher Education New Delhi: British Council India. Available free
from:
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https://www.teachingenglish.org.uk/sites/teachenqg/files/pub Tecl15%20Papers FINAL%20F
OR%20WEB NEW.pdf
A selection of conference papers on 3 themes. These are:

e Policy and quality initiatives

e Monitoring and evaluating quality

e Enhancing the quality of curriculum, materials and methods in English
language teacher education

Ramani, E. (1987) Theorising from the Classroom ELT Journal, Volume 41, Issue 1,
pp 3-11.

A ground-breaking article which turns traditional thinking about the relationship between
theory and practice on its head. The author shows how practice, if properly supported and
analysed, can lead to the formulation and maintenance of a teacher’s personal theories and
beliefs about teaching and learning.

Richardson, S. and Diaz Maggioli, G. (2018). Effective professional development:
Principles and best practice. Part of the Cambridge Papers in ELT series. [pdf]
Cambridge: Cambridge University Press Available free from
https://www.cambridge.org/elt/blog/wp-content/uploads/2018/04/Whitepaper TD_72dpi-
FINAL-ONLINE-VERSION.pdf

Richardson and Diaz Maggioli outline 7 principles for effective professional development,
and consider briefly what this means in practice.

Waters, A. and Vilches, M. (2000) Integrating teacher learning: the school-
based follow-up ELT Journal, Volume 54, Issue 2, pp 126-134.

The authors look at the benefits of following up an INSETT course in the Philippines
with school-based teacher development sessions.

Wedell, M. (2005). Cascading training down into the classroom: The need for
parallel planning. International Journal of Education Development 25: 637-651
Available free from

https://www.researchgate.net/publication/33040260 Cascading_training_down_into
the_classroom_The need for_parallel _planning

Wedell analyses data from a cascade course in China for teachers of young children.
Data suggests that cascade training is not sufficient in itself for help teachers to use
strategies learnt in training in the classroom. He argues that planning at both
cascade level and classroom level needs to be done in order to optimise chances of
a cascade achieving impact.
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\ Surveys

Appendix 10
Head Teacher Survey analysis

Hurmatli Hamkasblar,

Xalq ta'limi vazirligi va Britaniya Kengashi nomidan, biz maktablarda
ingliz tili o'gituvchilarini tayyorlash va rivojlantirish ehtiyojlari to'g'risida
hisobot tuzmoqgdamiz. Ingliz tili o'gituvchilarining ehtiyojlarini kengrog
tushunishimiz uchun o'gituvchilar bilan birga ish olib borishimiz zarur.
Ushbu so'rovnoma savollariga javob berib, Siz O'zbekiston bo'ylab ingliz
tilini o'rganilish va o'qgitilish standartlarini oshirishga garatilgan ushbu
hisobotga muhim hissa qo'shasiz. Barcha javoblar ko'rib chigiladi va
sizning ismlaringiz hisobotda yoki boshga hujjatlarda ko'rinmaydi.
Hamkorlik uchun tashakkur.

27-yanvarga gadar javod berishingizni iltimos qilib qolamiz

O'zbek yoki ingliz tilida javob bering.

Maktabingiz hagida

1. Siz faoliyat ko rsatayotgan maktab turini barchasini tanlang
Boshlang'ich
O'rta Umumta’lim
Yugori sinflar umumta’lim
Ixtisoslashtirilgan
Prezident maktabi

2. Maktabdagi o qgituvchilar soni?

3. Ingliz tili o qgituvchilar soni?

4. Maktabingiz shahar hududida joylashganmi yoki gishlog?

5. Maktab direktori sifatida necha yildan buyon faoliyat yuritib
kelasiz?

Maktabingizdagi ingliz tili o gituvchilarining uzviy kasbiy
rivojlanishi haqgida
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6. Maktabingizdagi ingliz tili o gituvchilari kasbiy rivojlanish
bilan mashg ulmi?

7. Agar javob HA bo’lsa, iltimos mashg ulot turini nomlang.

8. Maktabingizdagi ingliz tili o gituvchilarining metod kuni
mavjudmi?

9. Agar HA bo’lsa, iltimos,
a. Qachonligini va davriyligini yozing
b. Metod kunida shug ullanadigan mashg ulotlarini nomlang.

10.Sizning fikringizcha, maktabingiz ingliz tili o gituvchilari
uchun kasbiy rivojlanish uchun foydali bo"ladigan boshga
Imkoniyatlar mavjudmi? Javobingizni izohlang.

Ingliz tili 0" gituvchilarining kasbiy rivojlanishida
sizning tutgan o rningiz

11.Ingliz tili o"qituvchilarining kasbiy rivojlanishini gollab-
quvvatlash uchun maktabda mablag™ ajratiladimi?

12. Maktabingizdagi ingliz tili o gituvchilarining darslarini
kuzatib tahlil gilishga majburmisiz? Agar javobingiz HA
bo’lsa, nima gilishingizni va darsni ganday baholashingizni
izohlab bering.

13.Maktabingiz ingliz tili o gituvchilaring kasbiy rivojlanishi
hagida yana boshga fikrlaringiz
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Q2 How many students are in the school? (Answered: 216 Skipped: 3)

Numbers varied from 17 (lowest) to 2770 (highest). There were many instances of
numbers well in excess of 500. (Need to check if this is at all likely — my guess is
that these higher numbers may show the total school population rather than numbers
of teachers).

Q3 How many students are in the school ?(Answered: 215 Skipped: 4)

Numbers varied from 1 (lowest) to 439 (highest). This extremely high number may
be the result of a slip of the finger on the keyboard or some kind of misunderstanding
and is disregarded for statistical purposes. The next highest number of English
Teachers is 40, with one answer given as 33.333 (presumably a way of accounting
for one or more part-time teachers. The average number of English teachers per
school across respondents is 6.12

Q4 Is your school located in an urban or rural area? (Answered: 216 Skipped:
3)

e Village (rural area; including ‘kishlok’ and ‘district centre’): 167
e City or town (urban area): 38 we ignored several confusing responses here.

Q5 How many years have you been working as a school Head? (Answered: 211
Skipped: 8)

Answers ranged from 1 month to 31 years. Three respondents stated that they were
not school Heads.

Q6 Are English language teachers in your school engaged in professional
development? (Answered: 211 Skipped: 8)

Yes: 171 No: 25 Other (not clear or equivocal): 13

Q7 If the answer is YES, please name the type of training. (Answered: 186 Skipped:
33)

NB: It is possible that our question confused Heads here — we are not sure if the
Uzbek version distinguishes between training and development.

Answers grouped loosely here:

e Attending training courses (including online courses): 29

e ESN training: 6

e Certificate-oriented courses (C1, IELTS, TKT, APTIS, APRO Test etc) : 61

e English course, language improvement, English clubs (no mention of
certificate): 10

173



e Work on oneself, independent work: 12
e Miscellaneous with no real grouping possible (including a few indecipherable
answers: 47
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Q8 Is there a methodology day for English language teachers in your school?
(Answered: 209 Skipped: 10)

Yes: 89
No:105
Other (not clear or equivocal):15

Q9 (i) If yes, when does it take place? (Answered: 107 Skipped: 112)

e Friday: 73

e Tuesday: 2

e Saturday: 2

e Onceaweek: 5
e Once a month:1
e No: 15

e Yes:3

e Other answers: 6

(i) If yes, what activities take place on the Methodology Day? (Answered: 101
Skipped: 118)

e work on yourself, independent work: 14

e |ELTS, TKT, Exam Prep, Testing: 9

e No:11

e methods, methodology: 7

e unspecified training or development activity: 7

e ESN:5

e open class, master class, exchange ideas: 5

e clubs, extra classes, teaches in another school: 4
e 4 skills: 2

e other single mentions, including: ‘he rests’ (!!): 32

Q10 Do you think there are other opportunities for professional development
for English language teachers at your school? Explain your answer.

(Answered: 199 Skipped: 20) Yes (including all affirmative responses): 77

Selection of supplementary comments (loosely grouped):

Digital opportunities

e through effective use of ICT

e if there are laptops and computers, teachers of other subjects also learn.
¢ the school has modern computer rooms!

e internet, equipment, separate room available

e they study online on their own
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e there is a computer, multimedia tools, an electronic board
e new methods of teaching through the Internet, listening comprehension,
preparing lessons through video lessons

Seminar or workshop opportunities

e organizing a seminar training with the participation of foreign volunteers
e because he participates in international seminars

e can be sent abroad

e | think that English language teachers should be trained abroad

e Language practice opportunities
e improving existing English language skills
e we speak a foreign language. Setting the days of the week in the topic.
Organization of events

Teachers need to work on themselves

e they received the 1 million soum funds delivered to the accounts and are
using them to improve their knowledge. 1 of my teachers has an international
certificate of level S1 and 1 has an international certificate of level 2. My
teachers are working tirelessly on themselves in order to share their
experience.

e there are all conditions for independent practice

e work more on yourself and conduct course activities with students

e pedagogues can develop themselves pedagogically with the help of
methodological aids and additional courses sent on educational channels in
social networks

e the groups were involved, and extra time was allocated for them to work on
themselves

‘Should’ and ‘must’ recommendations from an administrative perspective

e the school is on 1st shift, it is possible to study on 2nd shift as well

e it would be good if groups were organized on the basis of a fixed schedule
and additional trainings were organized

e there are a lot of possibilities. If schools are compared by monitoring the
English language, and the result is high, organizing skill classes by English
language teachers, sending young aspiring teachers to improve their skills
abroad and spreading their experience

e the teacher is limited only to theoretical knowledge. | think it is necessary to
allocate a practice day. On this day, it is necessary for them to talk with
foreign colleagues through video communication, to support their theoretical
knowledge in practice. Only then will they be able to easily communicate with
children, talk in English in English class, and explain the secrets of science in
that language.

e must work in partnership with more experienced mentors
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e most of them should read the masterpieces of world literature written in
English

No: (Including all negatively worded answers): 36
There were hardly any supplementary comments:

e except for the internet. | doubt that they used the 1,000,000 for a separate
book for a complete book. | didn't see him read a book

e because there are 2 classes in the school. There is no empty classroom

e there are no conditions

Answers avoiding a direct ‘yes’ or ‘no’: 94
Selected responses (loosely grouped):
Digital link

e learning the methods of teaching using modern multimedia tools

e provide the English room with the latest technical equipment

e with the help of WFi from ICT and whiteboards in classrooms, they are getting
additional information related to their field from various sites

e English language room, ICT available

e learn new methods through online video lessons

e they can improve their reading skills online

Training link, sometimes involving foreigners

sending training abroad

teacher training based on foreign experiences

he should improve his qualifications abroad

trainings with foreign experts

it would be great if there were more professional development opportunities
like this, especially in collaboration with foreign countries, which included a

direct English language school

e itis necessary to establish training in England and the USA, the motivation

and influence will be strong

Teachers need to take responsibility for their own CPD decisions

e work on yourself and actively participate in paid online courses

e work on yourself

e he should be more involved with the student and work on himself at the same
time

e professional development is very important. 1 out of 5 teachers has a C1
certificate, 1 has a B2 certificate

e English language teachers should not limit themselves to self-development,
but learn more about the methods of developing students by taking classes
with each other

Miscellaneous other recommendations
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as much as possible, it is necessary to teach children’s psychology and
methods

the tradition of master disciple is well established

APro test system, traditional and distance training platform developed by
Khorezm VXTB, work on obtaining international certification
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Q11 Does the school allocate funds to support the professional development
of English teachers? (Answered: 202 Skipped: 17)

Yes: 32

Yes plus short comment: 4

No: 137

No plus short comment: 5

Selected other answers (loosely grouped):

Answers linked to availability of funding

Shortage of funding

e Insufficient funds

e Funds not allocated

e There is no school funding. Even if it is, he uses it sparingly

e Unfortunately, we don't have the funds. Only certified teachers can receive a
raise. However, since | myself can communicate in English and Russian as
well as in my mother tongue, whenever we meet them, even when | give an
assignment, | speak to English teachers in English, and to Russian teachers
in Russian. | encourage them to speak in the languages of science

Funding is available

e 1,000,000 soums was granted in the last academic year. to purchase the
book

Each teacher was given 1,000,000 soums to get the necessary literature
They get a salary

Paid courses, bonus from the director's fund

C1 level teachers are being paid a bonus.

Head teacher assuming responsibility
e | will allocate with the help of sponsors
e | will try to create conditions
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Q12 Do you have to observe and analyse the lessons of English language
teachers in your school? If your answer is YES, explain what you do and how
you evaluate the lesson. (Answered: 195 Skipped: 24)

No: 58

| don’t have to (mostly without comment): 8

Yes (no comment): 16

Yes plus comment: 61 Selected comments here, very loosely grouped:

Head sees him/herself as an expert evaluator

e | analyse teaching methods and give my opinion (approximately 15 answers
along these lines)

e | analyse the lessons and set an example for other subject teachers. Because
it widely uses interactive methods

e we are obliged to improve the quality of education. | will evaluate the lesson
positively or negatively depending on its completion.

Observation taking account of wider factors than just teacher performance

e To monitor the quality of education of students. In the class, | evaluate the
students by the fact that they will find a place in the future through their
knowledge of the language. Because the knowledge of the language is
important when working abroad, even if an English teacher is not able to do
SO

e | am constantly watching. We defined the basis of the school's development
as a foreign language and created a strategic development program. In this
direction, we will analyse the lessons and additional training

e learning the ability to teach the student based on the new requirements

Attention to various aspects of a teacher’s skills plus identifying help needed
¢ the teacher's data transfer skills and the students' language skills

e the teacher's teaching method, communication with students, the importance
of reinforcement exercises

e Dbecause | have to observe the work of the teacher and give methodical help.

In this, | pay attention to the preparation for the lesson and the methods used,
working with the students, | enter the lesson with an expert

¢ | will interpret and evaluate in cooperation with an English teacher

e students' level of knowledge is assessed, experience sharing with other
English language teachers is offered

Student-centred and learning-centred perceptions of a lesson;

e because | am not indifferent to how students learn
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e as aresult of observing the lesson, what did the student get from today's
lessons? If the teacher's skill and the student's interest increased, the teacher
can be given an excellent rating

e because | want to know how well the children are being taught their subject

e during the lesson, | observe the methods used by the teacher to form
students' foreign language skills, and | evaluate the effectiveness of the
lesson depending on the students' level of speaking

e | observe the course of the lesson, and of course | am interested in the
students' knowledge, | observe the teacher's use of new pedagogical
technologies

Head teacher as a learner of English

e for the purpose of learning English

e | observe and analyse the lessons, because | myself am learning English
using the DUO LINGO application. Lessons are considered to be conic or
non-conic. Now, English language teachers are studying to earn extra money
for their monthly salary, the main goal is not to provide quality education to the
child

e to speak English. Love for children and profession. Pedagogical skills. Mood. |
am also interested in problems if necessary

Other comments (mostly assuming a ‘yes’ but not stating it): 44

Selected comments (loosely grouped):

Monitoring, evaluating, analysing in general terms, without mentioning
criteria

Approximately 12 answers

e to monitor the passing of classes according to international standards

e obligation. When analysing the lessons, we evaluate it on a 100-point system

e of course | watch the lesson. In this process, the teacher's pedagogical and
methodical skills, appropriate and efficient use of information technologies,
psychological skills, use of assignments encouraging logical thinking, etc. |
evaluate the total on a 100-point system

e | have to evaluate the teacher's goal in the analysis, the student's involvement
in the topic, the ability to use interactive methods, the child's ability to think
independently and express his opinion freely, and the teacher's attention to
the child's personality

e | focus on conducting lessons in English and improving students' English
conversational skills

e emphasis is placed on the use of new methods and multimedia tools

Head takes own expectations into observations and evaluates accordingly
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e | check that the lesson is conducted according to the given plan and that the
students are interested in the lesson, and | evaluate the lesson truthfully

e | check that the lesson goes according to the given plan and that the students
are interested in the lesson

¢ | check teaching methods, teaching methods and students' level of knowledge

e | check what methods they use in class and the effectiveness of exercises
aimed at developing oral speech

Head’s view of teaching as performance

e as aleader, we can observe the employee's work performance

e we installed a surveillance camera in the room. Because he attracts students
to his science

Miscellaneous responses

e itis not mandatory, but | will follow, the teacher works on himself, introduces
new methods, etc

e | did not analyse, | gave a recommendation

e there are no analyses of the lesson
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Q13 What other thoughts do you have about the professional development of
English language teachers at your school? (Answered: 173 Skipped: 46)

Selected responses (loosely grouped)

Teachers need for to work (more) on themselves
25 responses

Value of international study, international co-operation etc:
Approximately 18 responses

e organization of foreign training

e sharing experience by sending abroad

e exchange experience by traveling to foreign countries

e it would be better if they went to foreign countries to improve their skills and
exchange experience It would be appropriate if the qualifications were
improved abroad

e in order to develop speaking abroad, you need to improve your skills abroad

e in my work plan, | have included a clause about providing English language
teachers with embassies and other countries to improve their skills and
exchange experience. It's been happening since the beginning of the year, I'm
motivating my other teachers, and it will continue.

e if | had the opportunity, | would send 4 teachers to Finland and implement
their experiences in our school.

e English language teachers of ordinary schools should be sent abroad to
improve their experience

e English language teachers should be more involved in the exchange of
gualifications to foreign countries

e itis necessary to organize remote compulsory professional development
courses and to cooperate with foreign experts for practice, and if possible, to
organize training of English language teachers abroad

e organising seminars and webinars based on cooperation with foreign
institutions

e international cooperation should be established in the regions as well

Need for school resources and better computers, whiteboards, video
facilities and IT support
14 responses

there should be computers, linguaphones, special books, foreign literature,
dictionaries, tablets, and projectors
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(Itis necessary to strengthen the material and technical base of the school
on ICT, interactive whiteboards are needed, smart rooms should be organised

International certificates of language proficiency are important
11 responses.
My English teachers are teachers who work on themselves. 4 have C1 and 2

have B2 certificates.
( Each teacher continues to study for a CEFR, TKT certificate

Selection of other responses (mostly unrelated, a small number
incomprehensible without further context):

we declared one day in school as "English language day". On that day, our
students will also talk in English during the break. We are looking for ways to
communicate with foreign peers on the same day through Internet chats.

| think that the English language will develop even more if foreign colleagues
of teachers work in our school

by establishing training centres in rural areas, it is possible to get English
language teachers to work more on themselves, to increase competition with
English-speaking regions

time and room are an issue for two-shift schools. therefore, | consider this to
be seriously impossible. when space and time are allocated by the state, little
results can be achieved. basically, it is necessary to create conditions and
demand.

it will be good if there are enough rooms

participation in republic-wide professional competitions

they are participating in various online Olympiads and competitions

sharing experience following the class of the best experienced teachers in the
district

learn from powerful mentors

there are facilities for professional development of English language teachers
| believe that teachers should have the books and materials they want for their
professional development

regular training courses should be organised

teaching foreign languages is generally unsatisfactory.

Summary of some issues from rural/village schools

The vast majority of respondents were from rural settings (see responses to Q4
above). There was little overall consensus in responses but these issues did stand

out:

need for more training opportunities, face-to-face as well as online
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e need for more direct contact with native speakers, international agencies etc
e need for more properly qualified English teachers (i.e. with B2 or C1 level)

e need for more resources (especially IT)

Some more general issues to emerge from the Head Teacher survey

e Many head teachers from our sample see CPD in terms either of training or
language qualifications

e There is relatively little evidence that Heads see CPD as a shared enterprise.
It seems to be seen as an individual responsibility (‘they should work on
themselves’) or as being concerned with certificates and salary bonuses;.
There is relatively little sign of CPD activity at school level

e Many respondents are clearly aware of the need for teachers to improve their
English

e There is very little mention of ESN in the responses, which is at odds with our
teacher data. We are not sure of the reasons for this.

e Heads seem to recognise the advantages of study abroad for language
teachers

e Classroom observation by head teachers is seen largely as an opportunity to
judge teacher performance, sometimes with stated criteria but more often
without

186



Appendix 11
Teacher Survey analysis

Maktab Ingliz tili o"qituvchilari uchun so’rovnoma
Hurmatli Hamkasblar,

Xalg ta'limi Vazirligi va Britaniya Kengashi nomidan, biz davlat maktablarida
ingliz tili o'gituvchilarini tayyorlash va rivojlantirish ehtiyojlari to'g'risida
hisobot tuzmoqgdamiz. Ingliz tili o'gituvchilarining ehtiyojlarini kengroq
tushunishimiz uchun o'gituvchilar bilan birga ish olib borishimiz zarur. Ushbu
so'rovnoma savollariga javob berib, Siz O'zbekiston bo'ylab ingliz tilini
o'rganilishi va o'qgitilishi standartlarini oshirishiga garatilgan ushbu hisobotga
muhim hissa qo'shasiz. Barcha javoblar ko'rib chigiladi va sizning ismlaringiz
hisobotda yoki boshga hujjatlarda ko'rinmaydi. Hamkorlik uchun tashakkur.

Javoblarni 27 yanvarga gadar yuborishingizni iltimos gilib golamiz.
[ltimos, ingliz yoki o'zbek tilida javob bering.

Simon Smith and Rod Bolitho
Norwich Institute for Language Education, UK

1. Necha yildan buyon ingliz tilidan dars berasiz? Mosini tanlang.
5yildan kam | 5- 10 vyil 11— 20vil 20 yildan ko'p
2. Ogitadigan sinflaringiz? Moslarini tanlang.

1 2 3 4 5 6 I 8 9 |10 | 11

3. Maktab manzili ( shahar, viloyat, tuman, gishlog nomi)

........................

D

. Qanday qilib ingliz tili o"qgituvchisi bo’ldingiz? To g ri keladigan

javobni tanlang.
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a) Universitet/ pedagogika institutida ogib
b) Boshqasi (qayta tayyorlov va ho kazo)(lzoh).

Kasbiy rivojlanish zaruriyati

5. Ohirgi 5 yilda Ingliz tili trening kurslarida necha kun gatnashdingiz?
To g ri keladigan javobni tanlang.

5 kun yoki 6 — 10 kun 11-20 kun | 20 kundan ko'p
kamroq

6. Ohirgi yilda gaysi tashkilot trening kurslarini tagdim qildi? To g ri
keladigan javobni tanlang.

a) Avloniy nomli milliy-tadgiqot institute

b) Malaka oshirish va gayta tayorlash instituti

¢) The British Council.

d) the American Council or USAID

e) maktab

) universitet

g)boshga (izohlang) ..............ccoiiiiiiiiiiiiiiii e e,

7. Mazkur kurslarda gatnashish siz uchun gay darajada oson yoki giyin?
How easy is it for you to attend these training courses? Javobingizni
tanlab izohlab bering....

Juda oson O rtacha Yetarlicha giyin |  Juda giyin

8. Mazkur trening kurslaridan gaysi biri faoliyatingiz uchun muhim

bo’lgan? lzohlab bering
188



9. O'gituvchilik mahoratingizni va/yoki o'gituvchilik bilimlaringizni
yangilab turish uchun yana nima qilasiz?

10.0z ingliz tili va ogitish bilimingizni oshirish uchun nima gilasiz?
To gri keladigan javob(lar)ni tanlang :

a) Kursga gatnashaman

b) Ingliz tilida ko’p 0 giyman

¢) Uyda shug ullanaman

d) Ingliz tilidagi podkasts/radio programma tinglayman
e) Ingliz tilida kinofilmlar tomosha gilaman

11.(i) Maktabingizda metod kuni mavjudmi? Ha/yo'q

(i1) Agar ‘HA’ bo'lsa, nima qilinadi?

12. Siz uchun eng muhim kasbiy rivojlanish zaruriyati? Iltimos, bittasini
tanlang.

a) Ingliz tili bilimimni oshirish

b) O qgitish ko nikmalarini yaxshilash

¢) Yangi ingliz tili darsliklaridan foydalanishni o rganish
d) Boshga zaruriyat (lzoh)

...........................................
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13.0’zbekistondagi ingliz tili o gituvchilari uchun kasbiy rivojlanish
Imkoniyatini yaxshilash uchun Sizning fikrlaringiz:
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Years of teaching experience, grades taught, qualifications

Just over 1400 of the respondents have been teaching English for 10 years or fewer- roughly
57.5 of the sample. Just over 1000 (nearly 43%) have been teaching English for 11 years or

more. 11.19 % of this more experienced group have been teaching English for more than 20
years (Appendix Q1).

Q2 reveals an even spread of teachers responsible for the range of classes from Grades 1-
11. The lowest percentage here is just over 40% of respondents teaching Grade 2, the
highest just over 51% for Grade 6.

The overwhelming majority of teachers qualified to teach at a university or pedagogical
institute (Appendix Q4). We deal with the responses per region in section X.

Experience of and feedback on INSETT

Just under half of our sample (46.35%) have attended 20 days or more of in-service
training in the last 5 years (Appendix Q5). Of the 54% or so of the sample who had
attended fewer than 20 days, 21.05% (520 teachers) have attended 5 days of fewer.
We think that this figure may possibly include some teachers who have been
teaching for less than 5 years.

Avloniy, the British Council and the American Council or USAID account for the
majority of training providers teachers have had contact with (Q6), though between
roughly 7-13% of teachers have also attended training offered by their school, a
university or another provider. It seems that Avloniy entry has mistakenly appeared
on the questionnaire in 2 halves, and so the data here may not be especially valid or
reliable.

Around 90% of teachers found training easy or fairly easy to attend (Q7). Around
31% of teachers work in school which do have a Methodology Day, with 69%
reporting no Methodology Day (Q11).

With regard to which training courses teachers perceived as most useful and
why(Q8), teachers mention courses run under the umbrella of USAID, ACCELS, RTI
and RELO 358 times. This breaks down as ESN courses 158 times, TESOL courses
88 times, American courses [sic] 77 times, and USAID courses 55 times. Teachers
mention British Council courses 204 times, and Avloniy courses 125 times. Courses
run by a University receive 42 mentions, and TKT courses 28.

While a variety of reasons are given for the usefulness of courses, the most striking
pattern is that 439 teachers said ties that they found it useful to learn more about
methods or methodology, with learning about techniques mentioned 21 times.

What teachers do to develop teaching skills or knowledge
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In response to a question (Q9) on what teachers do beyond attending courses in
order to keep teaching skills and/or knowledge up to date, the following are the most
frequent responses

i) Attending a course 502

j) 1'work on myself 354

k) Watching online lessons 285

) Reading 268

m) Using the internet 170

n) Watching or using video generally 165
0) Taking a test or exam 138
p) Using other social media channels 74

This was an open question, so a number of teachers recorded more than one option.
Clearly, there is overlap between some of these categories, but we have recorded
them as far as possible as answers given without overlap e.g. references to video(f)
which omit references to social media (h).

Attending courses appears as the most popular way to work on professional
learning. 169 of the references in a) mention online courses. A number of entries
appear in machine translation wording as | work on myself in, and variants such as |
constantly work on myself or | work hard on myself. We are not sure about the
meaning of the phrase here — an Uzbek speaker would need to dig deeper here.
However, one possible interpretation here is that the answer refers to teachers
finding, creating and using opportunities to learn whenever they can. References in
g) include mention of IELTS, CEFR and TKT. Category f) is quite diverse: there are
references here, for example, to watching video bloggers, video lessons, video
tutorials, and playing video games.

What teachers do to improve their own English

Q10 asks teachers what they do to improve their own English. Teachers were able to
choose multiple options here. 43% of teachers attend a course, 40% read in English,
61% study at home, 49% listen to podcasts or radio, while 43% watch films in
English. There were a few intriguing responses in the ‘Other’ category, but nothing
we could see of significance.

Teachers’ views on their own development needs

In answer to Q12, which asks about teacher’s main training or development need,
about 44% expressed a wish to improve their own English, 36% prioritised teaching
skills, and 18% a desire to learn how to use the new textbooks for English. As with
question 10, there were some thoughtful replies in the ‘Other’ category, but
insufficient data here to note any clear pattern.
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Teachers’ suggestions on improving professional development ideas for
teachers.

The final question (Q13) asks teachers for suggestions on improving professional
development ideas for teachers. There is some rich data here which merit further
study, we think. Amongst the most frequent patterns in responses to emerge are:

e) The value teachers place on updating language knowledge and skills by
contact with people from English speaking countries (659 mentions)

f) The importance attached to attending training courses (530 mentions)

g) A desire for financial assistance with CPD (54 mentions)

h) An interest in clubs and exchanges of knowledge and/or skills (32 mentions)

In category a) teachers mention their interest in studying abroad (227 mentions). In
addition, 72 responses mention specific countries (UK, Britain or England 37,
America/USA 28, Finland 7). Many teachers would also value contact with English
speakers in foreign countries (288 mentions), either via visits or study tours. In
addition, contact with native speakers, either in Uzbekistan or abroad, receives 72
mentions.

Category b) suggests that as with questions 9 and 10, teachers are interested in
attending courses as a way of continuing to learn. However, in category c) some
teachers said that the cost of attending a C1 course was too high, and in some
cases unaffordable. A few responses said that course fees should be refunded to
candidates who gain a C1 pass. Others say simply that they would like a salary
increase. Category d) is a small but interesting one. It suggests that some teachers
are willing and able to look beyond courses as a source of professional learning. The
category includes suggestions to organise clubs for speaking and discussion (11
mentions), and an interest in exchanging ideas and experiences with other teachers
(21 mentions)

Summary of findings

Though a number of health warnings clearly apply to the nature and extent of both
our findings and our interpretation of them, we think a number of patterns do emerge
clearly.

e The teacher sample see attending courses as a viable way to improve both
language and pedagogical skills. (responses to Qs 9.10)

¢ American,British Council and Avloniy courses have received positive
feedback. (Q8)
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e The teacher sample see both language and pedagogical development as
significant ingredients in their professional learning. (Q 9, 12)

e They are interested in learning more about teaching methods and ideas. (Q8)

e Teachers value contact with speakers of English from outside Uzbekistan as a
way of helping their own language learning. (Q13)

e teachers are willing to invest time and effort into their professional learning.
(Q9, 10, 13)

e a small minority of teachers are interested in professional learning via clubs
and exchanges. (Q13)

\ A presentation and analysis of findings by region. \

For Q3, we received responses from each of the different regions of Uzbekistan as
follows. Numbers here are approximate, as respondents used different spellings for
some provinces, as well as a mix of Uzbek, Russian and English in their answers.
We are unable to assign 473 responses to regions, as many of the remaining
answers mention only districts, towns, villages or schools. We did not have time to
work on matching these places to provinces,

We have sequenced provinces in this table from west to east.

Region No. of responses
Karakalpakstan 24
Xorazm 276
Bukhara 273
Navoiy 131
Jizzakh 63
Qashqgadaryo 72
Samargand 59
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Sirdaryo 65
Surxondaryo 64

Tashkent City and Region 430

Fergana 195
Namangan 297

Andijan 86

Total 2035 of 2508

We analysed 100 questionnaires across 5 areas of Uzbekistan, by dividing
Uzbekistan’s 14 regions into 5 areas as follows from west to east

Area 1. Karakalpakstan and Xorazm regions

Area 2: Bukhara and Navoiy regions

Area 3: Jizzakh, Qashgadaryo, Samargand, Surxondaryo and Sirdaryo regions
Area 4: Tashkent City and Region

Area 5: Fergana, Namangan and Andijan regions

We took 20 questionnaire returns randomly for each area, with equal representation
from each region. Our thinking here was to investigate whether there are any
regional patterns, similarities or differences in findings, as this was an issue we
ourselves were professionally curious about. It turned out that we were not able to
find any significant patterns within or between regions or with the main overall
findings from the quantitative questionnaire analysis. In part, this may be due to the
small sample size chosen. More detailed analysis across all returns from each
province would be needed in order to investigate any similarities and differences
more robustly. However, we think this more detailed focus on a cross-section of
questionnaires is useful as a way of focussing on and giving voice to teachers’
views. We report and discuss our findings via selected sample comments below.

195


https://en.wikipedia.org/wiki/Sirdaryo_Region
https://en.wikipedia.org/wiki/Surxondaryo_Region
https://en.wikipedia.org/wiki/Fergana_Region
https://en.wikipedia.org/wiki/Namangan_Region
https://en.wikipedia.org/wiki/Andijan_Region
https://en.wikipedia.org/wiki/Karakalpakstan
https://en.wikipedia.org/wiki/Xorazm_Region
https://en.wikipedia.org/wiki/Navoiy_Region
https://en.wikipedia.org/wiki/Jizzakh_Region
https://en.wikipedia.org/wiki/Qashqadaryo_Region
https://en.wikipedia.org/wiki/Sirdaryo_Region
https://en.wikipedia.org/wiki/Fergana_Region
https://en.wikipedia.org/wiki/Namangan_Region
https://en.wikipedia.org/wiki/Andijan_Region

Quantitative findings by region

Regions Q2:Grades | Q1: years of teaching Q5: Days of ELT Q7: How easy was this to | Q11:
taught experience training in last 5 attend? Methodology
years Day?
50r |6- |11-| Over 50r |6- |11- | Over | Very. | Quite | Quite | Very | Yes | No
fewer | 10 | 20 | 20 fewer | 10 | 20 | 20 easy | easy | hard | hard
Karakalpakstan | Even
and Xorazm spread
across 4 10 | 3 3 1 3 |4 12 5 13 2 0 6 14
sample
Bukhara and Even
Navoiy spread
across 5 5 |6 4 2 7 |0 11 4 14 2 0 6 14
sample
Jizzakh Even 9 6 |3 2 5 10| 1 4 2 16 2 0 6 14
Qashgadaryo, | spread
Samarqand, across
Surxondaryo, | sample
Sirdaryo
Tashkent City | Even 5 1 |11 |3 3 4 |4 9 3 13 4 0 4 16
and Region spread
across
sample
Fergana, Even 4 5 |10 |1 2 7 |0 11 2 16 1 1 3 17
Namangan , spread
Andijan across
sample
TOTAL 27 27 133 |13 13 319 47 16 72 11 1 25 75
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Discussion

Overall findings in this micro analysis are congruent with those in the macro analysis. For example, there
is an even spread of grades taught with each area sample and across the micro sample as a whole, and
Methodology Day exists in a noticeable minority of schools. With regard to the range of grades taught,
we noted that some teacher teach just one grade, while others teach all or almost all classes. Some
entries suggest that teachers who teach most or all grades work in a village school. However, some
entries also include city schools, and so data is inconclusive on this.

There is evidence that some teachers misunderstood the question about how easy it was to attend
training. intended this to encompass the accessibility of training with regard to convenience. A number of
teachers responses referred instead ease with reference to their own language level or professional
knowledge with regard to the focus of the training. This suggests that our question was unclear., either in
the original, in translation, or both.

We have omitted analysis of questions 10, What teachers do to improve their own English, and
12, Teachers’ views on their own development needs for reasons of time. However, a
superficial glance through findings suggests that for Question 10, all 5 options are mentioned. It
IS not possible to see from this whether one option is more popular than others. Similarly, the
options listed in question 12 receive a spread of response. An impressionistic look though
returns suggest that the most popular response is improving their English, followed by
improving teaching skills, followed by learning how to use the new textbooks, with a very small
number of other responses. However, we’'d need to look more forensically at findings in order to
be able to claim this with confidence.

We turn now to consider findings from 3 open-ended questions, which ask about teachers’
experience of and feedback on INSETT, what they do to develop their teaching skills and their
suggestions on improving professional development options for teachers of English in
Uzbekistan. Due to the small sample size and time constraints, we omit quantitative analysis of
this data.

Teachers’ experience of and feedback on INSETT (Qs 6 and 8)

As with the overall findings, training given by American providers, British Council and Avloniy
were most commonly attended. About a third of teachers gave no reason for an INSETT
preference. In contrast to the Head teacher responses, American training received much
positive feedback in the comments which teachers did make. British Council and Avloniy
training was also viewed positively. Other universities and Maktab training were also mentioned
appreciatively. The overriding reason for positive feedback was linked to methods or
methodology. Again, this very much reflects the content and tenor of overall findings. A number
of sample comments illustrate the value teachers see in learning about methods and
methodology.

e ESN was directed to the development of a real methodology for improving the skills of
foreign language teachers

e ESN is valid methodology

e Lesson transition had a good effect on my methodology
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e ESN, a program organized by the American Council, was able to develop me a lot. | was
able to find an answer to the problems in the organization of lessons

e We learned the methods. | applied the necessary games to our lessons during the
course of the lesson

e Samarkand state foreign languages in the institute in training taught me methods which |
use in my classes

e Avloni National Research Institute : It was beneficial to work on methodological aspects

of teaching young learners with various fun activities and creating language atmosphere

in upper classes. In LPA trainings | learned interesting games methods

| learned methodology

New methods are important for me

Methodology learning

Methodology excellent

American Council because of Methodology in the Teaching Process

We learn new interactive methods in your advanced training courses. It's convenient and

in English.

e The course conducted by Avloni was very useful for me because | learned effective
methods

A few isolated responses also referred to the value of increased knowledge gained from
training. Interestingly, one response valued the sharing of experiences

e Avloniy British Council experienced at The British Council named after Avloni. Our
teachers shared experiences

What teachers do to develop their teaching skills (Q9)

Patterns in response to this question were also consistent with those identified in the overall
findings

The 4 most common means teachers reported as using to develop their teaching skills, in order
of frequency, were

Using the internet (excludes attending online courses or watching videos )
Attending courses

Reading

Watching videos

There is overlap here between the categories - using the internet, for example, may involve
reading or watching a video or both. It may also involve attending an online course. As far as
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possible, we have recorded entries these categories as discrete ones. In addition, a number of
teachers stated explicitly different examples from some or all of these categories as ways of
learning. There were a small number of answers which fall into other categories.

Using the internet
Some teachers like to develop in ways which may involve them working alone.

I look for grammar books and visual aids and interactive methods, games on the Internet
| perform tasks on 4 skills from the Internet.

| study online courses. Both in language and psychology in pedagogy.

| use internet educational sites

| update my knowledge online

Others like to learn through internet activity more likely to involve social interaction.

e | participate in webinars
e | also participate in additional online groups
e | learn various methods and information through groups on Google and Telegram

Attending courses

Both online and face-to-face course were a popular way for teachers to focus on their teaching
skills.

| attend various trainings and seminars

| attend online courses

| attend CEFR courses

| study in additional courses

| attended online courses by BC and American embassy in Tashkent.
| regularly attend English courses

Reading

e |read a book
e | read additional resources
e Read some articles
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Video

e Watching YouTube Tutorials to have interactive lessons

e | watch English with Cambridge on You Tube. | got the C1 level for the 2nd time in
November

e | always try to improve my teaching skills. | watch some videos related to how to teach
professionally on YouTube

e | watch Telegram or YouTube

A mix of ways

e To improve my skills, | often attend trainings, watch master classes and read foreign
articles. As far as knowledge is concerned, | work at home in my free time to work on
myself

| am reading additional literature. | am preparing for international certificates. | am
watching video lessons

| try to find new things using the Internet and follow the lessons of teachers

In order to develop my career, | take part in zoom classes or conferences of my country.
Because they help how to teach language with new methods

| work on myself, take exams, attend online courses and webinars

| attend different local or international conferences, and | search for important materials
from TESOL INTERNATIONAL ASSOCIATION.

| always work on myself. Self-study or taking information from telegram groups

Other categories

6 responses referred to taking exams or attempting to gain international certificates. For
example:

e Continuing to attend courses in order to obtain more International certifications
e | am trying to get various foreign certificates
e | am currently working and preparing for the multi-level exam

3 responses included reference to learning by sharing

e | share ideas with other teachers
e More feedback. Dealing with a new textbook. Sharing experience.
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e We analyse our lessons by exchanging ideas with my colleagues. | ask students for their
thoughts on my lesson and read teaching guides

One response suggested, perhaps, learning by experimenting and reflecting

e | use more new methods

In sum, the sample group use the internet as the most common way of continuing their
professional learning. A number of responses referred to more than one way of continuing to
learn professionally. Attending courses, whether online of F2F, is also popular. In some cases,
the gaining of an international certificate is important for teachers. Teachers also consider
professional reading and watching videos as useful A very small number of responses referred
to learning by sharing.

Teachers’ suggestions on improving professional development options for teachers of
English in Uzbekistan (Q13)

This question produced the most diverse set of responses from teachers. As in the overall
findings, sending teachers to an English-speaking country was the most frequent suggestion.
This arguably overlooks the practical wording in the question, but is nonetheless a useful
indication of what teachers would recommend. Contact with other speakers of English was also
a popular suggestion. A number of responses prioritised helping teachers to use the new
textbooks. Some respondents also see offering courses and improving the range of resources
available to teach English as important. Some responses referred to the need to provide
opportunities for teachers to share ideas and experiences.

It was intriguing to note that a number of teachers, mostly those from rural areas, argued for
increased support for rural and remote schools.

Selected comments appear below in order of category frequency. Caveats apply once more.
Some categories contain replies which could sit elsewhere and others were unclear. We have
omitted these from our selection.

Send teachers abroad
e | consider a one-week refresher course to be completely ineffective. | believe that it is
necessary to send teachers to foreign countries for training and exchange of experience
with foreign teachers.
e Teachers should be sent to countries that speak this language for training
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It will develop if the state ensures that English language countries go to countries for
training and travel

It would be great if they organized a trip abroad

The best thing is to send teachers to English speaking countries

Sending teachers as travellers to English-speaking countries for 1 month a year

It is necessary to send an internship abroad to countries where English is the official
language for at least 3 months.

| wanted to go to the countries where the language is being studied, learn the language
more perfectly and exchange methods with real Englishmen, and compare Uzbek
children with them and then teach the language.

As for me there should be a real condition for teachers to go to Great Britain and live
there for at least 3-2 weeks. Teachers should see Big Ben, London Bridge, Buckingham
palace in real life not only in their imaginations, in pictures or in books. From my point of
view teachers should see a real atmosphere in British schools, feel the calling of
TEACHING and know the learning process in British schools. It will give us (for teachers)
a big motivation, inspiration for us

Sending internship abroad

More contact and communication with foreign teachers or speakers of English

Organising trainings with more foreign experts,

Find foreign volunteers and invite them to work at the school.

I would recommend to organize more trainings with local and foreign specialists
| think teachers should communicate more with native English speakers.
Meetings with teachers and native speakers organized as much as possible
The attachment of a teacher whose mother tongue is English in each school.

Further support on textbook use

Learning to use new English textbooks (6 mentions)

It is necessary to teach how to work with textbooks in training courses, to help to improve
methodological knowledge

New study guides and textbooks should be dealt with on the basis of experience

More courses

Authentic IELTS Courses for Teachers

It would be appropriate if different methodological classes were organized
Give more possibility to get International necessary certificates
Organization of trainings

Increasing training

To organize training courses

Attending weekly master classes by strong English teachers

Support with resources

All conditions for teachers: electronic board, language rooms, computers, etc
Additional textbooks and manuals if given
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Modern audio material, language, and technical tools should be brought to the libraries
Provision of necessary equipment: computer, printer, projector, speaker
English language room, ICT provision

Pay attention to supporting rural and remote areas

Bring more qualified teachers to remote schools to teach methods

More CPD courses for teachers with foreign teachers. Not only teachers who are active
and who live in city centres but teachers who live in villages should also meet with
foreign teachers to develop themselves to improve their productive skills and to enlarge
their outlook. Provision of various methodological literature for English language teachers
in rural schools with language classes.

When organising trainings, involve teachers in remote areas, not only in schools in the
centres

More international seminars if organized. In villages, too..

In my opinion English teacher should participate international webinars, conferences or
zoom classes more and organizing one day for them to share their challenges in order to
develop their professional qualifications. Furthermore in rural places please pay attention
to training courses by professional trainers online or offline

Cooperation/sharing

Other

Sharing training methods

... the main point of course the collaboration with other teachers, exchange ideas, share
experiences with native speakers will also give its effectiveness

Working in cooperation with teachers from more foreign countries

Sharing experiences with teachers from other developed countries

Extra courses should be organised, teachers should share their knowledge with each
other.

Mainly, it is necessary to establish communication with parents of students, because
children spend more time at home than at school. Because, as Abdulla Awlani said, |
think education should be the most important feeling for us. It is very important not only
for foreign languages, but also for all subjects.

A student must graduate from the institute as a graduate, not a specialist

Competitions between schools

Development of public literacy

Simplification of textbooks

More discussion clubs

Creating conditions for additional engagement in schools
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\ Online and in-country interviews and meetings

Appendix 12
First online meeting with Avloniy

Interview with Avloniy 23/12/22 16.00-17.15 Uzbek time

After introducing everyone, Jamilya informed everyone that the aim of the current NILE
consultancy is to identify the current CPD journey of teachers of English in Uzbekistan, and to
consider also what a desirable journey might consist of. Jamilya mentioned that the President of
Uzbekistan announced 2023 as the Year of Quality in Education earlier this week. This
suggests that the current consultancy has come at an opportune time, she thinks.

General question

1. What is the nature of the relationship between Avonliy and the Ministry of Public Education
(MOPE) ? Do you maintain close contacts?

A colleague explained that Avloniy institute comes under MOPE umbrella. There are therefore
close connections between Avloniy and MOPE

CPD

2. Could you tell us about the scheme of CPD which is replacing the once in every 5 years
professional development courses.

A colleague confirmed that there is a new system of public education now, including the way in
which CPD is handled. He explained that there is attention now on increasing teacher
qualification every year. An Avloniy person is preparing a plan with MOPE on how they’ll
improve quality in education. Previously, one institution was responsible for CPD nationally.
There is a much more decentralised CPD landscape now, with more CPD options and more
CPD providers.

Now CPD provision consists of 4 options:

v.  F2F traditional trainings
vi.  CPD provision on Avioniy’s LMS platform. This was built from scratch 2 years ago, and
works on a similar principle to, for example, Coursera, MOOCS-
vii.  Private sector CPD providers

viii.  University providers
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The reason for this change is that MOPE wanted to end the previous monopoly system on CPD
provision, as there was little evidence that this had led to improved teacher knowledge or skills.
The new system also recognises certificates from other countries e.g British Council courses. A
teacher who gets a PhD or writes a coursebook receives 54 credits. This means they’ll be
exempt from CPD for 3 years.

Avloniy have a list of 17 routes to CPD with accompanying credit allocations. British Council
have kindly offered to translate this and send to NILE.
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3. How is quality of CPD provision determined?

Avloniy has one uniform curriculum for everyone. If a CPD provider wants to offer courses, they
need MOPE permission, via approval from Avloniy.

4. Are courses inspected?

Avloniy is responsible for QA.

5. How does the LMS platform work?

Another took over at this point.

He told us that the digital platform is heart of CPD reform. It diagnoses user needs (e.g. of a
teacher or Head) by identifying gaps in competences. 6 of the 7 competences are uniform
across all curriculum subjects. The subject-specific competence relates to ‘pedagogical
knowledge’.

Diagnosis is by multiple choice. Based on this diagnosis, the platform generates a radar map of
a teacher’s competence. This map leads to offers of courses based on a deficit model of
teacher learning. It also calculates the credit weighting of a specific course. Course content
consists of 10-15 minute videos. Periodic comprehension checks prevent course participants
from skipping content. Participants need to go the rough content in a linear fashion, i.e. step-by-
step. They can do their course at any time. Some courses are asynchronous, others have
synchronous components (e.g. 4 or more F2F meetings with coursetakers per year, or a live
Zoom-meeting).

Avloniy invite best teachers from schools and universities to develop the online videos. Anyone
can contribute.

He stressed that the LMS platform is still very much work in progress (e.g design of multiple
choice questions), as it is only 2 years old. For reasons of time, we weren'’t able to clarify
whether multiple choice diagnosis of teacher needs is via self-assessment, objective
assessment, or a mix of both.

6. What's the relationship between Avloniy and Universities? E.g. do you approach a
university lecturer you want on your CPD course directly, or do you go through MOPE ?

We want to develop video content for 2024 in 2023: there is a project manager for this. They
make approaches to university teachers or others directly, including to previous trainers.

Standards

7. Could you tell us a little about the new standards Avloniy are developing for teachers and
for Heads?

www.britishcouncil.org 206



We got together with UNICEF experts from a European country to develop standards (i.e.
competences) for teachers and for Heads.
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8. How do you get information to teachers and Heads about the standards? For example, what
they mean, why they’re important.

One opinion, not an official MOPE one, is that the old system was centralised, but now
Uzbekistan is moving towards a decentralised system. While moving to a new model, Avloniy
doesn’t want to bombard teachers with too much information, he feels, especially theoretical or
academic information. In sum, Avloniy are going step by step, and at the moment are keen not
to overwhelm teachers and Heads. He confirmed that the transition from a top-down to more of
a bottom-up approach is a slow process.

9. Do you know if there are any plans to develop and use standards for INSETT providers and
for INSETT trainers?

This is now under consideration. Teacher training was under the aegis of Ministry of Higher
Education rather than the Ministry of Public Education. Now, with the new model, this may
change.

Work with Teachers of English generally

10. Have you built everything you need to build on the LMS for teachers of English?

Content is still being developed. We might need help with the competences, for example., and
with diagnostic questions. We have one course specifically for Teachers of English from George
Mason University, called Teaching English through English’. This course

is open access under the ESN English Speaking Nation project
https://sites.google.com/view/mason-tete/home?pli=1 (B1 teachers study for TESOL certificates
and A2 teachers take this course). It is similar to British Council’s Online Teacher Community
English for Teaching course which is also for A2 teachers.

11. A teacher’s ’'s CPD journey arguably starts with PRESETT, so what are Avloniy’s links with
PRESETT?

We have 3 ministries, and so historically there hasn’t been much interaction between MOPE
and Ministry of Higher Education, which prepares future teachers. It looks now that more control
might be given to MOPE. PRESETT courses are now developed based on competence. A goal
is to link PRESETT with INSETT.

Other

12. Could we have permission to interview some of Avloniy’s trainers?

Please could British Council send Avloniy more information about the current consultancy so
that we can make a decision.
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13. Is there anything else you'd like to say about CPD for teachers of English?

Not at the moment.
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Appendix 13

Second online meeting with Avloniy

Follow up questions for Avloniy meeting 28/2/23

Courses

1.

7.

Is the 36 hour course for teachers online, or can training and retraining institutes teach it
F2F?

The course is essentially an INSETT syllabus to support the new CPD model (i/e ongoing rather
than periodic CPD). Any of the 4 main CPD players can run courses based on this syllabus. The
course can be longer than 36 hours if need be. The courses must address the 8 competencies in the
syllabus, though materials from different providers may vary.

What language are the non-English language teaching parts (e.g. focus on legal documents)
of the 36-hour course taught in?

Uzbek. Our informant said that the CPD model is new for everyone. They’re having problems with
content. They wish all courses could be run in English, but due to the novelty of the CPD scenario,
there is lack of specific CPD content for teachers of English. This is also in part due to lack of human
resources. Most courses are now taught in Uzbek. Only one or two state-run courses are in English.

How far do your courses build on what PRESETT graduates have studied?

Not sure. Personal view: as far as he knows, they don’t. PRESETT programmes aren’t designed on
the new CPD - they base their programmes based on MOHSSE requirement. So in some ways a
bridge needs to be built between INSETT and PRESETT. This needs to happen.

What expertise do you have within Avloniy for online course design for teachers of English?
They have online specialists for designing materials for teachers of English, but not many- just 1 or
2. The content they have isn’t much. They have received content thru GMU (Teaching English
Through English) and have uploaded this. Teachers are taking that course as part of their PD.

Who designed the course syllabus and how?

This was all done in-house. They developed competencies themselves. They need more help with
course content and with designing materials. British Council and US are filling up the void, especially
ESN.

What are the principles behind the design of the course?
One module consists of 5 lessons, Each lesson consists of 5 parts.

i) a video (7-15 mins),

ii) additional materials

iii)  check-up gs,

iv)  PowerPoint of other materials used in the video

V) Other material based on what the course creator thinks is important.

Shift from periodic CPD update phase to ongoing CPD phase is tough-for teachers, he says. He
doesn’'t want to overburden teachers.

He said that Avloniy need more specialists in course design.

Do any features of your LMS put constraints on your online materials design?
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No. Avloniy get quite a lot of data about how long teachers spend on doing the course at national,
regional, district and school level.

They have a wide range of functions on platform, but not depth, i.e. they use a wide range of
functions, but use them superficially.

8. Does Avloniy have other courses for English teachers; language improvement courses, for
example? Please tell us more...
No. Avloniy are interested in this, as one of the competencies is self-development. This is loose
concept, but language development can be part of this. There may be issues of whether a language
course aligns with standards, but Avloniy could give credits for them.

9. Do you have plans for the future for English teacher courses?
Not aware of these. They want to develop more versions of our platform -75% of users use mobile
phones. They want to make sure the LMS is accessible offline. Teachers can then download
materials offline, and then when they go online can synchronise with the LMS.

They’re thinking about how they can connect learners’ Maths results with CPD. They’re collaborating
with KIE Advanced, a Japanese company. Avloniy want learners to take exams and connect the
results with teachers of Maths. A Maths teacher would then take a Maths course based on the Maths
performance of their learners in order to upskill on any perceived weakness in an aspect of Maths.

The project on Maths will be trialled, and could be scaled up for other subjects if successful. He is
aware of possible problems with this approach to teacher education, but is hoping it could be useful
for teachers to learn about their learners’ results.

10. How does the diagnostic m/c g system work for teachers of English? Could you tell us more?
We didn’t ask this question

11. Could you tell us more about the 8 teacher competences- how do you match with standards?
Who designed them? Will they stay, be further developed etc?
Our informant said that standards and competencies should match: standards on vertical line,
competencies on horizontal line.

Presidential schools are doing work on competencies, they’re starting to elaborate them. Avloniy are
starting to look at whether they can work together with Presidential Schools. The leadership of
Avloniy should review the Presidential standards before any decision on alignment with Presidential
schools is made. Our informant has not seen the Presidential standards himself.

12. How do you monitor and evaluate your teacher education courses? (both online courses
and F2F in the institutes around the country)
Responsibilities exist for Avloniy, but human resources at Avloniy are scant. They can monitor
guantity (e.g attendance) but not quality.

13. Do you have criteria for quality assurance?
Our informant thinks that it would be useful for Avloniy to develop criteria for QA, linked to principles
of CPD
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He added that most donor-led projects are HR intensive. They require a lot of detailed work, which
they appreciate, but when projects end, momentum is not there anymore. This is partly due to lack of
financial support.

If Avloniy develop something less dependent on manpower, but more dependent on computers, that
would be good. He recognises that human involvement is necessary for assessing quality.

14. How do you license private INSETT course providers? (e.g. What does the application
process involve and what criteria do you use to assess suitability?)

e Private provider compiles a letter to MPSE and programme requesting approval

e MPSE check legal status and other aspects of the provider. If they approve the institutions’ request,
they then send request to Avloniy,

¢ Avloniy check details, send feedback, which may involve asking the provider to embed certain
competencies, for example, into their programme

e The institute makes changes if need be, and sends documentation back to Avloniy for approval

15. How do you recruit new trainers for your courses? What qualifications and experience do
they need to have?
Should have C1 level- this is the only requirement our informant knows. Masters’ degree would be
useful, too. He recognises that training teachers is a specialised skill, and is open to the idea of, for
example of trainers attending a trainer education course.

Other

16. What is the status of the 17 CPD activities a colleague referred to in the ERSG meeting last
week?
These are accessible to teachers now. They can be updated quarterly if necessary. Not sure if a
Maths teacher gets credit for C1 in English.

The rationale for the credit system is to acknowledge teachers’ efforts. He feels that Avloniy can’t
ask more from teachers at this stage. When you switch from an old system to a new one, you don’t
want to overwhelm teachers if they are not competent. If teachers were aware of these things at
University, Avloniy’s job would be easier.

17. You mentioned at the ERSG meeting that you’re short of resources- do you know what the
future looks like on this?

Structure of new CPD model - the skeleton, is ready. Avloniy now need to put flesh on the bones.
E.g. they have a competency model but now need to develop sub elements, and also to develop
monitoring and evaluation.

The state budget is tight- about $20 per teacher who attends an Avloniy course. Teachers need to
decide on which course they will attend in November. They can choose from any of the 4 main
providers. Avloniy’s funding is therefore clear by late December or so. Fixed costs (e.g salaries,
maintenance) are provided but other funding from the teacher numbers needs to be bid for in the
form of projects. Avloniy are currently planning for 2024.

18. Is there anything else you want to tell us or ask us about your work with English teachers?
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Our informant is keen for system alignment, e.g PRESETT and INSETT, standards and
competencies. He says that English teachers are often in the vanguard, and so it would be good is
consultants’ report can help with alignment.
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Appendix 14

First in-country meeting with Champions Panel

Champions Panel Meeting Irrigation University 10.00-12.00 17/2/23

Simon showed the interim findings from the consultancy so far. A brief summary of panel
feedback below

There is no common CPD policy which makes it clear what teachers are aiming at
(Nodira), If there is no common aim, some teachers feel they can do what they like in the
classroom

There are problems with both CPD policy and strategy. With regard to policy, there is no
recognition of the efforts of some institutions e.g. one panel member’s university offer a
UK-validated MA, but this is not on the creditworthy CPD list. Its impact on CPD is high
and involves a process. As for strategy, she sees no interest in process in current
Ministry thinking. For her, some form of Action Research pitched in teacher-friendly guise
would be an example of an informed and strategic approach to CPD,

Teachers are at different stages of career- CPD needs to be more targeted at different
profiles of teacher

A problem with the current system is that it is course and certificate focussed, not
learning-focussed. “It’s just certificate and bye-bye”. The value is in gaining the
certificate, not in professional, learning.

There is an implementation gap in teacher education in Uzbekistan. A teacher may know,
for example, about CLIL, but isn’t able to teach in a CLIL-friendly way.

Simon then asked the panel to do the following task

Undertake a critical examination of the list of 17 MPSE creditworthy CPD activities
available to teachers of English in Uzbekistan. (see final page of minutes

a) How relevant are they to the needs of state school teachers of English?
b) How coherent are the options as a whole?
c) Any other comments or thoughts?

Report back with recommendations on what you might keep and what you might change.

A summary of oral contributions and short written summaries from each group follows.

Relevance and coherence

On balance, the panel felt that the options were far less relevant and coherent than they might
because they
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a)

b)

lean much more towards individual than collaborative professional learning
e.g. options 1-8

are more competitive than collaborative in orientation

Many of the options are competitive-there is insufficient recognition of the value of
cooperation in CPD

c)

d)

f)

9)

h)

)

are elitist, as some options provide credits to a very small number of teachers
e.g. options 2,5,6,7,8

favour teachers in cities over those in remote areas

e.g. options 2,8, 15

do not acknowledge sufficiently school, local and regional CPD initiatives

No options seem to do this

are at times more academic than pedagogical in nature

e.g. options 3,4,14-16
contain options which do not necessarily improve classroom teaching

e.g. options 2-8, 15-17

A written comment from one group captures this view.

Key question which we discussed in our group was if as a teacher who just his/her job
the relevant or possible form of CPD in the list does well is point 9 and because this is a
compulsory course. Other points or items are for very limited numbers of teachers or they
are just not for them to teach a better lesson

omit key CPD options such as mentorship

are not all continuous

e.g. options1-8

are weighted questionably at times

Many felt that the credit weighting of some of the options was questionable e.g. 4 credits for
taking part in an International Scientific Event, as this typically requires huge amounts of time
and effort. A similar view from some on 9 credits awarded to the gaining of a C1 qualification.
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Many panel members said that the weighting of 54 for Olympiad success was inflated that
Olympiad success can be due to factors other than the teacher (e.g. private tuition, residence
abroad).

k) arguably prize international contribution over Uzbek contribution

There were differing views on whether some of the conference activities diminished the role of
Uzbek initiatives, as Uzbek conference participation receives fewer credits than international
participation. Some colleagues held this view, but there was also a view that participating at an
international conference is more demanding and time-consuming, and so deserves greater
recognition.

What the panel would keep

The panel worked in 4 groups

3 mentions: 10, 11

2 mentions: 9, 13, 14 16 and 17 (these last 3 all modified)
1 mention: 1, 3, 4 (all modified)

What they would change

The panel felt that a number of the options are too centralised, and insufficiently targeted at
everyday classroom teaching. They said that there needs to be inclusion and more recognition
for:

a) Small professional learning initiatives at school level
Numerous oral contributions on this.

b) Regional initiatives (e.g. speaking at, participating in, organising a conference in
your town or region).

Numerous oral contributions on this. One written comment: Some of them should be
decentralised, regional courses should be organised.

c) Mentorship
Numerous oral contributions on this and some written comments, e.g.
Add: mentoring, any research work (not only PhD), authorship, publications (any

learning/teaching resources)

Point new: There should be added a new item that would encourage teachers to grow as
a facilitator, trainer, and mentor. We do not see this idea in the list.

Add mentoring to support ‘lesson study’ approach
d) Dissemination of any learning gained from attending events, writing materials etc
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A number of oral comments on this.
e) Needs or interests of the teacher.

Numerous oral contributions on this. Panel would like to see more chances for CPD
based on needs analysis. At the moment, they say, course are offered to teachers, who
sometimes have to attend, regardless of need. (e.g. teacher proficient in ICT required to
attend an introductory course on digital literacy).

f) Quality.
The options focus more on quantity (e.g. certificates). This jeopardises quality, as
teachers go for shortcuts.

One colleague also commented that school leadership also need their own specialised focus
on CPD, so that they can understand and support teacher CPD needs when feasible.

Panel suggestions on modifications to existing options

e Point 14 can be written as ‘(any) publications produced by a teacher (or as a co-
author) e.g. articles, handbooks, toolkits etc (that is shared in practice with
colleagues)’

e Points 10+11 can be all right, but they should be paraphrased as ‘a CPD activity
including training programmes offered by the recognised international organisations
such as British Council, American Council, etc’. At the moment, the courses
mentioned in the list are very narrowed options.

e Change: Olympiads(omit), Certificates, completing courses (what courses? The
purpose of courses?)

e Join 9-12, and 15-17

e Getrid of 2,6,7,8,16

Suggested changes to credits

e Point 15, 17: credit amount should be increased (comment: especially for schoolteachers
who have very limited opportunities and options for participating in such kind of events)

¢ We can change the credits some of them (increase)

e We should make it collaborative, real consistent

e Change: Credit changing from [points] 10 to 17 forms of alternative CPD

e 16 form of alternative CPD to increase awareness of the importance among teachers

e 17-ranking: regional -4, republic-8, international -16

e TKT/CELTA/TESOL qualification course completion credits 54
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of their subject at Republican Education Centre
(REC)

Forms of alternative CPD Credits
18. | Authorship for text-book creation (on the 54
specialty)
19. | Preparing students who receive 1-2-3 places in 54
international Olympiads on the subjects
20. | Defending PhD dissertation 54
21. | Supervising teacher-PhD researcher on the 36
scheme Mentor-mentee
22. | Awarded by “Public Education Excellence” prize | 36
and “Public Education Devotee” prize
23. | Receiving state award or honorary title 36
24. | Winning the republican level of Ustoz (Best 36
Teachers award) contest
25. | Preparing students-winners of the republican 36
Olympiad of the subject
26. | Completing training and receiving certificate of 18
RTI's UEEP (Uzbekistan Excellence for
Education Programme) project
27. | Completing American Council courses 9
28. | Completing British Council courses 9
(recently (this December) Avloniy
decided to award 18 credits for British
Council courses)
29. | Completing successfully national courses or 9
courses on UDEMY, Udacity, edEX, and others.
30. | Getting C1 on national CEFR, international 9
IELTS, TOEFL, DAF, TCF etc tests
31. | Publications in internationally indexed journals 9
included in Scopus and Web of Science
database of articles
32. | Presenting in international scientific events 4
(seminars, conferences, symposiums etc.)
33. | Membership in scientific-methodological councils | 4
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34.

Presenting in republican scientific events
(seminars, conferences, symposiums etc.)
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Appendix 15
First in-country meeting with teachers

Meeting at a school in Tashkent 15 February 2023 9.10- 10.40

Background on the school

It operates 2 shifts. The first is from 8.05-13.00, the second from 13.10- 18.00. In first shift there
are 4 hours of English, in 2" shift 3 English lessons. Students have 3 lessons a week of
English, 4 hours for specialised classes (Maths and English 7 and 4 hours in place of 4 and 3
hours). The school has autonomy in choosing and making provision for specialised classes. The
school has a high reputation: more than 70% of its graduates enter university.

Q1 How long have you been teaching English?
A mix of experience here, though no one has been teaching English for more than 20 years.

Which grades do you teach?
1 teacher teaches grades 1-2, the rest some of the grades between 5-11

How did you qualify as a teacher of English?
All are university graduates.
Which courses have you attended?

All have attended a lot of courses. They say that they find specialised courses (i.e.. Specifically
for English teachers) useful, general courses less so. Avloniy has online offers which are not
useful, they say. Medical content in some courses (e.g. about anatomy) is compulsory for
English some courses. teachers said that British Council and USAID courses are more useful
than Avloniy, because they learnt new methods on those courses. Avloniy courses are less
useful because most of them are in Uzbek, trainers not trained, information is transmitted via
lecture, and subject matter is not so useful e.g. new laws. Also content is too basic for this
group, they say. Last year some teachers did British Council and ESN for 18 credits, but this
year can’t repeat these and have to do Avloniy.

They would therefore like more opportunities for courses, i.e. more variety to choose from.

What else do you do to keep your teaching skills and/or teaching knowledge up to date?

sharing learning with other teachers from cascading courses (as trainers on other courses for
teachers which runover 10 Fridays from 9-1pm), paying 800 dollars CELT S, search internet,
learning from teacher book for Prepare.
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What do you do to improve your own English?

A few say that husbands are not always keen for them to spend time learning, but they manage
to navigate this. Motivation comes, they say, from the 50% salary bonus for a C1 certificate, and
to keep up with students, some of whom already have IELTS 5.5 by Grade 11. The Rector also
demands high standards, and the fact that the school has a good reputation is also a driving
force.

Internet, online courses, which they pay for.

Does your school hold a regular Methodology Day?

This stopped in Jan 23. Teachers said they found the day useful, but acknowledged that the day
is open to abuse.

What is your own most important training or professional development need?
Both language and methodology
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Please mention any practical ideas you have to improve professional development
opportunities for teachers of English in Uzbekistan.

Teachers said that the government demand high level from teachers but can’t offer sufficient
variety of opportunities, teachers feel. Teachers would like there to be free language
development opportunities on offer. They say that fees for certificate courses is in theory
reimbursed on production of certificate. But in practice this it is time-consuming and hard to get
a refund.

One teacher would like chances to exchange ideas and experiences with foreign teachers

Change programmes to make them more TESOL-like
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Appendix 16
Second in-country meeting with teachers

Focus group of teachers — meeting at TRTI 10am -1pm Monday 6" March

Six teachers:
For foreign languages, class of 25-30+ divided into 2

What do you enjoy about your teaching?
One teacher: proud to teach language, | love foreign language, it's my dream, | want to travel
Another: enjoy/interested in foreign languages, IELTS next month

Another: [translated] she just brought her documents and she passed for teaching...[but do you
enjoy it?] so so

Another: after overseas travel, feel someone should stay here and be ‘patriot’,
English will be language of business and we should teach in English

5% teacher: parents were teachers, | played role of T with my dolls, I'm a teacher with my
nature, now retirement age and | say ‘work/stay at home means more work!

5% teacher: [translated] a good option for traditional Uzbek families, convenient as school is
close ‘to be at home on time’

Challenges?
Lack motivation

-value of learning English, lack of connection now (opportunity to communicate outside class)
and to future life

-mobiles, games

-‘boys are lazy’

Problems with playing recording — use phone +speaking

45’ lessons and moving between classes carrying equipment

Hopes and dreams?

One teacher: hopeful of Grade 1-11 Cambridge books, Prepare in English and Guesswork ‘|
thank authors’

-including technology [multimedia]

-up to date topics
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-Reading and Listening in the book is wonderful (One teacher agrees, but another doesn'’t like
them, too easy)

-continuity between books/levels, so it's easy to work with them

One teacher: high score in IELTS and teach in Learning Centres where ss are motivated
Another: IELTS as gateway to TESOL courses > methodology to apply to teaching
Another: retirement, because teaching isn’t respected via salary (most agree)

Your CPD journey?

One teacher: Uzbek language teacher, ELT came on move to Tashkent, and mentoring of
‘Clara’, a teacher at our school years ago, | came to love English and every 3 yrs | come to
TRTI, would like to teach overseas

Another: TT every 5 yrs lectures-test then Avloniy: no tests, chance with exchange of methods,
in my school we try to help novice teachers and there is an atmosphere that helps this.

How do you feel about CPD? Feel included/heard?

If you want to go to institutes other than TRTI, you have to pay.

Meth Day...?
This was a rest day for most, for two, school gave them duties

Whose responsibility is yr CPD?
Unanimous: our school

Written answers to 3 questions:

Should CPD be tailored to the stage you are at in your career?
One teacher: no
Two others: yes

Another: Dividing CPD courses according to their experience is not a good idea. Sometimes,
even experienced teachers can learn a lot from novice teachers.

Is it better to develop individually or work with other teachers on development?
4 teachers: with others, to exchange experience

Another: with others, because ‘people should be lazy’
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Should you CPD be based on a needs analysis, or based on a standard national
programme?

2 teachers: standard

Another: standard ‘it is normal for me’

Another; standard ‘because they know more what we need
Another: based on NA ‘because | have to get something’
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Appendix 17
Online meeting with UWL and Nizami

Uzbekistan CPD: Online interviews with representatives of Nizomi (State Pedagogical
University) and University of World Languages (UWL), on 20 January 2023. Main focus
on links within PRESETT to CPD.

In response to a question about the role and status of Nizomi SPU, a colleague told us that
the University has 14 faculties, 54 departments and more than 1000 teaching staff with a Doctor
of Science qualification, as well as 100 plus with full PhDs in pedagogy. It was founded in 1935.
It is the parent university to 17 other pedagogical HE institutions nationwide.

Answering a question about the links between the PRESETT Curriculum and CPD, a UWL
colleague explained that, while there is no dedicated module on CPD in the programme, many
of the modules from Year 2 onwards focus on the realities of teaching in school. There is a
graded approach to Teaching Practice: Year 2 - Guided Observation; Year 3 > Teaching
Apprenticeship; Year 4 > Full responsibility for lessons. Assignment work in most modules
includes an element of reflecting on practice, and modules or part modules on lesson planning,
discussion of professional articles, classroom investigation (two modules in Yrs 3 & 4) and the
main methodology modules all prepare students for their career as teachers.

To what extent does Nizomi follow the reformed four-year PRESETT curriculum?
Another colleague added that they follow the PRESETT Curriculum quite closely though with
combined skills language courses in Year 1.

How many undergraduate students of English does Nizomi have in each year?

They had 200 graduates majoring in English in 2022 and expect 400 in 2023. These numbers
are relatively small compared with UWL, which reports 1500+ graduates annually.

What proportion of successful graduates from the PRESETT programme go into state
school teaching as a career?

However, the proportion entering state school teaching is far higher among Nizomi graduates
(80%+) than among UWL graduates (30 — 40%). But a significant number of UWL graduates
find employment in colleges and lyceums as well as in the private sector, and around 20% go
on to full time MA studies in Applied Linguistics.

To what extent (if at all) is Nizomi involved in INSETT or other CPD activity for serving
state school teachers of English?
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Nizomi, through its network of pedagogical institutions also offers INSETT for state school
teachers once a month, usually focussing on pedagogy for young learners. They also offer

courses leading to TKT (all three modules), which qualifies teachers for a 50% salary bonus.

CEFR -C1

IELTS - 7+

TKT- 1, 2 and 3 (4 modules needed for University teachers)
TESOL- Level 6

CELTA/DELTA

TOEFL- C1

APTIS for teachers C-1

Some Nizomi staff attend courses at UWL for their own CPD.
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The new CUP Textbooks

Two different opinions on the new CPD textbooks were offered. A colleague said that INSETT
courses should focus on the new books and that this would improve the quality of teaching. This
is because the books represent a change of thinking about language learning from the books
previously in use. One colleague (a mother as well as a teacher) told us that the books are too
strongly focussed on preparation for international exams (e.g. FCE) rather than on the needs of
young Uzbek students. This led to a mention by Rod of the need to include sessions on
evaluating, adapting and supplementing of textbooks in the PRESETT programme (a colleague
agreed to consider this) and as possible INSETT course topics.

Other discussion points

e A puzzle: in addition to their degree certificate after 4 years of study, graduates have to pass
a language test at B2 level or above in order to start teaching. One contributor mentioned a
real case in which a PRESETT graduate was refused a state school teaching post because
she didn’t have the required certificate of language proficiency.

¢ A colleague (Nizomi) reminded us that private universities are now proliferating in Uzbekistan
(more than 60 at the last count) and that many of them offer English as a main subject of
study.

e Yayra reported on the MA degree in Applied Linguistics at UWL. It is delivered by lecture to
large groups of students (100+), is theoretical in orientation, and has no practical
components. It's a two-year full-time programme. ( Comment: A professionally oriented MA
programme for practising teachers, possible part-time, would be a valuable addition to CPD
options; perhaps mention in report)
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Appendix 18
In-country meeting with Akfa private university

Interview with a colleague at Akfa private University, and 8 PRESETT teachers. 14.30-
15.45

Can you tell me something about the history of Akfa? When was it established and what
Is its main role in teacher education?

Set up in 2019 by presidential decree. Started as a medical university, in partnership with a S.
Korean medical university. They wanted it to be the first English medium medical university in
Uzbekistan. Over time, they decided to diversify. They launched a business school in 2020, in
2021 a school of Education, with one programme, a 3-year bachelor programme for PRESETT
ELT. This year Akfa has 6 schools and 18 programmes. Campus was built in 11 months. Akfa
group own the university. Within the group, it is the mayor of Tashkent who is the owner. He is a
v successful entrepreneur.

Current PRESETT cohort is in 2" year. Ca 130 students in 2" year, 160 students in first year.
2nd year students have already started their TP. They also started work in private schools, and
some have been offered jobs already.

What is CPD?

We expect staff to work on their own, and also twice a year provide courses for their own
teachers, including, possibly, courses at NILE this year.

What connections do you see between your PRESETT programme and CPD for future
English teachers?

They have developed their own programme for secondary teachers. Around 70 teachers were
offered this TET (Teaching of Teachers) programme free of charge. The programme is a F2F
22 hours methodology-focussed course. Certificate offered isn’t recognised by the government.
We informed our informant that Akfa could apply to Avloniy if they want the course to gain
validation as an official CPD option.

How do you evaluate the quality of your work?

The fact that 2" year students already have a job offers suggests they’re doing well, our
informant says. Feedback from teachers in schools where the students are placed also
suggests that the students are doing a good job.

To what extent does Akfa follow the reformed 4-year PRESETT curriculum?
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Akfa have their own. They started from their own objectives. They felt that there was extraneous
materials in the national curriculum. They have gained this information form some of their own
teachers, who have graduated from state universities. Their curriculum was licensed by SISQE.

How do you sow the seeds of CPD and career-long learning in your staff?

They have monthly staff meetings, and pair new teachers with more experienced ones for
support, and encourage peer observation. It's unwritten policy that you observe 2 classes per
month.
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Interview with 8 teachers

What staff enjoy in their work

Seeing progress in students’ learning. Learning about teaching. This university is different from
other universities, as those have lots of unnecessary content, and Akfa has more practical
content and is maybe more western in outlook, staff feel. For example teaching students
strategies to learn. Also teach them via assessment for learning.

What staff find hard.

Multilevel classes (A1-B2). Priority is to get them to make progress in language. 2" years are
enthusiastic about becoming English teachers, even those with low levels of language.
Motivation might depend a bit also on their specialism (e.g. business or law). There may also be
a cultural pattern that some students are trying to become teachers because their parents want
them to, rather than because they themselves want to.

Their own priorities- in CPD
(8 teachers)

Teachers already do a lot, e.g. some have done CELTA or Delta. One teacher wants to know
more about using corpora, another about writing for blogging., another about using authentic
materials Many are interested in Project -Based Learning (PBL). One teacher wants to do PhD
on this.

Their own professional needs

Teaching grammar vocabulary is tricky-partly because she has to develop own materials. She
wants to break away from the more traditional teaching of grammar to focus more on grammar
for communication.

Adjusting to new generation who need videos, images and low concentration span.
More on digital learning
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Appendix 19
In-country meeting with Nizami

Meeting with Nizami 10.00-11.30 16 February 2023

This was an unstructured interview. The only intended follow-up focus on the previous online
interview was to find out more about how the Nizami PRESETT curriculum differs from the
National PRESETT Curriculum

Challenges Nizami staff face
A colleague outlined 5:

a) Coursebook coordination and progression

Frequent coursebook changes meant that there was little or no progression between school
years. The new Cambridge CBs have largely solved this problem- they’re also popular with
students and teachers.

b) How to use the coursebook

National curriculum implies that regions should select their syllabus according to local needs.
Not sure if teachers are able to do this. Intercultural education- this is difficult to teach. One
colleague is not sure how well the books have been adapted.

c) Students’ entry and exit language levels

Lots of very motivated students — they are learning from them. But, exit results are a bit
disappointing in some cases. Some of these graduates become serving English teachers- this
has a negative impact on the students they teach.

B2 minimum is entry for University PRESETT course- students need to show a B2 certificate to
get in, but some obtain certificates which they have bought. A colleague told an anecdote about
meeting 18 students in a group 2 or 3 years back — only 2 could really speak properly and
they’re really B2, he felt. The other 16 they’re silent. They got the certificate from local testing
centre. Local centres are opened in universities and are open to corruption. Aptis is also open to
corruption, a colleague said. Nilufar clarified that the problem with Aptis was more to do with
insufficient versions of the test, which meant that candidates they’re able to learn content by
heart.

d) International exchanges
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Nizami would like to organise more student and teacher exchanges. One colleague supports
the idea of exchanges with English-speaking countries. This is PD for them, he says. Finance is
an issue here in setting such exchanges up.

e) Nizami’s support for students

They support them too much, in one colleague opinion. They should be stricter.
A colleague added a 6

f) The quality of teaching in schools

Quality of teaching is a problem-especially in the villages. Schools blame universities,
universities blame schools. This produces a never-ending vicious circle, he says.

Nizami’s PRESETT trainers

No real problems according to a colleague: she feels that they have been they’ll- trained and do
a good job.
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Nizami’s International Relations

The Head of the International Relations Department is a former ESP professional. Has just
started in this job. She says that it's a challenging one, as it’s very bureaucratic to establish
international relations now that Nizami is under the umbrella of the Ministry of Preschool and
Public Education. This was easier when it was part of Ministry of HE. Nizami is interested in
cooperation with Europe, USA, and South Asia. Some caution around cooperation with China.

Curriculum

They add some theoretical subjects taught by lecture to Years 3 and 4., e.g. comparative
psychology of teaching English, typology of teaching English, stylistics, translation. Thinking is
to widen job opportunities.

They teach more broadly about methodology in first and third year.- They have excluded some
topics from the national curriculum, e.g. materials development, as they think this falls general
methodology. Nizami have reduced the number of hours allocated to writing in the national
PRESETT curriculum. Some names of modules around the skills, grammar and vocabulary, are
changed but the content is the same. UWL has 240 credits solely dedicated to English teaching
methodology. Nizami has 240 credits for a wider range of topics, as it feels that this broadens
knowledge and increases students’ job opportunities.

Approval for this change came from Ministry of HE. Presidential decree 290, in operation from 1
January 2023, says that Nizami is independent in financial, academic and organisational
matters. This decree was issued for and relates specifically to Nizami.

Nizami’s involvement in INSETT

Nizami teachers used NILE certificate to continue working in university. In general, university
teachers have to attend INSETT once a year every 3 years. This is a 144-hour F2F intensive
course over a month, usually. Pensioners must also attend, but can attend online.

For public school teachers Avloniy and UWL are responsible. Universities can offer pedagogy
courses to HE teachers of all subjects.

| had a short visit to Professional Learning Centre after this meeting.
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Appendix 20
In-country meeting with Tashkent City Training and Retraining Institute

Meeting with Tashkent Training and Retraining Institute 15 February 2023 12.00-13.40

Brief discussion with a senior colleague. They didn’t know about British Council work with
English teachers.

They said that there are 4 varieties of PD course available in Uzbekistan:

One is studying online (Avloniy), one is studying F2F (Tashkent), one is studying at a private
language centre(Turon), 1 is a choice of coming to a course for run by HE institutions (for
teachers at academic lyceums)

Private centres collect groups, then teach, then give certificates and then get money from state.
Teaching private students IELTS is cheaper.

Discussion with 2 trainers

Pls tell us about your work with teachers of English

One trainer has been working 7 years at this institute. The other has been a trainer from 10
years, but is starting at this institute as of Monday.

The state used to offer 1-month courses every 5 years, but now offer one week courses under
new system. 36 hours a day for 6 days. They have not only English lessons, but other subjects
e.g. ICT, pedagogics, psychology. About 20 hours are devoted to English teaching. Teachers
come from all grades— there is no targeting, for example, of primary or secondary teachers.

Please tell us about the content you teach to English teachers-

They plan at beginning of year, cover how to teach language skills, how to teach grammar, how
to integrate ICT,. There is some flexibility in planning, as they also focus on the last training day
on how to solve problems teachers have (from a quick and dirty needs analysis given on day 1).

The courses consist of both interactive teaching and a few lectures. Lectures can be based on
theories e.g. methods, theories. One trainer gives her lectures in English, and tries to make
them interactive.
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What do teachers find useful in the courses you teach?

Doing practical tasks, as they can imagine themselves in students’ shoes

What do teachers find difficult on the courses you teach?

Some ideas don’t seem relevant to their students e.g. primary or secondary

What are the English levels of the teachers on your courses?
Mixed, but most are B2

What are your main strengths as a trainer?

One trainer said that recently in Finland- she got useful experience which she can use in her
work, She always searches for new ideas and materials. ICT is a strength for her.

The other sees ICT as her strength, too, as well as an ability to give a lot of information about
methods.
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What areas of your training would you like to improve?

One trainer would like to exchange ideas with international trainers- she’d love to find out more
about how they solve problems e.g. how they teach teenagers.

The other had a brief school teaching career. When she teaches teachers, they know today’s
students better than her. She feels she needs to know more. About today’s school learners.
She’s also like to develop skills in dealing with teacher resistance in the training room.

What kind of professional development would you benefit from as a trainer?
e being observed by another trainer and discussing their session

Something else.

a) Further language improvement: Yes. Academic writing and speaking — they are also
researchers and may need to present to foreigners

b) Further guidance on training methodology: Yes- e.g. working with mixed level
teachers

c) Access to reading resources about training teachers : Yes. New methodological
books specific to ELT: they only know old ones given to them by British Council

d) Access to mini-videos about training teachers: Yes- we can show such videos to our
teachers: practical examples can be useful.

e) Observing another trainer and discussing their session. Yes. We’d enjoy observing a
foreigner, In order to see if we're on the right way. But observing Uzbeks can be OK, too.

f) Being observed by another trainer and discussing your session: Yes, as for e

g) A checklist of training competences to refer to when planning, doing and
reflecting on your training sessions. Yes, we had one in Kashi. It helps me to work on
strengths and weaknesses. | also think it's useful-it can be a kind of framework we can
use.

h) Co-planning and conducting training sessions with another trainer. Yes. | did this
yesterday with another trainer. It can be useful.

I) Something else? They’d like a foreign person in the room to talk with them, hear
experiences from foreign teachers.

Other discussion points

CPD in the institution

Criteria exist for CPD in this institute e.g. observing, publishing, organising events. Each
teacher has a personal development plan. They review it with a commission, and decide plan
for next year independently. Must teach 850 hours pa.

Work ain a private language centre
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One colleague worked as a methodologist on 1-week courses. Have same courses as at
Tashkent Retraining Institute.

Why some teachers study at private rather than state institutes

State provider has contracts with area specialist. State negotiates X teachers per week. -
Teachers above that quota can choose where to go. Some choose based on location,
geography or other criteria.. Teacher doesn’t pay up front for a private CPD course, private
institute collects money later.

Brief discussion with ca 30 teachers attending first day of a course
Teachers like the new coursebooks, and most have all coursebook components
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Appendix 21
Online meeting with RELO

Interview with RELO 27 January 2023 9.00- 10.00 am

Nilufar introduced everyone. Jamilya explained the aim of the current consultancy, which is
to unpack a desirable CPD journey for state school teachers of English, and the CPD
implications arising from this. Below are RELO colleagues’ responses to questions from
Rod and Simon:

1. We understand that you provide training opportunities for serving teachers of
English in state schools. Can you tell us more these opportunities are and what
your objectives are in providing them?

One colleague mentioned English Speaking Nation- it's the biggest RELO initiative,
involving 15,000 teachers in a cascade project. There are 3 levels in the cascade- trainer
trainers, trainers and regional mentors. The project has a 3-year grant from the American
Council, ending in October 2023. Trainers from George Mason University (GMU) are also
involved in this project.

ESN’s aim is to raise teachers’ English level and to improve their teaching. It also aims to
help teachers to move to more to more interactive teaching, away from a more transmissive
style popular in Soviet times. The cascade element of the project is in full swing now, and
training happens every Friday.

Another colleague explained that participating teachers in ESN need a certain level of
English proficiency. Teachers who do not have this level of proficiency are eligible to attend
a one-month F2F summer course aimed at improving their English.

A third colleague mentioned that the American Council through RTI has supplied 18 million
dollars of Cambridge University Press coursebooks with accompanying training for
teachers, which are now in every school.

RELO also organises regional ELT conferences

RELO sends teachers to the US once for a month’s training. There is strong
competition for these places. Teachers’ willingness to share what they’ve learnt is
considered during the application process. In addition teachers who go to the US can share
their experience via a worldwide alumni programme, and also apply for further small grants.

2 colleagues both said that there is a considerable amount of American support for ELT in
Uzbekistan. Their programmes are growing quickly. RELO are getting ready for next fiscal
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year. A challenge for them is to be able to take time out (a colleague used the analogy of a
hamster on a wheel) in order to take stock, and to develop further coordination of their work.
One issue, for example, is how to link the RELO textbook training with ESN.
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2. What are your INSETT and /or CPD priorities and why?

One colleague felt that continuation of ESN should be a priority because it's wide-reaching
and to scale. ESN seems to be having impact and is popular with the Ministry of Preschool
and Public Education (MPSE), he said.

The first RELO regional conference in Tashkent was PRESET-orientated. RELO coleagues
feel that it would be useful to focus on INSETT

3. Do you monitor and evaluate the impact of your work?

RELO generally needs to rely on implementing partners for monitoring and evaluation.
GMU and the American Council do this for ESN and send reports with qualitative and
guantitative findings to RELO. RELO also does informal field visits to keep an eye on
progress. A monitoring and evaluation budget is included in new project proposals.

4. We also understand that you have provided textbooks, published by CUP, for use
at all levels in English classes in state school. How did you select these textbooks
and how have you matched them to the needs of Uzbek learners and to the state
school curriculum?

One colleague explained that the textbook project started with USAID and RTI. Pearson
and Cambridge put out bids to supply textbooks. Cambridge won the bid, with the approval
of MPSE. The content of the books was not greatly changed for Uzbekistan use. 2 regions
(Namangan and Sirdarya) were chosen to pilot the books In initial stages teachers received
training on how to use the textbooks. MPSE retrofitted the curriculum to match more closely
the content of the textbooks.

5. To what extent is the training that you provide directly linked to (a) the textbooks
and (b) the school curriculum?

ESN isn’t designed to fit with textbooks. Training for textbooks is both F2F and by distance.

No mention made of any link in training to curriculum (NB: possibly because textbook and

curriculum are close?)

RELO colleagues are not familiar with the 8 national teacher competences. Jamilya
explained that the competences are not common knowledge at the moment, but that she
may ask Avloniy to explain these further in the next ERSG meeting on 16 February.

6. How do you recruit your trainers and what qualifications do they need to have?

ESN Coaches- There were 7 initially. All are native speakers and most hold PhDs and are
trainers. There are 4 now in Uzbekistan until August, under the auspices of the American
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Council. They are placed at regional teacher training centres. They train trainers via TESOL
courses. They conduct masterclasses, and visit and work in in schools.

Trainers: there are 95 core trainers who are TESOL certified. They work with TESOL
International. They have done a TCCT course run by GMU.

ESN Mentors 300-400 peer mentors (who can become trainers) — they train teachers.

ESN went for a cascade model of project design because they felt this was the most likely
format to enable spread into remote areas. They also hope that a cascade will help a
community of practice to evolve.

Coaches and mentors got a 50% salary bonus from becoming trainers. After this, core
trainers’ work became voluntary.

Simon asked if it would be possible to send an ESN syllabus. A colleague will look into the
feasibility of sending this or sample materials.

7. Do you see a distinction between INSETT and CPD? If so, how do you see that
distinction?

A colleague mentioned that most of RELO’s efforts involve serving teachers. Teachers are
eager to learn, in his opinion. Rod mentioned that we (Simon and Rod) see INSETT as an
event and CPD as a lifelong process. One colleague noted this view, but mentioned that
state school teachers may not see this distinction.

Rod asked if RELO make a difference between ‘coach’ and 'trainer'. 2 colleagues explained
that ‘coach’ is part of ESN-specific internal language.

8. How does RELO get its funding?

A colleague explained that this comes from many different sources. RELO therefore applies
for funding to different bodies. A maximum project cycle is 5 years.

9. You’ve mentioned coordination a couple of time in this interview. What practical
steps are you considering to develop coordination of your work in the future?

2 colleagues are both relatively new to Uzbekistan. They feel it's important to make
coordination steps like this interview. Communication is a key step. They also need to
take time to review and understand their own programmes, one colleague feels. Jamilya
added that the ERSG meetings are another possible way for communication to keep
flowing.
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Appendix 22

In-country meeting at Avloniy of ERSG

Notes on ERSG Meeting, Avloniy National Research Institute 16.02 23
Jamilya Gulyamova opened the meeting on behalf of the British Council and explained the

reasons for focussing on CPD for state schoolteachers of English, highlighting the cooperation

with NILE and the reasons for Simon’s short consultancy visit to Uzbekistan. She also stressed

the need to see CPD as a process and a career-long journey for teachers, which they should

own themselves.

She then handed over to colleagues from the host institution Avloniy.

One colleague informed the meeting that there is a national CPD policy for all teachers,
ratified on 23 January 2022.

CPD for teachers is currently being prioritised and there is a certain amount of
government budget support

Avloniy recognised the uneven provision of INSETT/CPD in the public sector and they
have now opened the field to private sector providers. In the last year, three such
providers were approved subject to quality checks and all three were found to be
satisfactory. As a result, this scheme will be expanded

There was an interesting point about Philology graduates. Even if they have an excellent
command of English, they are not qualified to teach.

Another colleague made the point that the current investigation (and the current trend)
seems to be concentrated on teachers’ perspectives and needs, and that to see a more
complete picture it would be useful to take into account other perspectives, e.g. parents,
INSETT materials designers, as this would provide a more solid base for analysis and
action. He said that from a materials designer perspective, it is extremely tough to design
suitable online course materials for teachers of English,. This is because Avloniy are
short of human resources, of ELT specialists, and of time. He mentioned that there are
numerous teacher profiles to design materials for, and that existing materials also need

to be constantly reviewed and updated.
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» A colleague talked about the status and remuneration of teachers, especially English
teachers, which means that those entering the profession do so as a last resort in terms
of career choice, and that this has a negative impact on the quality of teaching in
schools, as there is no real competition for teaching posts when they become vacant.

» He explained that the education system in Uzbekistan is in crisis. He told the meeting
about a survey conducted with Japanese support on maths teaching in Grades 8,9, 10,,
showing that up to 30% of teachers surveyed would not be able to pass the maths exam
they are preparing their learners for. Apparently, ratings in numeracy are very low, with
no observable difference between public and private sector schools. He inferred that the
same problems exist in the teaching of other school subjects

» There was some support for the idea that the quality of CPD/INSETT needs to be
assessed against levels of achievement by learners in schools, but this was challenged
on the grounds of complexity in any attempt to establish criteria, because of variables at
play, and because it leads to a deficit view of professional development needs.

» Simon presented the findings so far of the British Council consultancy on the CPD
journey of English teachers. He asked groups to work on a question arising from the

consultancy. Below are the questions and the views of the groups working on them

1. What do you understand by quality in CPD with regard to state school teachers of
English in Uzbekistan?
Colleagues saw quality in terms of the influence on CPD on students results. Simon
mentioned a MPSE representative’s view that it might also be useful to think of CPD in
terms of immediate and long-lasting impact

Nilufar also mentioned that it might be useful to think of CPD in stages, e.g. Foundation,
Advanced etc, along the lines of the British Council CPD framework for Teachers of
English.

2. Is it a) feasible and b) desirable for a national CPD system for state school
teachers of English in Uzbekistan to include a non-INSETT dimension as well as a

course-based dimension? Please explain and exemplify your response.
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A colleague said that a mix of course and non-course based CPD options already exists
in Uzbekistan. He referred the meeting to the 17 CPD options listed as part of the MPSE
CPD policy.

Another colleague from former LPA said that there are currently Telegram special
interest groups of teachers which share information and ideas. This seems to work well,

she says.

The feasible and desirable aspect of this question was not directly discussed, but the
implication was that a mix is feasible and desirable as it exists already to some extent,

and anecdotally, at least, a non-course option is popular with some teachers.

3. What would a feasible system to monitor and evaluate the impact of CPD for state
school teachers of English in Uzbekistan consist of? Please outline some of the

tools, processes and considerations.

Colleagues in this group explained that there needs to be a culture change for an
effective system of monitoring and evaluation to take root. This would involve moving
away from the idea of feedback as a form of judging and criticising, and towards the
valuing feedback as a tool for learning and as a source of evidence. Colleagues in this
group felt that student performance, student feedback, teacher reflection journals, and

feedback from observations could all form part of a monitoring and evaluation system.

Simon added that from the point of view of education authorities, they might also want to
see some form of ROI on their investment, i.e. they might find it hard to deal with soft
data, and might also wish to collect hard data in order to gauge how effective their

financial investment has been.

4. How to support novice teachers of English (first 2 years in school)? Please outline

your suggestions.
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This group felt that support should be within schools. They outlined the value of a
positive attitude from school authorities and colleagues to new teachers, and patience
with mistakes new teachers may make. They supported the idea of an induction phase
in schools. They stressed that professional learning takes time. They supported the idea
of mentorship, e.g. monthly school meetings with new teachers. One person said that
mentorship had been tried, but didn’t work well. A colleague said that it did seem to be
working well on ESN, but is time-consuming to set up. The idea of distance mentoring for

rural teachers was also mentioned. Anecdotal evidence that this is feasible.
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Appendix 23
In-country meeting with MPSE representative

Informal meeting with MPSE representative 15 February 14.30-15.30

Jamilya-said that this is a critical time, vital that gov get things right. Global Partnership for
Educational Change (GPE) coordinated by UNICEF, will contribute $40 million to Uzbekistan for
educational planning (curriculum, teachers, monitoring and evaluation, assessment, inclusion,
financial management ) 5 days of meetings were held last week in Tashkent. The Islamic
Development bank will contribute an additional $160 million, but this will be for hard resources,
e.g. school buildings and equipment.

New deputy minister to be appointed soon.

Avloniy platform a technical solution to a professional problem, our informant says.

Our colleague will soon head a new department of strategic educational planning and
international relationships. Another colleague known to British Council will be in his team

Decision to emulate Finnish education system came from the President, not MPSE. Now the
emphasis is on learning from ‘world-leading’ education systems.

Our informant is aware of a number of problems in current CPD system: e.g. he says it’s really
INSETT, not CPD. There is a national CPD policy, but it needs revising.

The new approach TO CPD will be results-based. Impact of CPD on learner achievement and
attitudes. He’s aware of the variables involved here. New focus is that any decision in education
must be evidence-based

Our informant is also aware of the problem that the teacher certificate policy is out of step with
PRESETT qualification. One solution is probably for PRESETT exams to be CEFR-aligned.

He sees quality in CPD in 2 dimensions, immediate impact and long-term

Monitoring and evaluation a big concern- can’t monitor everything.
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Fruit salad approach was intended partly to circumvent state providers- an immediate fix rather
than a longer-term one.

Novice teachers are not getting support
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